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AGRICULTURE, ANIMAL 'HUSBANDRY-, Dmyanwﬁwmm AND
FISHERIES DEPARTMENT ' '

Mantralaya, Annexs, Mumbai 400 032, diled t.':ie“"ﬁ’%n

ORDER ;

v __];Ic» 'Sanl{lr"m @01" /(_. R l 14/ /J‘._——V\fhexeas, the C—overnment of Mahamshtra has’ undersub-
sectlon {6) of section 38 of the Mzhat ashira Apricilture Universities CKnﬁu Vl.dyapeethsj Acdt,
(1‘ ah, XLI of 1983) made the. Mahaxasl}tra Agricultural Universities (Krishi Vidyapeeths)

g %%ﬁtutes 1990 (heremaite1 referred to -as ‘the “said. Statute”) in respect of all the Agncultu,ra.l
ﬁmversztles in the State of Maharashtra,

3

" And whereas, the University Grants .Commission and Indian Gouncil of Agric vltural
Research, New Delhi have prescribed the qualification and method of appointments and evaluation

of Academic Officers. Head of Departments and other equivalent posts and qualifications of
Academlc Staff Members of the Univ ersity; :

And Whe:ea in the oPmmn of the utate Gox ernment, it is nncessary to amend the said
Statites with the concurrence of ‘the Ohancellor go that to make the quah.ﬁcatmns inconsonance
ggﬂlthe University Grant Commisgion and Tndian Counéil of Agncﬂltma] Research New' Del}u

‘Now',: \thére‘fore it exereise 6f hé‘powers cOni‘erred by sgb sectf‘on 6) of sectrmn 38 of the
daid A fh“e GoVerhment bt Mahtai asi‘i‘tfa éﬁh the ¢ concurr of 1 ancell Ir]'mr,e‘bj’ amends
tHe Maharakhtra' Agricilfird Uniivirsities’ { Kns"hi Vaayapeeths) Statut & '19931 ‘llnws, namely -

1. These Statutes may be. called the\Mahaxashtra Agncultux al Umvercltles (Krishi
deyapeeths) (First ﬂm)endment y S‘r_\tuie 2b1.1 " .

. 2.For Etatute <1 ol ﬂm‘ 'mah*huah _wulm“lhmx ersities tm:shw Vidyapeeths) Statutes, -
C’OO the xul’G\n AR wites sh H s

2O RPIVIBVHIVIEIVCI VYD

30

subgiitaled. namely —
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“g eppoinied to any post ia the Universiy sovvice either by way ff_?:’”m't'tfo“‘ "f
menuoned inovolimn 2 of Appendis | and Appzadin L % person s‘:za_!i POS3GAS e
inimum qualifications wentioned aganst such’ past i columin i3) of the said Appendix I and
soid Appentix i1 -

(3 If the Recruitment Board is satisfied that candidate with prescribed qualification and
quality are not available for;selection’ and make such report to the State Government 1o ’th?t
effcct then the Stuls Government may relax the higher basic qualifications and experience in
‘making the appointments as may be necessary,

hy nomination

@Th& post of Directoij éﬁtl’ﬂ;’?ﬁ]ﬁn I“)ﬁec’-tar of Students’ welfare), Dean of FaC}JI_ﬁSS and
othel-squivalent posts shall bg filled.in by npmination or transfer hythe Pré-Chanceller. The
posts of Associate Deans, Heads _@%Ram@t, Professors. and other equivalent.posts shall he

filled in by promoticn ond nomingtion in the ratio of 50:50 per cent of the vacant post as the

Vice-Chanicellor may, from time 5 ‘fime, determoine :
Frovided that, such post shall bé filledin’hy promotion throush the recommendation of the
Recruitment Board on the basis of megit, and seniority in the discipline or group of disciplineg,

department or sector and minimus G Gation and experience, as provided by the
said -Statute.

' {f;.l) gl}ig,R_ag_':ul_t_;LguL_ﬁpa,Ld mﬁy gv’g;;tggtgg;hgaI__gg;rforqag{l;&? of the officars appointed on the
posts, that 13, Director, Dean of Faculties, Associate Dean of Colleges and Head of Departments,
on tenure basis under Performance Baged Appraisal System (PBAS), as provided by the University

Grant Commission(UG0) andireeommend their names for reappointment. The tentwe of the above
post ghall be five years™ = B

3. Far Statute 52 of the said Statutes the following clause shall be substituted, namely:—

N P 4
* Statute 52. Eveluation

(1) Each member -of the Recruitment Board shall give marks individually to each candidate.
The marks given by the varions members shall be totaled and arranged in deseending order.
Selection shall be orr merit i}i"tﬁe' drdar of the total marks scored by the candidates. Evaluation ef
candidates shall be dane by Biving-twenty per cent. of marks by petzonal interview dnd eighty
per cent, of marlks for past.-performance as given in Appendix 11 :
. (2)'For personal interview, a candidate getting less than soven

marks given by all membefs, comhined shall be rejected vven il his
Lhan that of other candidates,

{2) The prucedurs of selection of Academic stafi by nomination and promotion shall be based
vn terms and conditions laid down by the State Government. from time to time. ‘The eligibility
and evaluation of the candidate shall be follows, namely -

11 (A)  Eligibility criterio for Selection on the basis of Academic Performance Indicator (APD),—

) For Career Adfvancement Scheine (CAS) - Eligibility for Career Advancement Scheme

- ¢ shall be hased on requirement as depigted in Tahle seven of Appendix IT of the Statute,

(ii) For Noniina;ipn—-—Elig’ibﬂity for nomination shall be considered aceerding to the
minimum scores of API from Category 1,11 and III based on norms ps depieted in Tables -1, 2
and 3 of Appendix:I1 pf the Statute and as per minimum qualifications, service experiencs as
. ~'depicted in Statutes 41 and 73. .

]

s -
(iit) For promotion—(a) Average graéafion of Annual Confidential Renorts for preceding
five years, as per Government Resolution coming in force, from time to time. s

Vs LbLEULILLY 10T promotion 'shall be considercd according to the minimum score of APL
[rom cetegory I, IT and III based on norms depicted in Table 1, 2 and 3 of Appendiz - I of the

At e
Statute and as per minimum qualifications, service experience as depicted in,Statutes 41
S 1.V K S — SRS A ———— L Tl
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TABLE -4 (a}

inthe Lupert Asze

B4

i)

< : 2
:‘; ni P-’Ofedsﬂr - Asaociate Professor {Stage Profeszor (Stage 8)
- 5 Aszociats to Prol’euorl‘eqmslu' 2adves 3 Profezsor (Stage 6°
éguivalent (Stage
t tage 4; ’
) 1 Percentzge 30% - 50% - 204 - 50%.  ,30%- 204, - 50%-
Dl&tnb‘!‘-mn Ceabtribation Acseszmant Interviesw Conwbut:on Assassment Interview  Cocoiluton Perfonrance
of Weightage to Research of demain performance to Research of domzin performanze to evajunation
) Points in knowledga knowledge Research  and other
the Experl and _ and lezching credenmi
) Asgessment teaching v practices. By refettal ’
(Totai - practices, praceduie -
weightage .
l’* = = 100.
i Minimun
: required for .
promoticc
15-59)
2 Distribution 30 % (1) Content 50 % (1) Content 30% i )
Weightage of Topic — ightage of Topic- ~ ughrage #
be caiculated 20 Maika bjc&aﬂmd 10 Marks™© be B
trom AN (¥) Commu- n-om API (2) Cemm- caleuliated
""z*ﬂgorv I nicatiga "Categor; unication’ from =
Skill- 420 S Skeill- AP| ‘
Marks y . 10 Marks .. Category a
(3} Answering (3) Answering HH
ability:. 10 abilirg- 10
Marks, Marks
st ol ains, ) -
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TABLE -5 i s

AT o ,"',‘F'ﬁi, T_:‘.....I;LE‘ Ae2Y .
MINIMUM POINT NORMS OF THE APIS AS PROVIDED [P TAELE - +'-_,“.pr G TTON OF 0 e
WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIED FUI S A = 2= 00 20 '
ACADEMIC STAFF. IN AFFILIATED COLLEGES (UG AIND (7} lvD2A '6 &

ADVANCEMENT SCHEME (CAS)

zouivalent cazdreg

5 . Professor
¢ ) Agmesteret Brofezzor fissociale FTOIEISY —
Assistant Professor/ Assistant Professor’ 22° «»z-‘-c’— : ff":;—- i 5 Profeisor (j %’1
equivalent cedres:  equivalent cadres - o ‘vigeru;so [ ?‘voér‘-iiﬂn i
v ‘ Q Qtacs ) Associaie Jroiesss S & o~
{Stage 1 to Stage 2) (Stage 2 to Stags o) 23 Colzges (Stage 5 G &

a5 per zssigned

(Stage 4}

posts G @
[ Teaching-learning Evaluation 75/Vear 15/ Year T8fTear -G @
Related Activities (Category1) R )
Table-1 —— O ﬁ
I Co-curricular Extension and i
" Profession related aclivities B - G @
(Category II) Table-2 15/Year 15/Year i5/Year 15/¥ear L Q-
M Minimuom total average 5 1
Apnual Scoreunder . ‘G
Categories ] and [T’ 100/Year . 100/Year 100/Year 100/Year ‘
IV Hesearch and Academic 5/Year 10/Year 5/¥ear 20/Year - C
Contribution (Category I1I)  (20/assessment (50/assessment  (45/ascessment %(60/11?:56352183‘- !
Table-3 Bty period) period) pariod) period) G
- Expert Assessment System ~ Screening Screening Selection Seleclion : G
~———————————— " . Committee Committee Board Board. v
. S g : '\;—‘——',\ i
V JPercentage Distribution of { No separate No separate 20%- - WE0%-. G
eightage Points in the .points. péixits. Contribution to’ Contribution to g ‘
Txpe: L AsSessment (Total Screening Sereening Research® < Research??® | Q
Weightage = 100. . committee to  committee to 60% Assessment 50%- ) .
%, | Minimum required £+ vorify AP1  verify AFI <. dowiain- Assessment of Q
/ promotionis 50) seores seores knowledge domain _ :
y and teaching knewledge and O
practices. teaching P
20% -Interview  practices R 5 '
perforinance 20%- €
Distribution Interview e _LG

ac per Table 5 (n) performance

Distribution as
per Table 5 (a)

* Teachers may score 10 peints from either Category I'or Category Il to achieve the minimum
score required under Category I +I1, )

“¥ The 20% weightage be calculated by considering the maximum limit of 600 marks in Category IiI

o0 0

#%% The 30% weightage be calculated by considering the maximum Ymit of 800 marks in Category III g
e.g. Weightage to be calculated as under: T G ¢
(20 x Actual API Score)/800 and (30 x Actual AP Score)/800 e
" G ;
o ¢
e ¢
G ¢

'8
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TABLE - 5 (a)
Percentage Distribution of Weightage Points in the Expert Assessment

o
L~

Asaiatant Profeanor o Arsoriate Professor to

Ne. [2tage 8) : Profevisr Promotion in
Aspociate Professor/ . Colleges (Stage 55 43 per
equivalent cadros (Stage 4) ' assigned posis.

1 Percentage Dlsmbutxon 20%- - 60%-Asscnnment 20% - 30% - 50%-Assessment 20% -
,OfWegghtage Pointsin” Contnbu of domain’ Interview Contii-  of dvmain Intervigw
‘thé*ﬁxpe}tﬁ’ssesbm\ant tion“to kqu]pdgeand prdrfo: bution  knowledge and  perfor-

‘ (T:ﬁtéln‘ 1gh§;i =100. " “Regearch teaching * mmge to teaching practices. mance

Tﬂrt‘d fol e practices, e " Research .

p'romdhan xd’ .) e g e,
PRSI O TR TR TETS .o ’
2 Dl.st.nbutmn 20 % (1) Content of 0% () Content of

Weightage Topic—~20 Marks Weigh- - Topic— 15 Marks
be (2) Communication tage be .. (2).Communication
calculated Slill- 20 Marks caleulated . Skill- 15 Marks .-
from API (3) Answering &omAPl (3)-Apswering ta
Category ahility- 20 Marls CMBKOYY ablhty-ZO Magks ooy
Im- - II.. RE TR PSR TP R, vn'wo

’I‘ABLE 6

Minimum-Secores for APIs fm&gﬂmof academic staff in Um.versltms and weigb. ge,:z,,)n
Selection Committees to be consldersdalongwith other specified ehgzbzlny thfx,pptwns

shpujnted in the Statute ATt Y !
A.‘sxsl;a.nt Professor / Assogxate_?rofes.mr / ‘ Professor /eqmvule'nb
equivalént cadres (Stage 1) equivalent cadres (Stage 4) radris (Stdge o} ‘

Minimum Minimum Qualiﬁcation as Muumum Qualification as M:mmum Qué,hﬁcatmu as
Qualification  stipulated in this Statute stipulated in this Statute stipulated in tl'ns Statute \/

and Minizmum API not applicable. and Consolidated AP score [ and Condohdated A¥is scdre
API Scurus requirement of 300 points | requiresyewt ol 00 puihts
- from category 111 of APTs from category 1L of APIs
Belection () Acedemic Record and le) Académic Background (o) Academic B_ackg'rou_nd 4
Board Research Performa.ice (50%) - (20%) (20%) " -
criteria / (b) Assessnent of Domain (b) Research performance tb) Regearch performance
weightages  Knowledge and Teaching based on API score and- based on API score nud
(Total . Skills (30%) quality of publications (40%) quality of pubhbahons
Weightages  (c) Interview performance (c) assessment of Domain (40%) S o
=100) (20%) Knowledge and Teaching - (c) Assessmént of Dorhzun
(As per Table 6 a) Skills (20%) Knowledge and Teaching. i
(d) Interview performance .. Skillg(20%) . ¢y . emnala
(20%) . (d)Interyiew. B%rfpmﬂmﬂ '
(Asper Table 6 b) ‘ (20%), - od

:(Asper’j‘ab eGb) ke

\
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BAPLE 1

MINIMUM ACADEMIC PERFRORMANCE Am SERVICE REQUIRMENTS FOR PROMOTION CF

S Promotio_l ol Academic
No. Stsf" tru'c;ugh (m.

ACADERMIC STAFF
THROUGH CAREER ADVANCEMENT SCHEME

Service requiirement Minimum Azademic Performancs
e Requirement and Suwumn_g / Salection Criteria

AQS{:tant Pm;eesor /

e,qwalt:at gadres- From
_ Stage 1 to'Stage 2

- At u .
. . B

2. Assistant Professor /

equxvulep,t cadrzs Fram o

St.aae 2 to Stane 3

3. Assistant Professor
(Stage 3) to Associate
Professor (Stage 4)

Assoriate Profeszor
CStﬂg# Ao Profesecs )
sqmvabmt cadras (Stage 5)

e Elbe il N T

() Minimum API scores usihg PBAS scoring pro:’o"ma

emgk;mb.?h D. mzy be,

: au;qi’aré&vigé'whv‘- {2y

e mﬂiM@ﬁ;@mﬁEeye S
in:Profpgetonst Elovtsesi- ity q-genmg i \aenﬁcahon proce=s (74 'ecommeadmv
suchas M, Tech, M.V.Sc.or  promotion.

. i years of spryice who are

muwutPh D,/ Phil /PG
Degreein Ppoﬂeasmnai

: . oy i : .
,--F.I-F,E.s Vi 'y g BRGE D fa, e T
. b . FEPte” ' PRt . .

Assisﬁz‘mt megssnn with = (i) Mmunum APl'scoves using PBAS scoring proforma
!!D'EQ}JlPted s;;mca offive a3 per the norms provided in Table 4 or 5 as the case
/ﬁars mAé_taga 2 e .~ may be;

.(£). One course or programme from amang the
categories of methodology workshop, Training,

- Teaching-Learning-Evaluztion Technology
Programmes, Soft Skills develapmen! programmes and
Faculty Develonmenthgx ammes of 2/3 weelk
dyratioa;

(ig0), Sq-genmg cum Venﬁcahon process of recommending
prumohon

Assistant Professor with (i) Minimum AP scores using PBAS scoring proforma
cornpleted service of three as per the norms provided in Table 4 or 5 as the case
years in Stage 3. may be; "

(i) Atleast three publications in the entire periad as
Assistant Professor (twelve vears). However, in the
case of College teachers, an exemption of one
publication will be given to M.Phil. holders and an
exemption of twp publications will be given to Ph.DD.

- holders;

(1i1) One course or programme from among the
categories of methodology workshop, Training,
Teaching-Learning-Evaluation Technology
Programumes, Soft Skills development programmes and
Faculty Development Programmes of minimum oce
week duration;
(jv) A Sellection_ Board process as stipulated in this
Statute and ip Tables 4 or § as the case may be.
Associate Professor with (i) Minimum yearly /cumulative AP] scores
cempleted service of l;h.ree using PBAS scoring proforma as per the norms

years in Stage 4. provided in Table 4 or 5 as the case may be.
Academic Staff members inay combine two
assessment periode {in Stzges 2 and 3) to achieve
minimum AP! scores, i required.

fii} A minimum of five publications since the period
tl}at the acadmic staff is placed in Stage 3.
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¥ REVOE, VITEH ITH0Y SRMITT Ov WR-d, OTE U, ey ET oy, W 993f
(xi1) A Selection Beard process 2s stipulated in thes
. . Statute 2cd in Tab ¢ Tal
S Profozser (Stage §: FrofesSor with completed . (i) Minimum 1 tiva APL s
to Professor (Stage & s2rvize of ten vears, using PBAS scoring preforma e3 per the norms
A {universities only) ~ providedin Tahle 4
() Additional credentifls i3t ne et
() post-doctore! research outpues of high standard .
(5)awards / honours /recogpitions / patents and IPR
on products and processes developed / technology
transfer.gchieved; and (¢) Additionzl reszarch degrees
like D.Se.,D.Litt., etc. ; ’
(iti) A review process by an Expért committee process
. as'stipulated in this Statute and in-Table 4. -

For academic staffse elang promotion under CAS.to Associate Professor, for those who oo the date of this nqﬁﬁcation

PEETPLEEETPL

a0 c%‘o IAD0O0 D0 OO0

‘are assistant Professors in Sta.ge 2, the requirement.of pubtications may be adjusted prorata. For all other who
enter:Stage 2, subsequent to-this notification, the requirément of three publications, as defined in this Statute, wiil
be applicable. ' Do ER
By urder and in the hnme of the Governor of Maharashtra "
" Dr. SUDHIRKUMAR GOEL ; =
) Additional Chief Secretary to Government.
C )
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SIS TG TTSTOST
STHTENUT T H-9

HIFER, T 3, R0R3/E 2, V5 4%y [g=5 ¥, e : 30 Q.00

T R, 37 R3(R)]

STHTEHOT shHIEH 1R

TTIehe TehTI™

TR, YR HERTE Sitfemias aar Shovey
(e:n-rqa:, TH- 3T ST k-1 iAEd nig Shetel Fraw o TRy aieatem) fram s smior.

AGRICULTURE, ANIMAL HUSBANDRY, DAIRY DEVELOPMENT
AND FISHERIES DEPARTMENT

Mantralaya, Annexe, Mumbai 400 032,
dated the 30th June; 2023

ORDER
MAHARASHTRA AGRICULTURAL UNIVERSITIES (KRISHI VIDYAPEETHS) STATUTES, 1990.

No. MaKruPa-1023/C.R.24/6-A.—Whereas, the Government of Maharashtra has under subsection
(6) of section 38 of the Maharashtra Agriculture Universities (Krishi Vidyapeeths) Act, 1983 (Mah.
ZL1 of 1983) made the Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes, 1990

(hereinafter referred to as the “said Statute”) in respect of all the Agricultural Universities in the
State of Maharashtra;

And whereas, the University Grants Commission and Indian Council of Agricultural Resear ch,
New Delhi have prescribed the gunalification and method of appointments and evaluation of Academc

Officers, Head of Departments and other equivalent posts and qualifications of Academic Staff
Members of the University;

And whereas, in the opinion of the State Government, it is necessary to amend the said Statutes
with the} concurrence of the Chancellor so that to make the qualifications inconsonance with the
University Grant Commission and Indian Council of Agricultural Research, New Delhi;

Nm}.r, therefore, in exercise of the powers conferred by sub-section (6) of section 38 of the said
Act the Government of Maharashtra, with the concurrence of the Chancellor, hereby amends the
Maharashtra Agriculture Univereities (Krishi Vidyapeeths) Statutes, 1990, as follows, namely : —

1. These Statutes may be called the Maharashtra Agricultural Universities (Krishi
Vidyapeeths) (Amendment) Statutes, 2023

2, TFor Statute 41 of the Maharashtra Agricultural Universities (Krishi Vidyapeeths)
Statutes, 1990, the following statutes shall be substituted, namely : —

(2}
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Statute 41. “Qualification and method of appointment -

(1) For being appointed to any post in the University service either by way of promotion or
by nomination mentioned in column (2) of Appendix I and Appendix 11, a person shall possess the
minimum qualifications mentioned against such post in column (3) of the said Appendix I and
said Appendix III

(2) If the Recruitment Board is satisfied that candidate with preseribed qualification and
quality are not available for selection and make such report to the State Government to that
effect then the State Government may relax the higher basic qualifications and experience in
making the appointments as may be necessary.

(3) The post of Director, Dean of Faculties, shall be filled in by nomination for tenure of 5
years, after completion of the tenure incumbent shall have to go through entire process of nomination.
The Associate Dean of Colleges or equivalent and Head of Departments and equivalent shall be filled
in by promotion and nomination in the ratio 50:50 per cent on tenure basis for a period of five years to
the vacant post as the Vice-Chancellor may, from time to time, determine.

Provided that, such post shall be filled in by promotion through the recommendation of the
Recruitment Board on the basis of seniority in the discipline or group of disciplines, department or
sector and minimum academic qualification, score and experience, as provided by the said Statute.

(4) The seniority of the staff member will be considered on his original post. Senjority will
not be considered on a post held on tenure basis. The original post will be maintained.

(5) When an appointment on tenure basis is made the staff member will be eligible to keep a
lien on the original post during the entire tenure period”.

3. For Statute 52 of the said Statutes the following clause shall be substituted, namely: —
“Statute 52. Evaluation

(1) Bach member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various members shall be totalled and arranged in descending order.
Selection shall be on merit in the order of the total marks scored by the candidates. Evaluation of
candidates shall be doe as mention in appendix I Table—3 Aand 3 B

(2) For personal interview, a candidate getting less than seven marks on an average .of the
marks given by all members, combined shall be rejected even if his or her total grade is higher than
that of other candidates.

(3) The procedure of selection of Academic staff by nomination and promotion shall be
based on terms and conditions laid down by the State Government, from time to time. The eligibility
and evaluation of the candidate shall be follows, namely: -

(A) Eligibility criteria for selection of Academic staff—

(i) For Career Advancement Scheme (CAS) - Eligibility for Career Advancement Scheme
shall be based on requirement as depicied in Table 5A/5B/5C of Appendix 11 of the Statute as the
case may be.

(ii) For Nomination - Eligibility for nomination shall be considered according to the grade’

and minimum scores as depicted in Table — 1A/1B/1C and 2A/2B/2C of Appendix-II of the
Statute and as per minimum qualifications, service experience as depicted in Statutes 41 and 73.
(i) For promotion—(a) Average score of Annual Confidential Reports for preceding five
years, as per Government Resolution coming in force, from time to time
(b) Eligibility for promotion shall be considered according to the grede and minimum score
based on norms depicted in Table - 1A/IB/IC, 2A/2R/2C of Appendix Il of the Statute and as
per minimum qualifications, service experience as depicted in Statutes 41 and 73.

RS N
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. TABLELSA
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR
PROMOTION OF UNIVERSITY/COLLEGE TEACHERS THROUGH CAREER
ADVANCEMENT SCHEME

i
¥

g Promotion of |

4 Sr. | Academic Servis . A Minimum Academic Performance

P No. | Staff through crvice Teqhiremen Requirement and Screening / Selection

B CAS

1 Assistant Assistant Professors who have | i. Minimum scores as per the norms
Professor/ | completed four years of service | provided in Table 6A;
equivalent | with a Ph.D. degree or five |- TWO  Reffesher  or  Research
S . Methodology Course of 3 week (21 days)
cadres From | years of service with a M.Phil. / ) . . o
, i . duration during the assessment period;
Level10to | PG Degree in Agricultwre as | i pypliched one research publication in the
. Level 11 well as Courses, such as peer-reviewed journals or UGC/ NAAS
MR M.Tech., M.V.Sc., or six years listed journals during the assessment
of service for those without period.
Ph.D./M.Phil/ PG Degree in |1v. Screening cum Verification process for
Professional courses. recommending promotion.
; .

E 2 Assistant | Assistant Professors who have | i. =~ Ph.D. Degree in the subject
Professor/ | completed five years of service concerned/allied/relevant discipline.
equivalent” | in Academic Level 11. fi.  Minimum scores as per the norms

f. | cadres From provided in Table 6A;

I

: Level 11 to ili. One course or programme from

Level 12 among the categories of methodology

; workshop,  Training,  Teaching-

G Learning-Evaluation Technology

‘ . Programmes, Soft Skills development

@ programmes and Faculty Development

i Programmes of 2/3 week duration

during the assessment period;

f iv.  Published three research publication in

‘ the peer-reviewed journals or UGC/

: NAAS  listed joumals during

b . assessment period.

/ v.  Screening cum Verification process of

; recommending promotion,

3 Assistant ASSiStant PI’QfESSOT \’t'ho has i_ A Ph.D. degrce in Subjcct Cancmcd

f Professor completed three years of service /allied/relevant discipline.

| (Stage 12) to | in Academic Level ii.  Minimum scores as per the norms
Associate 12/Selection-Grade,  _ provided in Table 6A;

Professor iil. A minimum of seven publications in
(Level 12 to the peer reviewed or UGC/NAAS
Level 134) listed joumnals out of which three |

papers should have been published
during the assessment period.

~
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iv.

.|

Evidence of the any one of the
following. a. Having guided at least
one Ph.D. candidate b. Experience of
having guided at least Two PG
students c. Received two
recommendations of the Joint
Agricultural Research Council of the
State Agricultural Universities or
recommendation of Central Variety
Release Committee therefore; d.
Developed at least two varicties of
crops or breeds e, Having the proof of
transfer of two or more technologies
or varieties, znd duly certified by
Director of Extension Education; f.
worked on advisory committee of five
post graduate students

One course or programme from
among the categories of Methodology
Workshop,  Training,  Teaching-
Learning-Evaluation Techmology
Programmes, Soft Skills Development
Programmes and Faculty
Development Programmes of

minimum one week duration during |

assessment period;
| vii A Selection Board process as
stipulated in Act and Statute.
4 Associate Associatg Professors who have | | A  TLD 4 : biect
Professor completed three years of service e s SRR R RS

t .

(Level 13A) to | in Academic Level 13A Guacesseillliedislcyant oy
Professor / F ii. A minimum of ten research publications
equivalent in the peer- reviewed or UGC- listed
cadres (Level journals out of which three research
14) papers should have been published

iii.

during the assessment period.

Evidence of the any one of the
following a. Having guided at least one
Ph.D. candidate b. Experience of having
guided at least Two PG students c.
Received twoe recommendations of the

Joint Agricultural Research Council of

the State Agricultural Universities or
recommendation of Central Variety
Release Committee - therefore; d.

Developed at least two varieties of
crops or breeds e. Having the proof of

transfer of two or more technologies or
varicties, and duly certified by Direcior
of Extension Education; f. worked on

t

advisory comumittee of five post
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iv.

graduate students,

Minimum scores as per the norms
provided in Table 6A.

A Selection Board process as stipulated
in Act and Statute

5 Professor
(Level 14) to
Senior
Professor
(Level 15)

Ten years® experience as a
Professor.

i

A minimum of ten publications in the
peer-reviewed or UGC/ NAAS listed
journals and Post Graduate/ Ph.D. degree
has been successfully awarded to two
candidates under his/her supervision
during the assessment period.

Additional credentials are to be
evidenced by:

post-doctoral research outputs of high
standard, .
awards / honours / recognitions / patents
and IPR on products and processes
developed / technology transfer achieved;
and

Additional research degrees like D.Sc.,
D.Litt,, etc. ;

A review process to be decided by
MAURB.
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