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Guidelines and NHorms Tor the preservation and enforcement of
he cicht to gendecr egualiiy of working wcmen which are laid down oy
Sunrome Courty in  ae W.P. CRL) No.666-70 of 1992.

j'he GUIDELINES and NORMS Prescribed herein are undes -

)
)

AV THG KIEGARD in the definition of huwman rights in Section 2{d} @
tne Pr cction of Human -Rigats Act, 1993.

TrI.TNG NOTE of  the fact that the prescent civil and penal 1 rs°in
Irndia do not adequately provide for specific protection of women
from sexual harassment in work places and that cnactment of such
legislation will take considerable time.

i s necessary and expedient for employers in worx places as well

s

as othier respcnsible persons OoOr institulions wto observe certain

suideiines to ensure the prevention of sexual harassment of women.

B ,aty of the Employer or othcr reasponsible persons in  work
places and other institutions 3

1 mhall e thie duty of the employer or other responsible persons 1in

other institutions to-prevent or duter the commission
procedures for the
harassment

vk placcy or
: of sexual harassment and to provide. the
~onolution, settlement or prosecution of acts ot sexual

by taking all steps requires. -
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sexual harassment includes such unwelcome sexually

For +this purpose,
y er by implication) as :

determined bghaviour (whether directl

e physical contact and advances:

L) a demand or request for sexual favours.,
c) @sexually coloured remarks, ’

g d) showing pornqgraphy;
.e) any other unwelcome physical verba

of sexual nature, ,

where, any of these5ar38 ig committed in circumstancos whare under
“the. victim of such conduct has a reasonable apprehension that in
relation to the victim's employment or work whether she is drawing
ary #ry, or honorarium or voluntary, whether in government, public or
g2\ 1vate enterprise such conduct can be humiliating and may can-
® +itute health and safety problem. It is discriminatory foxr instance
the woman has rcasonable grounds to believe that hef objection
disadvantage her in connection wi
ion or when it crea.=s a hostile v i 3
ces might be visited if tbhf = victim
vestion or raiscs any ebjectic-

1 or non-verbal conduct

vwhea

would
snciuding recruiting or promot
cuviromment . Adverse congequen
deoes not consent to the conduct in g

thieyedid - - : =k
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Preventive Steps - : .
- 211 employers or persons in change of work place whether in the

sblic or private sector should take appropriate steps to prevent
Without prejudice to the-generality of this

sexual harassment. .
Jigati 51 -ake the following steps :

(a) Express prohibition of sexual harassment as defined above
at the work place should be notified, published and
circulated in appropriate ways,
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Government and Public Sectol ;
and discipling should include

"~ sexual harassment ang
es in such ruiggfggainagr

Rules/Regulation of
relating to conduct
prohibiting
priate penalti

(5] e
bodices
gules/regulations
provide for appro

the offender-

jvate employers stepb should Dbe taken tQ
prohibitions in the Jtanding'prdery
Employment (standing ordersT> ACt,

(c) a8s regards PT
jnclude the aforesaid’
under the Industrial
1946. :

ropriate work cO

work, leisuré€-

re is no hosti
and no cinpployee

Lelicve that s

nditions should be provided in respect .
health and hygiene to furthexr ~ensure
le environment towards women“agjworkf
Goman: shonld have reas-nable
he 16 disadvantaged in connection

(d) £
of
that the
places
gruunds to
with hexr employment -

i criminal proceedings 2
der the Indian

~ere such cor.duct amounts to & specific offence un

penal  Code Ok under any other law:. the employer shall initiate
appropriate action in accordance with law by making a complaint with
s i .——4_,_——/

the appropriate authority-

In purLicular, it should ansul
victimized or digcriminrted agal
sexual harassment . rhe victims of sex
option to scek transfer of the perpetra

that victims, OT witnesses. are not
nst while dealing with complainto of
ual harassment should have .the

+or O their o\ transfer.

ment as definud by

isciplipary Action
,,..ould

condPCt-amounts'to miscondu

t services rules,,appropria _
d by the_employee in accordance with t

S.
Wwhere such
the rclevan

* jnitiate

e

ct 1in ewploy
te disciplinary actio..
hose rales.

'Mechanisms o , ;
ch conduct constitutes an cFfence under law O a
.smechanism

whether OF not s8u
f~ithe service rules, an appropriate complaint

d in the employer's organization for redress of the
de by the victim. Such complaint mechanism_should ensure

reatment of complaints.

G- Complaint

complaint ma
time bound t

s Committee = :
mechaniém, referred to 1R (6) abover should be
complaints Committee. 2

shere necessary. @
appport_,service. including the

Vi complaint

e complaint

. adeygualt to proved,'
ﬁpecial llor or other

e intenance Of confidentiality. °,
The complaints Committcc should?be*“eade ,
ShicTrrhial G : 15 membcr  shou d be women. O =3 o o preven
possibility of any undue pressure O influcnce from genior 1
“such complaints committee should'involve a third party. eithe
or other bodY who 18 familiar with the issue of sexual harassmeé

must make an annual repo:t"ﬁb th

3 of the Complaints 2 -ioa

d, by a woman and

Ccommittee

£ concerne ndjgptidﬁ‘take

The complaints
nt departmen

Governmne

Ly tham. -
charge will also :

including on the <

nt Department.‘

and‘ person in
thc‘aforcsaid guidelines
committee Lo the Governme

1The employers
compliance with
tth e ‘complaints
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B Workers Initiative :

A
.uployecs should be allowed to ralse issues of sexual harassment at
,orkers, meeting and in other appiopriate forum and it ahould be
Lrfirmatively discussed in Employer-smployee Meetings.

LiL Awarenegs i

areness of the rights of female employees in this regard should be
recated in particular by prominently notifying the gutlelines (and

"fppropriate legislation when enacted on the BubjectQ in & sultable

anner.

DioNEThlird Pdrty Harassment :

ere sgexual harassr :nt occurs as a result of an act or omlssion by
izd party or outsider the employer and person in charge will take
§11 sreps necessary and reasonable to assist the affected person in
~rins of support and preventive action. A i = e

.ﬂ,“ .‘-';'

. “The Central/state Government are raqueated to cor*Jdar adoptlng
itapbhle measures including legislation  ‘to ansure thatﬂ the
idelines lai. down by this order are 'al » obaerved by the

iployers in Private bector. s S = w

These guidellnes will not prejudice ‘any rights available under
the Protectioh of Human Rights Act,-1993. \,¢ﬂﬁh_@_

‘Accordinglyy ‘we direct that the above guidelinea ‘and norams
uld be strictly' observed in all work places for the preservation
d enforcement-of the right to gender equality of the working women.
ese directions would be binding and enforceable in law until
1table legislation is enacted to occupy the flele. '
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