QA 1o, AT GRS [T, FHA(D : ATHIR-999/9.85.289/A, & 019.02.209¢ Awad
““uRfdre-3sr”’
qua-9
I 31 3N Ie-a (FEMBE)’ HAPMicitct ARTBI DR TR BRIFEIHAIIE @A
Performance Appraisal report for Group-A and Group-B (Gazetted) Government Officers
HCIA IS SEACTA HlcTaed - qrget weia
(Appraisal report for the period from to )

HIIT - 9 (Section — 1)
STRRATE AR HRIERIEL Atz (To be filled in by Establishment Section)

9. ufddest EEATAT ARAB 3feres1-A st
(Name of the officer reported upon)

. dst (Cadre)

3. oA kaiw
(Date of Birth)

Y. WA Ug
(Present Post)

Q. AeARA UeR gt featie
(Date of appointment to present post)

&  UQUIADI [AHET/ B>
(Administrative Department/ Office)

o, gftdea sttdeeR @ gatdeieat 3itdemR i dueliet (Detail of Reporting and Reviewing Officers)

st (Name) UeettA (Designation) plenasht (Period)

31) ufadea sttt
(Reporting Officer)

q) gatdciea sEmRt
(Reviewing
Officer)

¢.  UlaEs SBreslict I 3 SR Uit queliet (Detail of leave and absence due to other reasons
during period under report)

el (Period) u@mR (Type) (Remark) 213t

31) 3
(Leave)

d) 3z dRU (faee wA) A
®, faemRaEnl SREA/
BRI (Other reasons
(specify) such as
absconding,  unauthorized
absence, etc.)

Q. ufcdgst Biesld Sdctean utdtetonan aueliat (Detail of training undergone during period under report)

a1, wletasht (Period) stzer (Institute) faw=1 (Subject)
®. | & (From) weid (to)

9.

?.

3.

(Continued on Page No. 2)



L2

90. &A@ B-T@ HEAUARN AP aWwRld ultdes/ gatdaiema steRt IR A Higeien
JNUER/ HeHAW gareten auelid (Detail of Confidential/ Assessment Report not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous assessment

year)
3Rt/ BHRARY Al @ a
3t spletasdt (Period) ufcrdest / gatdatiea ugstid (Name and
P. | urget (From) w=id (to) (Reporting/ Review) Designation of Officer/
employee)
9.
2.

99. HAPN aui 2. 39 A™ 3T AT ATA fdarou Asiteid
UIideB1-Ahe AER dedrl (Gatiee (Date of filling Assests and

Liability statement of previous year to concerned authority)

fgatiep (Date)
@t (Place)

3URATUEAT/ FXB0 AMEBREL Al =1d, Ugatid d 13T

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)




TdeEcafeetzn sgate (Self — Appraisal Report)

HIT - R (Section —2)

(cuia uftdee a gatdeiies gt = sifteert Aistt s Ffzedt)

(To be filled in by officer reported upon and reviewed)

9. R Hotedl TEEwmel R0 URIA 3RAcicdl HAE Asaa aarw (Brief description of tasks
required to be performed while holding the post.) (8o 21s3)
. aities/ uftdesten wicnattisRal @Rl Triset 3uftt @rifest (Work plan and output during the
year or period reported upon) :-
g (Deliverables)
31.35. protif a%_aé 3ET
(Sr. DA A Fmatt (Initials) | #ear-as (Mid Year) | (Actual Achievement)
No.) (Task to be performend)
9.
R.
3.
3. qURE/ TSR BAEEHA TR USA 8-§ HABARA d IcoiHelld b Ak avist (List 4-5
important and noteworthy works done during the period) (900 2isgId)
Q. O 3T YU Bl Al AR, B 3cte=n Eavt (Difficulties faced in not achieving certain

targets)

(Continued on Page No. 4)




L4

Q. PHRIAC AUl Td:A AWH dled 1A Uizt 313 (Mention areas of required training
which you feel necessary for higher efficiency)

SOTART AATBIAEERAG (For near future in service period)

deepletlal AablanatérAe (For long term service period)

& MU Uiddea 3 ciemn Sift-Aiwdal  wHa-Alwdar  aifties
BRI dAUR B 3N B> ? :- g / @t (Have you prepared Annual
Work Plan for officers/ employees for shom you are reporting officer ? :- Yes
/ No)

©. HENA quien &, 39 A 3R ailtie ATH fdazoust Hatta mitest-2news
AR DAt 3B B ? g / AEL, AR Dot SAA [Geties
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

{g=tiep (Date)
a1t (Place) 3tttrept-2rdt AZL, =@ a ugaH

Signature, Name and Designation of officer

(Continued on Page No. 5)



HOT - 3 (Section — 3)

5.

uferdgat siftrept-=net fegtamn A= sEaa

Performance Appraisal Report Prepared by reporting officer

9. HOI - R AL TG HUAWM el FIHAHERY 3Eaenell 3nuu JAgAd B B ? AARA,
agRciaeles st anda. (Whether you agree with self-assessment recorded in part two ? If not,
then state factual position)

R.  uftdes wenatiid UR UrEdTH FgEYY d eI BERigHIA U e 3tHu™ endd. (Offer
Your remarks on important and noteworthy works mentioned in sef-assessment report)

3. Ufddes 3MUBRl/ HAAR AW Tl BEARAI JSHld I’ UL e 3l 3R
agRRIcGet® 3t anad. (Has the officer/ employee reported upon met with significant failures

in respect of his work ? If Yes, please furnish factual details)

Q. Haiterq iferepr-Aiell BRITHAA AGRITABAA M@eAH AN AR 1A AZHAA A B 2

(Do you agree with the skill up-gradation needs as identified by the officer ?)

Q. SRBRY/ HHAR At BRYAAL, BRI T JAEAED JUARTC AT VD
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IEIiH SvIA AQ. }

31) Ry (Work completion ) (4727 0 % ) (weightage 40 %)

. 5 gatfdctiesat gatidetiesat
3. GG g (Rep(fr{'fi\ng 3 sifRept-aiet zaed
(Sr. No.) (Points) Officer) (Review (Signature of
Officer) Review Officer)

9. TR sega foteen HRIE

l;é?ﬂ (Accomplishment of planned

work)
R. Botel BIAEI oit

(Quiality of Output)
3. detcl SceisEi/ ARy H@

(Accomplishment of exceptional
work/ unforeseen tasks
performed)

BTG 1 FCHI TR I[licsat
(Average gradation on Work
completion)

(Continued on Page No. 6)




. 6.

q) Jufiraes guiaidte (Personal attributes) (#7727 30 % ) (weightage 30 %)

3l.5b.
Sr. No.

e
(Points)

ufcdest ittt
(Reporting
Officer)

gatidctiesat
it
(Review
Officer)

gatidtetiesat
3terept-nidt Faer
(Signature of
Review Officer)

BAEAA g1t (Attitude to
work)

SIAEERL Stotd (Sense of
responsibility)

AAAERY AN A SAfFAF
(Overall bearing and personality)

HTaftetes Ageat (Emotional
Stability)

Farg @i (Communication
Skills)

Gtfcres B 3nft enagRi ayfFent
ot et (Moral Courage and
willingness to take professional
stand)

aiggcaoq (Leadership qualities)

fadta sreRAiRd A BTAR
g1Aat (Capacity to work in time
limit)

Faferes guiaidned @ aew™
TR JUiceat (Average

gradation on Personal Attributes)

®) ®rRREdAl (Efficiency) (#7ria 30 % ) (weightage 30 %)

31.b.
Sr. No.

e
(Points)

ufcrdest sitdeRt
(Reporting
Officer)

galdeticeat
3ifemRt
(Review
Officer)

galdeticeat
3iftrest-aid et
(Signature of
Review Officer)

Jaittra IR, oA a gatea
prRITeEAL, AMfZ dststa 3ttt
Tt SIclict FRufetep uegal
JEEad st (Knowledge of
relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

B s 1A
(Strategic planning ability)

Zad: ool 935e B B
gtAat (Decision making ability)

3ugALdtetar (Initiative)

3T BTN Haiel Ao-AT SR
QMBI ALt AT Fnervrdt
g1AAT (Ability to co-ordinate with
other government agencies in
relation to work)

BIARATAA BHAT-ATAT Y01 S0
3t =iz feTet a1Fa
(Ability to motivate and develop
subordinates/ work in a team)

BRIRTHAA AT TCHR FTRFR IJoticHat
(Average gradation on Work
efficiency)

(Continued on Page No. 7)




A

g, Adi[ wH@-aEn @A @ IREEE A FRRAE AHIR g@ad (afiwe e e
Al FEE! 33TEW aide wia) (Offer your remarks on character and integrity) (if remarks are
negative, then mention instances)

§. 3MUBRY/ HHAR Al Tbada AFIANUA (SRAA TRA 900 26&) Overall Assessment of officer/
employee (Maximum 100 words)

TA Faiftra iftrest-ardt acteE, 3uitan 3utt erior @, AAfgen a ApnE@itiaEaa gisie
e AF@L 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

©.  godtAE (State of Health)
( 3R / Tiotet / diotet AAtEt ) (Very Good / Good / Not Good)

¢ o FrpadRuet wrigenaEa Rrerelt (wata @t 8) Recommendations relating to domain
assignment (At least 4)

9 2.

3 3.

3P, | uliHA TAaR | TR I
9. | TR opUliEEA B UL HH ‘%’ | 3.QWd
R. | ¥ oha =Uell STRA WRq & Ul Hal ‘¥’ | gas.[wEd
3. | & Topa el STRA W ¢ Ugll &l “3’ |gdL.RwEA
8. | ¢ fopa =g stRa “31+ | ¢ 90.00 @A

Q. E®&EAd Jpuieat (Overall Gradation)

f&=tics (Date)
w1 (Place) uftdest siftest-amt TR, @ a ugaH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 8)




. 8.
HIIT - 8 F (Section — 4 B)

gatdaiiaat (Review)
gatdcitese sitdest-ama sidmmr (Remark of Reviewing officer)

9. 3w gftdea stEes-a@, Fdta sttt HrRiydal, Hrigwd, daftas Judidned ariseE
HEl 3 FAfid Hglen FAg=E dotcn FeataRomelt JAzgAd 3mgd &= ? (Do you agree with
assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of
concerned officer ?)

8= (Yes) @t (No)

.  BHAA ST, AU @ BRU adia (In case of difference of opinion details and reasons for the
same may be given)

3. 3fUw-u| ThERia HeTHAmE (Slid SiRd 900 2a) Overall Assessment of officer (Maximum
100 words)

THAEA Aaitera 3ferest- et sicteRiet, 3vttan suft ketion =t Algen a AvTHaiziaEaa gists
Aitan JA@L 3@t (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

Q. e 3 Felid MUB-AR, AT AlSEll /| BRIGA iFACESTaUiFADA BRI Segitesit/
el 3T Al delel HeIAUE @R gvad 30t (Considered assessment of Group “A”
officers in relation to the implementation of schemes/ programs of Government by collector/
Divisional Commissioner)

8 (Yes) @t (No) AW EE (Not Applicable)

Q. goia PRt wrigeeEa Rrerelt (walta &t 8) Recommendations relating to domain
assignment (At least 4)

9.

3. 3.

AP, | DA TAaRt | AR gUtichel

9. | TR Ui 8 gl &t ‘B’ |3.Qwa
R. | ¥ opa =Uen STRA W § Ugl Hal “¥’ | g.0d8.RuId
3. | & fopa et stRA Wiy ¢ Ugn wHl “3’ | godwluwla
Q. | ¢ oo =men sied 31+’ | ¢.od 90.00 Wid
§. Ubaa uiesat (Overall Gradation)
{ 9-90 = FAA ILticH STAE A@. }
fe=ties (Date) -
e (Place) - geitdeitenat tftreer-areh J&, s a ugete
Signature, Name and Designation of Reviewing Officer
onufer 3EaT BRIilhda Ud A1 [Howe. Juler stgarent sriifhd ud Astta iftesRt/ eaRaR At
glal TBide=A.
T3 . -
fEaties -
Jaitdrd 3tfdepY/ BHRAR Al st a featifpa Tart TR ANHBR Al 1d, UgeldH d AR







o= o=, HteAe wonHe fetot, BAiD : HMUBIMR-9299/U.86.289/a3, . 019.02.209¢ AT
‘‘uRRfdre-st”’

qUA-R
“Ie-q (SREMBIA) 31PN -5 Al ARTB SMAUBRY/ AR AHO! BRIFCIATA SEAA

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers / Employees

FACIAE SFaATCTA Hletasd - UREA wid

(Appraisal report for the period from to )

1 - 9 (Section —1)

SRR QRIS MR Az (To be filled in by Establishment Section)

9. UidAgsl HIATATAN NI 3tferesl-Ar /
wHal-ar =@ (Name of the officer/
Employee reported upon)

. J@ot (Cadre)

3. oA et
(Date of Birth)

Q. ALA™ UG
(Present Post)

Q. A UetaR Sgeritan etie
(Date of appointment to present post)

§. ULMAGR {01/ Hratct
(Administrative Department/ Office)

o.  gftdea ftmR! a gatdetima temsrRt Aia auelia (Detail of Reporting and Reviewing Officers)

UeadH GAGIGE

ot (Name) (Designation) (Period)

31) Ufddea 3HeewRt
(Reporting Officer)

q) yaAldciews 3wt
(Reviewing Officer)

¢. UfidEa Hekie 6 M SR SEuRRIA duelic
(Detail of leave and absence due to other reasons during period under report)

GAGIEE (Remark)
(Period) SEw (Type) e

31) IS
(Leave)

q) R ®HRA (faee &) A @,
femRarEt AEatdt/ wRr (Other
reasons  (specify) such  as
absconding, unauthorized absence,
etc.)

(Continued on Page No. 2)



Q. ufddest Biesd Sdcte=n utdtetonan qaueliat (Detail of training undergone during period under report)

3t let@elt (Period) , _ _

. | wE (From) i (to) =0 (Institute) {aw= (Subject)
9.

2.

3.

90. HENA aw=n & 39 A 3R At AEH faaRuus Jsitta
qMel-Aebs AR el fGatice (Date of filling Assests and
Liability statement of previous year to concerned authority)

featis (Date) -
&t (Place) - 3RRATYT/ HATH0 AR Aid ad, UgaH a 13T

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



.3
1 - R (Section - 2)

TdeEcatetetzn sgate (Self — Appraisal Report)
(Saia gferdest @ gatdelienet aiget ol SRBRY/ HHAR! Aiott HRTAE Al

(To be filled in by officer/ employee reported upon and reviewed)

ERU Hotcdl Ugamel R0 MUt i HAR Aswaad [aavu (Brief description of tasks
required to be performed while holding the post.) (8o 21s3)

aiities/ aftdeaen Scattsial Aaa eten wEE 38 (3cRA) (Allocated Tasks (if any) for
the year or period reported upon) :-

qUIRTA/ AR BAQEA TR TSl ¥-8 FAgca d IcciFetd dpdE At avat (List 4-5
important and noteworthy works done during the period) (900 2isg1d)

St I8 QU &3 Awett AR, cbdal 3tete=n 3@t (Difficulties faced in not achieving certain
targets)

BHIRATHAAN AGATRNBIAT Tad:A M@ aled A U= &5t (Mention areas of required training
which you feel necessary for higher efficiency)

APNA auien & 39 A™ Rd aitie Al [azuust Hdtta
TT{2Iehl-ATehS AR Bt 3B B ? 1A / @), Al bl HAAA [Eetich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

f&=ties (Date)
@1t (Place) 3iftrept-areh /wHar-Ah @R, @ a ugH

Signature, Name and Designation of officer/ employee

(Continued on Page No. 4)



LA
1 - 3 (Section — 3)

uferdgat siftrept-=net fegtamn A= sEaa

Performance Appraisal Report Prepared by reporting officer

HET - R ALY G T 3Nelc IaiFcAeRo sgacnelt 3 AzAA B B ? FAARRA,
agRciaeles sttt anda. (Whether you agree with self-assessment recorded in part two ? If not,
then state factual position)

uftdest Scafiia R wEAT AFAYY d RIS BIAIHGHIA TR e AHI andad. (Offer
Your remarks on important and noteworthy works mentioned in self-assessment report)

gftdest 3iftepRl/ BAAEt Al AR AR AgHld i 3aALl Felei 3na s
agRRIcGet® 3t anad. (Has the officer/ employee reported upon met with significant failures
in respect of his work ? If Yes, please furnish factual details)

Jatta siftes-Aislt/ BATA-Ale BRIHAA dleiauinidal 3@eAs Fctedl TRRIUR A AZAT
3Mgd b ? (Do you agree with the skill up-gradation needs as identified by the officer ?)

SRABRY/ HHAR Aich BEYA, BRI q SRS IPARTES A JOtieat.
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IPIicH I AQ. }

31) HrRgga (Work completion ) (weightage 40 %)

31.%. 3 sficidact ot gzl?aiga 3{?&%??%&3;&@
(Sr. No.) (Points) (Fgefr;?crélr?g (Review (Signature of
Officer) Review Officer)
ERFAR Aea fete =it
gadt (Accomplishment of planned
work)
Botcl BIATEI oit
(Quiality of Output)
detctt Secseta/ ARy HH

(Accomplishment of exceptional
work/ unforeseen tasks
performed)

BRIYI 1 FCH TR IUiesat
(Average gradation on Work
completion)

(Continued on Page No. 5)




q) dafras ittt (Personal attributes) (weightage 30 %)

I

31.5b.
Sr. No.

e
(Points)

ufcdest ittt
(Reporting
Officer)

gatfdettesat
DR

(Review
Officer)

gatfdcttesat
3tidest- At TR

(Signature of
Review Officer)

BHAEAA g1t (Attitude to
work)

SIS Stota (Sense of
responsibility)

JAAAERY AAYD d S
(Overall bearing and personality)

H1afeteb Adetel (Emotional
Stability)

Farg @i (Communication
Skills)

fagta PIeRARA HH BOAT

1At (Capacity to work in time
limit)

i giaitned @ aee™
TR IUIiat (Average

gradation on Personal Attributes)

%) @rRREA (Efficiency) (weightage 30 %)

31.b.
Sr. No.

e
(Points)

ufedest ittt
(Reporting
Officer)

gatfdcttesat
3ttt
(Review
Officer)

gatdeticeat
3tierept-Ai TRt

(Signature of
Review Officer)

Jaitid sprRie, oA a uatea
BRIuLER, Aifgelt dststet 3ttt
Jaitdra g1sncter Fenfetes ueacdt
JEEd 36 (Knowledge of
relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

HicayY Rl gida
(Strategic planning ability)

ad: fetor 8i35e 1A wrvaArEl
gt (Decision making ability)

ugALbtctar (Initiative)

3R BTN Haiel A0T-AT SR
QAN VLT AHTAA ATLITATAL
1A (Ability to co-ordinate with
other government agencies in
relation to work)

BRERTEHA AT TCHE FIRR JUlicHat

(Average gradation on Work
efficiency)

(Continued on Page No. 6)




. 6.

g, &l fieRt/ wHE-aEn JE @ aR=EEd st e 3R duEd (afiea st
R A AEEA 3[EA g i) (Offer your remarks on character and integrity) (if
remarks are negative, then mention instances)

g 3MUER/ dHTR Al Theta AATE (IRAA SR 900 26&) Overall Assessment of officer/

employee (Maximum 100 words)

TAS Faiftia iftrest-aredt acteRra, 3uitan 3utt Gexior e, Afgen a AvIH@tisEdaa gttt
e AF@L 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,

women and Backward classes)

©.  uggddE (State of Health)

( 3R / Aiotet / diotet AAtEt ) (Very Good / Good / Not Good)

AP, | Ioricel TAaR! | IR gpUtichel
9. | AR IUTicha ¥ Ul Hat ‘@ | 3.Qwia
R. | 8 b = SR wRq & Uan wat “¥’ | g.0d8.QuId
3. | & fopa st ST wig ¢ Ugn &l “A’ | godv.]wa
8. | ¢ o =g sRa “31+”” | ¢.0d 90.00 wIA

¢. Umeda Jputesat (Overall Gradation)

f&=tics (Date)
@t (Place)

gfdest 3tfeept-A= AR, S a uglH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 7)




T

T - ¥ (Section-4)

gattdeitesat (Review)
gafdetesat siftest-am sdmm (Remark of Reviewing officer)

9. 3uum uftdea iftes-aE, Adlta sftw/ waa-aen SrRigddal, Rz, dateas gt
AR HET 3 Ah HFIRN ARG Dt FtaeriRoned AgHa 3ngd &= 2 (Do you agree with
assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of
concerned officer/ employee ?)

B (Yes) & (No)

.  JEHAA ATCA, AU @ BRY andia (In case of difference of opinion details and reasons for the
same may be given)

3. ER/ FAA-IE THEd AAUS (SRGd SRd 900 Qw&) Overall Assessment of
officer/employee (Maximum 100 words)

A Ad{Ha 3iftepRl ) daa-ael gozerE, 3oitar 3uft feeion @edt, Afgen a At i™istsan
gtela A AA@L 3A@. (Include Strengths and lesser strenths and his attitude towards disabled
persons, women and Backward classes)

3NP. | DA JAaRl | SRR gUtichat

9. | AR Ui B URT HIH ‘%’ | 3.wd
R. | © [oha el STRA TR & Ul Hal “¥’ | g.oag’wla
3. | & fopa dia Sia uRg ¢ UgT wat “’ | g.odaL.udd
Q. | ¢ fopa s sird “3+”’ | c.0d 90.00 WA
8. Umeda gpuesat (Overall Gradation)
{ 9-90 = FAA ILticH STAE A@. }
f&=ties (Date) -
f&eBton (Place) - gafdettese siftet-arh J&, a a uee

Signature, Name and Designation of Reviewing Officer

onufet 3EaT BRIilhd Ud A1 [HowE. Jufer stgaren sriifed ud Asfta iftepRl/ daRaR! et
SThal UlBiaeIA.
U3 . -
festie -
Jdiftia 3iftepl/ AR Al o a Tatiferd Zari T ANBR Al 1, U d AR







A= o=, Htee wouHe fasot, BAiD : MUBIR-99¢/U.5.¢ /a3, . 08.03.209¢ Al

‘‘uRRfdre-3sr”’

qut-3

StdrEiBest Adcdiar sittesr-Aieiian (sre-3t suftt & (Fswuba) (For Officers of Engineering services
cadres, Group-A and Group-B (Gazetted)

A 3BTl plenasd -

(Appraisal report for the period from

qRfel

to )

HT - 9 (Section —1)

SRAET ARG IR Attt (To be filled in by Establishment Section)

9. ufddest B QFEB 3fdB-A™ |
(Name of the officer reported upon)

R, Jdot

(Cadre)
3. oA fEatis
(Date of Birth)
Y. VA U
(Present Post)

8. FeAEA UetaR Sgerditan &etie
(Date of appointment to present post)

& UG st/ dEiE
(Administrative Department/ Office)

o. gftaea siEeeR! a gatdatsa sttt aia auelte (Detail of Reporting and Reviewing Officers)

s(d

(Name)

Teeltd (Designation)

swlctacht (Period)

31) ufdea sittmrt
(Reporting Officer)

q) galdetiea EmRt
(Reviewing Officer)

during period under report)

yfcidast sieslciict 35T UM 3R 3tepuizRictan aueiiet (Detail of leave and absence due to other reasons

CAGIGE
(Period)

&R (Type)

(Remark) 2wt

31) Tl
(Leave)

) 3R BRU (fagE &) A &Y,
fraRaeEnlt Skesdl/ IR
(Other reasons (specify) such
as absconding, unauthorized
absence, etc.)

(Continued on Page No. 2)




90.

99.

L2

ufardea lesta Hdeteen atdtetonan ausitet (Detail of training undergone during period under report)

3t mlenaclt (Period) _ _ et (Subject)
%. | et (From) efd (to) AR (Institute)

9.

Q.

3.

et sttdes-a@ HEAuaEn Avla aund gfidee/ gatdcaiea stieRt Fua @ falsaten
MU/ FHeIAWSA 3@aetal aueliet (Detail of Confidential/ Assessment Report not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous assessment year)

swletaeh (Period)

3.P.
® aRgat (From)

o=id (to)

ufcdea / gatdaiesa
(Reporting/ Review)

3MEBRY/ HHARY Al &l a
ueeltA (Name and Designation
of Officer/ employee)

9.

FlA auten . 39 A 3ERA et FAcFc [azous Jetta aittest-2ews ARz dem atin
(Date of filling Assests and Liability statement of previous year to concerned authority)

fgetics (Date) -
S@t (Place) -

3RS/ T30 3MHBR Al =, UgalH d 131

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)




TdeEcafeetze sgate (Self — Appraisal Report)

3.

HIIT - R (Section — 2)

(cuia uftdee a gatdeiiss gt = ifteert Aistt s afzedt)

(To be filled in by officer reported upon and reviewed)

9. ERU dHolcAl Ugddmel 0 WA AN HAR AsaAa [aavu (Brief description of tasks
required to be performed while holding the post.) (o 21&g)
. aities/ uftdesten wicnattisRal wrl Triset 3uftt @rifest (Work plan and output during the
year or period reported upon) :-
g (Deliverables)
31.5.
FHRETL BH . ] : UcIgl QU el JEC
|£|Sor') (Task to be performend) FHACER (Initials) | R T (Mid Year) (Actual Achievement)
9.
R.
3.
3. qURE/ TSR BA@EHA TR TSl 8-8 HARA d Iooidettd bl AR avtet (List 4-5

important and noteworthy works done during the period) (900 Q&)

(Continued on Page No. 4)




L4

Q. Ulddes wlenatia FAgarl dites a Ui fsiaetisa dalet ®A (Details of performance in
important technical and administrative indicators during the year)

%) UYL dbete B HA= 2 (Number of
works inspected ?)

F) audt A= ? (Number of inspections
done ?)

9) gfded @ g dolet BE [aitne
e Stgw  (Any special professional
skill/ competence acquired during the period
under report ?)

g) Udcd aJR &V, Udbed IiAEsuaUt,
Addculasl a dAelem  u@eltd  3ucte
(Accomplishment in project formulation,
execution, designs and research)

q) B IO BRI Blaeh STHAUET SIRA AGell
3g @™ ? (Whether there have been time
over runs in getting works completed )

%) Ulddes ploiasia i Rzl d:R
QUi I AT Deicell Ao Dl
HBEHAN FAd SMelcAT dloldl cabarRl (B
fsi8=) (Increase in expenditure in percentage
over originally approved plans and estimates
due to extension given for completion of
works) (Workwise)

s) fiftewed fifga da a sesadtat @ got
A, Sl At cabart. (Savings
achieved in expenditure in percentage due to
completion of works before targeted date and
with economy in expenses)

g, St 3E QU BB Al AR, Bl 3Meten At (Difficuties faced in not achieving certain
targets)

§&. GRIRHAA AEATAEBIAT Tad:A 3NaLH aed A Uideiv= 2151 (Mention areas of required training
which you feel necessary for higher efficiency)

TR AATBIAEERAS (For near future in service period)

dtbeleltel AareslaatdrAdt (For long term service period)

(Continued on Page No. 5)



I

©. 3smuu ufddes ifEeERt sl sitdesl-Aldwdalr  wHa-AlsAAr  aitie
HRCRISE qaR dot 3@ B ? :- gA / =@t (Have you prepared Annual
Work Plan for officers/ employees for shom you are reporting officer ? :- Yes
/ No)

¢. i auten &, 39 A 3=k afties Aeea faavoust Hatta aittes-2ess
AR Bt 3B B ? B / G, AR A TAA {Saticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

f&=ties (Date)
f&@t (Place) 3ttdep1- AT JASL, A a UgatH
Signature, Name and Designation of officer

(Continued on Page No. 6)



.6..
HT - 3 (Section —3)

ufcideat sttet-amt fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

9. MWl - R FALA AHE BUAA NACAT IJATHGAGIERY Stgaretieht 3nuvl AZHAA B BRI ? AATA,
agRRIctget® 3itu endd. (Whether you agree with self-assessment recorded in part two ? If not,
then state factual position)

R.  uftdea wenatid R UrEHc AgEYY d IccRAE BERigHid Ut Fee MHU™ endd. (Offer
Your remarks on important and noteworthy works mentioned in sef-assessment report)

3. uftdea iRl FHTE AW AR HARA JAeHld el 3mAe el A A=A
azgf%elaﬁa%iaﬁ sttt anda. (Has the officer/ employee reported upon met with significant failures
in respect of his work ? If Yes, please furnish factual details)

Q. it 3iftesi-Aiel HRITAT aeivIesial aeds AN TR0 SI5A AGHA B B ?
(Do you agree with the skill up-gradation needs as identified by the officer ?)

Q. 3o/ HHAR Atdt HRIYHRA, BRIZTHA a FAED JUATTE e D
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IPlicHA ST A@. }
31) HrRIgga (Work completion ) (weightage 40 %)

. 5 gatidctiesat gatidctiesat
31.35. e 1 R 3{:.\ 3ttdeRt 3itdrept-Atdt Fae
(Sr. No.) (Points) ( eporting (Review (Signature of
Officer)
Officer) Review Officer)

9. | ExiFAR Aea Retee w=it
gadt (Accomplishment of planned
work)

R. Bt BIAI it
(Quiality of Output)

3. detett Scersete/ At g w@
(Accomplishment of exceptional
work/ unforeseen tasks
performed)

(Continued on Page No. 7)




e

3ttt Addtet 3ttdest-AiRAE stfaRad #ig (Additional points for officers in engineering services)

8.

dacst dleea @  suidiegtea
pEr@ek Ralet ada  3mieE|
JUidcctel BIR dedd HRATL G
(Organizational skills and capacity
to complete works in time,
economically & of desired quality)

BHAE oA 3ctel AL 310
Hele AURTAT AT HEIHAUE
(Evaluation of visits and
inspections of works)

e [Selell A BHTATA Ga 3Teiet
Fcttanege (Resourcefulness
observed in accomplishment of
assigned works)

AlufdcicAl Uebcd BIAA fbAd A
BICHAT,/ qdd TSl 2_1dl

(Ensuring economy/ saving in
project cost)

BIRAYG I AT HCH TR JUie6at
(Average gradation on work
completion)

q) i Uittt (Personal attributes) (weightage 30 %)

ufcrdest gatdctichat QGG
3B e 3iftrest 3iftet 3iftrept-aidht Taet
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
9. BIHAEEAA DI (Attitude to
work)
. | SEEER oA (Sense of
responsibility)
3. | AdRMERY advs a afedsc@ (Overall
bearing and personality)
Q. HTateted Agetet (Emotional Stability)
g, | Jdarg Biere (Communication Skills)
g | S A 3uft enagies #fFHewt
goerrat et (Moral Courage and
willingness to take professional stand
9. | sigcaaqe (Leadership qualities)
c. faEta BrEAARA HH BITARL 1A

(Capacity to work in time limit)

(BBt Addtet 3t -ARAE stfaRed g (Additional points

for officers in engineering services)

Q.

difsies SITdle 3EREA dslstEl a
HrRIOIE it Afgedt Hwat Sqa A
T3] BIAM AR B:el QAT THAT
(Capacity to keep abreast of the state
of the art technology and making use
in day to day work)

9o0.

gfcdest wicmasa faidne enawtes
AP U Bl AR @ AR
(Use of professional skill & its use if
acquired during period under report)

Yaferas gprididte? = aewr IR
9JutieBst (Average gradation on
Personal Attributes)

(Continued on Page No. 8)




®) rRIgEHdal (Efficiency) (weightage 30 %)

31.5b.
Sr. No.

e
(Points)

uftdest ittt
(Reporting
Officer)

gatfidcttesat
it
(Review
Officer)

gatfdetiesat
3tferept-nidt Faer
(Signature of
Review Officer)

Jditta e, o a uatea
prRITEEAL, AMZA dstate 31ttt
Jatéa sEndiat Rufetes uegal
JEEad st (Knowledge of
relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

DY PrStE A
(Strategic planning ability)

ad: fototer 8i35el 1A BRuATl
gt (Decision making ability)

3ugALbetar (Initiative)

3T BN Haiel A0T-AT R
QNRABIT A0NL0 AHT ATeITATHL
1A (Ability to co-ordinate with
other government agencies in
relation to work)

BB elct SBadl- et Y07 20
31 e BT A
(Ability to motivate and develop
subordinates/ work in a team)

SidRIbER! Addtet sttdept-aiAet stfaRad g (Additional points for officers in engineering services)

©.

et 3wt a ottt adm

et empiaR w5 wwa duat
1At (Capacity to get the works
executed as per tender stipulations
& specifications)

JucTeel e AN ST
fafertor sverrlt qtdaT (Capacity
to make use of available resources
in an optimum manner)

BRIRTHAL AT TCHE TR I0licsat
(Average gradation on Work
efficiency)

§. i@ sAa-T=n FAA @ aR=aEd st T 3tuE qEa (wftes StHuE sRie
Al ! 33EW F9g wdta) (Offer your remarks on character and integrity) (if remarks are
negative, then mention instances)

9. 3MfEERY/ FHATA At Twedd HeTATS (SR SRA 900 @) Overall Assessment of officer/
employee (Maximum 100 words)
TS Faiftia siftept-arht acRet, 3viar sutt ki @, Afgen a APTHTHIEEa geiwle
Jtan AF@LA 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

(Continued on Page No. 9)




¢. UFmdAmwE (State of Health)
(3R | @iot / Attt stigt) (Very Good / Good / Not Good)

R. Yoi@ Figadidt wrigznaEma Rwrelt (walla @alt ) Recommendations relating to domain
assignment (At least 4)

9 2.
3 3.
3UP. | olHaA JAaRl | TR gutichat
9. | IR [urichat Y UgT HF ‘@’ | 3.Rwdd
R. | 8 b =rdian St wRg & U el “g’ | g.oas.gwia
3. | & fopan et stRA Wi ¢ Ugn wHl “3’ | godw.lwla
Q. | ¢ fopa =mdgn SiRa “31+” | ¢.od 90.00 wia

90 E@aAA YUt (Overall Gradation)

fgatie (Date)
@ (Place) glcdea 3tidept-ardt AZL, A a ugatH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 10)




.10 ..
T - ¥ (Section — 4)

gattdeitesat (Review)

gatideticoat 3idest-am= imm (Remark of Reviewing officer)

9. 3mum ufddest sttesl-a@, Adfta iftes-a@n srigdal, Rz, datras Juaftned arisae
HE 3 AN AN AgRAE Dolcl Aoateeroelt AgHa 3ga s 2 (Do you agree with
assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of
concerned officer ?)

| 8 (Yes) | =@ (No) |

. BHAA AT, AUl a BRY andia (In case of difference of opinion details and reasons for the
same may be given)

3. 3fUw-ur vhERia HeTHua (Siklld StRd 900 2ea) Overall Assessment of officer (Maximum
100 words)

THAE Aaitera 3feret-Aeht screRwE, 3vitan suftt ketion @, fAtgen @ AvnHasiaiaEd: gt
Aitan JA@L 3@t (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

Q. e 3 Felia siffepl-am, e Astet/ BRIGA SiACEsTaNANA BRIt Segiteit/
el 3T Al delel HeIAUE @R gvad 3Tt (Considered assessment of Group “A”
officers in relation to the implementation of schemes/ programs of Government by collector/
Divisional Commissioner)

| 2= (Yes) | @ (No) | copand@ (Not Applicable) |

g, g RpERue srigEeEa Reret (@i Het ¥) Recommendations relating to domain
assignment (At least 4)

9. 2.

3. 3.

AP, | Iuiicwel TAaR | SRR Jquieet

9. | FEMERY IUricha Y UM FHat ‘%’ | 3.Wd
R. | fohal =g STRA Wi & UaT &l “T§’ | g.oag.uIdd
3. | & fopan =g St wRq ¢ Uan wat “’ | godwlwia
Q. | ¢ fpa @men sza “3t+”’ | c.0d 90.00 Wid
§. e uieat (Overall Gradation)
{ 9-90 = FATEA LI T AWM. }
fe=ties (Date) -
fEetn (Place) - Teifdeitepat tftrebr-Aarl JAR, o a ugste
Signature, Name and Designation of Reviewing Officer
olufer sEacndt swRifsd ua AAs A, ufer stEaet Bifed ua Jafta ittt/ waart det
Blebat UTeTacRA.
A B. -
fsties -

Jdiftia 3iftepl/ AR Al o a Tatiferd Zari T ANBR Al 1, U d AR







o= o=, Jtee wonHe fastol, HAiD : MUBIR-99¢/U.5.¢ /a3, . 08.03.209¢ A==

‘“‘uRRfdre-sr”’

qut-§

For Professor / Associate Professor / Assistant Professor / Lecturer those working with colleges
and universities other than medical and veterinary colleges and universities

P  udesta AR a dendic e 3 AgiaEE™ a
fEndicTa BrRRA menes /Ag=eh areeus/ JEEe e, s A=AGRA

HCIA S A HlcTaed -

(Appraisal report for the period from

URLel

to )

HIOT - 9 (Section —1)

w=a

SRR QRIS MREIEL AdgaR (To be filled in by Establishment Section)

9. Uiddgst HATATAN MABA 3MereBl-AR @
(Name of the officer reported upon)

R, Jdol

(Cadre)
3. oA i
(Date of Birth)
Y. VAR U
(Present Post)

8. JeAA USTaR et etie
(Date of appointment to present post)

& gonI faston/ wrEtE
(Administrative Department/ Office)

o.  gftdes stER! a gatdetima iRt Aia duelia (Detail of Reporting and Reviewing Officers)

Sl d

(Name)

Ugeltd (Designation)

wictash (Period)

31) ulddea sittmRt
(Reporting Officer)

q) gaAldcls DR
(Reviewing Officer)

during period under report)

fcrdas dlestaiet - 300 3aR teuizcten auelic (Detail of leave and absence due to other reasons

GAGIEEL
(Period)

9R (Type)

(Remark) 2Rt

31) s
(Leave)

d) 3R BRU (TR BA) A &Y,
emRaEneh  SRgedt/ ®mR
(Other reasons (specify) such
as absconding, unauthorized
absence, etc.)

(Continued on Page No. 2)




90.

99.

L2

ufadea slesta Hdeteen atdtetonan ausitet (Detail of training undergone during period under report)

3t mlenaclt (Period) _ _ et (Subject)
%. | et (From) efd (to) AR (Institute)

9.

Q.

3.

et sttdes-a@ HEAuEaE Avlia awndd gfidee/ gadaiea sttmr! F@uE @ fafgeen
MU/ FHeIAWSA 3@aeal auelie (Detail of Confidential/ Assessment Report not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous assessment year)

swletaeh (Period)

3.P.
® aRgat (From)

o=id (to)

ufcdea / gatdaiesa
(Reporting/ Review)

3MEBRY/ HHARY Al &l a
ueeltA (Name and Designation
of Officer/ employee)

9.

FOMA aui=n B, 39 A| 3R aftia AcdEcn karuus Asitéd
UIEBI-AHe AR dedal Gatiee (Date of filling Assests and

Liability statement of previous year to concerned authority)

fetis (Date) -
&t (Place) -

3R/ F¥B0 3MUHBRY Al A, UgH d @1

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)




TdeEafsetzn sgate (Self — Appraisal Report)

3.

HIIT - R (Section — 2)

(caia uferdest a gatdeiiea Biget o StieeRt st Rt Afgd)

(To be filled in by officer reported upon and reviewed)

9. ERU dHolcAl Ugadmel 0 A RN HAR AswAa [aavo (Brief description of tasks
required to be performed while holding the post.) (o 21&g)
. aities/ uftdesten wicnattiesRal el Triset 3uftt @riffest (Work plan and output during the
year or period reported upon) :-
g (Deliverables)
31.5.
FHRETL BH . ] : UcIgl QU el 3T
|£|Sor') (Task to be performend) FHACER (Initials) | R T (Mid Year) (Actual Achievement)
9.
R.
3.
3. qURE/ TSR BA@EHA TR TSl 8-§ HABARA d IcoiHelid bldid At avst (List 4-5

important and noteworthy works done during the period) (900 Q&)

(Continued on Page No. 4)




L4

Q. Ulddes wlenatia FAgar dites a Ui fsiaetisa dalet wA (Details of performance in
important technical and administrative indicators during the year)

31)
3p. | derisd aifties 3feee A1eA
(Sr. No.) | Indicator Annual Target Achievement

9. et dial fdciett @z=et (Number of

lectures delivered)

R. gdcicl egeiR3tel Az (Number of
tutorials taken)

q) IIR|A Dbote gfdteonettR Az 3uln Awig
ol Tedar fdeneatdt s (Number of
interns supervised and post graduate students
guided)

®) A M iR uaBStar ulies detcn
Jdolierd owAfdl/ ettt JzAT (Number of
Research Papers / Papers Published in national
and international journals)

g) e 3aman (Skill Up-gradation)
* Ui ettt stfaied deifves 3

(Acquired additional educational
qualilfication)[]

U Seled Alel /| A

(Any recognition / reward earned for
work)[]
8. St 3 gUl 13 el @A, HAA 3etcn 3tsavh (Difficuties faced in not achieving certain
targets)

§&. GRIREAA AEATAEBIAT Tad:A 3@ALAH aed A Uidev= 2151 (Mention areas of required training
which you feel necessary for higher efficiency)

o o . - .
cloldzA AATBIAErAW! (For near future in service period)

dtdeleltel AareplaattRaEt (For long term service period)

©. 3mun gfddest 3MUBR 3HclcA  3MBI-Alwbdl/ BAA-AlbAar ailtle
BRI d&IR bt 30 B ? :- A / agt (Have you prepared Annual
Work Plan for officers/ employees for shom you are reporting officer ? :-
Yes / No)

¢. HPA aw=n . 39 A 337 aifties AcH fdaroast Jatda artérest-mess
AME Bt 31 B ? A / @Y, AR B ATcAA [Setich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

f&=ties (Date)
&t (Place) 3ttdep1- AT G, =l a ugatH

Signature, Name and Designation of officer

(Continued on Page No. 5)




.5
HT - 3 (Section —3)

ufcrdeat sttet-amet et gezeue siEaa

Performance Appraisal Report Prepared by reporting officer

HET - R ALY FWHE B 3Netc IR Sgacnelt v AzAA EE B ? AR,
agRRIcteet® 3itu endd. (Whether you agree with self-assessment recorded in part two ? If not,
then state factual position)

gfcdea wrenatdid UR WEtiedl AZ@YY d 3eeiEl BlEtHeHIa U e 3 u™ anda. (Offer
Your remarks on important and noteworthy works mentioned in sef-assessment report)

Ufdest 3fEpRl/ HHAR T e BEAHAT AcHld Al el Felad 3t 3™
azgf%elaﬁa%iaﬁ 3ttt anda. (Has the officer/ employee reported upon met with significant failures
in respect of his work ? If Yes, please furnish factual details)

Haiftra stftept-=istt SRl AeiawRnsidl 3nags A TR 5T AHAA B B ?
(Do you agree with the skill up-gradation needs as identified by the officer ?)

SRRt/ HeaRt Attt BRI, HRIRTAA q IAFFDB U e IO
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IPlicHA ST A@. }

31) Ryl (Work completion) (weightage 40 %)

fcrdest gafdaitenat 35{,@1[ iai IE _E [afi zﬁ[
3.5. 3 3itdesrt 3iftesrt e
(Sr. No.) (Points) (Reporting (Review :
Officer) Officer) (Signature of

Review Officer)

ewigar sea etem HritE geia

(Accomplishment of planned work)

SolcRIl SBIHTT gsit
(Quiality of Output)

detclt Secseta/ ARy HH

(Accomplishment of exceptional work/
unforeseen tasks performed)

(Continued on Page No.6)




6

e | HEAT TEUH | HETH WeAUe | B AieAeb R SHatad e

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

8.

fereatsdial ==, uRies 8%
fidia wenadid Ul St seARGA
AcaAma  (Evaluation of completed
syllabus in stipulated period with lectures
and practical)

BTG 1 FCHE IR IUiesat

(Average gradation on work completion)

q) Jufiraes uididte (Personal attributes) (weightage 30 %)

gaideticoat

fcrdest gatdetiesat .
3B e 3ttt 3ttt 3{%1;?;;@
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
9. | BENEEA gEIBIE (Attitude to work)
R. | @R Stotta (Sense of responsibility)
3. | AdRNERY advws a fedsca (Overall
bearing and personality)
8. | H@les Ageret (Emotional Stability)
g, | ag Biere (Communication Skills)
Gtferes =t 3l EgRIe ofetent e et
(Moral Courage & willingness to take
professional stand
9. | sigcaoqe (Leadership qualities)
c. faEtd FIEAARA HH BITARL 1A

(Capacity to work in time limit)

e | AEAT e | G TNeAUes | S HieepRdl Sarad e

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

Q.

feneata FwReE, wRariivzs AvikeE,
Jdoleet Rl fadlw  dloca  Adesid
HAwteelst  (Students counseling, career
guidance, guidance in respect of research
work/ special skills)

9o0.

ARt FoEla st 36 IugAra
TABHBT STA &Y, TRV, JRRAT, @A,
At a s A wfaweia wEieA,
detttiee Agat 3. (Participation in  co-
curricular and extra-curricular activities
viz. programme related to environment,
literacy, tree plantation, moral and social
values study tours etc)

Yaferas gprididte? = aewr IR

9IutiBst (Average gradation on Personal
Attributes)

(Continued on Page No0.7)




®) rRIgEHdal (Efficiency) (weightage 30 %)

31.b.
Sr. No.

e
(Points)

glcdaa 3tieesRt
(Reporting
Officer)

galdeticeat
3teresrt
(Review
Officer)

gatdeticeat
3tierept-idt AR
(Signature of
Review Officer)

Hditta e, T a gatea
prRIULEdL, Allget dstste 3t
Jaittra g1ttt Fenfotes ueaedt
JEEad st (Knowledge of
relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

BEIYY PrStE A
(Strategic planning ability)

Zad: ot 935e 1A dverE
g1t (Decision making ability)

3ugALbtetar (Initiative)

3T HAILN Haiel Au-AT SR
QMRADIT A0NL0 AHTT ATeIoATHL
1A (Ability to co-ordinate with
other government agencies in
relation to work)

BBt badl-Alet Y301 20
31 e EBTaE A
(Ability to motivate and develop
subordinates/ work in a team)

B | AFAGN WEUED | TFTAD TEAUH | SHUTEA AteAebrRa SeRe He

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

0.

3UcTeel A& AHINA FCdAH
fafererion sszveneht qteat (Capacity
to make of available resources in
an optimum manner)

BRERTEHA Al TCHE JIRF Jolicsat

(Average gradation on Work
efficiency)

g Jdfia dAA-T2N A @ AR=TEEA U FRivae 3t gEda (uidgs st st
Al ! 33EW F9e wta) (Offer your remarks on character and integrity) (if remarks are
negative, then mention instances)

(Continued on Page No0.8)




employee (Maximum 100 words)

.8..

3MUBR/ HAAR Al THEAA AAUSA (SR<AA SRA 900 &) Overall Assessment of officer/

TA Faiftia sifdest-arht aeteRme, 3vian sutt fgeion radt, Afgan a AL ISEaD getwE
et AF@LA 3@, (Include Strengths and lesser strenths and his attitude towards disabled persons,

women and Backward classes)

¢. uFdAE (State of Health)

(3R / Tt / Atotet aigt) (Very Good / Good / Not Good)

Q. i Fgaid! wrieEEa Riwerelt (Hdla @3t 8) Recommendations relating to domain

assignment (At least 4)

9. R.
3. 3.
AP. | Juiiwa gaaret | TRER! IJUliehe
9. | AEAER IUlicHa 8 UST FHat “@” | 3.Rwdd
R. | 8 fopa =dien SiRd uig & Ul HaHt ‘@’ | goayglwla
3. | & fopa rdign SiRa uRg ¢ Ul et “’ | goawwia
8. | ¢ fopa =gt sRa “3t+ | ¢.0od 90.00 WA

90 EaAa Uit (Overall Gradation)

f&=tics (Date)
@1 (Place)

uftdest siftest-amt TR, @ a ugaH
Signature, Name and Designation of Reporting Officer

(Continued on Page No.9)




9.
T - B (Section — 4)

gatidetesat (Review)

gatfdciieret stident-a stdmrt (Remark of Reviewing officer)

9. 3mum ufddest stdesl-a@, Adfta iftes-a@n srigdal, EisEdl, datras guatned arisaE
HE 3 AN AN AERIAR Dolcdl AgateeRomelt AzgAA 3MEd A ? (Do you agree with
assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of
concerned officer ?)

| 2= (Yes) | @ (No) |

.  BHAA SATAA, AU @ BRU andia (In case of difference of opinion details and reasons for the
same may be given)

3. 3Uw-ur ThERia HeTHAma (Slid SiRd 900 2a) Overall Assessment of officer (Maximum
100 words)

THAEA Aaitera 3ferent-Aredht sicteRiEt, 3vttan suft ketion =, #Algen a AvtHatziaEaa gists
e JF@L 3@t (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

Q. goid TRpaaRue srigEeea Reret (@Hid ®et ¥) Recommendations relating to domain
assignment (At least 4)

9.

3. 3.

A.Pp. | IUlicHat UdaRt | TR [utiche

9. | AdARY oputiehat © U et “%’ | 3.9wdd
R. | © P e s uiq & Ut &t ‘g’ | g.oday.Quddda
3. | & fopan =&mdan st uiq ¢ vat At 3’ | §.0d.Qudd
Q. | ¢ fopar @iz s “31+”’ | c.0d 90.00 Wid
Q. udeda Uit (Overall Gradation)
{ 9-90 T FAAA IYVlichat SUATA A }
fe=ties (Date) -
@1t (Place) - gafdettesa sittemt-ardt F&, s a ugaw
Signature, Name and Designation of Reviewing Officer
onufer 3EaT BRIilhd Ud A1 [HowE. Jufer stgaren= sriifed ud Asfta iftesRl/ waaR et
Sal UBIAIA.
T3 B. -
featie -
Jaiftra s1trept/ TRl A o a Raifed Tait TR ANHBR Al 1d, UgeldH d AR







uRidre-%

BRI FAE [RRIS = feum (Ephemeral Roll)

Ephemeral Roll for the Year
auieal B fEum

Office of the

i BRI

Full Name (In Block Letters)
gul d (35 3HGRIA)

Post held
EIRY delet UG
Date of joining the Office
UETAR U AR
Date | Brief remarks regarding Officer’s Work, character or conduct Reference to file | Signature
festis | deserving to be noted including commendations, warnings, or case, if any &
rewards or punishment FRt fepan g
3ittept-a B, R at adves arissh gt amnte, sfdr har et
A A HINRHARS AR 3fHI=
9 R 3 3

R BREARAUA FAd Uligma R Roldt Fidid @R g dad feun SrRiFmdAma 3Eaa

URHCIE®R Uh aWE? e FRd d SR A Hel [T 3R HRIFTATS BaetHe ufadga o9R
A R = e A-Alfaseaz=n iddesnar Lol sneEar 2 Fa feun aw .

To be destroyed one year after the Appraisal Report for the period has been sent, if no adverse

remarks are given in the Appraisal Reports. If adverse remarks are given on the basis of the Ephemeral
roll, then the Ephemeral Roll shall be kept with the relevant Appraisal Report till representation if any
against the adverse remarks is decided.




HEA-9

SfHt-ar / FHA-AR BRIFEIATE JEA Bt / Gotdeianta et It B dgt
uferdest / gatdetipat Siftrept-ret ana Jerast

QHAIOUQA
AU BITATA AA B, B/ ST oot e e e e e e e e eeeeeeee e
T e TR BB oo, ATREB. oo,
A BieEAA HRIFTAUA A Ufctddta / GAldelientd DA FET BRI ...
featies
foepton Gfdze 3iftasr- il 37, aiig @ uenH

gartdcniaet 3itEept- Al @1, Aa q G



TETA - R (31)
FRIFAFEEITE EAEE HiddearRie: EifHa Heuen el sukea

sifdemt-Aia 3uRerdiuses
fastoR /FRTEE & -
B [SHBI fGati: /| /209R%
3L 3ut=d UeaH a U [Splt B foebonga Bl
®. | fB-ARSA@ | BREAA 3TN Il THTOIS
A% T8t A% Jgt PHH(D
HFI YHHAE batl
st stAt 1A Bete=t 3tterept-Jizt
Jgl, festics a
HATFMOTR
gfcides BRITATIUS HHIb :
fremtdie uRusie . ftee/09/09%/ B OFARY, 209R 3@ .o
.......................... 1 Sl BrRiseETE EaEEl e ™A@ i .................... AT WS
Bolcl HFaT bl Fettel MfEBR 3uizeld IEA gld. i ulddea AU BIH Bt 3.
3t fastot=/ gtddest gfqdeta gtqdeta gfqdeta &30 leai
P. | BRlCAR @ | 3tdb-A BATATEL et toteciem (THARA T
a@a T FRiFEANA | Algete BRI
R HRIFcIHTA FAC | BRIATANA | FaACH N qicdgatidt
3t T JEAEAE | BEAE! g han g
T A== TS i HA)
HFI JFHHAM bat
st At D1 Beotet iterept-Aiht
T8, festics a A
ud

9. vl aRriea st
R. Faftia ufcdest 3t @i s 3itteerR



AU - R ()

BRI SEAEAR JAABARIG SRS Heas ot

Sufema sittrept-ia SuR=idiusis
fastomR /BRTER &t
B e : eritaa wrEter, = 4.3.%.51., 3weien Rate: |/ /R09%
3.P. 3uiR@ TS d o fowmon B foeBTonga R GHAE
B-aR am | dEle 3= el PHAD
A Jgt do Tt
U U febar
icl AT R betett terepl- Al
Jgl, festics a
HATFMOTR
galdctichet R—UATIUS HHID :
faendtc uRusies . Mer/09/209%/ f. HEAR,R09% 3Fa HEAMA BRI,

slie@m.fa., smicn W BErl FRFRATA SEAATEN TAGABARTION ..uvererererererereresennnns 3m=AtSa
Beiel B fowmlt Jetet MtdERt 3uRAd FE Bl =iat gAfdeiiard FTEAUHAT HIH Hetet 313

3t. fastoma / gatdetienat gatdetieta geldetiepsl | gAtdetiad ARy
5. BRIAA A 3tférest-Aid BATATT Bt & {31t (AHAA TG
@ a BT e FREEANE | Algeicn BRI
HRIFcIHTA FAC | BREAAUA 3EATAi=
3t T 3EAreiz gaAtdatieae
T J== HRIAE! got feat
(fetmr/ 3O TEEA AlG
BHRIAA) )
el U fepat
il A1 bete 3iferept- At
T8, festics a A5
ud .

9. 2k gafdctiesat 3ittsRt

2. Hdtta ufedea/ gatdetesa sttt At feism sitdert
3. AL IS Ald Rz AFRAD A Al HFALD Allgalad AGR




AN @Rvd Ad dt,

ufcdest sttt FBUE A

3ifieRd 3RteeN HBHRY/ BHAR At Arftics HRIFAT Earctial Adga B FNENATAD Dct 3E.

3 | et / gfedast gtddest ifeesrt gfaadia gtdddid @20t gfaddld doict A
®. | BRiCE | it e 3itderRd Hete freetes HRIFFIATA
GGl @ a uftddla sEaEn | wrlscHE Afeatc=n 3igai Aaiehta
PG | TR BRIFEATUA gactdt | BRI gafdeitesat
3Edletial JZ=AT Iz 3Edretia 31ieep Aidbs
= e faetet ustEn
FHA(b q &
(9 (*R) (3) (8) C)) (&) (9) (©)
9.
2.
fea:

gfcrdaa e Aleh IHEM P. ¥ = WBEAA e 3t faato a apnsidota SrRiFgeIAuE SEaiaid JS FAeE B!
AT AdfatEnsdti sftmt/waar Aaien SiEkd etad Hdehen FRlagiaEd WHE F. ¢ MR ALY q3E HAA.

ufcdest 3ttt i
M, Ugsid d Azt

gatideticoat JAEHRY Jisht na=a YHAHs

THIUEA HI0AA A B, F —=============mmmmmmmmmmmmmmmmooooe gafdetiea 3wt Fgua Ag stdERa
AN 3ABRY/ HHAR Aiwn aiities BRiFEFNE EaE gAfdcinar B JEAATAT Hetct 3E.

3. | femwoma/ | gatdctea gatdetiesat galdetiata gaAtdetiad galdctiotd detet | ORT
®. | s@lcrm | 3fiw-aid | ittt aEn Hetel w0 Rreets FrRiFREFTEA
GG GIGE 3= HrRiFEFTA i P el 3EalA Haielid
FHRER gafdetieta 3EaEiR BRIAEANA | B NG
HRAGA TR T gttt (Ferataa FRE)
BRI TR JAz= Jideps UBdeie
3EAE JSAT A . 4 {&atis
(9 (®) (*) (8) %) (8) (19) (9]
9.
2.
By

gaféa‘laﬁa SMUBR AER WBE F. 8 2 IBEAA At 3itdERd st a fasensidcta sridmuEa sEaEih JB aHg
FHRA. T it et /saRart Aten S wtenash Adeiten srRiadiamEd BE B, ¢ AR AL s3g B,

gatdctiera e Atd
M@, USsd d Azt



