A= o=, HteAe wonHe fastot, HAiD : MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

“uRfdre-3r”’
qaA-9
I1C ““31 3P Ie-a (TETUBE)* Haoticiter ARBI SRUBR AR HRIFEEAS SEAE
Performance Appraisal report for Group-A and Group-B (Gazetted) Government Officers
HCIHA S A HlcTaed - qget oid

(Appraisal report for the period from to )
HET - 9 (Section — 1)

3RAMTET ARG MR Atfget (To be filled in by Establishment Section)

No]

TfcdEs BRI RADBI JHEBI-TR gt @
(Name of the officer reported upon)

R. ot (Cadre)

3. oA featis
(Date of Birth)

8. LA UG
(Present Post)

Q. HeAA VSR gt [Setied
(Date of appointment to present post)

& UARAB [astel/ dEic
(Administrative Department/ Office)

0. ultdEa SRt @ Gaidetienst DR Atd queliet
(Detail of Reporting and Reviewing Officers)

sti@ (Name) ugatA (Designation) | dtet@sdt (Period)

31) gfcdea sitdeert
(Reporting Officer)

q) gAldetiea EEsRt
(Reviewing Officer)

¢. Ufidas BBiic 351 300 3R SEuirdia auelicl
(Detail of leave and absence due to other reasons during period under report)

el (Period) bR (Type) (Remark) 2wt

31) | [
(Leave)

q) | 3R ®RU (fagr &) A
®t, [enaRaEnh Skgstdt/
WBRR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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. Uftidea HislA Hactell Uil dueiiet
(Detail of training undergone during period under report)

wictagh (Period) ot (Insti & b
3. aw (From) w2t (to) IR (Institute) A (Subject)
9.
2.
3.

90. A sifteHl-a@ HrzFUEE ABTA awiuld uldded/ gatdaiena sttmR! s a falgeicn
NI/ HeIHUS garetrl aueiict
(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Aid s
_— el (Period) ufcdest / gatdatesa a ygatA (Name and
7| uwgE (From) Teid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
Q.
99. PN auten f&. 39 A 3R At FEH faarus Haitta
mitdiep1-Aes AER deral Gt (Date of filling Assests and
Liability statement of previous year to concerned authority)
el (Date) -
f&@to (Place) - 3URRAMEAT/ HAIH0 JEBR Al i, UgTH d TA1RT8

Name, Designation and signature of Establishment/ processing
officer
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HIIT - R (Section —2)

FeEateizn sgatet (Self — Appraisal Report)

(cuia uferdeet @ yafdetea Biga @ ifteer it srErd AfEd)

(To be filled in by officer reported upon and reviewed)

9. HRY BelcAl Uedmel B0l 3Af21d A BHE A5EAd faau (8o 21se)
(Brief description of tasks required to be performed while holding the post.)
R. aiities/ ufcdeaen wictattieeiRal wE! Liste 3uftn erifed
(Work plan and output during the year or period reported upon) :-
uA (Deliverables) et gd ot
3.P. 3Etee (Actual
IsISOr.) (Task to be performend) FHatitedt (Initials) | Fea-ast (Mid Year) | Achievement)
9.
R.
3.
3. qUsRId/ TR BIAEEE UR WA 8- AZAT d et Bl AR aviet (900 QA=)

(List 4-5 important and noteworthy works done during the period)
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Q. Sl 3EC QUi Bl el AR, AEBAAl et STATR
(Difficulties faced in not achieving certain targets)

Q. BRI AGRITAHIA TdA:A @A dAled 1A TRRIVE 81

(Mention areas of required training which you feel necessary for higher efficiency)

SOTAR AATBIAEERAE (For near future in service period)

dteepleliel AaeplenattAEt (For long term service period)

& smuu gfades siftedt wcicn sife-Tiwdar  eRa-Aiwddar aiftie
BRGNS dAR Bt 3R B ? :- B / @l
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

©. ARl auten B, 39 A 3R afties A faavoust Hatta aitdest-2nws
TTER Bt 3B B ? A / G, AR A TAA [Eetich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
& (Place) :- 3tieep1-ATN AR, =la a ugsTH

Signature, Name and Designation of officer
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Name & Designation of Employee:

Period of Reporting :

HOT - 3 (Section — 3)
ufcrdeat sttet-am fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG BRUAIA e FAIHAGAHERY StgATetieht 3navt AZHA 3B B ? TRACARA,
agRRIcEt® HTR anad.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

gfddea SBicratdid UR TS AZEYY d SCFE HAIHEHA MU A MHAR andd.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfaafta sttt/ wdadt did @iEn s JeHia el el Felea e 3Rica™
aedfReciiaeies st aa.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jaittra 3tfeep-Aictt BRISTHA qBATATRAA 3MAAD AT Uideond A AgAA 3B
w1 ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. FHfUBR/ Hart Ak BRI, BRI T TS JUARTER Aeaa I,

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

31) HrRgdar (Work completion ) (4727 0 % ) (weightage 40 %)

{ 9-90 = FARA IPliHA ST AQ. }

(Sr. 3 3@1@ 3{1%134_512‘1 el
No.) (Points) (Fé)efp;?cr;lrr;g ((;{fef:/(,lg\rg/ (Signature of
Review Officer)
9. | iR dTa eten wrEt geiat
(Accomplishment of planned work)
R. | Dol BEATI Sl
(Quality of Output)
3. | Solel 3coseia/ Aty wE

(Accomplishment of exceptional work/
unforeseen tasks performed)

BRI AT HCH TR Ilicost

(Average gradation on Work completion)

q) Quteass Rt (Personal attributes) (#7727 30 % ) (weightage 30 %)

- e | g | RO
ér. | Bg.’é 3*@5‘“?“‘ Sﬁ\aa.ﬂﬁ TR
No. (Points) (Repprtlng (Re\_/lew (Signature of

Officer) Officer) Review Officer)

9. | FHEEAA FEIDBIE
(Attitude to work)

. | SEEERI St
(Sense of responsibility)

3. | FAMERY ARG q Al
(Overall bearing and personality)

Q. | evafetes JAge
(Emotional Stability)

g, | JAawE D
(Communication Skills)

& | St 8 3uf @nagiies #fHest duaEn
&t (Moral Courage and willingness to
take professional stand)

©. | g
(Leadership qualities)

¢. | fadia sreRaRd B BOAR 1A

(Capacity to work in time limit)

Yaferas gpriidte = aewr IR

9Jutieest (Average gradation on Personal
Attributes)
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®) rRIgEHAl (Efficiency) (#Ria 30 % ) (weightage 30 %)

AAfdciiepel
3t gfcdest gatdeticeat 3%&1651—2[1&1
®. B3 3R i Caeil .

Sr. (Points) (Reporting | (Review . ;
No Officer) | Officer) | (Signatreo
Review Officer)
9. | ddiftid &R, e a uateia wriueedt, Fufzcdt
dststat 3uttr Asitda cict Tufetes ueaat
BICIEEEESIG
(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of local
norms in the relevant area)
R. | Dy rEisEn @A
(Strategic planning ability)
3. | Zaa: fot 8359 HE Ut et
(Decision making ability)
Q. | 3upALdear (Initiative)
Q. | U dEHiN Jaer AUM-AT SAT ATADBRI
00 AT JETATAL AT
(Ability to co-ordinate with other government
agencies in relation to work)
&. | BB bAHAT-Afst1 Y0 20 3N A=A
CCRCICIRAEA S
(Ability to motivate and develop
subordinates/ work in a team)
HRIGTHA AT TCHE JIFL IUiicwat (Average
gradation on Work efficiency)
Q. e HAA-TN FAE @ AREEA 30 IARRAT SHAR gTad (Ufaema it 3Rt

A EA 3T g BRI )

(Offer your remarks on character and integrity, if remarks are negative, then mention

instances)
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& 3UBRY/ HAAR Al THIAA HLIAUE (SR STRA 900 ER)
Overall Assessment of officer/ employee (Maximum 100 words)

AR Fatta stfEep-aEt aewE, 3ar 3uft kion @adt, Afgen a FETHE s
geCIeplat Ata AATALT STl

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

©. g (State of Health)
( 3 / atotet / totet stgt ) (Very Good / Good / Not Good)

¢ gEd TRIERe! dRigEEEd Rierel (HHid wat )
Recommendations relating to domain assignment (At least 4)

9 2.

3 3.

9. | ARNERY IUlicHat 8 U3 Hatt ‘@’ | 3.Qwla

R. | ¥ Topan =Idan Std Wi & Ual wall ‘¥’ | gas.R WA

3. | & Tpan &N ST Wi ¢ Qe B3l 3’ | &AL WA

Q. | ¢ [oa =men Srd ““31+”° | ¢ A 90.00 WA

Q. TEEAAJpi®ma (Overall Gradation) :-

&=t (Date)

@t (Place) Ufcidest 3ifdesl-A= ALY, d a USH

Signature, Name and Designation of Reporting Officer

(Page..8/9)



Name & Designation of Employee:

Period of Reviewing :
T - 8 q (Section — 4 B) gatdeasat (Review)
gatdeiteset sitdept-ama simmrr (Remark of Reviewing officer)

9. 3t uftdea tttel-aE, Asita sitte-aen SRy, HrRigEd, dAfddas Juiatined aRiseE ot
3 AR AN FEETE Dot HeataeRoneht JgAa 3ugd H= ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2 (Yes) | i@ (No) |
R. TRHA AT, AU d BRY AT
(In case of difference of opinion details and reasons for the same may be given)
3. 3iEw-am Theld AT (SR SR 900 20) e Jalta iftes-amt a0, vttt 3uftt
o =l Afgen a APTH@THEEaa glenta aian AAQAL @I
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q. I 30 AN ANfAB-AR, AHARA Alstell /| BRIBA AFAATANANA BT [Segiteprl/ fasehiz
3T Afell Sbetet HeAAUE [IERIA dord 3Tt
(Considered assessment of Group “A” officers in relation to the implementation of schemes/ programs
of Government by collector/ Divisional Commissioner)
| 2= (Yes) | A& (No) | =@ @ (Not Applicable) |
g,  gdid Tgaie! srisEEEa Rrere (waid &t 9)
Recommendations relating to domain assignment (At least 4)
9. Q.
3. 3.
3P, | Juricsal gqart TRRRA uIicel
9. JAAAEIRYL Ivlichat ¥ U1l B e 3.Q wia
R. @ foban =N St W & Ul Bt ‘g 8.0ad4.Q wid
3. & fepat =mdien S uiq ¢ ven wat 3’ §.0d 0. wid
8. ¢ fepat @mizn st “ar+’’ | <.0d 90.00 T=A
&  Udedd gpunissat (Overall Gradation) -
{ 9-90 = FARaA Ui v AQ. }
f&atiep (Date) :-
f&B1ot (Place) : - yefdeliesat siftept-arht I, sta a uee

Signature, Name and Designation of Reviewing Officer

MU IFATAT! BIAitehd Ud JHa1 [HHBwE. JMufer stgaretet BrRIifhd ud Jsttd 3itesRl/ eran
el STehal UTBTaeA.
A . -
featies -
Jeiftra stiéepRY/ e A st a Raifepd Tarmt TTHIV MBR Al A, U d AR
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o= o=, HteAe wonHe fastol, BHAiD : MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

“aRftre-3r”’
qaA-2
“Ie-a (SREUBIE) 30l oe-5° Felet ARBR BRY/ HHAR AR BRIFEIHITE EaTet

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers/ Employees

FACAA S AT Bletiadt - RIS w=id
(Appraisal report for the period from to )
#HT - 9 (Section — 1)

STRRATET ARAS HRIGIEL Attaett (To be filled in by Establishment Section)

Ufcdaa FREAT ARHDHR EEH1-A gt @
(Name of the officer reported upon)

R. Jdat (Cadre)

3. oA featis
(Date of Birth)

8. JAAR UG
(Present Post)

Q. HeAA USER gt [Setied
(Date of appointment to present post)

& U@ faHwl/ Brie
(Administrative Department/ Office)

9. gftdea sitieRt a gatdaiea sitdeert Atean aueliet (Detail of Reporting and Reviewing Officers)

st (Name) ugstid (Designation) | siettacdt (Period)

31) uladea sitteerRt
(Reporting Officer)

q) gatdciea stEmRt
(Reviewing
Officer)

fcrdas dlestaiet - 3N 3aR teuizctan auelic (Detail of leave and absence due to other
reasons during period under report)

wictach (Period) &R (Type) (Remark) 2Rt

31) | s
(Leave)

q) | 3R BRY ([aer &) ™A
&, [euRarEnh gt/
IR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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Q. Ufcidget Sblesld Hdcict utdtetonan aueiict

(Detail of training undergone during period under report)

3.,

spletasdt (Period)
urga (From) Teid (to)

TR0 (Institute)

faw=r (Subject)

9.

90. @APNA auiz 2. 39 A 3} arfties AcAc fazuus Jstta
UMeEHT-AThs AGR HoAl Gatiee (Date of filling Assests and

Liability statement of previous year to concerned authority).

f&=ties (Date)
&t (Place)

- 3RRAMET/ HIH0 MMBRY Al ald, Ugstid d A1

Name, Designation and signature of Establishment/ processing officer
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HIIT - R (Section —2)

a’ag&rﬁmima@ma (Self- Appraisal Report)

(cuia uferdeet @ yafdeitea Biga @ ifteer it srE=rd AfEd)

(To be filled in by officer reported upon and reviewed)

9. RY BelcAl USdmel B0l AR AN BEAE AgFAd ez (o 9)
(Brief description of tasks required to be performed while holding the post.)

R.  aities/ ulddeeien wienattimRan Aaa Roten wEE 38 (3RcA)
(Allocated Tasks (if any) for the year or period reported upon) :-

3. qUIRIA/ TR HlAtid UR TSHATAT 8- ABETR d SciTeA BlAT AT autet (900 QAETA)
(List 4-5 important and noteworthy works done during the period)

Q. Ol A YUt At35 A AEd, RAHAAT e savht

(Difficulties faced in not achieving certain targets)
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Q. BRIAAI AGAUIEGAA! T A MELAH dled A TR0 21
(Mention areas of required training which you feel necessary for higher efficiency)

§. FAPIA aw=n €. 39 A @R aifties AT [azomu=t Jaitda ittest-2aees
AR Dt 3@ B ? A / ATEY, AR Dt IAA [Gaties
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
f&@ (Place) :- 3MEB-AT AL, S d USlH

Signature, Name and Designation of officer
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Name & Designation of Employee: S —

Period of Reporting : A —

ot - 3 (Section — 3)
ufcrdeat sttest-ame et Fezeust sEaa

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG BRUAMA e FAIHAGAHERY Stgaretieht 3navt AZHA 3@ B ? TRACARA,
agRRIcGt® HIR anad.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

gfddea SBicatdid UR TS AZEYY d SCFE BHIHEHA U U MHA™ andd.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfcafea 3Rl A Fyid i BRI AeHld Al A HEled 3 3HA
aeqRudigele MU add.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jaittra 3tfeep1-Aictt BRISTHA qBATATRAA 3MAAD AT Uideond A AgAA 3B
w1 ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. DR/ HaRt Ak BRI, BRI T RIS IV Aeraaa Ivrisat.

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IPIicHA ST A@. }

31) @rggar (Work completion ) (#1275 0 % ) (weightage 40 %)

gatdeticeat
31.5. sfcdea gt 3tierept-Jidt
S 3 3R i Caeil izl
|£| & (Points) (Reporting (Review :
0.) Officer) Officer) | _(Signature of

Review Officer)

9. | ecigAr AFa el wETE ggan

(Accomplishment of planned work)

R. | dolc BEAEI sl
(Quality of Output)

3. | Solel 3coseia/ Aty wE
(Accomplishment of exceptional work/
unforeseen tasks performed)

BRI AT TCHIA TR IPliesat

(Average gradation on Work completion)

q) Jufeas JuAtdteA (Personal attributes) (2727 30 % ) (weightage 30 %)

gatdeticeat
AP, gicdaat g | o e
S i e S EEar B
Nr. (Points) (Reporting (Review _
o Officer) Officer) (Signature of

Review Officer)

9. | FHEEAA FEIDBIE
(Attitude to work)

. | SEEER St
(Sense of responsibility)

3. | FAMERY ARG q AlFAHAE
(Overall bearing and personality)

Q. | svaftes e
(Emotional Stability)

g, | JaE HigeA
(Communication Skills)

&. | da seeaiea e woarEl J1FAdt
(Capacity to work in time limit)

Faferaes JUiaitte @ HeHE FRRR

JIutiBst (Average gradation on Personal
Attributes)
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®) @rRREA (Efficiency) (#ria 30 % ) (weightage 30 %)

3t ulcideat | galdcliebsl E{?ﬂiﬁfn:}
®. e e Sitear] B
Sr. (Points) (Reporting | (Review (Signature of
No Officer) Officer) Review Officer)
9. | ddftia R, A a uatada wriueed, Fufzd
d=tstiE 3utt Jadd et F=nfetes ueadt
JEEad st (Knowledge of relevant Acts/
Rules/ procedures/ IT Skill and awareness of
local norms in the relevant area)
2 | DlCAY FRASEEL etEa
(Strategic planning ability)
3. | T o e3se Bl RO GTHAl
(Decision making ability)
Q. | 3upALdear (Initiative)
g, | SO B el AUl FAR ARABIA
Foreft AFTTT JETIT AT
(Ability to co-ordinate with other government
agencies in relation to work)
BRIGHA A TCHE ! IUica
(Average gradation on Work efficiency)
Q. e HAA-T JAE @ AREEA A FARRAE SHAR gad (Ufaema 3tHum 3Rie=
AEA S 3EERI G BAIA)
(Offer your remarks on character and integrity, if remarks are negative, then mention
instances)
& U@/ HHATR Aid Twedd AFHAUE (SR SR 900 2AR)

Overall Assessment of officer/ employee (Maximum 100 words)
A Adftra fAb-AEl aeaE, via 3 festion @Edt, Algen @ FEIEasitiaEan

NDIE il AR JTAEI.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and

Backward classes)
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©.  gedtAE (State of Health)
( 3cpe / atotet / atotet stigt ) (Very Good / Good / Not Good)

NP, | Juiw gaart TR IOricHat
9. | JdAERY Ui 8 Ve HI ‘% 3. wia
R. | ¥ opa UeT STRA URg & Ul [ 8.0 q8.Q Wida
3. | & fopan cden STRA R ¢ UeT et 3 §.0d 0. wid
Q. | ¢ fpar e sza 3+ ¢.0d 90.00 wEa

¢. UDEAauima (Overall Gradation) :-

f&=ties (Date) :-
et (Place) :- gfcdest iiest-aret T, sta a ugstA

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of ReViewing 1  --—-mmmmmemmmm e
HWET - 8 F (Section — 4 B)

gafdetiesat (Review)
g?ﬂ?ﬂﬁ atftest-amr stdu= (Remark of Reviewing officer)

9.  3muw ufdea sitde-aE, Astia sitdewt-aen SRy, srRisEd, dafdas Juaidned aridas ot
3 AR AN FEETE Dt HeataeRoneht JgHAd 3ugd H= ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2 (Yes) | i@ (No) |
. TBEHA AT, AUl q BRA andiad
(In case of difference of opinion details and reasons for the same may be given)
3. 3Ew-am Thela AT (SR SIRA 900 M) AHe AaTHA DA TeRAE, 39har 3
eion =t Afgen a APTHTHIaET gEienta Tiar AAALA SRATEl.
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
3P, | Julieea gqart FRRRA [uIicet
9. JAAAEIRYL Ivlichat ¥ U1l B e 3.Q wia
R. @ foban cImUan St W & Ul &3t q” 8.0d48.Q wid
3. & fepat =mdien s uiq ¢ ven wat 3’ §.0d 0. wid
8. ¢ fepat @miagn st “ar+’’ | <.0d 90.00 TA
&  UBIA JUtiesat (Overall Gradation) :-
{ 9-90 = FARaA Ui v AQ. }
f&atiep (Date) :-
&1 (Place) :- gettdetiea siftept-ardt I, sta a ueet
Signature, Name and Designation of Reviewing Officer
MUt IgATAT BiAitehd Ud AHAT [HHBE. Jufer stgaretE BRifhd ud Jatid it/ eaam
2ATeT S1bat UTetdeI .
A . -
fEatics -
Haiftra ittt/ swaart Al sta a fEailea zaest TRHI0 3B RY Al S, UAHA a TR
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A= fetol, AteAte=t uouE e, B : NTBIR-99¢/U.6.¢/aT, f&. 08.03.209¢ AR

“aRfdre-3r”’
qqat-3

attd=riBrest Adeta sittest-aisiiar (sre-31 3ut & (subie)
(For Officers of Engineering services cadres, Group-A and Group-B (Gazetted)

FACIAUS AT Hletael - R w=id

(Appraisal report for the period from to )

HIOT - 9 (Section — 1)

3RAMTET ARG HREAEL Atfget (To be filled in by Establishment Section)

FfcdEs HRIEATR ARADBI JHEBI-AR got A
(Name of the officer reported upon)

ot (Cadre)

St featies
(Date of Birth)

T U
(Present Post)

AL YRR fergercian [&etic
(Date of appointment to present post)

geNIeE st/ wrEtE
(Administrative Department/ Office)

fcrdaa ifErpRt a gatdeties JeebR! Jiat auelict
(Detail of Reporting and Reviewing Officers)

sti@ (Name) ugatA (Designation) | dtet@sdt (Period)

31) gfcdea sitdert
(Reporting Officer)

q) gAldetiea tEEsRt
(Reviewing Officer)

ufcrdas Blestaiet - 3N 3aR teuizcten auelicl (Detail of leave and absence due to other
reasons during period under report)

el (Period) bR (Type) (Remark) 2wt

31) | [
(Leave)

q) | 3R ®RU (fagr &) A
®t, [enaRaEnh Skgstdt/
WBRR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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. Uftidea HislA Hactell Uil dueiiet
(Detail of training undergone during period under report)

wictagh (Period) ot (Insti & b
3. aw (From) w2t (to) IR (Institute) A (Subject)
9.
2.
3.

90. A stiEeHl-a@ A Al awiuid alddedt/ gatdetiena stmER FguE a [atgeien
NI/ HeIHUS garetrl aueiict
(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Aid s
_— el (Period) ufcdest / gatdatesa a ygatA (Name and
7| uwgE (From) Teid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
Q.
99. PN aw=n &, 39 A 3RRa At AeFc [avous Hdtta
mitdiepl-Aes AER deral Gt (Date of filling Assests and
Liability statement of previous year to concerned authority)
el (Date) -
f&@to (Place) - 3URRAMEAT/ HAIH0 JEBR Al i, UgTH d TA1RT8

Name, Designation and signature of Establishment/ processing
officer
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HIIT - R (Section —2)

FeEateizn sgatet (Self — Appraisal Report)

(cuia uferdeet @ yafdeitee Bigat @ ittt it srE=rh Afad)
(To be filled in by officer reported upon and reviewed)

9. HRY BicAT UgAHel B0l ATA AT BIAT AisEAT fdazo (o 20ss)
(Brief description of tasks required to be performed while holding the post.)
R. artties/ ufcdeaen dicattisRal wr fristt suftt wriftied
(Work plan and output during the year or period reported upon) :-
g (Deliverables) ezt ot et
3A.5b. 3gtee (Actual
A BIH i _ (Actua
Islsor.) (Task to be performend) A (Initials) | Fe-ast (Mid Year) | Achievement)
9.
R.
3.
3. qUIRIA/ TR HlAtid UR TSHATAT 8- AR d SciTeA BlAT AT autet (900 QAET)

(List 4-5 important and noteworthy works done during the period)
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AUIRIA/ AeR Blctaeld AZRA i3l @ YUABI 1e21ieid Betel Bl

(Details of performance in important technical and administrative indicators during the year)

%)

)

o)

)

)

B)

sU)

St 3 Ut B3 QAR A, GBI AT SAU

AurRAvht et B F=T 2
(Number of works inspected?)

aureitet J®=n 2 (Number of inspections
done?)

gfcideel HlA@ld Ud dolel HlEt [idne
T@AE Sgea (Any special professional
skill/ competence acquired during the period
under report?)

Udbcd dAR B0, Udbcd IiHAASSUAU,
Adpcufet  a  dAelgwt  Ieltd  Iucteedt
(Accomplishment in project formulation,
execution, designs and research)

BIR QU HRUE Bletiaslt S-S SR dAGal
31g w1 ?(Whether there have been time over
runs in getting works completed )

gfcidest Bictaelid i S=EEelel Bid

QU RO A Delc AGd Bl
BHA FAA Jclel A TITBARY

(& fg=) (Increase in expenditure in
percentage over originally approved plans
and estimates due to extension given for
completion of works) (Workwise)

ffaemed fafga dda a sewdndst w@H got
ST, Sicl T cEFBAR.
(Savings achieved in expenditure in

percentage due to completion of works before
targeted date and with economy in expenses)

(Difficulties faced in not achieving certain targets)

BRITHAA! AleiauRIdl Td: A 3ME2AH dlcd A UfeivrR &1t
(Mention areas of required training which you feel necessary for higher efficiency)

ST AqeBIAEERAE (For near future in service period)

dieieplelel AaeplenattAEt (For long term service period)
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0. 3muu ufqdest 3ifieed swEicien  Siffsl-Aiwddl  wHA-Alwar At
BRIfeRIISTE AR Bl 3ME BRI ? :- BIA / =8t
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. ARl autzn &, 39 A 3Rk aifties A faaruust Hstta mitest-aess
AR Bt 3B B ? B / G, AR A TAA {Saticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
&t (Place) :- 3terep1-AT= A, 1d a USH

Signature, Name and Designation of officer
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Name & Designation of Employee: S —

Period of Reporting :

HET - 3 (Section — 3)
ufcrdest sttet-am {FEemE Hezest sEaa

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG BV I FAIHAGAHERY StgAetieht 3nuvt AZHAA B B ? SRACARA,
agRRIcEet® HIR anad.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

gfddea Bicatid UR TS AZEYY d SFE HHIHEHA U A MHAR arndd.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfaafta sttt/ wdadt Aid @iEn e JdeHia dsivia el Fedart e 3Rt
aedfReciiaeies st aa.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jettia siftes-aiEht wrEle@ar asiivammital stagtie 3R aidiRiuE QA JEAd EW
w1 ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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g, SUER/ HHAR Alelt BRIYA!, BRIGHA T TATFAD VAL A IV,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA it v A }

31) HrRIgga (Work completion ) (weightage 40 %)

gafdeticeat
uftdest | galicless | 3tk
3B. e 31ReB i carl TR
(Sr. No.) (Points) (Reporting | (Review | (Signature of
Officer) Officer) Review
Officer)
9. Sfexigar aea et =i gea
(Accomplishment of planned work)
R. Dotcell SBIHATI goit
(Quiality of Output)
3. Heteit et/ Afdeyut &
(Accomplishment of exceptional
work/unforeseen tasks performed)

IB=ibest Addia ttest-ai=et staRe Fg (Additional points for officers in engineering services)

8.

dacsl B a suiiegean fewrRiasiz
Rellel aa 3widid opuiacial B debal BROAT
A

(Organizational skills and capacity to
complete works in time, economically & of
desired quality)

BHAE A 3Melel At 3 dete=
AURATT AT FHEIAUE

(Evaluation of visits and inspections of
works)

a(3at [Setell SR BUATA [&at 3Mietet
Fetatgd (Resourcefulness observed in
accomplishment of assigned works)

Audeic=n  Ubcu R BRAAA
BIEHA/ TAd TTEAAL 221dl

(Ensuring economy/saving in project cost)

HREYIA! AT TCH TR IUiieat (Average

gradation on work completion)
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q) afras uiidne (Personal attributes) (weightage 30 %)

gafdeticeat
uftdest | galiciea | Stue-aARR
31.5. e 3tieBR Kl eard IRl
Sr. No. (Points) (Reporting | (Review (Signature of
Officer)
9. | BHAWEAA FEIBIEA
(Attitude to work)
. | @R Svita
(Sense of responsibility)
3. | AGNERY AU @ AfFAHA@
(Overall bearing and personality)
8. | Hakes Age
(Emotional Stability)
g, | g Dl
(Communication Skills)
& | Gt 8 3ult cnagRies #fetent evena wet
(Moral Courage and willingness to take
professional stand
©. | SgEI™
(Leadership qualities)
c. fada BraAARA B3 HITAR 1A

(Capacity to work in time limit)

3i¥=itest Jadia srttest-aidt sifaRea fgg (Additio

nal points for officers in engineering services)

Q.

qities AWMt AT dSIStEt a BRI
Jidt Ffgt HHA GgE A Y31 BAA
AR BxHel U 1AAl (Capacity to keep
abreast of the state of the art technology
and making use in day to day work)

90.

gfcdest semaeita faftee enaies Sgua

Ud bl FCAA AT AR

(Use of

professional skill & its use if acquired

during period under report)

Faferaes guiaitned W sew™
TR IVTieat

(Average gradation on Personal Attributes)
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®) rRIgEHal (Efficiency) (weightage 30 %)

3l.b.
Sr. No.

3
(Points)

glcdedt

3tieresrt
(Reporting

Officer)

gatdetiesat
3tereBR
(Review
Officer)

gafdeticeat
3itemr-izt
TR
(Signature of

Review
Officer)

Hdifta R, o e a uafed wriueed,
Ftgett dstste 3uft At stedtia
Z=11fetes qegel A SMat
(Knowledge of relevant Acts/ Rules/

procedures/ IT Skill and awareness of
local norms in the relevant area)

DiecayY CrRisEmE! g
(Strategic planning ability)

Tad: ool 9356 B BT IHAT

(Decision making ability)

3uBALMAAT
(Initiative)

3T HIATLN Haiel AUM-AT SAR AMHABIA
019Nt AT AT 1Al

(Ability to co-ordinate with other
government agencies in relation to
work)

BB BAAT-Alstl JI0 20 3o
S RCCRCICIRAC G

(Ability to motivate and develop
subordinates/ work in a team)

SB=iBEs Addict sttest-aid! st #@g (Addi

tional points for

officers in engineering services)

0.

Ffadate 3t a et aia e emst TR
BT Bmel HUT T

(Capacity to get the works executed as
per tender stipulations & specifications)

3uetee Arere A seas [aferton
HITAT QTAAT

(Capacity to make use of available
resources in an optimum manner)

BREETHA Al TCHE FIRR JUlicsat

(Average gradation on Work efficiency)
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§. JAatd HHA-AR AAE! @ AR 300 FaTATe HAR gznda (Afcepe tHIR A=A
Al TAEA! [E G wBIaid) (Offer your remarks on character and integrity, if remarks
are negative, then mention instances)

0. 3fiER/ BHAR At THEA HTAT (SR SR 900 20&E)

Overall Assessment of officer/ employee (Maximum 100 words)
TAL Fatta tttep-Ardt FerRiE, 3vhar 3utt Geion @, Afgan @ AvTHastiEEdE
gECIeplat Ata AATALT STl
(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)
C. umdAE (State of Health)
( 3 / atotet / atotet stigt ) (Very Good / Good / Not Good)
Q. yiid bgaitdt wrigaEa Rierel (Faid ®at 8)
Recommendations relating to domain assignment (At least 4)

9. Q.

3. 3.

9. | FRERY IUliHat 8 YT FHatt ‘@ | 3. WA

R. | 8 Thal ST STRA R & UgT &Hat “¥’ | gdA8.{ud

3. | & Topan =Ian ST W ¢ Ugl wall “A | gd.ua

Q. | ¢ pa @men siea “31+”’ | <A 90.00 A

90 ueada guuema (Overall Gradation) :-

f&=ties (Date) :-
1ot (Place) :- ufcdea atttest-Arht AL, =l a ugstH

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of ReViewing 1  --—-mmmmmemmmm e

T - 8 A (Section — 4 B) gatdetasat (Review)
gattdcitenat Sitdet-am 3wm (Remark of Reviewing officer)

9. 3w uftdea sitdes-aE, Aatta sites-aen SRyl BRI, JAfas JUdidne ARideE ot
3 AR AE N FEETE Dot HeataeRoneht JgHAd 3ugd H= ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2= (Yes) | a@ (No) |
R. TRHA AT, AUl d BRY AT
(In case of difference of opinion details and reasons for the same may be given)
3. 3UE-UR THERIA HETATA (ST SR 900 68 ) AFHe Aaidid 3itdest- Al aer=E, 3uiar 3uftt
eion el Afgen a AT THIaET gEienta Tiar AAQALA ATl
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q. 9 30 AN fUB-AR, AHAR AStell /| BRIGHA JiAIauHANA BT Stegitiep/ sl
3G Afell Sbetet HeAAUE [IERIA dord 3Met.
(Considered assessment of Group “A” officers in relation to the implementation of schemes/ programs
of Government by collector/ Divisional Commissioner)
‘ B (Yes) ‘ B (No) ‘ AL AE (Not Applicable) ‘
g,  giid LRIFAE! FrRigEEEd Reret (Fid &t 8)
Recommendations relating to domain assignment (At least 4)
9. R.
3. Q.
NP, | Joiwa gaast TR Foricsat
9. JAATEIRO IUiiehat ¥ YT B 3 3.Q WA
R. @ fepan cman st wq & Ualt Bt g 8.0 9. wid
3. g a1 =g Sz udq ¢ van wat a3’ §.0d 0. wia
8. ¢ vt et SiRd S ¢.0d 90.00 Gd
&  TBIA JUtiesat (Overall Gradation) :-
{ 9-90 = FARaA Ui v AQ. }
f&atiep (Date) :-
&1 (Place) :- getdetiera siftept-ardt I, stra a uaete

Signature, Name and Designation of Reviewing Officer

MU IBATAT! BiAitehd Ud AHAaT [HHBwE. JMufer stgarenet BrRIifhd ud Jsttd 3itesRl/ eran
el STehal UTBiaeA.
A . -
featies -
Jeiftra stiéepRY/ AT A i@ a Eaifepd zarmt TTHIV MBR Al A, YA d AR
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No]

A= fetol, AteAte=t uouE e, B : NTBIR-99¢/U.6.¢/aT, f&. 08.03.209¢ AR
“aRftre-3r”’
qaA-§

For Professor / Associate Professor / Assistant Professor / Lecturer those working with
colleges and universities other than medical and veterinary colleges and universities

A T TYdEH AIEE d e Ut 3T AgiaEE™ a
femiier Briza ueames /Az=eh ureus/ JERes A, MR AR=HRA

FACAA S AT Hletiadt - RIS w=id
(Appraisal report for the period from to )
T - 9 (Section — 1)

STRRATET ARAS HRIGEL Attaett (To be filled in by Establishment Section)

FfcdEs BRI ARADI JHEBI-AR gUt A
(Name of the officer reported upon)

ot (Cadre)

Ste {eatice
(Date of Birth)

ALA UG
(Present Post)

AL YRR fergercitan [&etice
(Date of appointment to present post)

geNIeE st/ wrEiE
(Administrative Department/ Office)

ufcrdea sifeesrt a gatdaiiea siftesrt i auelie
(Detail of Reporting and Reviewing Officers)

si@ (Name) ugstid (Designation) | wiettacdt (Period)

31) uladea sitteerRt
(Reporting Officer)

q) gAldetiea tEEsRt
(Reviewing Officer)

yfcidast sreslclict TS UM 3R SteuRRIctan aueliet
(Detail of leave and absence due to other reasons during period under report)

wictach (Period) &R (Type) (Remark) 2Rt

31) | 3IsU
(Leave)

q) | 3R ®RY (e &) F=A
&, [eaRaEnh Skgstdt/
WBRR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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. Uftidea HislA Hactell Uil dueiiet
(Detail of training undergone during period under report)

wictagh (Period) ot (Insti & b
3. aw (From) w2t (to) IR (Institute) A (Subject)
9.
2.
3.

90. JdlEA 3tiEEHl-a@ HezFHEE ABA awiRld lddes/ gatdaiena st #39E a fafgeicn
NI/ HeIHUS garetrl aueiict
(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Aid s
_— el (Period) ufcdest / gatdatesa a ygatA (Name and
7| uwgE (From) Teid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
Q.
99. PN auten f&. 39 A 3R At FEH faarus Haitta
mitdiep1-Aees AER deral et (Date of filling Assests and
Liability statement of previous year to concerned authority)
Gt (Date)  :-
f&@to (Place) - 3URRAMEAT/ HAIH0 JEBR Al i, UgTH d TA1RT8

Name, Designation and signature of Establishment/ processing
officer
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TaecteteriRut 3EAA (Self — Appraisal Report)

(cuia uferdeet @ yafdeitea Biga @ ifteer it srE=rd AfEd)

HIIT - R (Section —2)

(To be filled in by officer reported upon and reviewed)

9. HRY BIcAT USAHe B0l ATTA 3RATAT HIAT AisEAT fazo (o 208
(Brief description of tasks required to be performed while holding the post.)
R. aiities/ ufcdeaen wictattieeiRal wE! Llista 3uftn prifted
(Work plan and output during the year or period reported upon) :-
g (Deliverables) sreetet qdh B
3. 3Eee (Actual
IsISOr.) (Task to be performend) FHAAA (Initials) | Fear-ast (Mid Year) | Achievement)
9.
R.
3.
3. qUIRIA/ TR HlAtid UR TSHTAT 8- AR d SciTeA BlAT AT autet (900 QAETA)

(List 4-5 important and noteworthy works done during the period)

(Page..3/10)




8.

3N)

AR/ TSR AR dif3ieb d UUHAB o1 2Miebld betct BIA
(Details of performance in important technical and administrative indicators during the year)

p. | ctm
(Sr.No.) | Indicator

aiities 3fge
Annual Target

eA
Achievement

et dial Sidciclt ens=Et
(Number of lectures delivered)

Hdcic SYCIR e ABA

(Number of tutorials taken)

)

%)

IR dete uldteroneitdt Jwn 3ultt APl
dolcdl UageR faeneatdt 3= (Number of
interns supervised and post graduate students
guided)

AL 3 AR TSR uiies detct
Jdelerd owAfdl/ ettt FzAT (Number of
Research Papers / Papers Published in national
and international journals)

iere Ja@n (Skill Up-gradation)

* urd setet 3tfalaa Aaitves 3gar (Acquired
additional educational qualilfication)[]

* U el A / FAeHE (Any recognition/
reward earned for work)[]

St 3 gUl Bl 2t AR, BT e ST

(Difficuties faced in not achieving certain targets)
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§&. BRRQAI qGATAEGIAl Td: A 3B dled A TR 21
(Mention areas of required training which you feel necessary for higher efficiency)

TOTAR AaTepl@ierAe (For near future in service period)

SElepletist AaepletaierAe! (For long term service period)

9. 31 ufddes 3itdeprR) 3tAcc 3ifHeB-AlBAdAl BHRA-ATHAA diities
BRIASTE dAR bt 3N B ? :- BiA / SAlgl

(Have you prepared Annual Work Plan for officers/ employees for
whom you are reporting officer ? :- Yes / No)

¢. HFOA autzn @, 39 A’ 3 aitie Acidcl faavuus Hdifta
IfEIeh1-ATHS AR Bl 31 B ? B / @, AleR bt AU {eatics

(Whether Assets and Liability statement of previous year, submitted
to concerned authority? — Yes / No, Date of submission, if submitted)

fg=tiep (Date)
@t (Place) 3teepI-AT= AL, 1d a USeH
Signature, Name and Designation of officer
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Name & Designation of Employee:
Period of Reporting : S —

T - 3 (Section — 3)
uferdgat siftrept-=net fegtamn Aeen= sEae

Performance Appraisal Report Prepared by reporting officer

9. HWI - R ALY TG HAA 3elc FTHHAURY SEAEeht U AgHAA B B ? TAARRA,
agRudiaele sifhum enda.
(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

R. uftdest wenalia ur wETen AgEyY a eTiFE BAIHEHIA U A IHAR 2nad.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

3. ulaafda sifteerl/ wdadt ain =iwn s dgdia demita 3uue Feta 3ua 3e™
aedfRciiaeies = aa.
(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Q. Jafia stfdee-Aslt BrRleHAd aekivsddl 3aedes 3FA aPRUE QA AgHAd NEA
w1 ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. 3ierl/ HHER Al BrRIY, BrRIE a daiEes Juaiine JeaEaa Iprisat.
(Gradation on works completed, efficiency and personal attributes by officers/ employees)
{ 9-90 = FAA It I A, }

31) @rEggar (Work completion) (weightage 40 %)

gaideticoat
ufdea | gatdatest | siftesr-aidt
3.B. e et | 3t Rt
(Sr. No.) (Points) (Reporting | (Review (Signature of
Officer) Officer) Review
Officer)
9. | Exigar A Reteen =i geian
(Accomplishment of planned work)
R. | dalcen sAEl gsit (Quality of Output)
3. | dotel ScoiseEi/ Aty w@
(Accomplishment of exceptional work/
unforeseen tasks performed)
e | TGN TeATeD | AGTIed Teed / Stfrerrsne Ateepteat stcRed e
(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)
8. | fEeaieddal @eE, e g% dda
wletasiia gut Hetcel EAAGAT FeHATA
(Evaluation of completed syllabus in
stipulated period with lectures and practical)
BRI AT TCHIA TR Ioliesat
(Average gradation on work completion)
q) Aufeae guiEidte (Personal attributes) (weightage 30 %)
gaideticoat
gfdea | galdetea | stfdrest-nid
3.3%. 3 Rt | stEmR TR
Sr. No. (Points) (Reporting | (Review (Signature of
Officer) Officer) Review
Officer)
9. | BEAWEAA gD (Attitude to work)
. | @GR Sttt (Sense of responsibility)
3. ARMERY AA a AferdHE
(Overall bearing and personality)
Q. | smafews JAgeret (Emotional Stability)
g, | Jar Biere (Communication Skills)
& | Gtfcres 8 3l enagRie ofetent e et

(Moral Courage & willingness to take
professional stand

atgcaoqa (Leadership qualities)

faEld BEHARA HH BITARL 1A
(Capacity to work in time limit)
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e | AEACT e | HAETAD TNeAes | S HiczesRa Hatad e

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

Q. | fumneald Feqwem, wRaniawe #AwEeE,
Folerst BRI/ AW Bl ARigHia AwlELlA
(Students counseling, career guidance, guidance
in respect of research work/ special skills)

90, | 30eABHRN fewEld st @ usAE

TABHET STA B, TARY, ARRAI, J2TEAYY,
dfte @ welse g Tt wrRleR,
eitvres Az 3.

(Participation in co-curricular and extra-
curricular activities viz. programme related to
environment, literacy, tree plantation, moral
and social values study tours etc)

Qafrdes IPRIRTC M HeHE FR Ioticsat

(Average gradation on Personal Attributes)

®) @RI (Efficiency) (weightage 30 %)

; Aldciicet
3 sede=t g :*‘%fﬁxaﬁl—aiﬁi
1.35. e 3iftret 3iftrest e
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Revigw Officer)
9. | daltra e, fw=a a uated sriuesat,
Tz dtste 3ufvn Haittrd Qitdict ufetsn
gegall AEaa slat

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

. | DRI EiSEE! g
(Strategic planning ability)
3. | Zad: o ei3set st drvetel 21Hdt
(Decision making ability)
Q. | upAMEA
(Initiative)
Q. 3T ALl Haiel Av-AT SAR AABIA
ool JHGAL LA JTHAAT
(Ability to co-ordinate with other
government agencies in relation to work)
. BTAHTCHA bHAT-AAT Y0 20 3NV A=A

feaEtrdt 1t (Ability to motivate and
develop subordinates/ work in a team)

e | AEAT e | HAFTD TNees | S HieesRadl Hatad e

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

©.

3ucTeel A1elet Aglten stedd faferiot
BT QTHAT

(Capacity to make of available resources
in an optimum manner)

BRISTHAL AT TCHE TR I0licsat

(Average gradation on Work efficiency)
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§. JAdid dwHA-T= AAA @ AR =EEA U FaGase AHAR gEda (ufage 3tHu s

Al TAEA! [E G wIaid) (Offer your remarks on character and integrity, if remarks
are negative, then mention instances)

0. 3fiERY/ BHAR! Al THERIA FHTAUA (SR ST 900 AR )
Overall Assessment of officer/ employee (Maximum 100 words)

A Haiftra fb-aEl aeE, 3vfar 3t festion @aEdt, aAfgen @ AvtEasit=isEazn
GECIeplal Jidn AATAL AT,

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

C.  ugmdAE (State of Health)
( 3cpe / atotet / atotet stigt ) (Very Good / Good / Not Good)

Q. giid bRgatdt wrigaEa Rrerelt (Faid ®att 8)

Recommendations relating to domain assignment (At least 4)

9. 2.

3. 3.

9. | ARNERY IUlichat 8 U3 Hat ‘% 3.Q wia

R. | ¥ Tpan =an ST Wi & Ua w3l “q” 8d 8. WA
3. | & fopan =IUan STRA U= ¢ Ul wal 37 g d 0. Wid
8. | ¢ fopa =gt sRa 3+ ¢ d 90.00 A

90 ueada guuema (Overall Gradation) :-

f&=ties (Date) :-
@t (Place) :- Ufcidest 3tfiesl-A= ALY, d a USH

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of ReViewing 1  --—-mmmmmmmme e
HWET - 8 F (Section — 4 B)
gafdetiesat (Review)
gatfdeepat aiftept-am 3w (Remark of Reviewing officer)

9.  3muw ufdea itde-aE, Astia sitdewt-aen SRy, HrRigEd, dafEdas Jurtned arises ot
3 AR AN FEEAR Dt AgAtaeiRoneht JgHd 3ugd H ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2= (Yes) | @& (No) |
R. TRHA AICAA, AUl d BRY AT
(In case of difference of opinion details and reasons for the same may be given)
3. 3Ew-ar Thela AT (SR SIRA 900 M) AHe AaTHA DA TeRAE, 39har 3
o =, Afgen a APTH@THIEEa gl AT FAAALA MA@
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q.  goid FRIFAe! FrRigEEEd RieReR (Faid &l )
Recommendations relating to domain assignment (At least 4)
9. R.
3. 3.
3. | Juiesal ARt | SRR IOtica
9. JAAAEIRYL Ivlichat ¥ U1l B e 3.Q wia
2.  fepat =gt st udq & v B ‘g 8.0d 9. wida
3. & a1 =t S uRq ¢ uan wat a3 §.0d 0.8 wid
8. ¢ fpat =mian st “ar+’’ | <.0d 90.00 TA
&  Udedd gpunissat (Overall Gradation) -
{ 9-90 = FARaA Ui v AQ. }
f&=ties (Date) -
&1 (Place) - gettdetiere siftept-ardt I, sta a weet

Signature, Name and Designation of Reviewing Officer

MU IBATAT! BiAitehd Ud AHAaT [HHBwE. JMufer stgaretet BrRIifhd ud Jsttd 3itesRl/ eran
el STehal UTBiaeA.
A . -
featies -
Jaiftra s1trepRY/ wAAR Al @ a RaAifepd Tarmt THI0 3B RY Al &, UgalA a TR
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uRfdre-=

BrRIFAFEEFTE EAE RRIS &= feum (Ephemeral Roll)

Ephemeral Roll for the Year
auieal B fEum

Office of the
i BRI

Full Name (In Block Letters)
gul d (35 3HGRIA)

Post held
&IRY Bl UG
Date of joining the Office
UETAR 3! AR
Date | Brief remarks regarding Officer’s Work, character or | Reference to file Signature
festie | conduct deserving to be noted including or case, if any el
commendations, warnings, rewards or punishment sl e UeBRul
3ittept-a B, AR eat adus ariseR get, @,
afer e Bign Aiwg wtogg v Afdrd stdm=
9 R 3 Q

SR FHRIFEFANEA gt Faga R Kolet adia @R 3 dad Tun HRiFEuE 3B
TEIEIER U auiEiaR A RMd d SR AT Hel [Euuna 3NeR HRIFEHTA JEaretHe Ulima o0R
IR R = ufaepa -Tifiseaz=n siddeanar Fok sneaEar g wa feun aw &.

To be destroyed one year after the Appraisal Report for the period has been sent, if no
adverse remarks are given in the Appraisal Reports. If adverse remarks are given on the basis of the
Ephemeral roll, then the Ephemeral Roll shall be kept with the relevant Appraisal Report till

representation if any against the adverse remarks is decided.
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tienT-ard / FHA-AR BREIHITE JEA Gt / Jtdetenta det et B gl
uferdgat / getdcitepat AtfRIeht-2ret eI HHHs

QAR A
TATOE BT AA DY, S/ ST oo e e e
T e A BB oo, A RSB e,
1 BicTEfict BHRIFHTA garct Uidddid/ FAGAIDIA DI FE BRI ..cvovveeeereeeieeeeeeeeeenin.
featies
foepton fdze 3iftiasr- el 38, aiia @ uenH
gattdeniaet Sifeepr-ard] 7@, a q GaaTa

*3Ae ;- et Afgean Yot Blct@el 3R YA 3 fegdl AR sictasiian sgare fegrend .






AFUA - R (30)

st /PR ot
e foer festie: /| /R0

3t. 3ut=id TS d U ol BN CHUGEA | BRI THAOEA

®. | MB-ARAE@ | BRAR 3=t Slc=tlt FHHID

A% T8t A% Jgt
el U3 febar
el AR betett terepl- Al
I8!, [eatics a dos
HATFMOTR

gfcidest BRITATUS HHi® :

TS TRUBEB . ..o Jfeats /0 /RoRR TR
....................................................................... A et wrRifmEma Al afadeaRdt
RaAD oo AT MRS Btcl HFaR [Sepolt Hellct DR 3uBAd A Bld. et
gfcddesta FEUAYA HIHA Dl 3.

31 fastomR/ gfadast gfaadia gfaddla gfaadid ot MA

F. | sREEER 3tteepr-Aia HATATEN G el to1cetep (T T
@ @ a BRAL ecoul FRiFAmNa | Afcen FrRiFFTA

BRI EAAd | BRIHEHATA 3{Edreti=an

3Earetit T 3Edretia gfddestict

A A HRATE gt fepan
3gY TEEad Ate
BHIA)
U U fepat
el AR RIA Baten ifes- =iz
T8, [atis a dos
ud :

;). Jatta uftde=t sittree
R. Haittra ufadest 3tidimrt A iz 3ttt
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RIS JEAETR YHAeeboTAIe SRS aaae e

3uRea tites-aia JuRerdtuss
fenoma / BrEtEEr s
I TEBIT = ..ottt Gaiw: /| /R0
31.3. 3uta UeaH a U [Splt BAIRN [SHONESA | BRI AT
Jwl-TR A | BT RIEEIG et BH(D
e T8 Ao L
U U febat
st AT Dot 3ifdest-Tiht
A&, featiw a ds

HATAMATR
galdctichet R—UATIUS HHID :

{dendte aRuste &. J@ ) JROWDFIAR e
...................................................................... it q:leid-&cud-uucl SEATATAN golﬁcuqacueuc‘?l
B oo, Astt A detc bau fopml Fettel 3MEBRT 3uRAd AE A Bid. e
gAfdcierad SCUAUAT! HA Detet T3
3L fastoma / gafdetieat galdetild | galdelied doteell | gAtdattatd MR
F. | FRECHEAM | EFH-AR | HACAEN TR | BRFEIAURA &0 Riceied (Twed |G

@ a FRiFEANA | Sgaretd AB/ Algeten FrRiFRFTA

GABIGE 3EdAletial JZA1 HrRIFATA RS IGIE

(st 3EAE gatdciiepatett

HRA) T wrRlag gt feea
3O A Sie
HIAA)
U U febat
st AT A Dot 3ifdest-idht
I8!, atis a dos
Ud .

9. gafdciiesal StttsRt
R. At ufcrdest/ gatdatiesa sttt At Feistm ittesrt
3. Al HFAD Al R AR Al Al B[S Allgazad AGR







gFivia @vena AQ &,
3ifieRd 3Rtele UBHRY/ BHAR At ATitics HRIFHAT tEarctial Adgad B FEHATAD DA E.

ufdea it FguE Agn

3 | et / gfcdaat gtddest st gfaddia gfadld 0t giqdgid daict M
P. | BRACEE | 3fEes-ai i 3ifdEd Belcdl Reetes Afgete | wrEiAcTHATS
a@ da@a | gfedld T | SEigcEAn | SR 3Eare Heeld
FRATT | URU BRARAUS | o At | tEatetic JzA gatdctiasa
3BTt JZAT T 3feepr Aidee
o cte=t Ul
P a el
(9 (*R) 3) (8) (3) (&) (9) (©)
9.
Q.
fea.

uftdeat ifteRl it 2wEn $. 8 2 e AR sttERa et a ferensicela HrRigrHT sEaEid Js F9g
FHRA. T et st/ HaRa Aien SHE wletach Asdehen HrRiadiaEd JbE B. ¢ AR AL s3g HAA.

gfadgat sitteerR i
A1d, UGSl AR

AT BT A dt, At

gatideticoat SREERY Jistt e YT

AN JABRY/ HHAR Aiwn aifties BRIFEHANE At gAfdciidara HiH JEUATAD Hetct 3E.

gaftdetiera 3fawR FguE Agn iftera

3. | femwoma/ | gatdctea gatdetiesat gafdciald | galdelietd | gaidaield detet | QR
®. | s@lcrm | 3fiw-aid | ittt aEn Hetel w0 et | BrRIFEATA
@ GIGE 3= HrRiFFTA Azt 3l Haieltd
FHRIER gatdetieta 3EaER FRiFEAN | AT AfEBR
HRAAT TR =1 & 3Mgaretiat (FHeAtaa
FHRIFIATA Jd== HRle) Aidw
3MEATA JZ=AT o [cte=t Uil
. a fgatis
(9) € () (8) ) (&) (9) (©)
9.
R.
.

gaiéa‘lasa JMABR Aleh IBE B. 8 = WA i 3tdeRd et a feronsidotia sridmmuE sEaEiE JAw1
AHE B, qAT AdAi=wRA AAUBRY/BHAR At=n Fiha Bierasd Adeh=n GRaEEd JBE1 . ¢ AR AL TG
.

gatdciera e Atd
A, UgalA a Azt



