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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt.No.- MAURB/MCAER/Advt.23/D-D/ 2929 /2016 Dated: 9™ November, 2016

ADVERTISEMENT

Applications in prescribed format are invited for the Isolated posts mentioned below in the pay
band of Rs. 37,400 - 67,000, AGP Rs. 10,000/- to be filled in by nomination in the Dr. Balasaheb
Sawant Konkan Krishi Vidyapeeth, Dapoli (Dr. BSKKYV, Dapoli); Mahatma Phule Krishi
Vidyapeeth, Rahuri (MPKYV, Rahuri); Dr. Panjabrao Deshmukh Krishi Vidyapeeth, Akola (Dr.
PDKYV, Akola) and Vasantrao Naik Marathawada Krishi Vidyapeeth, Parbhani (VNMKYV, Parbhani).

Sr. | Name of the post Position of vacancies upto 31/08/2016
No. Dr. BSKKV, | MPKV, | Dr.PDKV, | VNMKY,
Dapoli Rahuri Akola Parbhani
1. | Dean (Agriculture) 01 01 01 01
2. | Director (Research) 01 01 01 01
3. | Director (Extension 01 00 01 01
Education)
Total 03 02 03 03

Note : All above posts are isolated posts.

Details regarding above mentioned posts and the requisite educational qualification,
experience, evaluation, powers and duties, proforma of application and other details are available on
the following websites

(1) http://www.maharashtra.gov.in ~ (2) http://www.mcaer.org
(3) http://mpkv.mah.nic.in (4) http://pdkv.ac.in
(5) http://mkv2.mah.nic.in (6) http://www.dbskkv.org

Last date for submission of the Application shall be on or before 15/12/2016 upto 5.30

p.m.
Sd/-
Pune Chairman
Date: 9" November, 2016 Maharashtra Agricultural Universities

Recruitment Board, Pune
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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt.No. MAURB/MCAER/Advt.23/D-D/2929 /2016 Dated: 9™ November, 2016

ADVERTISEMENT

Applications in prescribed format are invited for the isolated posts mentioned below in the pay
band of Rs. 37,400 - 67,000, AGP Rs. 10,000/- to be filled in by nomination in the Dr. Balasaheb
Sawant Konkan Krishi Vidyapeeth, Dapoli (Dr.BSKKYV, Dapoli); Mahatma Phule Krishi Vidyapeeth,
Rahuri (MPKYV, Rahuri); Dr. Panjabrao Deshmukh Krishi Vidyapeeth, Akola (Dr. PDKV, Akola) and
Vasantrao Naik Marathawada Krishi Vidyapeeth, Parbhani (VNMKYV, Parbhani).

Sr. Name of the post Position of vacancies upto 31/08/2016
No. Dr. BSKKV, | MPKV, | Dr.PDKV, | VNMKYV,
Dapoli Rahuri Akola Parbhani
1. | Dean (Agriculture) 01 01 01 01
2. | Director (Research) 01 01 01 01
3. | Director (Extension 01 00 01 01
Education)
Total 03 02 03 03

Applicant must have ability to initiate, organize and coordinate the teaching, research or
extension education. For every information given, applicant must provide documentary evidences
(Please see instructions carefully). However, the applicant has to submit Academic Performance
Indicator (API) based on the Performance Based Appraisal System (PBAS) as appended in Appendix
III. Minimum requirement of educational qualification and experience for the above posts are as
follows :

The minimum qualifications for eligibility are mentioned as below (Please also refer to Statutes
41 of Maharashtra Agricultural Universities Statutes, 1990 as amended up-to-date).

1) DEAN (AGRICULTURE) -

1. A Ph.D. in any faculty of agriculture and allied sciences.
An eminent Scientist or Teacher having at least 18 years experience in the field of teaching or
research or extension education, out of which at least 3 years experience shall be in the position
of regular Head of the Department.



Sk wn

An eminent Scientist or Teacher having at least 18 years experience in the field of teaching or
research or extension education, out of which at least 5 years experience shall be in the cadre of
regular Professor or its equivalent.

Experience of guiding at least five post graduate students.

Ability to initiate, organize and coordinate teaching, research and extension education.
Evidence of at least 10 published papers in recognized journals having NAAS rating

A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS) prescribed by the University.

2) DIRECTOR (RESEARCH) / (3) DIRECTOR (EXTENSION EDUCATION)

1.

Sk WD

A Ph. D. in any faculty of agriculture or allied sciences.
An eminent Scientist or Teacher having at least 18 years experience in the field of teaching or
research or extension education, out of which at least 3 years experience shall be in the position
of regular Head of the Department.

OR
An eminent Scientist or Teacher having at least 18 years experience in the field of teaching or
research or extension education, out of which at least 5 years experience shall be in the cadre of
regular Professor or its equivalent.
Experience of guiding at least five post graduate students.
Ability to initiate, organize and coordinate teaching, research and extension education.
Evidence of at least 10 published papers in recognized journals having NAAS rating
A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS) prescribed by the University.

INSTRUCTIONS FOR CANDIDATES :

1.

For detail information of powers and duties of the post of Dean (Agriculture), please refer to
Section 22 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 1983 and
Statute 58 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes 1990.

For detail information of powers and duties of the post of Director (Research), please refer to
Section 24 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 1983 and
Statute 56 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes 1990.

For detail information of powers and duties of the post of Director (Extension Education),
please refer to Section 25 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act,
1983 and Statute 57 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes
1990.

It is essential to submit separate application for each post.

The candidates applying for one or more than one post should submit application for
the post and Demand Draft separately for each post whereas, Academic Performance Indicator
(API) score as per Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes, 1990
amended Statutes 2014 Table 6 (b) along with the necessary documentary evidences should be
submitted in one set with one of the application.
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The candidate in his covering letter should mention the details of the post for which he
is applying and with which application the other documents are attached. Candidates having
the API score card of respective Internal Quality Assessment Cell (IQAC) need to be submit
attested API score copies and they need not to submit API documents.

Please note that, the evidential documents, API score, biodata etc; should be submitted
with one application only.

Each application must be accompanied with a crossed Demand Draft of Rs. 2000/- (Rs. Two
Thousand only) (Non-refundable) payable at the State Bank of India, University Road
Branch, Pune (Code 7339) in the name of Maharashtra Agricultural Universities
Recruitment Board, Pune.

Government servants and servants of University and local bodies must apply through proper
channel Advance copy will not be considered by this office within stipulated period.

The higher age limit prescribed under Maharashtra Agricultural Universities (Krishi
Vidyapeeths) Statutes, 1990 is 50 years as on 31* August, 2016. Upper age limit is relaxable
by five years in respect of candidates belonging to Scheduled Caste, Scheduled Tribes,
Nomadic Tribes and Denotified Tribes and Scheduled caste converted to Buddhism.

Reservation of seats is not applicable since the advertised posts are isolated.

The Maharashtra Agricultural Universities Recruitment Board, Pune (MAURB, Pune)
reserves all rights not to fill some or all the posts advertised and to change the number of posts
advertised. The decision of the MAURB shall be final and binding on applicants and no
correspondence in this regard will be entertained.

Applications incomplete in any respect, applications without required supporting documents
or those received after the due date shall not be considered.

If there is adequate response from highly qualified and more experienced candidates, those
with less qualification or experience may not be called for interview, even though they may be
fulfilling the minimum eligibility criteria for the post applied for. Mere eligibility doesn’t
impart any right to a candidate for being called for interview.

As per the Government Resolution dated 19" March 2003, newly appointed employee /
officer shall have to produce either DOEACC’s ‘CCC’, or MS-CIT certificate within 2 years
from the date of their appointments, if not submitted along with the application form.

Candidates already employed in Universities / Government / Quasi Government / Public
Sector will be required to produce a ‘No Objection Certificate’ of the Competent Authority at
the time of interview.

The period of assessment of the candidate will be as per the UGC Regulation-2010 as
mentioned in the explanatory note for Academic Performance Indicator.

Applicant shall submit API pertaining to last 3 academic years (2012-13, 2013-14, 2014-15)
verified and assessed scrupulously by Internal Quality Assessment Cell of the concerned State
Agricultural University, established as per UGC Regulation-2010. Accordingly, annualized
API scores compounded progressively for the aforesaid last 3 academic years to be submitted
along with applications, duly certified by Competent authority within the stipulated time
period.
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16.Relevant experience and educational qualifications of candidates will be counted as
on the last date of submission of application, i.e. 15/12/2016. Accordingly, the
candidates should confirm their eligibility for the post applied for before submission
of application. No separate correspondence whatsoever in this regard shall be
entertained by the MAURB, MCAER, Pune.

17. As per the notification No. SRV.2000/ CR(17/ 2000) XII, dated 28th March, 2005
issued by General Administrative Department, Mantralaya, Mumbai, a candidate shall
submit the declaration of the small family in the prescribed proforma attached with an
application as Declaration Form-A.

18.The candidate after selection and joining will have to follow all the provisions of
Maharashtra Agricultural Universities Act, 1983; Maharashtra Agricultural
Universities Statutes, 1990 there under and all the other rules and regulations
governing the employees of the Agricultural Universities in the State.

19.0n selection of the candidates every candidate shall have to execute an Agreement
Bond with the Registrar of the University concern as per the provision in Section 57
(1) of the Maharashtra Agricultural Universities Act, 1983.

20. Nomenclature of a post can be changed as and when required.

21.MAURB, MCAER, Pune reserves the right to re-advertise the posts if suitable
candidates are not found in the recruitment process.

22.Furnishing any false, misleading information in the application form shall hold the
candidate liable to action deemed fit.

23. Any Attempt on the part of a candidate to influence or direct or indirect the MAURB for
selection shall disqualify the candidate for being appointed to the post.

24.The Maharashtra Agricultural Universities Recruitment Board takes no responsibility
for any delay in receipt or loss in postal or courier transit of any application or
correspondence.

25. Candidates called for interview will have to remain present at their own expenses.

Sd/-
Pune . Chairman
Date: 97 November, 2016 Maharashtra Agricultural Universities

Recruitment Board, Pune



UNDERTAKING

FORM ‘A’
(SEE RULE - 4)

1 Shri./ S/ KU ettt e e et ettt e s e e e eetasaaaeseeas
son/daughter/wife of Shri........c.cccoveeiiiiiiiiiiee e aged ............ years, resident
OF e do hereby declare as follows :-

1. That I have filled my application for the post Of..........ccccueeriiiiiiiiiniiiiieeeee
2. Thave .covvviniiinnnenn. (Number) living children as on today. Out of which number of children
born after 28th March, 2005 1S w.c.vveeeeeeeeeeenennne. (Mention dates of birth, if any).

3. I am aware that if any total number of living children is more than two due to the children born

after 28th March, 2005, I am liable to be disqualified for the same post.

Date and Place :- .......coovvieviiieiieeeeeieeeee Signature :- .......ccceeeeveeeenveennnen.




10

Note: This page is Kept Blank



11

Application Form

MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Application for the post of

Name :

Post applied for :

Advertisement No. & date : MAURB/MCAER/Advt.23/D-D/ 2929 /2016,
Dated: 9™ November, 2016.

Demand Draft No. & Date :

Instruction to the candidates

The application should be filled by the applicant himself/herself.
Please answer each item clearly and completely.

Incomplete applications are liable to be rejected.

el

The application pro-forma downloaded from website should be accompanied with the requisite
fee (i.e. Rs. 2000/-) (payable to Maharashtra Agricultural Universities Recruitment Board,
Pune) as indicated in the notification, at the time of submission of filled in application, or else,

the application will be rejected.
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Recent passport
size photograph
3 cms.x 3 cms.

1 Application for the post of
Name of the University
2 Advertisement No.
3 Particulars of Application Fee Rs.2000/- DD NoO ...ccoeeiiiinne and Date
Name of the Bank
4 Name (in block letters)(Surname First)
5 Date of Birth
6 Gender Male / Female
7 A) Address for correspondence
B) Telephone no with STD code and
C) Cell No.
D) Fax No.
F) e-mail ID
8 Present regular post , Pay scale & AGP
9 (A) Category( SC/ST/ DT(A)/NT(b),NT(c),
NT(d)/SBC/ OBC (of Maharashtra only)/
Open
(B) Date and No. of Caste Validity
Certificate
8 Do you belong to non-creamy layer? Yes No
Applicable for DT(a),NT(b),NT(c),NT(d)/
SBC/OBC
9 Are you seeking other Parallel Reservation? | Yes No
Category
10. | Computer Competency
Name of examination Passed
11. | Educational Qualification (Commencing with SSC or equivalent) (details with attested copies of marksheets
& certificates of all the qualifications acquired)
S.No Examination University/ Year of Division/ Class Percentage of Subject of
passed Board Passing Marks/CGPA Specialization
@ @) 3 “@ ® (O] (M
11.1
11.2
11.3
114
11.5
11.6
12 Details of experience
Sr. Name of University and Post Held Nature of Period Experience
No. department/Office appointment From To Years | Months | Days

Total Experience

(Attach separate sheet)
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13 Have you furnished Academic Performance Indicators (APIs)
14 Academic Performance (based on verifiable record) duly 2012-13, 2013-14, 2014-15 cumulative - Average
certified by IQAC - Academic year wise
¢ Languages proficiency (including foreign languages) Sr. No. Languages Level of Knowledge
Note : in the level of knowledge column,
indicate Excellent/Good/Fair
¢ Have you ever-faced any vigilance Enquiry or enquiry | YES / NO
by anti — corruption bureau or any other investigative
organization.
e If any : please indicate in brief, the details of the
vigilance Enquiry and outcome thereof (if exonerated,
a copy of the order passed by the competent authority
may be furnished)
14.1 A) Academic Qualification- (Maximum 2 Marks)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence
1) Ph. D. — Minimum Qualification
ii) Additional degree /Diploma in any field from | 1 mark each
recognized institution
i) Post Doctoral Fellowship 1 mark
iv) State/National /Professional Society Award/ Gold | 1 mark each
Medal / Fellowship
V) Fellow of Professional Society 1 mark each
Total
14.2 B) Employment record and experience — (Maximum 3 Marks)
S.No. | Particulars Experience Marks Documentary
Secured* Evidence

)

2 marks for every completed year of experience over

A) Minimum

and above the minimum experience required in the [B) Above
immediate lower cadre to the post applied. Minimum
Total
14.3 C) Service in Remote areas/ Affected areas — (Maximum 0.5 Mark)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence

)

0.5 mark for each completed year of service (Remote
Area/Affected area to be defined by the individual
University.

Total




15

14.4 D) Significant contribution in relevant field and leadership — (Maximum 2.5 marks)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence
i) Patent/Release = of  Variety/Technology/  Joint  Agresco | 1 mark
recommendations/ Design/ Product/ Process development / Farm each
development.
ii) Farm development/Nursery Management/ Livestock | 1 mark
Management/ Production of Seed/ Biofertilizers/ Bioagents/ | per year
Extension activities/ Development of teaching aids/practical
manuals.
Total
14.5 E) Award / Recognition — (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence
1) National & State level award 1 mark each
ii) Best Paper/Poster Award 0.5 mark each
iii) Member of the State/National Level Committee 0.5 mark each
iv) Member of Professional Society 1 mark each
V) Reviewer/Referee of journal 0.5 mark each
Total
14.6 F) Externally funded projects/Inter Institutional Projects — (Maximum 1.5 marks)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence
i) Competitive grant projects funded by agencies other 1 mark each
than host University regular programme
ii) Joint Project of the University with State/ Centre/ | 1 mark each
Public / Private Sectors
Total
14.7 G) Summer/Winter School/ Refresher course/ Seminar / Symposia - (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence
1) Course Director / Coordinator / Convener 1 mark each
ii) Resource Person 0.2 mark each
lecture
Total
14.8 H) Publications (Marks will be given for first three authors) — (Maximum 7.5 marks)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence
i) Articles in NAAS rated journals Marks as per
NAAS rating
ii) Articles in Referred Journals other than NAAS 1 mark each
1ii) Conference/Technical Publication 0.5 mark each
iv) Folder/Popular articles 0.2 mark each
V) Books 1 mark each
Total
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14.9 1) Institutional Building - (Maximum 0.5 mark)

S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence

i) Lab/Farm/Workshop development/ Rector / Monitor/ 0.5

NSS Programme Officer / NCC Incharge/ Students
Welfare activities/ Monitoring and coordinating of
teaching or Research or Extension activities

14.10 J) International Exposure — ( Maximum 0.5 mark)

S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence

i) International trainings/ Symposia/  Seminars / 0.5mark each

Workshop/ Study tour/ Visiting Professor within
country or abroad

ii) Experience of working in International Institute | 0.5 mark per year of
within India or abroad experience

Total

* Mention the number as the case may be.

DECLARATION
I declare that the entries made in the columns of this pro-forma are correct, complete and true to the best of
my knowledge and belief. Nothing has been either concealed or misrepresented by me.
Place :

Date: Signature

Certificate

“I do hereby declare that all the statements made in the application are true, complete and correct to the
best of my knowledge and belief. I understand that in the event of any particulars/information given above being
found false or incorrect, my candidature for the post is liable to be rejected or cancelled and in the event of my
misstatement or discrepancy in the particulars being detected after my appointment, my services shall liable to be
terminated forthwith without any notice"'.

Date :- Signature of applicant
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AGRICULTURE, ANIMAL HUSBANDRY, DAIRY DE\T;T.G'PM:ENT AND
FISHERIES DEPARTMENT
Mantralava, Annexe, Mumbai 400 032, dated the 15th March 2014

QROER

Manarasuras AcRicULTURAL UnivERsmiEs | Krisnr VinvarEeTHs) STaTuTES, 1990,

Mo, SBankirna 2012 /C K. 114/ 7 A —=Whereas, the Government of Maharashtra has under sub-
section (61 of section 38 of the Maharashtre Apriculture Universities (Krishi Vidvapeoths) Aet,
18583 (Mah, XLI of 1983) made the Maharashtra Agricultural Universities (Krishi Vidvapeeths)
Statutes, 1990 (hereinafter referred to as the “said Statute™ in respect of all the Agricultural
Universities in the State of Maharashtra;

And whereas, the University Grants Commission and Indian Council of Agricultural
HResearch, New Delhi have prescribed the qualification and methed of appointments and evaluation
of Academic Officers, Head of Departments and other equivalent posts and qualifications of

Academie Stalf Members of the University;

And whereas, in the opinion of the State Government, it is necessary to amend the said
Statutes with the concurrence of the Chancellor so that to make the qualifications inconsonance
with the University Grant Commission and Indian Council of Agricultural Besearch, New Delhi;

WNow, therefore, in exercise of the powers conferred by sub-section (6) of section 38 of the
said Act the Government of Maharashtra, with the concurrence of the Chancellor, hereby amends
the Maharashtra Agriculture Universities ( Krishi Vidyvapeeths) Statutes, 1990, as follows, namely -

1. These Statutez mayv be called the Maharashtra Agricultural Universities (Krishi
Vidvapeeths) (First Amendment ) Statutes, 2014

1. For Statute 41 of the Maharashtra Agricultural Universities ( Krishi Vidyapeeths! Statutes,
1890, the [ollowing statutes shall be substituted, namely —

L)
VI W= =T
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Sfatute 41, * Qualification and method of appointment —

i1} For being appointed to any post in the University service either by way of promotion or
by nemination mentioned in celumn 2 of Appendix I and Appendix 1. a person shall possess the
minimum gualifications mentioned against such post m column (3! of the said Appendix [ and
zaid Appendix 11

(20 If the Reeruitment Board is satisfied that candidate with preseribed qualification and
quality are not available for selection and make such report to the State Government to that
effect then the State Government may relax the higher basie qualifications and experience in
making the appointments as may be necezsary.

i3 The post of Director (other than Director of Students’ welfare), Dean of Faculties and
other equivalent posts shall be filled in by nomination or transfer by the Pro-Chancellor. The
posts of Associate Deans, Heads of Department, Professors and other equivalent posts shall be
filled in by promotion and nomination in the ratio of 50:50 per cent. of the vacant post as the
" Vice-Chancellor may, from time to time, determine

Provided that, such post shall be filled in by promotion through the recommendation of the
Recruitment Board on the basis of ment and seniority in the discipline or group of disciplines,
department or sector and minimum academic qualification and experience, as provided by the
said Statute,

/4] The Recruitment Board may evaluate the performance of the officers appointed on the
posts, that is, Director, Dean of Faculties, Associate Dean of Colleges and Head of Departments,
om tenure basis under Performance Based Appraisal Bystem (PBAS), as provided by the Univeraity
Grant Commisston/ UG and recommend their names for reappointment, The tenure of the above
post shall be five years™

3. For Stetute 52 of the aaid Statutes the following clause shall be substituted, namely:—
" Statute 32, Evalualion

i1} Each member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various members shall be totaled and arranged in descending order.
Selection zhall be on merit in the order of the total marks scored by the candidates. Evaluation of
candidates shall be done by giving twenty per cent. of marks by personal interview and eighty
per cent. of marks for past performance as given in Appendix IT.

12t For personal interview, a candidate getting less than seven marks on an average of the
marks given by all members, combined shall be rejected even if his or her total grade 18 higher
than that of other candidates.

{3) The procedure of selection of Academie staff by nomination and promotion shall be based
on terms and conditions laid down by the State Government, from time to time. The eligibility
and evaluation of the candidate shall be follows, namely :-

(1A} Eligibility criteria for Selection on the baziz of Academic Performance Indicatar (AP —

ity For Career Advoncement Srheme (CAS) - Eligibility for Career Advancement Scheme
shall be based on requirement as depicted in Table seven of Appendix 1I of the Statute,

fii/ For Nemination—Eligibility for nomination shall be considered according to the
minimum seores of APL from Category LIT and 111 based on nerms as depicted in Tables - 1, 2
and 3 of Appendix-II of the Statute and as per minimum qualifications, service experience as
depicted in Statutes 41 and 735

fite) For promotion—(a! Average gradation of Annual Confidentisl Reports for preceding
five years, as per Government Resolution coming in force, from time to time.

th) Eligibility for promotion shall be considered according to the minimum score of AP
from category I, 1 and 11T based on norms depicted in Table 1. 2 and 3of Appendix - IT of the
Statute and as per minimum gualifications, service experience as depicted in Statutes 41
and T3 .
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(B} Evaluation criteria for selection of Avedemic stoff —

i) Career Advancement Scheme (CASI—Ewvaluation criteria for Career Advancement
Scheme (CAS | of academie stafl shall be a= per Table 4 or 5, as the case may be, in Appendix-I1

of the Statute,

fiti Far Nominmtion—Evaluation eriteria for nomination of scademic stafl shali be as
per minimum gualification, mimmum service experience as per Statutes 41 and 73 and API
score weightage shown in Table 6 of Appendix -1 of the Statute.

i} For Promotion—Evaluation criteria for promotion of academic ztafl shall be as per
minimum gualification, minimum service experience as per Statutes 41 and 74 and AP score

ae per Tablez 1, 2 and 3 of Appendix I of the Statute”
4. For Statute 73 of the said Statue, the following Statute shall be zubatituted, nomely—
“Statute 73 Quelifications of Academntie Staff Member —

fa) For being appointed to any post in the University service mentioned in column
Z of Appendix [1I, a perzon shall possezs the minimum gualifications mentioned against
each such post in column 3 of the Appendix ITT and fulfill the criteria as prescribed in
the Statute vide Appendix IL

bt If the Selection Board iz satisfied that candidates with prescribed qualifications
or experience or both are not available for the seleclion and make a report to the State
Government to that effect, then the State Government may relax a higher basic
qualification or experience or both in making the appointments as may be necessary. "

5. For Appendix I, Appendix II and Appendix 1T of the said Statures, the following shall

be substituted, nomely —

GQUALIFICATION FOR THE ACADEMIC POSTS,

APPENDIX -1
IStatute 4]}

ar, No,  Designation of the post
{1} (2

Qualification
(]

1. Idrector of Instruction,
Director of Research or
Director of Extension
Education.

2 Dean of Faculty

(11 A Ph.D in any Facully of agoiculture and allied seiences,

An eminent Scientist or Teacher, having at least eighteen yvears
experience in the feld of teaching ar ressarch or extension education,
aut of which at least three years experience shall be in the position of
regular Hesd of the Department :

OR

An eminent Scientist or Teacher, having at least eighteen vears
experience 1o the field of teaching or research or extension education,
out of which at least five yvears experience shall be in the cadre of regular
Professor or its eguivalent ;

12 Experience of guiding at least five post graduate stedents ;

(31 Ability to initiate, erganize and coordinate teaching, research and
extension education ;

(4} Evidence of at least ten published papersin recognized journals having
National Academy of Agricultural Science rating ;

{51 A minimum score as stipulated in the Academic Performance [ndicator
(AP bazed on Performance Based Appraizal Svstem (PBAS! prescribed
by the Universiy,

11' A PhD.inany Faculty of agriculture or allied sciences ;

s an e  — cme—

R
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(2

(3

4.

4.

Assoriate Dean.

Head of Department,

An eminent Scientist or Teacher, having at least pightesn vears experience
in the field of teaching or research ar extension education, out of which
at least three vears experience shall be in the position of regular Head
of the Department ;

(¥

An emenent Scientist or Teacher, having at least eightoen years experience
in the field of tesching or research or extension education, et of which
at least five vears experience shall he in the cadre of regular Professor
or its equivaleat ;

(2] Experience of guiding at lenst five post graduate students

(3] Ability to initiate, organize and eo-ordinate tenching, research and
extenzion education ;

(4] Evidence of at least ten published papers in recognized journals
having Natisnal Academy of Agricultural Science rating

(30 A minimam seore as stipulated in the Academic Performance Indicator
(APT} based on Performance Based Appraisal System (PBAS).

(1) A PhD in reapective faculty ;

A minimum {ifteen vears experience in the feld of teaching or research
or extension education, out of which at least three vears experience as
Head of the Department.

R

A minimum fifteen vears experienee in the field of teaching or research
or extension education out of which five vears sxperience shall be in

the cadre of regular professor or its equivalent ;

{2} Experience of guiding at least five post graduate students

131 Contribution to educational innovation, design of new curricula and

courses, and technology mediated teaching-learning process ;

{41 Ability to initinte, organize and co-ordinate teaching, research and
extension education ;

{51 Evidence of at laast ten published papers in recopnized fournals having
Mational Academy of Agricultural Science rating ;

{6)A minimum score as stipulated in the Academic Performance [ndicator
t AP bhased on Performance Based Appraisal Svatem (PBASY

(11 A Ph.I). in respective discipline ;

A minimum twelve vears expertence in teaching or research or extension
education, out of which at least three years experience shall be in the
cadre of regular Professor or its equivalent ;

OR

A minimum twelve years experience in teaching or research or extension
efucation, out of which seven years experience shall be in the cadre of
Agzociate Profesaor or ita equivalent |

(21 Experience of guiding at least three post graduate students ;

(31 Contribution to educational innovation, design of new curricula and
eourses and technology mediated teaching-learning process ;

(41 Ability to initiate, organize and co-ordinate teaching, rescarch and
extension education ;
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(1 @ o i)
(6} Evidence of at least ten published papers in recogmized journals having
Natienal Academy of Agricultural Seience rating;
(6] A minimuwm seore as stipulated in the Academic Performance Indicator
(AP[} based on Performance Based Appraisal System (PRAS!

5 Professor. (1} APhD. in respective discipline;
(2} A minimum of eleven vears experience in teaching or ressarch or
extension out of which three years shall be in the cadre of reguler
Agspciate Professor or its equivalent,
131 Contribution to educatienal innevation, design of new curricula and
courses and technology mediated teaching-learning process;
4] Experience of guiding at least two post graduate students;
13) Evidence of at least 10 published papers in reesgnized journals having
Mational Academy of Agricultural Science rating.
(6] A minimum score as stipulated in the Academic Performance
Indicator |API) based on Performance Based Appraisal Svetem {PBAS)

APPENDIX ITI
(Statute T3) )
QUALIFICATIONS FOR THE POSTS OF ACADEMIC STAFF MEMBERS
Sr. No.  Designation of the pn;;:_t- : Qualification

{11 2 (3

1 Aszociate Professar. {1v A Ph.I} in respective discipline;
{21 A minimum eight vears of experience in teaching or research or
extension education in the position of Assistant Professor or its
equivalent: in a University or Accredited grant -in- aid College,
Recognized Hessarch Institution Excluding the period of Ph.D;
(3 Contribution to educational innovation, design of new curricula and
courses and technology mediated teaching-learning process with evidence
of having guided two post graduate students worked on advisory
committes of five post graduate students in the discipline where masters
programme 1s not available;
(41 Evidence of at least five published papers in recognized journals having
Mational Academy of Agricultural Science rating;
15 A minimum seore 28 stipulated in the Academic Performance Indicator
(APT based on Performance Based Appraisal System (PBAS]

2 Aszistant Professor. (1} Ph.I} in relevant discipline;

R

Masters degree in relevant discipline fram an aceredited University along
with National Eligibility Test (NET) conducted by Indian counsil of
Agriculture Research (ICAR) / University Grants Commission {UGC) /
Council of Seientific and Industrial Besearch (CSIR ) or similar test
accredited by the University Grants Commission {TJGC ) like State Level
Eligibility Test (SLET}/ Btate Eligibility Test (SET).

(2 Wational Eligibility Test ( NET )/ State Level Eligibility Test (SLETY
State Elgmbility Test (SET! shall also not be reguired for such masters
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programme in discaiplines for which National Eligthility Test ¢ NET 1/
State Level Eligibility Test (SLET) / State Eligibility Test (SET) is not
conducted.

Senior Research Assistant. Masters degree in the respective discipline.

Junior Research Assistant. Bachelor's degree in the respective faculty.
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APPENDIX 11

(Statute 323

{Evaluation of candidates for past performance and personal interview)

The API Seores in Category I, I and 111 are required for adjudging the eligibility of the candidate and APT
seore in Category 111 shall alao be taken into account for calcwlating the weightage in the evaluatizn,

CATEGORY [- TEACHING (a), RESEARCH (b) , EXTENSION RELATED ACTIVITIES (c) AND

OTHER ACTIVITIES id)

The maximum scores required for computing Academic Performanece Indieator (APD for self assesement

of academic staff under different aetivities viz (a) teaching (h) research (c) extension activiries are provided 1n

Table-1A. The Academic Performanee Indicator (AP Academic Performance Indicator (APT) required for other

officers ( Technical officers, Depuly Dhirector of Besearchs, Farm superintend, incharge central workshop, corator

any other posts which are not covered earlier) should be calculated as per Table - 1B,

Table 1A : API scores for Teaching (a), Research (b) and Extension Activities (¢)

Mature of Activity
(23

.‘Lfaxi mum Score
31

{a) Lectures, seminars, tutoriala, practicals, contact hours undertaken as

percentage of lectures allocated or

ihi Imitiation, formulation and execution of research projects’experiments

which are duly approved by competent authority oF

i¢) Extension activities organiged for the dissemination of technologies such

s demonsteation, trainings. group meetings, lectures, farmer's rallies,

lal Lectures or other teaching duties in excess of the University Grants

Commission (UG} norms or
(b} Assistance in the research project  or

fe} Innovative extension work carried out [Farmer Field Schools (FFS) |
Farmer Scientist Foram (FSF) | Infermation Communication Technology
(ICT 1] based modules.

{a) Preparation and imparting knowled gefinstroction as per curriculum;
gyllabus enrichment by providing additional resources to students or

ihi Patent or recommendation ar variety release or development of
implements or machinery or product development or feed or gear or craft or
technology or

ic) Preparation and imparting of knowledge or instruction to the clientele
ipreparation of notes, handeuts, publications for used of farmers or extension
workers]

20

20
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i 4] 3}
4 la) Useof participatory and innevative teaching-learning methedolngies;
updating of subject content, course improvement elc, or 0

{6} Innovative research work carried out with use of advanced technology or

eULpmMEnts or k]

el Use of innevative extension teaching methodologies {Informatien Communication

Technology (ICT 53 and Audio-visual aids) an
b (el Examination duties {Invigilation queation paper setting, evaluation or agsessment
of angwer seripts! as per allotment. or el

tb1 Preparation of research reports, attendance in research meetings, presentation

of research report or 25

{e} Participation in extension programmes as per allotment {trainings, mass media,

farmer's rallies, exhibitions, mestings ete,) 25

Total Score— 125

Minimum API score required— T4

Note — The candidate shall fill in only one activity from a or b or ¢ from points Sr, Xo. 1- 5
in Table- 1A.

Further, computing the APl score, candidate should considered the instructions provided
below in (a}, (bl & (c) for teaching, research and extension activities, respectivelv,

(o). Instruction for [lling up scores of Teaching, Learning and Evaluation Related Activities

i) Leclures, seminars, tuilorials, practicals, contact hours undertaken

In.dicntors;'ﬁ-clj-vitic;_ o Max. Score

Lectures or Practicals or Tutorials or Contact elasses taken should be based an

verifiable record. Each contact hours carry 3 points Max Seore : 30
(i} Lectures or other teaching duties in excess of the norms
Indicators/Activities : Max. Score
If teacher has taken classes exceeding University Grants Commission ¢ UGC |
norm, then two point to be assigned for each extra contact hour of classes Max Score : 10

fiii) Preparation and imparting knowledge or instruction as per curriculum; syllabus
enrichment by providing additional resources to students

Indicators/Activities ] . Max. Score

Imparting of knowledge or instruction vrs o vis with the preseribed material
{Text book or Manual ete.) and methodology of the currieulum
{100% compliance = 20 pointa! Max Seore @ 20
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fivi Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of
Subject Content, Course Impravement i,

- —— —— womem —

Indicatorsidetivitios Max, Seore

= ST, == i 2 s —rnm MR

Updating of Conrse, design of curriculum, (Five points per course i

Preparation of resource material, fresh reading materials, Laboratory manuals ete,
Five points each. 10

Use of Innovative teaching-learning methodolegios: use of Information Communication
Technolagy: Updated subject n

a lafermation Communication Technology Based Teaching material  Ten points each
b, Interactive Courses : Five points each
¢ Participatory Learning modales: Sour points each

Dovetoping and imparting RemedialBridge Course and Covnseling modules
feaeh getivity - Five poonts 11

Develnping and imparting soft <kill or communication skill or personality development
caurses or modules feach activity | Five points) jild)

Mwveleping and imparting specialized teaching-learning programmes
ceach activity: five pointsi 10

Organizing and conduction of popularization programmestraining courses in computer
assisted teaching or web based learning and e lilrare gkills o students 1
tal Workshop or Training course @ ten points each

bt Popularization progeam ; five points each

Maximum Aggregate Limit 1]

v Examination Related Work

Indicators Max. Score

College or University Semester End or Annual Examination work as por duties
allotted. | Invigilation - 10 pomnts; Evaluation of answer seript - fve points; Questinn
paper setting - five peint=10 100% compliance = twenty points! ]

Caolloge av University examination or Evaluation vesponsibilities for internal or
continueus assessment work as allotted (100% compliance = ten points) 110

Examination work such as en-ordinmtion, or flving squad duties ete. tmaximum of
5 or 10 depending upon intensity of duty 10 100% complianes = ten prints! 10

Maximum Aggregate Limit o3

e

it Instruction for filling up scoves of Research Activities :

(i Initiation, farmulation and executinn of research project

Indicators/Activities Muz. Boore

—— . —rrmra ——_ S e e

Ten marks per project or experiment as prinipal investigator ]

e U — o o T — = —rirmn -

fir! Agaistance in the rescarch praject

" IndicatorsiActivities Max. Score

Two marks per project assisted 10

AT WT =W T2
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f1il Parent or recommendation or variety release or development of implements or machinery or
produet development ar Feed or Gear or eraft or technology

lndmatﬂrﬁfﬁcuwtles, # Max, Score

Ten marks per patent or vanety refease or 20
Five points each development of implements or machinery or product developroent

ar Fewd or Techaology develsped or recommmendation

Five marks per getivity those who helped in patents and variety released

Tore marks cach for development of implements or machinery or product
development or Feed or T( Lhnnh:‘g"- e r']:lprd aF rwnmmt-ndal::lun

CInmovative research work earried out with use ﬂfﬂdvancved tevhnnlﬂm or nqu-pmenm

[ndlcainrs.fa\:.twllws ' "II'IEm. Sﬂﬂrl‘:

per inpovative wirk ten marks (Ta be judged by Head -:l-:'parlr“L nt or EII::H:I
1n-'l.1u-l' 20

e I-'n?parullun uI!' r(h:-:cn_n:h reports, attendance in research meetings, presentation of
rescarch report

lndlcamrs."a".::twlllcs Max. Score

Preparation of research reperts, atteadance in research mestings, presentation
of I!'L“Hl'-:lrth. repart for each activity 2.5 makr: ' 25

‘et Instruction for filling up secores of Extension Activities:

0 Extension activities organized for the dissemination of technologies such as
demonstration, trainings, group meetings, lectures, farmer's rallies

Indicator 51";!H:'ll‘l.-'lt12:5 Max., Score

Extensien education activities should be based on verifiable records ten points
per avtiv ity ol

fin Innovative extvnsmn waork carried out (IFFS, FSF, ICT based modules)

Indicators/Activities Max. Score

M the ecwentisr has o ;.I“1|'|I?[‘|’| or carried innovative extension work in addifion
Lo the azsigned activities then two points should be allotted for ench innovative
extensien work-— 10

Imparting knowledge or instructiens by developing study materials and
methodalogy fior curniculum delivery

Use of innovative extension teaching methods, use of Information Communication
Technslogys-

Infermation Communication Technelogye based teaching material-
Interactive vourses-

Participatory learming material-

Developing and imparting cour=es or counseling modules-
Developing and imparting soft skills-

Organization and conducting of training programmes A0
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fii! Preparation and imparting or knowledge or instruction to the clientele [preparation
of notes. handouts, publications for used of farmers/extension workers)

IndicatorsiActivities Max. Scare

Informative notes, pritend handouts. folders, charts posters, hooklecs ete -—
2.5 points each. 0

fivi Use of innovative extension teaching methodologies (Information Communication
Technologys and Audio-visual aids)

Ind icntursz{:t.ivi-ti;s WMax. Scenee
Development of web based literature, interactive teaching CDs, Audio CD=
Video Clips. Electronie display hoards ele.— 5 points each )

“ivt Participation in extension programmes as per allotment itraining. mass media,
farmer's rallies, exhibitions, meetings ete.)

Indicators/Activi l.i.r;;. o Max. Scnr.e_

Trainings, Mass media, farmer’s rallied, exhibitions, meetings ¢te.—2 points each a5

Table 1 B: API scores for other officers (Technical officers, Deputy Director of Research Farm
superinted, incharge central workshop curator any other posts which are not covered earlier).

Sr. M, Cmﬁu;l.nn.t.lal Report I_CHIIR'I'HHJ'I'_IH . API Bcore
i 2 kY
1 A4 125
2 A o0
4 F+ Ta
Minimum API score required 73

CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

Based on the academic staff"s sell-assessment, the category I 1= proposed for eomputing APT scores for
co-purricular and extension activities and professional development related contributions. The minimum API
soore required from this categery is 15, The details of activities copsidered in this category are given in
Table-24A for co-curricular and extensien activities and professional development activities of academic staff
(teaching, research and extension i and Table-2B for other activities { Technical officers, DDRs, Farm superintend,
incharge central workshop, curator any other posts which are not covered earlier);

Table 2A . APT Scores for Category-11 : Co-curricular, Extension and Professional development
related activities (leaching, research and extension)

Sr. Mo, - - MNature of Activity Maximum Score
(1) 121 (B4

{iy  Student related co-curricular, extension and field based activities (such as
extension work through NSS/NCC and other channels, cultural activities,
subject related events, advisement and counseling) 20

{iiy  Contribution to Corporate life and management of the department and
institution through participation in academic and administrative eommittees
and responzibilitios 13

I AA-T-¢1-3H
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im!  Professional Development activities (Such as participation in seminars,
conferences, short term training eourses, talks lectures, membership of
asaociations, dissemination and gencral articles, net covered in Category 1T below ) 5]

Minimum AP Score required 13

The candidote shall eonsider the following guidelines for caleulating the APT secores for this
categonry,

i Student related Co-curricalar activitios 15y, Mo [ of Tahle-24)
Indicators/Activities

Max, Score

Inatitutional Co-ctrricular aetivities for students such as field studies or edueational
tours, industry-implant training, Experiential learning and placement activities
{3 point each! 10

Pazitions held or Leadership role plaved in erganization linked with Extension
Work and Programme officers, National service Scheme (X551 NCC officer or any
other similar activity (each activity 10 peintst Participation in NCC, X585 activity - 2

paints each 10

Students and Stafl related Socio coltural and Sporis Programmes, campus publications
feolloge level 2 points, university level 5 points) 10

Community wark such as values of National Integration, secularizm. demoeracy,
socializm, humanizm, peace, zcientific temper: flood or droeght relief, small family
noems ete, (Gpeints each) i

Maximuam Aggregate Limit A

tii) Contribution te corporate Life and Mapnagement of the Institution (Sr. No. i of
Tahle-24)

Inﬂicn1nrﬂﬁ£ﬂuﬁies Max. Score

Contriliution to corporate lile in Universities or celleges through meeting, popular
lectures, aubject related events, articles in college magazine and sonvenics
(2 prints each! 0

Institutional Governance responsibilities like, Chairman/Vice Chairman or member

of student counctl , Chairman eor member or member secretary of Statutors bhodies,

Rector, College farm incharge, Associate Dean's Hepresentative |ADRL Internal

Quality Assessment Cells (IGACH Co-coordinator | 10 points each) Monitor, Instru-

mentation cell ete- 5 points cach 12

Participation in committees concerned with any aspect of departmental or institutional
management such as admission committee, campus developroent, libracy committes,
member of various college and upiversily level commitioes /5 peints each| 10

Responsibility for, or participation in committees for Students welfare, counseling
and Dizcipling (5 each) 10

Crganization of Conference, Training: International i 10 pointsi national! regional
15 ppintsl 10

Maximum Aggregate Limit 15
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i) Professional Development RHelated Activities (Sr, No, @i of Table-2A4)

Indicators/Activities Max, Bcore

Membership in profession related committess at state and national level

#. At mational level: 3 point= sach

b At state level: 2 points each 10
Participation in subject associations, conferences, workshops, seminars without

paper presentation (Each activity: 1 point) 10

Partteipation in short term training courses less than one week duration in
cilucational technology, curriculum development, professional development,
Exomination reforme, Institutional governance ( Each activity: 5 pointt 1

Mombership or participation in Bodies o Committees on Edueation and National
Development-5 points each 11

Fublicotion of articles in newspaners, magazines or other publications (aot covered in
category 115 TV talks, radio talks ete. (2 point each) 1%

Maximum Aggregate Limil 15

Table & B: API seores for other officers (Technical officers. DDRs, Farm superintend. incharge
central workshop, curator any other posts which are not covered earlier)

5. Mo  Confidential Report ¢ CR) grading N API Scora
i1: (2] 13l
1 A s
2 A 30
4 B« 15
Minimum APl score required 13

CATEGORYITT : RESEARCH AND ACADEMIC CONTRIBRUTION

Based on the avademic =taffs =elf assessment, APl scores are required for research and academic
eontributions. The minimum APl score required by aeademic staff from this category 1= different for different
levels of selection. The AP svore in this eategory s required for adjudging the eligibility and also for computing
the weightage in evaluation. The selfassessment seare will be based on verifiable criteria and will be finalized
by the screening/selection commitiee,

Tahble 3 : Maximum points for caleulating AP for research and academic contributions.

Er.No.  APIs

Faculiies of Agriculiure or E Max, E.;u:lml.‘:': for
Agril. Engg. or Fisheries or Forestry Academic stafl
[34] (23 3 {41
(Al Research papers Referred Journals periodicals having 15 for publication
publizhed in International Standard Book Xumber (1SHN

Hnternational Standard Serial Number( ISSN)

Conference procecedings as full papers, ete.
tAbstracts not to be included) 10 fer publication
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(1 i2) i3 -
iB1 Research publications Text or reference Books published by
thoaks, chapters in International publizhers with an established
brolsg, ather than PEET review SVsLem,

referred journal articles)

Subjects beoks by National level publishers’ 23 for each author and 5
State and Central Govt, Publications with for chapter in edited
International Standard Bool Number (18BN /S henlos
international Standard Serial Number (155X

Subject beoks by other local publishers with 15 far each anther and 3
International Standard Book Number (ISBNY for chapter in edited
International Standard Serial Number (I3SN, books

Chapters contributed to edited knowledge based 10 for Chapter
vilumes publizshed by International Publishers.

Chapters in knowledge based volumes by Indian 05 for Chapter
fMational level publishers with International

Standard Book Number (ISBN International

Standard Serial Number (155N numbers and

with numbers of natienal and international

directories

() RESEARCH PROJECTS

1017 Spoensored Projects {a} Major projects amount mobilized with
carried out'ongoing grants above 30,0 lakhs 2] for each project

(b Major Projects amount mobilized with
grants above Ra. 5.0 lakhs up ta Rs, 30,00 lakhs. 15 for each project

ted Minor projects (ameunt mebilized with

grants above Re. 50,000 up to Bs. 5 lakht. 10 For ench project
{041 Consultancy Projects Amopunt mobilized with minimum of Bs, Fifty 10 per every
carried cutiongaing thousand only. Rz Fifty thousand onlv
{04 Revalving fund 25% above the target 35% above the target 5 pointsll) points

3 points for 10% more
than the target

(Chiv - Products testing Produet or chemicals or equipment ar
machine, etc. testing b points each
(Crv Completed projects Completed project report {Acceptance from 20 ench major project
Quality evaluation funding agenev). and 10 each minor project
Civi Projects Outeome’ Patent or Technology transfer or product )
ot pits or process of Recommendations. 15/ each for State level!

A0 each mational level
output or patentS0
each for International level
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D RESEARCH GUIDANCE

(Dt M Phil. Degres awarded 05 each candrdate
i M.Se ML Tech. Degres awrarded 03 each candidate
M.Se. /M Tech. Member Advisory Committee 2 points each candidate
iDiiv  Ph.D. Thesiz sulbmitted- Major advisor 07 pach candidate
Ph.I, Degree awarded- Magor Advisor 03 each candidate
Ph.0. Co-major Advisar T points
Ph.IT. Member Advizory Committes 05 each candidate

(Bl TRAINING COURSES AND CONFERENCESEMINARS! WORKSITOF PAPERS

(Eli  Refresher Courses, iat Mot less than two weeka duration 20 each
Methodalogy Workshops,
Training, Teaching-
Learning- Evaluation
Technalogy Programmes,
Soft zkillz develapment
programmes, Faculty
Developrment Programmes
1 Max. 30 ppint=.

(f Twa week duratinn 10 each
(Evii  Papersin Conferences Partieipation and presentation of research
or Seminars ar papers loral or poetertin
wirkzhops ete”
{at International eonference 10 each
thi Natwonal 7.5 pach
fe} Regional or State bevel 5 each
idi Local-University or College level 3 each
(Evit  Imvited lectures or al International 10 each
presentations for (b Wational level A

ronferences aor aVmposia
*1f a paper presented in conference/seminar is published in the form of proceedings, the points would accrue
for publication (A and not under presentation (E1 (il
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CATEGORY III (i) : RESEARCH, ACADEMIC, EXTENSTON AND ADMINISTRRATIVE
CONTHIBUTION FOR PROFESSORS /HODs/ ASSOCTATE DEANs [ DIREOTOR. |

Based on the teacher’s sell aszessment, API scores are proposed for research, academic, exfonsion gnd

admiristrative contributions. The minimum APl scare required by teachers from this catogory i= different for
different levels of promotion/ direct recruitment. The self-assessment seore will be haged pr verifialle sriteria
and will be finalized by the screening / Maharashtra Agrieuitural Universities Recruisment Board
5K, AP Faculties of Agriculture op Max, points for TUiniversity
April. Engg. or Fisheries or Forestey  and college teachors position
1 12] {31 14!
1T iAN Hesearch papers (i) Referred Journals periodicals having 15 each puhlication
published in ISSN numbers.
fif) Conference praceedings as full papers, 153 each publization 10 each
ele, (Abstracts not Lo be tncluded | publication?. 5 vach
International National State Level. publication
(1t} Technical articles published bt
not covered above (excluding popular articles! 08 each publication
IIIiAii Papers in Conferences Participation and presentation of research
Or SEminars or papers loral or poster! i,
Workshops ete.
{a} International conference 10 ench
b1 National 7.5 each
(el Regional or State level 4 each
(it Logal- University or College level 3 each
I i A G Abstract published International 3 ench
National 3 ench
State level 2 each
Liocal 1 each
[I{BY  Research publications Text or reference Books published by 50/ each author and
thooks, chapters in books,  International publishers with an established 10/ chapter in odited
ather than referred DELT PEVIEW SVETEM books
Journal articles)
Subjects books by National level publishers 35/ each auther and
State and Central Government Publications 5/ chapter in edited
with ISBN numbers. books
Subjects books by other local publizhers! 1%'each author and
¢ publication. Ffchapter in edited books
Chapters contributed to edited knowledge 10/ chapter
bazed volumes published by International
Publishers
Chapters in knowledge based volumes by 03/ Chapter
Indian/Mational level publishors.
Worked a2 editor of beok / periodical! 05 each

abstract book' souvenir
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I1(C) EXTERNALLY FUNDED PROJECT -
INCH: Sponsored Projects o Magar project amount mobilized more than alt each project
carried vut or ongoing Hs 1 crove.
ih Major project amount mobilized with 20 ench proect

grants Ra 300 lakha to 1 crare.

et Major project amount mobilized with 15 vach project
grants above Bs.5.0 lakhs uple R 30,0 lakhs.
11 Minor project {amount mobilized with grants 11 each project
above Ra. 50,000 upto Bs 5.0 lakhs.

TG Consultancy Prajects Amount mobilized with minimum of 10 per every Re, Fifty

carried out / ongeing Bs. Fifty thousand only. thousand only.

LI i3 Revolving fund 25% above the target 3 points

35 % above the target 10 points

3 points for 109 more
than the target

I C e Product testing Product or chemicals or equipment/ 5 pannts each
machine, ete, testing
Gy Completed projects Completed project report | Acceptance from 20 each major project
Quality evaluation funding agency) . and 10 each minor project
IIC w1 Project Outeome or Variety released or Technology or products 20 each for State Level /
cutputs or pracess developed or Recommendations 30 each for Natinnal
or Software’s ar Models or gadgets Lewvel,
IIINCy wii Registration under [PR - Patent or GI o Trademark or copy right et Al ench

I (D RESEARCH GUIDANCE

Iy BLPhal Degros awarded 3 pach randidate
it M.5c. or M. Tech. or Degree gwarded 3 each candidate
M.F Sc.
iii M.Sc. or M. Tech. or Member Advisory Commitbes 2 ponnts each candidate
M.F.Be. { Degree awarded)
IO v Ph.Ib Degree awarded - Major Advisor 10 each candidate
Ph.Ik, Co-major Advisor T points
Ph. It Member Advizory Committes 5 each candidate

1 (E) TRAINING COURSES AND CONFERENCE / SEMINARS WORKSHOF PAPERS

[I1iE1 Participated in Refresher (o) Not less than two weeks duration Hreach
Courses, Methodalogy &) Two weeks duration 10 each
Workshaps, Training,

Teaching - Learning -
Evaluation Technology
Programmes, Soft Skills
Development Programmes.
Faculty Development

Programimes

HIEYW Oeganized the relrezhers Convener 15 each
COUFEE OF SemMIinar or Co-convener or secretary 10 each
symposium or workshop
et

T A-E- 1
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IIIEI i Lecture delivered as International 15 each
FESOUTEES PErSin in Mational 10 each
SEMINAr O SV Eosium State Level 3 each
or warkshnp, refreshers  University Level Jdeach

COLUrsE nr trﬂming elic,

HIEliv Workad as chairman or (o) Chairman

rapporieurs in seminar International 10 each
nE RV posium or Watianal deach
wirkshop or conferences Htate 3 each
et
(hi Rapporteurs

[nternational 5 each

Mational 3 each

State 2 pach

MIFy  TEACHING

[HI1Fii Teaching as per the LG per yvoar
preseribed norms

[111F i Expert lecture or guest - Within the University 3 each
Faculty or adjunct faculty  Chutside the University 2 each
LEY o Fyim Visating professor to other
prEanization ar waiversity ‘ 2 each lecture
[1iFiv Evaluation of Ph. DD, thesis Sench
I Fiv Ewvaluation of Master thesis & each
MIiF s Curriculam Development University level seach
National level 7 each

Il Gy MEDALS / AWARDS AND HONOIS

IMIiGH International 15 #ach
Mational 0 each
State level 6 each
Fellow S each
Fost Dectoral fellow 25 each
Natinnal Professor 25 each
Mational Scienti=t 25 each
Best oral presentation & each
Best poster presentation 5 each
Appreciation letter by Jeach

Umiversity Authority
I (Hy ADMINISTRATIVE

ITHIHT Officers those who 20 each year
areworking as Officer-
In-Charge s ADRS
Superintendent of Schoal
f rector of Farm ¢ HoD
£ Assooiation Dean
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M H i Additional charge
leld more than six
months duration

MIiH Y Worked az Chairman ¢
Memher of selection
crmmities

HIiHvie ORT Member
D Extension Activities

OIilsi OFT or FLID or FFS or
F5F or Extension traiming
programme implemented
or extension methedology
developed.

[TTi1 11 Coordinated mass

media programme

[Ic1vin Development or
production of ICT tools

Same post a
Higher post L
Charman i
Member 3
5]

3 each

Jeach

& each

1T 1) Infrastructure Development

T4 Land acguisition
development

[II4d3i1 Mopderation of Lab,
or farm

or class rooms

[11 Ky Special Contributions

1K Special contributions
not coverad above Le.
Avishkar, Ashwamegh,
Indradhnushya, Avhan,
teadership development,
softskill, ete, duly cortified
by competent authority

1

110 5 lakhs -

5to A lakhs 1

80 to 100 lakhs 15

More than 1 erore 20
5pacn
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TABLE - 4

MINIMUM APlz ASPROVIDED IN TABLE 1, TABLE 2, TABLE 3, TO BE APPLIED FOR THE

PROMOTION OF ACADEMIC STATFF UNDER CAREER

Assistant  Assistant  Assistant  Ascocinte Profeszor
Professor!  Professorf Professor to Professor  (Stage 5!
equivalent  equivalent  [Staged:  (Staged) o Professor

cadros cadres Azzociate o Professor’ (Stage§)
(Stage 1to (Stage 2to Professor’  equivalent
Stage 2) Stage 31 equivalent  cadres
cadres [Stage 5
[ Stage 4!
| Teaching-learning Evaluation T8 Year 78 ear 75 Year 75 ear T Yuar
Related Activities | Category [)
Table-1
11 Co-curricular Extension and 15 ear 15/ Year 15/Year 15Year 16Wear
Profassion related activities
| Category 11 Table-2
M Minimum total average annual 100 ¥ear  100/Year  100MYear  100%Year  100/Vear
Seore under Catepories [ and I1°
n,r RFHPII n_'-h EITHJ. J‘!.Eﬂd‘."ﬂli.f 1 I:ll"trE'EI]' E-U-'IYE‘ ar 3 L}ﬂrt‘ﬂl‘ 4%“?“7 ."}l.-' -‘IrF."a.I'
Contribution ( Category [0 40 r1on s il (a0
Table - 3 assessment assessment assessment assessment asscssment
period | period) pertod) neriod ) perind |
Expert Azssessment Svstem Sereening  Secreening  Selection  Selection Expert
Committee  Committes Board Board Committes
WV Percentage Distribution of No separate Wo separate  30%- 50 - S -
Weightage Points in the Expert prinis, points.  ContributionContribution Research
Assessment (Total Weightage = 100, Screening  Screening  to Research to Research  50%-
Minimum required for promotion  committee  commitice a0 - 0% - Perfermance
is 500 to verify to vertfy  Aszessment Assessment evaluatinn

APl scores  APL seores of domain  of demain  and other
knmwledge  knowledge credential
and teaching and teaching by referral
practices.  practices. procedure
20% - 0% -
Interview  Interview
perturimance performance

* Tpachers may score 10 points from either Category T or Categorv 1l to achieve the minimum score
required under Category [ = I
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TABLE - 4 (a)

Percentage Distribution of Weightage Points in the Expert Assessment

Profeszor {Stage 3

sr. Assistant Professor Associate Professor (Stage 4}
No. to {Stage 31 Associate to Professorfequivalent cadres to Professor (Stage G
Professor/ equivalent cadres (Stage 51,
iStage 4}

1 Percentage 30% - 20% - 50% - 30% - 200 - S0% - B0~
Distribution Contribution Assessment Interview  Contribution Assessment Interview  Contribution Perfirmance
of Weightage to Research of domain performance to Research of domain performance to evaluation
Points in knowledge knowledge Research and other
the Expert and and teaching credential
Assessment teaching practices. by referral
Total practices. procedure
weightage
= 100.

Mirmum
required for
promotion
15 804
2 Distribution 30 % 111 Content 50 % {I} Content B0 %
Weightage of Topic - Weightage of Topic— Weightage
be caleulated 20 Marks be calculated 10 Marks be
from APl (2} Commu- from APl (2} Comm- caleulated
Category 111 nication Category unication from
Skill- 20 1T Skill- API
Marks 10 Marks _Category
(31 Answering 131 Answering 31
ability- 10 ability- 10

Marks

Marks
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TABLE -5
MINIMUM POINT NORMS OF THE APIS AS PROVIDED IN TABLE 1 TABLE 2, TABLE 3 AN

WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIEDR FOR TITE PROMOTION OF

ACATEMIC STAFF, IN AFFILIATED COLLEGES (UG AND PG) UNDER CARERR

ADVANCEMENT SCHEME (CAS)

Assigtant Professer’ Assistent Professme
pouivalent cadres
(Btoge 1 to Stage 20 (Stage 2 to Stage 1)

equivalent cadres:

Assistant Profossor
Lo S tage 31

Asseciate Professoc

eqguivalent cadres

Agrpeiate Profeszor
ta Profegsor
Provnotion in

Colleges (Stage a0

(Stage 4) BE g assigned
pOstE,
[  Teaching-learning Evaluation 75Year TaYear TS5 ear TEMMoar
Related Activities | Category [
Table-1
I Cocurmenlar Extension and
Profession related activities
(Category 11D Tabhle-2 15 Year 15Year L5 Year 18N ear
M Mimimum total average
Annual Score under
Categories [ and IT° 100 Y ear 100/ Year 100 ear 100 Year
IV Research and Academic &Year 10 ¥ear 15 Year 20 ear
Contribution  Category 111 (2/assessment  (50/assessment  (d3/aszessment (§0'assessment
Tahle-3 perisd} period) period! | perind
EKapert Assessment System Screening Screening Selection Selection
Committes Committes Beard Boasd
YV Percentage Distribution of Mo separate Mo separate 20% - 0% -
Weightage Points in the points. points, Contribution to  Contribution to
Expert Assessment (Total Screening Screening Research®* Researgh®*®
Weightage = 100, committes to committee to G0% Assessment  BO% -
Minimum required for verify API verily API of domain Agzezzment of
promotion is 50 ACOres ESCOTESs knowledge domain
and teaching know!edee and
practices. teaching
20% -Interview  practices.
performance 20% -
Thstribution Interview

as per Table 5 (a) performance

Distribution as
per Table 5 fa!

* Tepachers may score 10 points from either Category T or Category II to achieve the minimum
score required under Category I +11.

** The 20% weightage be calculated by considering the maximum limit of 800 marks in Category [1I

5% The 30% weightage be caleulated by considering the maximum limit of 800 marks in Category 111

.2 Weightage to be caleulated as under:
120 % Actual AP Score)800 and (30 x Actual API Score)/800



39

AT, FIE TIATS SN W 9W-F, W YW, veid/HF o, WE 193k %3
TABLE-&(al
Percentage Distribution of Weightage Points in the Expert Assessment
Er. Aszistant Prolessor to - Assoviate Profeszor to
No. | Stage 3) Profezzor Prometion in
Associate ProfessorS Colleges (Stage 5} as per
equivalent cadres (Stage 41 assigned poste,
1 Percentage Distribution 20% - 6% Assessment 20% - a0 - 50%-Azsessment  20% -
of Weightage Pointz in Contribu- of domain Interview Contri-  of demain Interview
the Expert Azgesament  tion to knowledge and — perfor- bution  knowledge and  perfor-
iTotal weightage = 100, Research teaching mance to teaching practices. mance
Minimum required for practices, Research
promotion is 507
2 Distribution 20 % {11 Content of 20 7% 1) Content of
Weightage Topie—20 Marks Weigh- Topic - 15 Marks
be 12} Communication tage e  {2) Communication
calculated Skill- 20 Marks calewlated  Skill- 15 Marks

from APT (3! Answering
Category ability- 20 Marks
111

from API (3} Answering
Category ability- 20 Marks
IIT

TABLE -6

Minimum Scores for API= for Nomination of academie staff in Universities and weightages in
Selection Committees to be considered alongwith other specified eligibility gqualifications

Minimum
Qualification
and dlindmum
API Scores

Minimum Qualification as
stipulated in this Statute
AP not applicable.

Agsistant Professor /
equivalent cadres (Stage 1}

stipulated in the Statute.

Asepciate Professor /
equivalent cadres | Stage 4)

Professor /eguivalent
cadres (Stage 5

Mintmum Qualification as
stipulated in this Statute
and Consolidated APL score
requirement of 300 points
from category 111 of APLs

Mimimum Qualification as
stipulated in this Statute
and Conzolidated API zcore
requirement of 400 points
from category 1T of API=

Selection
Board
criteria !
weightages
{Total
Weightages
=100

) Academic Becord and
Research Performance (54051
(b1 Azsessment of Domain

(b iy

ot Academic Backeround

t4 1 Rezearch performance

) Academic Backpround
I |
ik} Research performance

Knowledge and Teaching hased on API acore and hased on APT zeore and
Skalls (30%) quality of publications (407%)  quality of publications
(o) Interview performance le b passessment of Domatn 405
[ Knowledge and Teachin g e} Assessment of Domain
{As per Table 6 a) Skillz ( 20%:) Knowledge and Teaching
el Interview performance Slkills ( 205
120%:) {d} Interview performance
iAs per Table 6 h) {20%:)

(As per Table 6 b}
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TABLE-Gial

Distribution of Academic Record and Research Performance (50%), Assessment of Domain
Knowledge and Teaching Skills (30%) and Interview performance (20%) for Nomination of
Assistant Professor

Academic Record and Ressarch Agsessment of Domain Interview performance {20%)
Perloremance {505, Knowledge and Teaching
Skills (305
i1 (2 (3

(A} Acodemic Qualification.- i1 Content of Topic - For personal interview, a candidate
Maoximum 14 Marks 10 Marks getting less than seven marks on an
(i) M. Sc. or M. Tech. First Class- 121 Commun.cation Skill- average of the marks given by all

4 marks 10 Marks members, combined shall be rejected
[i6) M. Se. or M. Tech. With (3 Answering ability- even if his or her total grade is higher

[Nstinction- 8 marks 10 Marks than that of other candidates.

(fiit Ph, D. - 12 marks

{iv) Additional degree or [Mploma in
relevant field from recognized
institution - 2 marks each

i) Pazt Doetoral Fellowship—2 marks

[vi) State or National or Professional
Soviety Award or Gold Medal or
Fellowship — 2 marks each

(wit} NET - 3 marks

(B) Employment and record and

experience - Moximum 10 Marks

(i1 2 marks for every completed vear

of experience over and above the
minimum experience of 2 vears of
Masters and for Ph. [, full experience
1o he counted

(ie) Number of courses
taught or No. of Hesearch Projects or
Mo, of Extension activities—
1 marks each

(Ch Service in Remofe areas or
Affected areas - Maximum
2 Marks

(e mark for each completed vear
of service {Hemote Area or Affected
area to be defined by the individual
University_ b

(I} Significant conerihution in
relevant field and leadership -
Maximum 5 marks

Patent or

Releaze of variety or technology or
jnt agresen recommendations or
design or product or process
development or Farm development

or Production of seed or Brofertilizers
ar Bioagents or Nursery Management
or Livestock management or
Extension activities or Developments
of Teaching Aids or Practical manuals,
—1 mark each vear
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TABLE - & (& —onald.

(1 (2} (3

(E) Award | Resognition -

Maximum 3 roarks,

(i) National & State level award -
1 mark each

(i1 Beat Paper or Poster
Award - 0.5 mark each

(i) Member af
the District or State Level Committes -
1 mark each

(i) Member of Professional
Society — | mark each.

(F Summer { Winter Schoaol ¢
Refresher course [ Seminar /
Sympasia - 0 Marks

NG Publicabions (First three outhors
will pef marks) - Maximum 15 marks

(1} Referred Journal Articles — 2 marks each

(i} Conference or Technical Publication—
1 mark each

ti2i) Folder or popular articles -=
0.5 mark each

{H} International Expogure -
Maximum [ mark

International trainings or sympesia or
seminars or conference within
country or abpard — 1 mark each.
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TABLE-G (k)

Distribution of Academic Record (204} and Research Performance (40%), Assessment of Domain
Knowledge and Teaching Skills (20%) and Interview performance (20%) for Nomination of

Academic Performanoe (2075,

i1l

Associate Professor and Professor

(A} Academie Qualifications
Maximum 2 Marks

(11 Ph. . = Minimum
Gualification;

(i} Additional Degree or Diploma
inany field from recognized
institution = 1 mark eich;

lige) Post Docteral Fellowship
- 1 mark

{iw} State or Mational or
Profegsianal Society Award or
Gold Medal or Fellpwship

1 mark each;

[peek Fellow of Professional
Sociaty — 1 mark each

{B) Emplovment and record
and experience - Maximum
4 Marks

(i} 2 murks for every completed
vear of experience over and above
the minimum experience in the
cadre of Assistant Professord
Associate Professor or it's
equivalent post.

(C) Bervice in Remote areas/
Affected areas - Maximom
0.6 Mark.— 0.5 mark for each

HResearch performance Assessment of Domabn Interview performances

ased on APL score and Knowledge and Teaching 120%:)

quality of publications Skilla (20%)

(4%
(2} 13 i4l

L&) Associate Professor: (A) Associate Professor: Forpersonal interview, a
The 40% weightage be (1) Content of Topic candidate getting less than
caleulated by considering =8 Marks, seven marks on an average
the maximum limit of (2] Communication af the marks given by all
400 marks in categery [IT Skill- 5 Marks, members, combined shall
i respect of the candidates (3] Answering ability- be pejected even if his or
appearing for Assrciats 10 Marks. her birlal grade s higher
Professar by direet (B! Professor: 1) Content  than that of other
recruitment. af Topic — & Marks. candidates.

(B} Professor :The 40% (2} Communication
weightnge be celoulated by Shill- 5 Marks.,
conzidering the maximum {31 Answering ability-
limit of 500 marks in 10 Marks

category 111 in respect of

the candidates appearing

for Professor and above

cadre by direct recruitment.

eg IFa eandidate obtains

BOORID marks 10 category

I he will get fuil 40 marks

and the marks will ba

calculated proportionately

belew the maximuam limit

proscri hed above foe

respactive cadres.

campleted year of pervice (Remote
Aread Affected area) 1o be defined by

the individual University,

(I Significant contribution
in relevant field and leadership
—Maximum 2.5 marks

(2} Patent or Release of variety
or technology or jomnt agresco
eecommendations or design or
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1 12} [

product nr process development
or Farm development-
1 mack vach;

(1) Farm development or

Nursery Management or Livestock
Management or Production of
Send or Bindertilizers or Bioagents
or Extensinn activities or
Development of teaching nids

Gf practical manuals - 1 mark each

(E} Award ! Recognition =
Maximum 1 mark -—

{1} Wational & State level award —
1 mark each;

{ii] Best PaperPoster Awnrd =
0.5 mark each;

{2} Member of the StateNational
Level Committes = 0.5 mark each;

(v} Member of Professional Socipty
— 1 mark each.

() Raviewer or Refares

of journal = 0,5 mark each.

{Fi Externally funded projects!
Inter Institutional Projects -
Maximum 1.5 marks -—

[V Competitive grant projects fonded
by gpencies other than hast University
ragular progeamme - 1 mack each;

lizk Joint Project of the University
with State or Centre or Public or
Privata Beetors — 1 mark each,

121 Bummar or Winter School or
Refresher course or Beminar or
Symposia - Maximom 1 mark

if! Copurse Director or Co-ordinator
1 mark each

140 Begouree Porson —
U mark eaeh lecture.

(HI Fublications (Marks will be
given for first three authors) -
Maximum 7.5 marks :—

(1) Articles in HAAS rated journals -
Marks ns per NAAS rating,;

1t ] Articles in Referred Josrnals olher
thian MAAS — 1 mark aach;

l2zr) Confberence or Techrical Publication
=115 mark each:

{ew) Folder or Popular articles =
.2 mark sach;

dz) Books - 1 mark each
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(1] {2} (3

L1

(1) Institutional Building - Maximum
0.5 mark 1=

Lab or farm or workshop development
fector or Moniter or N5S Programme
Officer or MOC Incharge or Btudents
Wellare activities or Monitoring and
co-nrdi nating of tenching or research

oF eXtEnsion activities.

1) International Exposure - Maximum
0.5 mark =

(] International trainings or symposin or
sEFinARE OF pvinposia or workshop or
study taurfriaiting professor within
country or abroad — L Smark each;

qapl E;p&ri.un:: of working in International
Imatitute within India or abrogd = 0.8
mark o year of experienos,
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TABLE - 7

MINIMUM ACADEMIC PERFRORMANCE AND SERVICE REQUIRMENTS FOR PROMOTION OF
ACADEMIC STAFF

THROUGH CAREER ADVANCEMENT SCHEME

Service requirement

Minimnam Acadermic Performance
Requirement and Sereening / Selection Criteria

1. Assistant Professor /
equivalent cadres From
Stage 1 to Stage 2

2, Assistant Professor /
epuivalent ciudres From
Stage 2 to Stage 3

i Assistant Professor
{Blage 3) 1o Assomale
Professor (Btage 4

4 . Asanciate Professar
{5tage 4 w0 Professor

equivalent codres (Stage 51

Assistant Professor in
Btage 1 and completed foar
sears of serviee with PhoD.
ar five vears of service wha
ara with M. Phil'PG Degree
in Professional Courses
guch ag M. Tech, M.V Sc, or
Eix years of saTvice who are
without Ph.D. f M.Phil / PG
Degree in Professional
Courses,

Assistant Profeszor with
completed service of five

VERFS in Stage 2.

Assiztant Profesgor with
completed service of thres
vears in Stage 3.

Aazsociate Professor with
completed service of throe
winrs in Stage 4.

i) Minimum API scores using PBAS seering proforma
as per the norms provided in Table 4 or § as the cose
may be;

() TWO Refresher or Research Methodelogy Course of
&3 week duration;

{24) Sereeming cum Verificetion process of recommending
proamotion,

(23 Minimum APT seores vsing PRAS scoring proforma
az per the norme provided in Table 4 or 5 as the case
may b

fziy One course or programme from among the
categories of methodology workshep, Tratning,
Teaching-Learning-Evaluation Techaalogy
Programmes, Soft Skills development programmes and

Faculty Development Programmes of 253 week
duration;

{efe) Sereening cum Verificalzon proeess of recommending
primation.

[
as per the norms provided in Table 4 or 5 s the case

Minimum AFPI seores using PBAS scoring proforma

may be;

17l At lemst three publications in the entire period as
Assistant Professor (fwelve vears), However, in the
caze of Callege teachers, an exemption of one
publication will be given to ¥.FPhil. holders and an
exemption of two publications will be given to Ph.D.
halders,

feied {dme course or programme from armeng the
cetegories of methodalogy workshop, Training.
Tenching-Learning-Evaluatien Technology
Programmes, Soft Skills development programmes and
Faculty Development Programmes of minimom one
week duration;

(i) A Belection Board process as stipulated in this
Statute and in Tables 4 or § as the caze may be.

(i1 Minimum vearly / cumulative API seores
using PRAS scoring proforma as per the norms

provided in Table 4 or 5 as the case may be.
Academic Siaff members may combine bwo
misessment periads (in Stages 2 and 31 to achieve
minirmure APl scores, if required,

fiid A minimum of five publications since the period
that the acadmic staff is placed in Stage 3.
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(iit) A Selection Board process as stipulated in this
Statute and in Tables 4 or 5 as the case may be.

5.  Professor (Stage 5) l Professor with completed (i) Minimum yearly / cumulative API scores
to Professor (Stage 6) service of ten years. using PBAS scoring proforma as per the norms
(universities only} provided in Table 4.

{11} Additional credentials are to be evidenced by :
(a) post-doctoral research outputs of high standard :
(b)awards / honours / recognitions / patents and IPR
on products and processes developed / technology
transfer achieved; and (¢} Additional research degrees
like D.Sc.,D Litt., ete. ;

(i) A review process by an Expert committee process
as stipulated in this Statute and in Table 4.

* For academic staff seeking promotion under CAS to Associate Professor, for those who on the date of this notification
are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all other who
enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in this Statute, will
be applicable. .

By order and in the name of the Governor of Maharashtra ;

Dr. SUDHIRKUMAR GOEL ;
Additional Chief Secretary to Government.
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Explanatory Note

1. All universities / colleges will set up verifiable systems for the API related information required in
these tables within THREE months of notification of these regulations. They will have to be
documented and collated annually by the Internal Quality Assessment cells (IQACs) of the
universities / colleges for follow up by the universities / college authorities. In order to facilitate
this process, all teachers shall submit the duly filled-in Performance Based Appraisal System
(PBAS) proforma to the IQAC annually.

2. However, in order to remedy the difficulties of collecting retrospective information and to facilitate
the implementation of these regulations from 31-12-2008 in the CAS Promotion, the API based
PBAS will be progressively and prospectively rolled out.

3. Accordingly, the PBAS based on the API scores of categories I and II as mentioned in these tables is
to be implemented for one year, initially based on the existing systems in universities / colleges for
one year only with the minimum average scores as depicted in Table 4 and 5 in rows I to III. This
annualized API scores can then be compounded progressively as and when the teacher becomes
eligible for CAS promotion to the next cadre. Thus, if a teacher is considered for CAS promotion
in 2010, one year API scores for 2009-10 alone will be required for assessment. In case of a teacher
being considered for CAS promotion in 2011, two years average of API scores for these categories
will be required for assessment and so on leading progressively for the complete assessment
period.

4. As shown in Table 4 and 5, the aggregate minimum API score required (given in row III) can be
earned from any of the two broad categories, subject to the minimum prescribed in each category.
This will provide for due weightage to teachers who contribute additionally through any of the
components given in Categories I and II also for the differing nature of contributions possible in
different institutional settings.

5. For Category III (research and academic contribution), maintenance of past record is done on a
normal basis by teachers and hence no difficulty in envisaged is applying the API scores for this
category for the entire assessment period. In this category, an aggregate minimum score is required
for promotion over each stage. Alternatively, a teacher should acquire the required minimum
aggregate score over two previous stages, taken together. In the case of promotion to Professor, the
publication requirement shall be met over the two previous stages.

6. Candidates should offer themselves for assessment for promotion, if they fulfill the minimum API
scores indicated in Tables 1 to 5, by submitting an application and the required pro-forma. They
can do so three months before the due date if they consider themselves eligible. Candidates who do
not consider themselves eligible, can also apply at a later date.

7. If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows III
and IV of Tables 4 and 5 or obtain less than 50% in the expert assessment, they will be reassessed
only after a minimum period of one year.

8. (a) If a candidate applies for promotion on completion of the minimum eligibility period and is

successful, the date of promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds that she / he fulfills the eligibility conditions at a later date and
applies that date and is successful, her / his promotion will be deemed to be from that date of
application.

(c) If the candidate does not succeed in the first assessment, but succeeds in an eventual

assessment, her / his promotion will be deemed to be from the later date.
XX--
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