A feTul, AT UQNHAE [Ie{101, BaHieh : MUBIR-9299/U.35.2809/aR, f&. 009.02.209¢ AT

“‘uRRfére-3t”’
qaA-9
I 31 3 I - (JCWBIA)* AP LARTDIT SMUBR AERAC BRIFEIHITE JEaTct
Performance Appraisal report for Group-A and Group-B (Gazetted) Government Officers
HCIATS FACTA BlcTael - URIEA i

(Appraisal report for the period from to )
HWT - 9 (Section — 1)

SRRAME ARAR MR FAtfgedt (To be filled in by Establishment Section)

Ufcdest BT QHADR B AT ot o
(Name of the officer reported upon)

R.  H{dot (Cadre)

3. oA festin
(Date of Birth)
Q. JAeA™ US

(Present Post)

8. AR UGER gt i

(Date of appointment to present post)

&. UL et/ drEiE
(Administrative Department/ Office)

©. uftdea sfteert @ gatdaiena sitdesRt i auelia
(Detail of Reporting and Reviewing Officers)

ald (Name) Ugatid (Designation) | @leti@edt (Period)
31) ufcdea sttdesRt
(Reporting Officer)
q) yatdciea ifiesrt
(Reviewing Officer)

¢. ultdea wedia 31 3l 3aR sEquiictan ausltct

(Detail of leave and absence due to other reasons during period under report)

wletasdt (Period) U&bR (Type) (Remark) 911

31) | I
(Leave)

q) | 3R BRA (faer &) A
!, faeuRaEnh SRgs/
IR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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R. uftdest wiesia Adcica uidieivnan duelict

(Detail of training undergone during period under report)

pletasdt (Period)

AP URYA (From) QA (to)

TR0 (Institute) fas=1 (Subject)

9.

90. i 3iEen- A& FeTFHEEN ARl awiuid ulddes/ gatdeties Sitibr! 7@ & [Migeten
T/ FHEIAAUE Sgatetial aueliet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3ttt/ B T |
_— wietael (Period) uferdeat / gatdeiesat a ugstd (Name and
| wge (From) wRid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
R.
99. HBNA auten f&. 39 AR 3RRA afties AHE Faruu= it
UIiepl-2AM6s AR Dol {Gatics (Date of filling Assests and
Liability statement of previous year to concerned authority)
&t (Date)  :-
& (Place) - 3URAMET/ ATH0 MHRY A A1d, UgsTH d TA1RT

Name, Designation and signature of Establishment/ processing
officer
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Name & Designation of Employee:

Period:

HOT - R (Section —2)

Eﬂa\ﬁlﬁﬂﬁﬂ 3@dict (Self — Appraisal Report)

(cuiat uftdest a gaiiciicsa et o SMAUBRT st HEAR ATt

(To be filled in by officer reported upon and reviewed)

9. | &RY BATAT USael B0l U2 AT BIAT ASEFATA a0 (o M)
(Brief description of tasks required to be performed while holding the post.)
2. | aftien/ uftidesten wictaitieelRar st orRilstt 3uftn eriftiest
(Work plan and output during the year or period reported upon) :-
ge (Deliverables) qeel T} o
31.b.
Igsor) (Taskf‘;‘jjegfmen g | T (nitials) aezt-ad (Mid Year) iﬁi‘:ﬂ;ﬁ)
9.
Q.
3.
3. | adswia/ Aer detaiiid uR UEeic -8 AZRA d eciBe BlAHid AR auiet (900 QA=)

(List 4-5 important and noteworthy works done during the period)
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Q. o38N gl BI35 Qe RN, BT Nete 3Savtt

(Difficulties faced in not achieving certain targets)

Q.  BRIEHAT ABATAEBINA T LA dAled A TievE s

(Mention areas of required training which you feel necessary for higher efficiency)

oA AAEBTAE@ERAE (For near future in service period)

dideblettst AaqMebetaiERAE! (For long term service period)

& 3w gfdes it 3wiclemn sifde-Aiwddl  dHA-Aiwdd aftis
BHRIASTE AR Bt 3R B ? :- B / @
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

0. Rl aui=n & 39 A 3R aiftie A [azous Htta aittes-ems
AR Bt 3N BRI ? B / L, AR bt A (eaticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fgstics (Date) -
a1t (Place) :- 3ti&rest-AN ALY, a a ugeH

Signature, Name and Designation of officer
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Name & Designation of Employee:

Period of Reporting :

HOT - 3 (Section — 3)
uferdeat siftrest-a= g ez A

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG HRUAMA il FaIAGAERY garctieht 3nuvt AZAA B BRI ? FARIA,
agRudieeie sfium enda.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

uftrdest Bieafiica UR WEHc AzAyYl d e BATHGHI U Fate IR andd.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfdfea 3ifteeRl/ BT did =i R AgHld deoia 3 el st 3=

TgRdiaeie sfHur anda.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jaiterd 3tidrepl-Alell BRIHAA qaTEIdl @D Fcicdl TR A AgHAd B
B> ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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31) asreiq\ém (Work completion ) (#Ria 0 % ) (weightage 40 %)

SRBRY/ BHAR Aeht BRI, BRI T A JUARTE Areraaa IUiesat.

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 T FAA NI A TW. }

gafdetieat
31.5. sfferde=t gttt 3itdest-Atdt
B3 iBCan LB Car
(Sr. . . . RIS (R
No.) (Points) (Reporting (Review Sienat ¢
: Officer) Officer) | (Signatureo
Review Officer)
9. | kcigar da Reteen writal gea
(Accomplishment of planned work)
R. | Dol HEAEI ESH
(Quality of Output)
3. | dolel 3coseia/ Aty @
(Accomplishment of exceptional work/
unforeseen tasks performed)
HRIYAL A1 TeeHa IR Ve
(Average gradation on Work completion)
q) QuiREs Zguﬁﬁ@ (Personal attributes) (#Rieb 30 % ) (weightage 30 %)
gatdaiteat
31.3. stfede=t et 3itdest-Aict
E5 G 3R 3R
Sr. ; . . &R
No (Points) (Reporting (Review Sienat ¢
: Officer) Officer) | (Signatureo
Review Officer)
9. | FHAEEAA T
(Attitude to work)
R. | SEEERE! St
(Sense of responsibility)
3. | FdAERY qAUE @ Afcrad
(Overall bearing and personality)
Q. | HE@lkes Ages
(Emotional Stability)
Q. | Jamw B
(Communication Skills)
& | afdes B sult @nagries sfdest duamn
&bl (Moral Courage and willingness to
take professional stand)
©. |G
(Leadership qualities)
¢. | da seFaiRa B s s
(Capacity to work in time limit)
e FUiafined =N HeH™ FRR

@Uﬁao_a{ (Average gradation on Personal
Attributes)
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®) R (Efficiency) (4l 30 % ) (weightage 30 %)

afdetichat
3t gftdea | gatdatiet E{fazm-aizﬁ
®. it EGeal 3ttt izl
Sr. (Points) (Reporting (Review .
No Officer) | Officer) | (Signatureof
Review Officer)

9. | Jdfta ®=R, A a yaftta wriuead, Atz

AFEE 3N A A A RATfees

TeEAt A@EA S

(Knowledge of relevant Acts/ Rules/

procedures/ IT Skill and awareness of local

norms in the relevant area)
R. | drercayd FElisEER et

(Strategic planning ability)
3. | Taa: foro 8356 A B a1Hat

(Decision making ability)
Q. | 3updLMar (Initiative)
Q. | 3= il Haiel AUM-AT SA

QNRABI 0NN AFGA ATETAT JTHAAT

(Ability to co-ordinate with other government

agencies in relation to work)
&. | BIARSelct dadl-Aistl U0 30 3nfor =iz

e GICIRAC

(Ability to motivate and develop

subordinates/ work in a team)

BRI Al HHR TR JUicsal (Average

gradation on Work efficiency)
8.

et swaar-e A a AR | TEEA U FaRAE 3R smad (afdewet st R se™

AT AL STV G BRI

(Offer your remarks on character and integrity, if remarks are negative, then mention

instances)
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& @R/ HHAR! A THEdd TS (SR SR 900 21&3)
Overall Assessment of officer/ employee (Maximum 100 words)

AR Adfd fep-aEl aeRAE, 3nar 3t Reion e, Afgetl @ ApIATOHIEEET
DI Jial AAAL STRAEL.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

.  uadAAE (State of Health)
( 3R / diotet / Aiotet aEL ) (Very Good / Good / Not Good)

¢ goid el srRigisiaEd Ribrel (Balld Hat 9)

Recommendations relating to domain assignment (At least 4)

9 R

3 3.

9. | AGMERY Jutichat 8 UM B ‘% | 3.9 wia

R. | @ foban =Idan SIRA wRq & Ual wH ‘@’ | a8 wd
3. | & fopan =gt SR Wi ¢ Ugn wal “3” | gdL.RwEA

8. | ¢ fpa =gt SRd “3t+ | ¢ @ 90.00 wA

. TbaAd uiesel (Overall Gradation) :-

f&=ties (Date)
a1t (Place) gfcdes 3iften-aE J&, sta a gt

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of Reviewing :
1 - ¥ & (Section — 4 B) gaafdeitaset (Review)
gafdciica sitest-am ABE= (Remark of Reviewing officer)

3 gfddea siftesl-aE, dita sitde-amn Hrigdarl, SRz, daierad Juained Arsens et
3 Al AN AR Dete Hetareioneh FAgAA 1A HRA ?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)

| 2 (Yes) | i@ (No) |
ABAA ARCA, AU a BRYA AN
(In case of difference of opinion details and reasons for the same may be given)

SEH-AT Tphadd HeHAU (STRAIA SR 900 26a) AHEN HailEd tEepl-Ae aeRwE, 3uiat 3
Eeion e, Algett a AP THisEd gtlmls Atdr AAQL A,

Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.

e 30 Tl 3fept-A=R, TR Alstell /| BRIGHA iAATSTuiANA BRI SegitepRt/ e
ST Alalt Betel HEAATS AR Hold 3Tt

(Considered assessment of Group “A” officers in relation to the implementation of schemes/ programs
of Government by collector/ Divisional Commissioner)

| B (Yes) | AR (No) | @@ @ (Not Applicable) |
gt PRIEE! srisEaEd Rrerel (wad watt 8)

Recommendations relating to domain assignment (At least 4)

R.

8.

3.5,

J[Utichel TR | SRR gpUtiee

JAAERY I[Ulichat ¥ YTl bl ‘e’ 3.Q @A

© fepat =Iden SiRd udq & Ual Bt “q’ 2.0d9.Q wid

& fepa1 =Idien SR w3q ¢ Uan watt <3’ §.0d 0.8 wia

oC [ [ [0

¢ fepar =gt std “31+° | ¢.0od 90.00 Wid

&.

featies
[RE

Eﬂi’ﬁﬂ@uﬂaﬁ[ (Overall Gradation) :-
{ 9-90 = FAIA IYoticHe I AW. }

(Date) :-
(Place) : - geifdciiepst 3iftrest-Are A8, st a ugstH

Signature, Name and Designation of Reviewing Officer

MUt garctEl Brilhd ud I Hoel. Jufer igatctEl sriled ua Jetta sifteert/

HHAR! AT STebal U=,
U3 . -
festics -

Jaitd 3R/ daaR) Al =@ a aifa e TTHR0 IMEHRY Al @, USelld d @i
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A feTul, AT UQNHAE [Ie{101, BaHieh : MUBIR-9299/U.35.2809/aR, f&. 009.02.209¢ AT

‘“‘aRfdre-ar”’
qUl-R
“‘Ite-a (SRTEUBIA) 3 Ie-5” ALl AHB HAUBRY/ HHAR AR BRIFEAAIE SEAA

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers/ Employees

FACAH TS AT HleTael - URIA i
(Appraisal report for the period from to )
HIoT - 9 (Section — 1)
3RS T FRTEIRE Atigat (To be filled in by Establishment Section)

9. uftded FREE AR SEB- AT QU o
(Name of the officer reported upon)

R.  J[dal (Cadre)

3. GleA feetics
(Date of Birth)
Q. HeA™ US

(Present Post)

8. AL UGR gt [Eaieh
(Date of appointment to present post)

&  URID [/ wrRitet
(Administrative Department/ Office)

0. uftdea sttt a gatdetiesat sitdesrt Atan queliat (Detail of Reporting and Reviewing Officers)

3@ (Name) UgetiA (Designation) | &letdelt (Period)
3) ufdea sEesRt
(Reporting Officer)
q) gaAdciea sEwRt
(Reviewing
Officer)

ufcidest swietdtet 35t 3ttt saR 3{§uﬁ%ﬁai aueltet (Detail of leave and absence due to other
reasons during period under report)

wietaeh (Period) TR (Type) (Remark) 21T

31) | 3=
(Leave)

) | R BRO (fAer &) S
&, faeuRaEnh SiRgsist/
TR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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R.  ufddes wiesid Adctcan uidieivnan quelict

(Detail of training undergone during period under report)

5 pletasdt (Period) . Insti .
1.P. o (From) ot (to) AR (Institute) fars=T (Subject)
9.
2.
3.
90. HABNA auten f&. 39 AR 3RRA At A Faruu= it
Widepl-AThs AGR el {&atie (Date of filling Assests and
Liability statement of previous year to concerned authority).
Gl (Date) -
& (Place) - 3RRAMUEAT/ HATB0L IMEHBRY Al id, Ugsli a I8

Name, Designation and signature of Establishment/ processing officer
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Name & Designation of Employee:

Period:

HOT - R (Section —2)

Wﬁm 3{EAlc (Self- Appraisal Report)

(Suia uftdest a gaiiciicna et o SMAUBRT st HGAR ATt
(To be filled in by officer reported upon and reviewed)

9. R Holcdl UGdHel 60l 3UR1A e BIAM AFFAA [daR (o 21&g)
(Brief description of tasks required to be performed while holding the post.)

R, aities/ uftdeaen wictattnian Aas etcen S 38 (3RIEA)
(Allocated Tasks (if any) for the year or period reported upon) :-

3. qUIRIA/ AR BA@EE UR TS 8- AZAT d el Bl AR auiel (900 QA=)
(List 4-5 important and noteworthy works done during the period)

Q. S 38 gl BI35 e AN, BT et 3Savt

(Difficulties faced in not achieving certain targets)
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Q. BRI AGHATIEGINAl ;A AT dled 3 URGUR 8
(Mention areas of required training which you feel necessary for higher efficiency)

§. FARIA aui=n . 39 AR 3R aifties Acidc kazoust Jstda arttes-ewms
AR et 3N B ? B / @Y, AR bt A featics
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

f&aties (Date) :-
f&@ (Place) :- 3ttdept-Arh ALY, @ a ugsH

Signature, Name and Designation of officer
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Name & Designation of Employee:

Period of Reporting :

T - 3 (Section — 3)
uferdeat sittrest-aat g Aezse sEae

Performance Appraisal Report Prepared by reporting officer

HET - R ALY G THRUAA 3Mele FaIHAcAARY tEaetelt v AgHAd B B ? A,

agRadiaete ithum enda.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

ufcdest wletalid R TEAel AgEyY d SeeiFE BIAHGHIA 3T A JHIR 2ndd.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfdfda iRl waaRt wid @ien sEEn JdeHid et el Fede et 3
TegfReele sifdu= add.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jaittrd 3ierepl-iell BRITHAT dBATAEIAl @D FcicAl TR0 QBIA AgHAA NEA
B> ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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3) ®RYar (Work completion ) (#Ri% 0 % ) (weightage 40 %)

SRBRY/ BHAR Aeht BRI, BRI T A JUARTE Areraaa IUiesat.

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA I ST TQ. }

gafdetieat
31.3. stfede=t gt rtdept- At
E5 G iBean B Car
(Sr. . . . RIS ELRl
No.) (Points) (Reporting (Review (Signature of
’ Offi Offi
icer) icer) Review Officer)
9. | kcigr dea Reteen wrtel gea
(Accomplishment of planned work)
R. | Dolc B gait
(Quality of Output)
3. | Bolcl o/ Aty &
(Accomplishment of exceptional work/
unforeseen tasks performed)
HRIYAL A HeeHd IR IViea
(Average gradation on Work completion)
q) Jufeaes JPRRTE (Personal attributes) (#R1% 30 % ) (weightage 30 %)
gafdctiesat
3.5. stfede=t et 3tdest-Aict
ES G 3ifereprat Kiitscar
Sr. ; . ) &R
No (Points) (Reporting (Review (Signature of
' Offi Offi
icer) icer) Review Officer)
9. | BHEEAA FEIDIE
(Attitude to work)
R. | SHEERE! St
(Sense of responsibility)
3. | AdMEURY AU a Efrddc
(Overall bearing and personality)
Q. | enaktes Ageat
(Emotional Stability)
g, | JamwE B
(Communication Skills)
&. | [Bla predRAied B BHUAEL 1A

(Capacity to work in time limit)

e IUiafiTed =N HeHE FRE
EgUﬁEEF{ (Average gradation on Personal
Attributes)
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%) R (Efficiency) (412 30 % ) (weightage 30 %)
3. gfcdeat gatdaiieat 33{21?51 c _E [a[ iz‘ﬁ[
B. e EiBCan e e
N (roms COffoen” | Offcery | _ (Signatureof
0 Review Officer)
9. | Jdiftra R, forad a uateid sriuesdl, stz
dFEE 3t Aeidd et e
uegdt Aaada sttt (Knowledge of relevant
Acts/ Rules/ procedures/ IT Skill and
awareness of local norms in the relevant area)
2. | DAY SRISTErE AT
(Strategic planning ability)
3. | T forot ei3set e Bevatell S1Eel
(Decision making ability)
Q. | 3upAMear (Initiative)
g, | SO B Feer Aon-2A R
QADIA VLN AHEA AT GTHA
(Ability to co-ordinate with other government
agencies in relation to work)
BRI Al TECHR JTRR VT
(Average gradation on Work efficiency)
8. A wa@-aEn A @ AR TEEd et e 3t gad (ultee st sRieR
AT AL TGV G BRI
(Offer your remarks on character and integrity, if remarks are negative, then mention
instances)
& 3iERl/ B! Aid vHedid HTHAUE (SR STRd 900 27&3)

Overall Assessment of officer/ employee (Maximum 100 words)

AR Adfd fep-aEl aerE, 3ar 3t Reion e, Afgett @ ApAG=iEEE

DI Jiat AATAL STAEL.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and

Backward classes)
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©.  uadlAmE (State of Health)
( 3R / diotet / Aiotet aEL ) (Very Good / Good / Not Good)

3. | uiicee Uaart TR IUiesa

9. | AR UliHA ¥ YT Hall % 3. wa

R. | © lpal caUel SRA U3 & Vel w3l “qr 8.0 d8.Q wd
3. | & opan camuian STRA WRg ¢ Uall &l ‘3’ .0 0. WA
8. | ¢ i =gt sed 3 ¢.0d 90.00 WA

¢. THaIuiEsat (Overall Gradation) :-

f&atiep (Date) :-
& (Place) :- ufedeat 3iftest-aht J&), si@ a ugstd

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of Reviewing :

HOT - 8 & (Section — 4 B)

gafdettsat (Review)
gatfdetienat Sidept-Aa= ABWR (Remark of Reviewing officer)

9. 3uum ufadea stesl-ae, Fafta sitdewt- e srigddal, BEiEdl, dafrdes Juridne aridaa ot
3 AN FE RN AFRAE Dt Heleezomed FAgHAd 3gd B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2= (Yes) | & (No) |
. VEHAA FAAARA, AUIIA d BRY et
(In case of difference of opinion details and reasons for the same may be given)
3. 3ifuew-ar teedld AeIdAme (SRd SiRd 900 &) A Aatta ifest-Ard aetzene, vitar uft
ot e, Afgett a AP ISE g&lblst Atar FAARALA AT
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
3P, | st gt TR g[utiena
9. JAATENRYL I[Ulichat ¥ YTl it e’ 3. &
2. © fepat =Iden SRd udq & Ual Bt “q’ 2.0d9.Q wia
3. & fepa1 =Idian SR w3q ¢ Uan watt <3’ §.0d 0. T&a
Q. ¢ Tepa1 =gt siRd “3p’’ | ¢.0d 90.00 T&A
&. Ua‘saﬁaalur@a (Overall Gradation) :-
{ 9-90 T FAIA IVHiH A AWM. |
festicn (Date) :-
f&aI (Place) :- gefdcitepst SfieDl-A TG, T q Yeelwe
Signature, Name and Designation of Reviewing Officer
Jufer EarAr=l BRiifebd Ud JIAaT [Hoil. JMufet garcrEl BRifed ua Jaittrd 3ftesrt/
HHAR ATeT STba Uls eI,
O . -
fsties -
Hatda iftept/ dHRAR At =@ a stitepa et ATDH MUBRL Al @, USHHA a &R
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0

A 10l JTHTS UAHS {81101, BH(e : MUBIMR-99C/U.B.¢ /A3, 2. 08.03.209¢ A
‘“‘aRfdre-ar”’
qa-3

BBt Adchiar siftrest-Aiwdan (sre-31 3uft & (Fembea)
(For Officers of Engineering services cadres, Group-A and Group-B (Gazetted)

FCIATE SEAEA SDleTaed - TR wd
(Appraisal report for the period from to )

HOT - 9 (Section — 1)

SRR B HRTERITER Atigat (To be filled in by Establishment Section)

gicdae FHREATE ARHD STEEH-AR GOt @
(Name of the officer reported upon)

Jdat (Cadre)

Stea featics
(Date of Birth)

AL UG
(Present Post)

AL UeTaR et Getied

(Date of appointment to present post)

gD a1/ Bttt
(Administrative Department/ Office)

ufedea siteeRt a gatdaiea sittemrt aia auelia
(Detail of Reporting and Reviewing Officers)

sl (Name) UgetiA (Designation) | dletidelt (Period)
3) ufidea sEesRt
(Reporting Officer)
q) gatdaiea et
(Reviewing Officer)

ufcidast wlesteiet It 3 $aR 3rguizarciian dueliet (Detail of leave and absence due to other
reasons during period under report)

wietaeh (Period) U&bR (Type) (Remark) 21

3() | W
(Leave)

q) | &R BrY (ReE ) S A
R, fenuarnh Sgedl/
IR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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R. uftdest wiesia Adcica uidieivnan duelict

(Detail of training undergone during period under report)

pletasdt (Period)

AP URYA (From) QA (to)

TR0 (Institute) fas=1 (Subject)

9.

90. i 3iEEH- A& FeTFUEEN ARl awiuid ulddes/ gatdeties SitibR! 7uE a Migetcn
T/ FHEIAAUE Sgatetial aueliet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3ttt/ BT T |
_— wietael (Period) uferdeat / gatdeiesat a ugstd (Name and
| wge (From) wRid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
R.
99. HBNA au=n &, 39 AW 3R aftfa ATHaT TaruuE Fdfta
UIiepl-2AM6s AR Dol Gt (Date of filling Assests and
Liability statement of previous year to concerned authority)
&t (Date)  :-
& (Place) - 3URAMET/ ATH0 MHRY A A1d, UgsTH d TA1RT

Name, Designation and signature of Establishment/ processing
officer
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Name & Designation of Employee:

Period:

HOT - * (Section —2)

za'aaj\a‘xﬁwim 3gdlct (Self — Appraisal Report)

(cuia uftdest a GAticinat Sact o AR Aidtt HEA ATtgat)
(To be filled in by officer reported upon and reviewed)

9.  &RU BT Uldmel b0l AR 1T HIHA ASEATA @z (o 21es)
(Brief description of tasks required to be performed while holding the post.)
R. aifties/ uftde==n spictattiesRat it feriistet 3ufor sprifedt
(Work plan and output during the year or period reported upon) :-
g (Deliverables) qeel Tﬁ Baa
3. e (Actual
TR HFH . . 3&ltC (Actua
ISISOr.) (Task to be performend) zgam?ﬁi'ﬁ (Initials) | #AsT-ad (Mid Year) Achievement)
9.
Q.
3.
3. qUIRIA/ AR BA@Ed UR TS 8- ABT d 3B BIHId AR auiel (900 QA=)

(List 4-5 important and noteworthy works done during the period)
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s/ TR Bletaelia Fgca difies a YnAB e 2lichid detct B
(Details of performance in important technical and administrative indicators during the year)
%) AU Dol BIFAE JAZAT ?

(Number of works inspected?)

) AUl FBAC 2 (Number of inspections
done?)

o) Ulddest w@itd w welet HE f[aitne
RaARID ﬁgua (Any special professional
skill/ competence acquired during the period
under report?)

g) Udbcd dAR B, Ubcd IiFAEsaUl,
dweulaat @ Aol IS 3uetedht
(Accomplishment in project formulation,
execution, designs and research)

q)  BHA QU HRUAE BlAEER SFRINeT TR Al
318 B ?(Whether there have been time over
runs in getting works completed )

®) ulddesl dadld &= FREmEEia w3
QU FHRUAHAA AG DA AE BITALNHS
BIHAN T[T SNeleAT AS Serbarst

(&R fo1g=) (Increase in expenditure in
percentage over originally approved plans
and estimates due to extension given for
completion of works) (Workwise)

) ffaeeesa fafga ada a wedstia @
Ul S, IR S TabaRL.

(Savings achieved in expenditure in
percentage due to completion of works before
targeted date and with economy in expenses)

St 38 YUt Bl A SE, RAHAAT AT ST
(Difficulties faced in not achieving certain targets)

HRIGAA ARSI Tad: A 3NALAB AT 3R TREUE {13
(Mention areas of required training which you feel necessary for higher efficiency)

oA AAEBTAE@ERAE (For near future in service period)

didebleliel AamebletatdraE (For long term service period)
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9. 3o uftdest 3ifEeeRl 3RAcicA  MEH-AlwAA  dRAT-Albddr  aiities
BHRIAISTE AR Dot 3R B> ? :- B / @

(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. FAPlA auien &, 39 A 3R aifties Aedc faaruust Hatta iftest-=ess
TR et 3N B ? B / AL, AR bt A {eaticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

f&sties (Date) -
&t (Place) :- 3teeBI-ATN AR, @ a USH

Signature, Name and Designation of officer
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Name & Designation of Employee:

Period of Reporting :
HOT - 3 (Section — 3)

ufcragst sitftept-amet egae Heseue 3Eate

Performance Appraisal Report Prepared by reporting officer

T - R ALY TG HRUAA 3elel AR sEacel 3nuv JgAd Ed B ? AARA,
TgRdiaeie sfHum anda.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

ufcdes Bleafiid R WEac AZEYY d 3ccHea BAtHeHI Ut Fate 3R andd.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfdfea 3ifteeRl/ BT Jid iR BEER AgHld Aol 3mael el el A=A
aRrdiaetes ifHum enda.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jaiterd 3tdepl-Alell BRI dEiaTEdl 3M@AD Fcicdl TR A AgHAd B
@™ ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. ER/ Hotarl it HrRigHar, HRIHHA a A Jraidne T Ui,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 | FACA IYUlieHS JUATA AW@ |

31) EERﬁ{\EEﬂT (Work completion ) (weightage 40 %)

gatdaitea
uladeast el 3tterept-Aizt
31.35. qe 3R 3t et
(Sr. No.) (Points) (Reporting (Review (Signature of
Officer) Officer) Review
Officer)
9. Sfeigar dega eten HRIE geiat
(Accomplishment of planned work)
R. Bl BIATA TSt
(Quality of Output)
3. detelt IcarFena/ ARy @
(Accomplishment of exceptional
work/unforeseen tasks performed)

SitdETitest Addiat ittesr-iet sifaRaa g?. (Additional points for officers in engineering services)

8.

Jdacal dleea a uliegem Atz
Reliat =ta 3l Juacial B dod oA
3T

(Organizational skills and capacity to
complete works in time, economically & of
desired quality)

BHAGT oA 3MelcAr At 3 Beten
AURATAT AT HEIAUS

(Evaluation of visits and inspections of
works)

a19al {Getell Bl HUAT [t 3Meiet
FHaagd (Resourcefulness observed in
accomplishment of assigned works)

Audclc=l  Usbed BN bAdd
HlehAT/ Tad AT 2Tl

(Ensuring economy/saving in project cost)

BTG AT FEHE TR JUiesat (Average

gradation on work completion)
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q) Aafrms @ﬁﬁr@:ﬁ (Personal attributes) (weightage 30 %)

gatfdetienat
ufdea 3tigrest-idt
3®. i 3ttt 3ttt e
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Review
Officer)
9. BIAEEAA T IebIat
(Attitude to work)
. | SEEEREN S
(Sense of responsibility)
3. | TR adues a Al
(Overall bearing and personality)
8. | ke Ages
(Emotional Stability)
g | JAaE Dl
(Communication Skills)
&. atferes & 3t eagies afetent e wet
(Moral Courage and willingness to take
professional stand
©. | g
(Leadership qualities)
¢. | da memaiRa e eoaE i

(Capacity to work in time limit)

dw=iBast Adeiiet siftesr-aie stfataa ?g% (Additional points for officers in engineering services)

Q.

dibee  sEndl@  3EEE@d  dFsE a
wrRioIet it Afgdt Bt daa I uiat
HIATA AR &Bel LUATL AAT (Capacity to
keep abreast of the state of the art
technology and making use in day to day
work)

9o0.

gfcdest spietaeia fafdee enaiies sgua
U Bl A AT amz (Use of
professional skill & its use if acquired
during period under report)

aaferas JpiaieTe N gewa
TR IOTieHat

(Average gradation on Personal Attributes)
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%) REd (Efficiency) (weightage 30 %)

3.b.
Sr. No.

;G
(Points)

yfcdast

3R
(Reporting

Officer)

gatdettesat
i et

(Review
Officer)

gafdetienat
3tferest-ait
e
(Signature of

Review
Officer)

Haiftia e, T @ uateia wriueed,
Fufgat dxsta suftn Adifta st
ZR11feteh qegdll AEda Sliel
(Knowledge of relevant Acts/ Rules/

procedures/ IT Skill and awareness of
local norms in the relevant area)

By FPRiSERE 2Tl
(Strategic planning ability)

d: U 93561 B1A BITAE Al
(Decision making ability)

SupALMNA

(Initiative)

3N BiHih Haier Avn-=At 3a2
QMRABIA AONLM AF AR JETAT THAT
(Ability to co-ordinate with other

government agencies in relation to
work)

BB BHAT- A1 Y01 201 3fon
i [ etdan

(Ability to motivate and develop
subordinates/ work in a team)

FtdiBest Adcdia sidet-aidt stfafea 78 (Additional points for

officers in engineering services)

©.

fFfaedter 3t a et aa Tk erst R
1 Bl AU QT

(Capacity to get the works executed as
per tender stipulations & specifications)

3ucTeel A&l At seaa fate=ton
BRUAT THAL

(Capacity to make use of available
resources in an optimum manner)

BRIGTHAL AT TCHE AR Joticset
(Average gradation on Work efficiency)
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& HAdfd wetar-ar=n JA@d @ Al e e ez R ead (fime tHIR SRie
Ald ! 3SE Sldg ®AAA) (Offer your remarks on character and integrity, if remarks
are negative, then mention instances)

©.  3ifERt/ FHAR Al TbaA AEIATS (SR STRA 900 A=)

Overall Assessment of officer/ employee (Maximum 100 words)
AR Adftd fep-aEl aeRAE, 3ar 3ut Reion e, Afgett @ FApIHAaO =i
BIE Jiat AATAL STRAEL.
(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)
C. ugGdAmE (State of Health)
( 3HE | Aiotet / Aiotet stEt ) (Very Good / Good / Not Good)
Q. et Prgacitndt swrismnaEd Rrerett (wata watt ¥)
Recommendations relating to domain assignment (At least 4)

9. R

3. 8.

9. | AdIER JputicHa B U3 H “%” | 3.9wla

R. | ¥ pa Ut Sd 1R & UaT wait ‘¥ | gas.kwEa

3. | & fopan =gt SR Wi ¢ Ugn wal “30’ | g A 0. A

Q. | ¢ fpar e std ““31+”’ | ¢ A 90.00 TRA

90 THAA JPUiesat (Overall Gradation) :-

featies (Date) :-

&t (Place) :- gfcidest 3iftes- A=l ALY, @ a uesH

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of Reviewing :

1 - ¥ & (Section — 4 B) gaafdeitaset (Review)
gaideticoet Stftent-Aa= SR (Remark of Reviewing officer)

3 ufcaea siftept-aw@t, Aaita sittest-aen SrRIgHd, BrizEdl, dafede Juined aridens oot
3 AN Fien AFRAR detc Feafeezomed FAgAd 3gd B ?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)

| 2= (Yes) | a@ (No) |

TEAA SATCAA, AU a BRI el
(In case of difference of opinion details and reasons for the same may be given)

MAH-A Thatd HeIAUA (STRAA STRA 900 &R ) A Falda stfdest-aelt aerE, vtan 3t
o &Rt Afgen a ATTH@ it g&tBa iar AR SA@L.

Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.

e 30 Tl 3fept-A=R, AR Alstell /| BRIGHA AATSTUANA BRI [Segiteprl/ e
3T Alelt Detet HeAA T [TARA Hod 3Tt

(Considered assessment of Group “A” officers in relation to the implementation of schemes/ programs
of Government by collector/ Divisional Commissioner)

| 8 (Yes) | B (No) | @ EE (Not Applicable) |
e Fgaae! srRigEaEd Rierel (Faid Hait 8)

Recommendations relating to domain assignment (At least 4)

R.

8.

AD.

J[otienat Tt TR IUricHat

TAJENRY Ivlichat B TR Bt e 3.Q wid

© fepat =mdien SiRd udq & Ual Bt “q’ 8.0 9.Q Tdd

& fban = SiRd udq ¢ van wat a3’ §.0d 0.8 T

oC [ [ [©

¢ fepar =mat sia 3’ ¢.0d 90.00 TAA

&.

featies

feeptor

Eﬂﬁﬁﬂ@uﬂaﬁ[ (Overall Gradation) :-
{ 9-90 = FAIA IlH I AW. }
(Date) :-

(Place) :- gafdeiiepat siftrest-arh A&, e a ugen

Signature, Name and Designation of Reviewing Officer

JMufer garctEl srifkbd ud IHe Hoael. Jufer igactEl srifkhd ua JEtta ittt/

HAAR! A Sba U e,
U . -
festies -

et 3R/ daaR Aid aa a aifea e THR0 3BT Al M@, Ugelid d @13
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0

A 10l JTHTS UAHS {81101, BH(e : MUBIMR-99C/U.B.¢ /A3, 2. 08.03.209¢ A
“‘aRfdre-ar”’
qaA-§

For Professor / Associate Professor / Assistant Professor / Lecturer those working with
colleges and universities other than medical and veterinary colleges and universities

Jereta  uejdEria At a faendis s 3 AgiEe™ a
feamdiea srka ureus /gt wenues, JEres s, StEns=a Ai=wsRat

HACIAE gl Hletaed - RIS w=id
(Appraisal report for the period from to )
HOT - 9 (Section — 1)

SRR QMRS HRIERIRL Atigat (To be filled in by Establishment Section)

Ufcidest SRR QADR B AT ot ol
(Name of the officer reported upon)

Jdot (Cadre)

Sted featics
(Date of Birth)

AL UG
(Present Post)

AL YRR fergercitan feeties

(Date of appointment to present post)

gLNAB fdeto1/ e
(Administrative Department/ Office)

ufcrdea ifeeRt a gatdeliea iftesrt aia duslict
(Detail of Reporting and Reviewing Officers)

aid (Name) ugatid (Designation) | swia@eht (Period)

31) uladea sttt
(Reporting Officer)

q) gatdciea iRt
(Reviewing Officer)

yfcrdaa destdiet 9 30 3R reguieidtan auelia

(Detail of leave and absence due to other reasons during period under report)

wietash (Period) U&bR (Type) (Remark) 211

31) |35
(Leave)

q) | 3R BRA (faer &) A
&, faeturareh SReadt/

IR (Other reasons (specify)
such as absconding,
unauthorized absence, etc.)
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R. uftdest wiesia Adcica uidieivnan duelict

(Detail of training undergone during period under report)

pletasdt (Period)

AP URYA (From) QA (to)

TR0 (Institute) fas=1 (Subject)

9.

90. et ifEenl-AE FeTenuae APl aniwld uiddes/ gatdaiena siteRt #7uE a fatgeten
T/ FHEIAAUE Sgatetial aueliet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3ttt/ BT T |
_— wietael (Period) uferdeat / gatdeiesat a ugstd (Name and
| wge (From) wRid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
R.
99. HBNA auten f&. 39 AR 3RRA afties AHE Faruu= it
UIiepl-2AM6s AR Dol {Gatics (Date of filling Assests and
Liability statement of previous year to concerned authority)
f&aties (Date)  :-
& (Place) - 3R/ TTB JHBRY Al 1, UgelH a TR

Name, Designation and signature of Establishment/ processing
officer
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Wﬁ‘l‘éﬁﬂ 3Edlct (Self — Appraisal Report)
(suia uftrdeat a gatdetea giget o iR Jistt sRTa=w AfER)

Name & Designation of Employee:

Period:

HIIT - R (Section —2)

(To be filled in by officer reported upon and reviewed)

9. HRY Bolcdl UgaHel B0 AR AT BIAT MSEA fdart (o 1&g
(Brief description of tasks required to be performed while holding the post.)
R. aifties/ uftdzsteen sctmattesiiar ol feritsta suft srifted
(Work plan and output during the year or period reported upon) :-
ge (Deliverables) geel Tﬁ o
3P. e (Actual
BRI BIHA . . 3&[ (Ac
Is}sor,) (Task to be performend) zgzsamﬁ (Initials) | HA&A ad (Mid Year) Achievement)
9.
?.
3.
3.  qURIA/ AR BA@Ed UR TSl 8- ABT d SciBEA I BIHI AT auiet (900 QA=)

(List 4-5 important and noteworthy works done during the period)
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8.

30)

AR/ AET FAGCAT dit31eb d ULNADBI A 2MiehId Belet B
(Details of performance in important technical and administrative indicators during the year)

3p. | federisw
(Sr. No.) | Indicator

aifties 3fee

Annual Target

Heq

Achievement

faeneatestar tacicl &=

(Number of lectures delivered)

HAcic SYCIRIEAAL B
(Number of tutorials taken)

)

@)

8)

IR| Ddotel UfPieronRital Az sttt Awigets
dolcll TeaR faeneaidl FABM (Number of

interns supervised and post graduate students
guided)

AL 3 MR uraStar ufes daten
Jdolelsl otAldl/ AJ|M T (Number of
Research Papers / Papers Published in national
and international journals)

iere Ja@v (Skill Up-gradation)
® ura sttt stfalaa Azt 3Ear (Acquired

additional educational qualilfication)

* U Felct A /| AeAE (Any recognition/
reward earned for work)

Sit 38 Ut I 20Tt B, RABUAT Ste 3Eat

(Difficuties faced in not achieving certain targets)
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§&. BRQFAN AGRTAEBIA Tqd:A @b aled A AR &t

(Mention areas of required training which you feel necessary for higher efficiency)

oA AABTA@IERAE (For near future in service period)

dideblettst AaqrebenaltRAE! (For long term service period)

9.  3uuu ufddest tfeprR) 3Riien ifdebl-AihAal/ waar-Aisdl aiftie
BRI AR Bt 31 B ? :- B / @

(Have you prepared Annual Work Plan for officers/ employees for
whom you are reporting officer ? :- Yes / No)

¢. HAPIA aun € 39 #AE 3RRd aftiee Al faauus defta
Tif2reh1-ATehe AR B 3@ B ? B / slig!, AER Bl IHAA [Salich

(Whether Assets and Liability statement of previous year, submitted
to concerned authority? — Yes / No, Date of submission, if submitted)

f&aties (Date)
f&@ (Place) 3tiepl-Ardt ALY, @ a UgH

Signature, Name and Designation of officer
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Name & Designation of Employee:
Period of Reporting :

HOT - 3 (Section — 3)
ufcrdeat siftrest-ae g AezE sEas

Performance Appraisal Report Prepared by reporting officer

9. o1 - R AL IR BRUA 3Neic AR tEgatenel U AgHAA EA B ? AAHA,
TegRRIGel® SHI™ add.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

R, ftdea Fealia ur wEeicn AzayUl a SceiFElA BFRRigeHTd 3Nuet Fate HUE ada.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

3. ufqdfea iRl wdaad aid iwn sERn dAedid deiia 3uzel Fedled std 3=
agRudieeie sfium enda.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Q. Jdftra ifdep-Allt BrRigHAT aeliarmdal 3nas el TR A JAgAd B
B> ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. DR/ HHAR ATt FRYHAL, BRI T FAEAD VAR AT IV
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 J FARA JUlicH JTAA AW. }
3) aareirgém (Work completion) (weightage 40 %)

gafdetieat
uftdest | gafdetiesat | 3iféresr-ait
31.5. AR sfte®t | sttt TR
(Sr. No.) (Points) (Reporting | (Review (Signature of
Officer) Officer) Review
Officer)
9. | ExiFAR A Reteen w=ih geiat
(Accomplishment of planned work)
R. | dolc Sl &sit (Quality of Output)
3. | olel ScoizEi/ A¥ne g @
(Accomplishment of exceptional work/
unforeseen tasks performed)
e | HR0N YIeATUD | HFTRIed TeUeh | R AeArepieat Scfad g
(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)
3. | REeateial ==, a9k [kEd
Hletaeld qot et SeAHABHA HEIATR
(Evaluation of completed syllabus in
stipulated period with lectures and practical)
BRI AT SEHE TR 0D
(Average gradation on work completion)
q) aafrs Eguﬁﬁ@ (Personal attributes) (weightage 30 %)
gatidetienst
ufdea | gatdatest | siftesr-aidt
3B. AR IR | 3itwERt e
Sr. No. (Points) (Reporting | (Review (Signature of
Officer) Officer) Review
Officer)
9. | BHEEAA FEIBIE (Attitude to work)
Q. SAEERI stuita (Sense of responsibility)
3. | AAAERY I @ AfFdHA@
(Overall bearing and personality)
8. | H@les JAgete (Emotional Stability)
8. Farg iereRt (Communication Skills)
& | Sifes A 3uft @nagiies #fHent dueEn B

(Moral Courage & willingness to take
professional stand

?[Qc—c['cgf’[ (Leadership qualities)

fadta Bl B1e BTN Q1A

(Capacity to work in time limit)
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e [ AU e /| FAFRIeD Teus | stftersa Aiensia siafed g

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

Q. feneatd JemeeE, @Ranliww FAvkeE,
Tolerst BrRl/ [ Bl arigHia Aplela
(Students counseling, career guidance, guidance
in respect of research work/ special skills)

90, | EAEBHRN FRE M e IuBAIA

TABHIT SIA Y, TAERY, ARRAL, J2EAU,
At a wenfss AR afaweia wrleH,
a1fores Az 3.

(Participation in co-curricular and extra-
curricular activities viz. programme related to
environment, literacy, tree plantation, moral
and social values study tours etc)

Faferces UiaitTe A1 e FRRR IUieHat

(Average gradation on Personal Attributes)

%) @rRieHAdT (Efficiency) (weightage 30 %)

gftdea | gatdatiet E{%ﬁ%ﬁg
3B 5 ittt 3ttt ;ﬁ
Sr. No. (Points) (Reporting (Review . =
Officer) | Officer) | (Signatureof
Review Officer)
9. | ddftid s, e a ualeia wriued,
Az dsste 3t Adfta it Fenteis
TeEd! AEE FE
(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)
R. | Dl FrRiSE g
(Strategic planning ability)
3. | aa: ol 9355 B HRUAT QA
(Decision making ability)
Q. | 3usAe
(Initiative)
Q. 3T BIATN HAaiel AvT-AT S
QRAHI 301N HAHE HETA! ZTAA
(Ability to co-ordinate with other
government agencies in relation to work)
&. BB BHAT- A Y01 20 300 =iz

{aepEtl 313t (Ability to motivate and
develop subordinates/ work in a team)

TIEUh | AW UIEATUeH | HFRIed TeUeh | SRR AteArebiec Seif¥ard g

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

0.

3ucTeel A&l At seda fate=ton
BHRUAT THAL

(Capacity to make of available resources
in an optimum manner)

BRI AT HCHE AR IvieHal
(Average gradation on Work efficiency)
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& JdAdfd war-arzn A a Al HerEd et TR IR eHad (Al tHIR e
Ald ! 3FE s @A) (Offer your remarks on character and integrity, if remarks
are negative, then mention instances)

©.  3ifER/ FHAR Al THEAA HEIATS (SR STRA 900 A=)
Overall Assessment of officer/ employee (Maximum 100 words)
AL Fatta 3Eep-AR deRne, 3ar 3t Kot @Edt, Afgen @ ArmEasituiEEdat
gECIelE ATl AAALT AL

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

C. gt (State of Health)
( 3 / diotet / Alotet stgt ) (Very Good / Good / Not Good)

Q. Yoid PRIl wrigHeEd Rierel (Haid &t 8)

Recommendations relating to domain assignment (At least 4)

9. R.

3. 3.

9. | ARNERY IUtichat 8 YT FHatt ‘% 3.{ wdd

R. | @ bt =idan SiRA wRq & UaN wA “a 8d4.Q wia
3. | & fopan =gt SR wRq ¢ Ugn wal 3’ §d 0. Wi
8. | ¢ fopa gt sRA 3+ ¢d 90.00 WA

90 U&d IUiiekat (Overall Gradation) :-

f&atiep (Date) :-
& (Place) :- ufcdea Sitéest-arht A&, i a ugatA

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of Reviewing :
HOT - 8 & (Section — 4 B)
gafdetteset (Review)
gafdctieat Stitept-a ABFWR (Remark of Reviewing officer)

9. 3muY ufadea sitte-a@, Jda siftest-aen HrRigddr, BrEieEEa, dafddes Juatined AR ot
3 Aefict AR AERAE Dete FeAteromelt FeHAa 3Ed H™ 2
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| g (Yes) | aEt (No) |
R, FEAA TRCAW™, AURTH d BRI adid
(In case of difference of opinion details and reasons for the same may be given)
3. 3NUB-TE ThEd AU (TRAA STRA 900 96E) AHEA Aatda 3tfdest-aeh acwere, 3vitar 3ttt
Eeion e, Algett a AP THisEd gl®s Atdr AAQLA A,
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q. oI et HrRigEEEd Rered (Gid Ht 8)
Recommendations relating to domain assignment (At least 4)
9. Q.
3. 3.
3. | IoTisl qaar TR I[oticha
9. | IAWERY Iuiichat B Va1l Bt & 3.Q wia
2. © fepat =rden Sird udq & dal Bt “q 8.0d9.Q wid
3. & fban e SiRd uq ¢ van wat 3 §.0d 9. T&a
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Ephemeral Roll for the Year
auiesdtal wa feao

Office of the
i BRI

Full Name (In Block Letters)
gul @ (Se5e 3ERIA)

Post held
&IRUl bl U

Date of joining the Office
TSR IR AR

Date | Brief remarks regarding Officer’s Work, character or | Reference to file Signature
fesie | conduct deserving to be noted including or case, if any
commendations, warnings, rewards or punishment sl fepan ueseut
3ittepl-ar w, AR foat adues il uein, dewte,
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9 R 3 8
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TEIcIER U auisiaR St &1 @ SR Al el fCuvia MR BRFAIHUS JEAHS ufdage 9B

IR R =N ufaamat A-Tifaseazn sifddeaar Fo seEa g wa foun e wa.

To be destroyed one year after the Appraisal Report for the period has been sent, if no
adverse remarks are given in the Appraisal Reports. If adverse remarks are given on the basis of the
Ephemeral roll, then the Ephemeral Roll shall be kept with the relevant Appraisal Report till
representation if any against the adverse remarks is decided.
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