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STRRATE AR HRIERIEL Atz (To be filled in by Establishment Section)

9.  Uides BRI ARG JHEBl- A= got &
(Name of the officer reported upon)

. Jdst (Cadre)

3. oA kaiw
(Date of Birth)

Y. WA Ug
(Present Post)

Q. AeARA UeR gt feetie
(Date of appointment to present post)

& ORI faetwt/ BEte
(Administrative Department/ Office)

o, gftdea 3ttdeeR @ gatdeieat 3itdemR 2tia dueliet (Detail of Reporting and Reviewing Officers)

sti@ (Name) ugetA (Designation) | @stetacht (Period)

31) ufadea sttt
(Reporting Officer)

q) gAldetiea EEsRt
(Reviewing Officer)

¢.  UliaEs SBreslict I M SR Steuiearaitan queliet (Detail of leave and absence due to other reasons
during period under report)

el (Period) u@mR (Type) (Remark) 21t

31) IS
(Leave)

q) R drU (fage &) s
&, faamRaEet Skesdt/
BRI (Other reasons
(specify) such as
absconding,  unauthorized
absence, etc.)

Q. ufcdgst Biesld Sdctean utdtetonan auehiat (Detail of training undergone during period under report)

3 pletaedt (Period) . _ _
5. | awE (From) i (to) IR (Institute) fas=1 (Subject)
9.
?.
3.

(Continued on Page No. 2)



L2
90. JdlEA 3tH-AR HFUAR AP awiwid ufddest/ gatdaiea stimRt FBua A fagete
JNTGEIRI/ FHTIHUE ATl auLiet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Al st@ a
3L, spletaedt (Period) ufedea / gatdaitesa ugstd (Name and
P. | uryget (From) w=id (to) (Reporting/ Review) Designation of Officer/
employee)
9.
2.

99. Hpla awi=n &, 39 AR 3RRA Aty AEF faarous ddtta
UIieeB1-Ahe AGR dedrl (gatiee (Date of filling Assests and
Liability statement of previous year to concerned authority)

fgatis (Date)  :-

&t (Place) - 3MRAMTEAT/ TR0 3MBRY Afd i, UgatH a AR

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



TdeEcateetzn sgatet (Self — Appraisal Report)

C I

HOT - @ (Section — 2)

(cuia uftdee a gatdeiiss et = sifteert Aistt TR Ffzedt)

(To be filled in by officer reported upon and reviewed)

9. ERY delcAl USHawe B0l URTA Rt BIAT AT [daz
(Brief description of tasks required to be performed while holding the post.) (8o 2is)
R. afties/ ufadeai=n wictattesRat wrl st 3uftn eriftteds
(Work plan and output during the year or period reported upon) :-
uc (Deliverables)

AP, N Y&l gl eiel Jeee
(S, PRAAIE DA Fmail (Initials) | #ea-as (Mid Year) | (Actual Achievement)
No.) (Task to be performend)

9.
2.
3.
3. dURIA/ TR BlaiHd UR WEH 8- AR d IcciTel bl AR avtel
(List 4-5 important and noteworthy works done during the period) (900 2TsgTd)
Q. Sl 3E YUl Bl AHE A, B Mctel ST

(Difficulties faced in not achieving certain targets)

(Continued on Page No. 4)




L4

Q. pRIAA AAURIAl WA NaLAH dled A udteto= &1 (Mention areas of required training
which you feel necessary for higher efficiency)

SOTAR AATBIAEERAE (For near future in service period)

dteeplellel AaeblanattiAe (For long term service period)

& 3w gfddes 3Rl A 3ifEEnl-Aiddd wHRA-AibAA At
BRGNS dAR Bt 3R B ? :- B/ @
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

. HEA quien &, 39 A 3R aiftie AH fdazoust Hatda mitest-2news
AR Bt 3B B ? B/ @l AR b MAAA [&etich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
a1t (Place) - 3tttrept-2rdt AZL, =@ a ugatH

Signature, Name and Designation of officer

(Continued on Page No. 5)



5.

Name & Designation :

Period of Reporting :

HET - 3 (Section — 3)
ufcrdeat sttet-am fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HET - R ALY FRE B 3Nelc IaHcAeRo sgacnelt v AzAA EE B ? AR,
agRRIcEt® HIR anad.

(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)

ufcdest wietafid uR WETe AgEyY d SetiFE BIAHGHIA 30U A HIR 2nadd.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfdfca it/ wdHmd wid @ien wEeEn dAsHia Feia 3ual e e e
agRudiaeles sfum anaa.

(Has the officer/ employee reported upon met with significant failures in respect of his work ? If
Yes, please furnish factual details)

Haitera 31ferept-Aiell HRIRIA AGTATBIAT @D TcteAT AR 13A AHA NE B> ?
(Do you agree with the skill up-gradation needs as identified by the officer ?)

SRRt/ HeaRt Attt BRI, FRIRTAA q AAFFD U e IO
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IPlicHA ST A@. }

3t) @rEgga (Work completion ) (42 0 % ) (weightage 40 %)

gftdea | gAtdaiemd gatidetiesat
31.35. 3 3Rt IR | sttt et
(Sr. No.) (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
9. TR stega fcten HRE geiat
(Accomplishment of planned work)
R. Bt BIAI it
(Quality of Output)
3. detett Scerseta/ At g w@
(Accomplishment of exceptional work/
unforeseen tasks performed)
BTRIYGIC 1 FCH TR IUiesat
(Average gradation on Work completion)

(Continued on Page No. 6)




. 6.

q) Jufeas guiaidte (Personal attributes) (2727 30 % ) (weightage 30 %)

31.5b.
Sr. No.

e
(Points)

gladea

3ttt R
(Reporting

Officer)

galdeticeat
3tieresrt
(Review
Officer)

gAldeticeat

3ifmt- it TRl

(Signature of
Review Officer)

BAEAA T DI
(Attitude to work)

SAEERIEL stota

(Sense of responsibility)

FAAAIERY AAYH A SAfFAFc
(Overall bearing and personality)

Hialeteb Adetel
(Emotional Stability)

Farwg Dl
(Communication Skills)

Gtfcres = 3nft enagRieEs 81fFen! guanan Ha

(Moral Courage and willingness to take
professional stand)

EGEDIN
(Leadership qualities)

faEta BIEAARA BH BITARL 1A
(Capacity to work in time limit)

acrer PRI A HeHH IR
J[UtiBa

(Average gradation on Personal Attributes)

®) oEEREAA (Efficiency) (#ie 30 % ) (weightage 30 %)

31.b.
Sr. No.

qe
(Points)

gfedea

Kieard
(Reporting

Officer)

gaAtdaticat
3tterepr
(Review
Officer)

gatidetiesat

3iftrepr-Jizht Faet

(Signature of
Review Officer)

Jaiterd BRI, o2 T galeid eriued,
Fulgett dxtsna sutt Hdatda qistcdicat z=nfers
Tegcl AEEA S

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of local
norms in the relevant area)

BRI st 1A
(Strategic planning ability)

T [0 93561 BIA BTN JIAA
(Decision making ability)

3ugALMA
(Initiative)

3T BTN Haiel AUM-AT SAR AMHABI
0120t AT ATEITATA JTHAT

(Ability to co-ordinate with other
government agencies in relation to work)

BBt baal-Alstt Y01 20 31T A=
faepaT=l oA

(Ability to motivate and develop
subordinates/ work in a team)

BRI Al TCHE JIRF IJ0licHat

(Average gradation on Work efficiency)

(Continued on Page No. 7




A

g, Jdfda sHE-TE ADE a AR=EEA 0 e U™ gda (afdma st e
A A 3SR 131G HRAAA)

(Offer your remarks on character and integrity, if remarks are negative, then mention instances)

§. 3R/ HATR Aid Tbadld AFTATE (SR SR 900 2AE)
Overall Assessment of officer/ employee (Maximum 100 words)

TiA Faiftia tfdrest-ardt seeRna, 3uian 3utt et @, Afgen a AT itaiaEam gt
el AAAL 3TA@L.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

©.  ygddE (State of Health)
( 3 / atotet / totet stgt ) (Very Good / Good / Not Good)

¢ gEie gttt sprigteEd Ribrel (Haid ®ait @)

Recommendations relating to domain assignment (At least 4)

9 2.

3 3.

3P, | JuliHA TAaR | TRERL I
9. | AR Iulichat 8 YN Hat ‘%’ | 3.9Wd
R. | 8 fopa =dian SiRa uig & Ul Hat ‘@’ | gas.RwEd
3. | & fopan e StRd uRg ¢ Ul bt “’ |gdw]wa
8. | ¢ i@ =men srd “31+”° | ¢d 90.00 WA

Q. T&&A st (Overall Gradation) :-

fg=tics (Date) :-
@1t (Place) - ufcaest ittrest-ardht JA, sta a ugstA

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 8)




. 8.

Name & Designation :

Period of Reviewing :
HIT - B (Section — 4 B)

gatdaitaat (Review)
gafdetiesat siftrept-ama simrr (Remark of Reviewing officer)

9. 3w gftdea stEes-a@, Fdta sittest-aen SRy, HrRigwd, daftas Judidned ariseE
HE1 3 AfA AN AR Detc Hefaerioneht FgHa 3ugd H 2
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer ?)

g (Yes) adt (No)

. YIEHAA AU, AURIA d BRI A
(In case of difference of opinion details and reasons for the same may be given)

3. 3Uw-I| THEd HEIAUE (SR SR 900 2063)
Overall Assessment of officer (Maximum 100 words)
THAEA Aaiterd 3ferest-Aredht sicteRnet, 3vttan suft ietion =, Azt a AvTEatziaEaa gistE
e AAQLA ATEl.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

Q. 9 3 Al ANfB-AR, AR AoE | BRIGA FAAIGTANANA HRAE [Slegiteeprl/
fas el 3tgad it detet FeAAUE AR SUd it

(Considered assessment of Group “A” officers in relation to the implementation of schemes/
programs of Government by collector/ Divisional Commissioner)

8 (Yes) aEt (No) AW aE (Not Applicable)

g, g RpERue srigEeEa Reret (@i Het ¥) Recommendations relating to domain
assignment (At least 4)

9.
3 3.
3%, | Iuiiceal TAAR | SRR guticha
9. | TR Ui 8 gl &t ‘B’ |3._wa
R. | ¥ [opa =Uen SIRA W § Ugl Hal “¥’ | g.o0d8.uId
3. | & [opa =Uien STRA W ¢ gl el “3r’ | godw.lwia
8. | ¢ fpa =man std “31+”” | ¢.0d 90.00 WA

§. Udeda guuesat (Overall Gradation) :-
{ 9-90 = FAA IUticH SN AQ. }

fe=ties (Date) -
&t (Place) - Yetfdettenet 3tftent-aht T, e a uestA
Signature, Name and Designation of Reviewing Officer
MUl IgATA BiAitehd Ud AHAeT [HBE. Jlufe 3Eacl sifksa ud JAsia iRt/ daar) diet
Sldal UGIcATA.
U3l . -
festicp -

Jdiftia 3iftepl/ AR Al o a Tatiferd Zari T ANBR Al 1, U d AR




““Ie-a (3REMBI) 3t ote-5°° Ahict DR AUBRY/ TAAR ARG BRIFAFIATE NEATA

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers / Employees

Cme




o= o=, HteAe wonHe faetot, BHAiD ; MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

‘‘uRRfdre-3t”’

qUA-R
“Ie-q (SREMBIA) 30PN -5 Al ARHB SMUBRY/ AR THO! BRI SEAA

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers / Employees

FCIAE SFaATCTA Hletasd - UREA wid

(Appraisal report for the period from to )

1 - 9 (Section —1)

SRS QRIS MR Az (To be filled in by Establishment Section)

9. Uiddget HATATN MADBRA 3ferest-Art /
HHA-TAR Ut A
(Name of the officer/ Employee
reported upon)

R. ol
(Cadre)

3. ol Gatis
(Date of Birth)

Q. ALA™ UG
(Present Post)

Q. AAA UetaR Sgerditan etie
(Date of appointment to present post)

& GBI [0/ HRie
(Administrative Department/ Office)

o.  gftdea ftmR! a gatdetima temsrRt Aia auelia (Detail of Reporting and Reviewing Officers)

UeadH GAGIGE

ot (Name) (Designation) | (Period)

31) Ufddea 3tewRt
(Reporting Officer)

q) gaAldciews stmER
(Reviewing Officer)

¢. ufddeat weia 35U 3t R sEuidiat duelie

(Detail of leave and absence due to other reasons during period under report)

GGG (Remark)
(Period) SEw (Type) e

31) IS
(Leave)

) R BHRA (faee &) A @,
fenmRaEeh HEstdt/ wr (Other
reasons  (specify) such  as
absconding, unauthorized absence,
etc.)

(Continued on Page No. 2)



Q. ufddest Biestd Sdcte=n utdtetonan qaueliat (Detail of training undergone during period under report)

3t let@elt (Period) . _ _

. | s (From) i (to) =0 (Institute) {aw= (Subject)
9.

2.

3.

90. HWPNA auizn &, 39 AR 3RRA At ATH faaRuus Jsitta
UMideB1-ABs AR Dol fGatice (Date of filling Assests and
Liability statement of previous year to concerned authority)

fgaties (Date) -
&@t (Place) - JTRRATE/ F3HR0 3MLBRY Aid oA, UGS a AR

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



.3
191 - R (Section - 2)

TdeEcateetzn sgatet (Self — Appraisal Report)
(Saia ufeidest @ gotdeiinet aiget ol SRUBRY/ HHAR! Aiott ¢RTAE Al

(To be filled in by officer/ employee reported upon and reviewed)

9. ERU HeicAl UGTaRHal B0t A RTA Stcicl BIAT MSFATA [daru. (8o 20
(Brief description of tasks required to be performed while holding the post.)

R, aiftis/ ufcdeeien ScattsRal e eice HEE 38 (3RITR)
(Allocated Tasks (if any) for the year or period reported upon) :-

3. qUsRA/ TR BHlatid UR TS 8- AR d Scciel BlHI AT auiet (900 &)
(List 4-5 important and noteworthy works done during the period)

Q. Sl I QUi gi35 et AEd, BN STetc 3EaAT

(Difficulties faced in not achieving certain targets)

Q. BRIAAI AGAUIBAA! T A MELAH dled A TR0 21
(Mention areas of required training which you feel necessary for higher efficiency)

§. FAPIA au=n & 39 A 3RRa aitie AHcn fhazuos st
THIEH1-2ATeHS AGR Dt 31 BRI 2 B / et AR et SR [&atics
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fe=ties (Date) -
&t (Place):- 3tfrept-ATt /pHAT-AT TAREY, 1 a UgsTH
Signature, Name and Designation of officer/ employee

(Continued on Page No. 4)



LA

Name & Designation :

Period of Reporting :

HOT - 3 (Section —3)

ufcrdeat sttet-am fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

9. MWl - R FALA AHE BUAA NACAT FTAIAFCLRY IMgarctieht 3uvl AgAA A B ? AATA,
agRRIcEt® HIR anad.

(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)

. ultided FEalia R uETiEn AZEYU d SETIBEI BARIGHIA 3t T JHIAR ead.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. uftaRa aifieRl/ wdadl Jid i@ HEERA deild ARl 3l el A A
agRudiaeles st enaa.

(Has the officer/ employee reported upon met with significant failures in respect of his work ?
If Yes, please furnish factual details)

Q. Haittrd 3ifep-Aict/ BAUA-AlA BRITHAA AGHUABIAl 3M@AH HcicAl TR A AZAT

3B ®d™ ? (Do you agree with the skill up-gradation needs as identified by the officer ?)

(Continued on Page No. 5)



5

g,  SUER/ HHAR Alelt BRIYA!, BRIGEHA T TATFAD VAL TS I,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FATRA LI ST AWM. }
31) @riygar (Work completion ) (weightage 40 %)

31.%p.
(Sr. No.)

e
(Points)

gfcaeat

3tieresrt
(Reporting

Officer)

gatdeticeat
3tieresrt
(Review
Officer)

gaAldeticeat
3tierept-idt AR
(Signature of
Review Officer)

9.

SETFAR A feteen BRI geiat

(Accomplishment of planned work)

Bl SBIHT Eoit
(Quality of Output)

deict SeersetEl/ dITeydt B

(Accomplishment of exceptional work/
unforeseen tasks performed)

BRI AT HCHI TR Ilieost

(Average gradation on Work completion)

q) uteass Rt (Personal attributes) (weigh

tage 30 %)

31.b.
Sr. No.

e
(Points)

gladaat

3ttt
(Reporting

Officer)

gAldeticoat
it
(Review
Officer)

gAldeticoat
3iftesr-aih FeR
(Signature of
Review Officer)

9.

BAEAA T Bl
(Attitude to work)

2.

SAEERIE! stola

(Sense of responsibility)

JAAHERY TAUE d S TFAAT
(Overall bearing and personality)

HidlcTeb Adetel
(Emotional Stability)

a1 Dl
(Communication Skills)

fIgtd PITAARA HIH BIOATL THA

(Capacity to work in time limit)

Faferaes gUiaidne w aew™
TR gQUtieb=t (Average gradation on

Personal Attributes)

®) EREaA (Efficiency) (weightage 30 %)

31.b.
Sr. No.

qe
(Points)

ufadeat

3tferesrt
(Reporting

Officer)

gatidctiesat
3tferesrt
(Review
Officer)

gatidetiesat
3tierept-idt FaeRt
(Signature of
Review Officer)

9.

Jaittrd BrRR, oA a galeid erlused,
Fugat dxsta ufvr Jditeq sttt Rafersd
Tegdl AEEA Slel

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

DRI S 1A
(Strategic planning ability)

Tad: {10l 8359 BIH BT AT
(Decision making ability)

IusAMNA
(Initiative)

3T BIATT Fsiel A0-AT SR ATADBII
501N AFHEE JTATER THAT

(Ability to co-ordinate with other
government agencies in relation to work)

BRIRTHAL AT TCHR TR IJoticsat

(Awverage gradation on Work efficiency)

(Continued on Page No. 6)




. 6.

g, A&l fieRt/ wHm-TEn J@d @ AREEE e FRRaE 3tEHuR guEd (dftme sthuE
SRR AT TAEA TG G HAAA)

(Offer your remarks on character and integrity) (if remarks are negative, then mention instances)

§. SUBRY/ HAAR Al THINA HLIAUA (SR STRA 900 AER)
Overall Assessment of officer/ employee (Maximum 100 words)

TS Faiftia iftrest-ardt actee, 3uitan 3utt Gerior @, AAfgen a ApnE@itiaEaa gisie

G AAQLA AL,

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and

Backward classes)

©.  godtAE (State of Health)

( 3R | Aiotet / diotet AAEt ) (Very Good / Good / Not Good)

AP, | e UAAR! | IRER Jquiceal
9. | AR JUlicha B UaT Hat ‘%’ | 3._wa
R. | ¥ pan =Ian St wig & Ua Al ‘@’ |gody.lwia
3. | & fopan =g St wRq ¢ Uan wat “31” | g.o0aw.Qwd
Q. | ¢ @ =men srd “31+ | ¢.0d 90.00 WA

¢. Ueda gpuiesat (Overall Gradation) :-

fg=ties (Date) :-
@ (Place) :-

gfdest 3tfeept-A= AR, S a uglH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 7)




Name & Designation :

Period of Reviewing :

o1 - 8 (Section—-4)

gatidetiesat (Review)
gafdetiepat siftrept-ama slmrr (Remark of Reviewing officer)

9. 3w gfddea sittem-a@, A&a sifteRt/ wHa-a=n sRigddl, SRz, dafias uaitne
s et 3 Al HEiRN FgRAE Deten FeataRmelt AgAa 3ugd B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer/ employee ?)
8= (Yes) aEt (No)
. YEHA AU, AU d BRI At
(In case of difference of opinion details and reasons for the same may be given)
3. ER/ FAG-aE vHEdd HATAWS (SRGd SRd 900 ew&) Overall Assessment of
officer/employee (Maximum 100 words)
A A A 3ifEemRl ) waar-ar aezene, 3viar 3uftt festion @, Afget a ArrHTHiEE =t
geieplat Atan JA@L 3@, (Include Strengths and lesser strenths and his attitude towards disabled
persons, women and Backward classes)
NP. | DA UaaRl | SRR gUtichat
9. | SR IUlicha ¥ UT FHat ‘@ | 3.Rwdd
R. | ¥ [oha el STRA R § Ul Hal “¥’ | g.oaglwla
3. | & fopa gt Sid uRg ¢ Ugn wat “’ | g.odaL.udd
Q. | ¢ e =misn st “3+”’ | c.0d 90.00 WA
Q. Udeda Juiesat (Overall Gradation) -
{ 9-90 T FAATEA LI IV AW. }
fg=ties (Date) -
@1t (Place):- gafdettee siftet-ah &, sta a weee
Signature, Name and Designation of Reviewing Officer
olufer At swrifsd ua AAs A, Mufer stEaend sRiftea ua Jatta iftest/ saart de
glebat UleiaeA.
WA B. -
fE=ties -
Jdiftia 3iftepl/ AR Al @ a Tatiferd Zari T ANBR Al 1, YgH d AR




=Bt Addia sittest-Aiswda (sre-31 3 F (FEaB)

(For Officers of Engineering services cadres, Group-A and Group-B (Gazetted)

s




oHe fotul, AreAe uQua faetiol, Baich : HTBIR-99¢/U.6.¢ /A, . 08.03.209¢ Aaa

““uRfdre-3sr”’

qat-3

StdrEiBest Addiar sitteer-Aisiian (sre-3t suftt & (Fswuba) (For Officers of Engineering services
cadres, Group-A and Group-B (Gazetted)
HCIHA IS A HlcTaed - ARG oid

(Appraisal report for the period from to )

HOT - 9 (Section — 1)

SRS QRIS MR Az (To be filled in by Establishment Section)

9. Uiddea HEEI ARADBIA STEEBl- A ot &
(Name of the officer reported upon)

R, Hdol
(Cadre)

3. oA i
(Date of Birth)

Y. VA U
(Present Post)

8. JeAA USTaR et etie
(Date of appointment to present post)

& UQADIA 01/ BRI
(Administrative Department/ Office)

o.  gftdes sttER! a gatdetima sttmsrRt i quelia (Detail of Reporting and Reviewing Officers)

st (Name) Teeltd (Designation) swlctacht (Period)

31) gfcdea itdeeRt
(Reporting Officer)

q) galdetiena EmRt
(Reviewing Officer)

¢. Ulidas SBlalict 351 300 3R teuR=tdian aueiict (Detail of leave and absence due to other reasons
during period under report)

GAGIGEEL

(Period) @R (Type) (Remark) 2Rt

31) Tl
(Leave)

q) 3R BRU (fage &) A @,
emRaEel  SRgedt/ ®mR
(Other reasons (specify) such
as absconding, unauthorized
absence, etc.)

(Continued on Page No. 2)



2.

Q. ufddest wiesd Sdcte=n uttetonan auehia (Detail of training undergone during period under report)
3t sletiaedt (Period) : . Rrwzt (Subject)
%. | URgA (From) Teid (to) a0 (Institute)
9.
R.
3.

90. Hafta stdEE-a@ Hermdma=n ALl aviwid gfides/ gatdetsa fiert FguE a Wigeten
MU/ FHeIAWSA 3@aeal auelie (Detail of Confidential/ Assessment Report not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous assessment year)

swretaeh (Period) gfcdes / gqﬁcucbcl SHEBRY/ ot E[Ia. E[IE[EI
3. - o (t (Reporting/ Review) ueeltA (Name and Designation
et (From) (to) P g of Officer/ employee)
9.
2.

99. R aui=n &, 39 AR 3R At AeHA faarues Hddfta mittest-ames AR doarn kais

(Date of filling Assests and Liability statement of previous year to concerned authority)
Gt (Date) -
S@t (Place) - 3TRRATE/ FHR01 3MEBRY Aid &, UGSl a AT

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)




TdeEcatetetze sgatet (Self — Appraisal Report)

3.

HIIT - R (Section — 2)

(cuia uftdee a gatdeiiss gt = sifteert Aistt TR Ffzedt)

(To be filled in by officer reported upon and reviewed)

9. ERU dbelcAl UGTanal B0l MU RTd eIl BIAT BT [darm
(Brief description of tasks required to be performed while holding the post.) (8o &)

R. aiities/ ufcdeaen wictattieeRal wE! Tliste 3uftn rifdted

(Work plan and output during the year or period reported upon) :-

g (Deliverables)

3. FHRETL BH FHAAL FeA-qu UcIgl QU el JEC
(Sr. No.) (Task to be performend) (Initials) (Mid Year) (Actual Achievement)
9.
Q.
3.

3. qUeRMA/ TSR HBA@EA TR TSl 8-§ ABARA d IcoiFelld A At avet (List 4-5
important and noteworthy works done during the period) (900 QTsgTd)

(Continued on Page No. 4)




AYIRNA/ HeR Blctaeld AZRA dif>leb a YUAB F1221iehd Betel Bl

L4

(Details of performance in important technical and administrative indicators during the year)

%)

)

o)

=)

a)

()

St 3 gUl Bl et AR, BT e ST

At BcAT BIHD ASAT ?
(Number of

AURAOT T 2
(Number of inspections done ?)

gfcideel HlA@isld U bolel HlEt [aidne
AR Ao

(Any special professional skill/ competence
acquired during the period under report ? )

Udhcd dAR  @RW, Udbcd  IiAESaU,
Adpcufet  a  dAelgwt  Ieltd  Iucteedt
(Accomplishment in project formulation,
execution, designs and research)

BIR QU HRUATE Bletiaslt SF-tUET SR dGal
3ME B ?

(Whether there have been time over runs in
getting works completed )

uftdest wleadia @fen FEismEseia @
QU RO Ae Delcl AGd Bl

BIATT Hd ST A SEDBATN

(@A o)

(Increase in expenditure in percentage over
originally approved plans and estimates due

to extension given for completion of works)
(Workwise)

Ffaemed fafga dda a sedadat w@H got
ST, SeleAT TAAL TEBAT.
(Savings achieved in expenditure in

percentage due to completion of works before
targeted date and with economy in expenses)

(Difficuties faced in not achieving certain targets)

BHRTAAN AGATNBAAT Tad: A IM@LAD aled A Udteo= 215t (Mention areas of required training
which you feel necessary for higher efficiency)

ST AABIAE@ERAE (For near future in service period)

dteeplellsl AablanattAe (For long term service period)

(Continued on Page No. 5)



9. 3muu gfqdest 3MHBRl Aol HB-Aiwd]/ BAA-Albadl  aitled
BRITRISTE dAR Bt 30 B ? :- B / ATE

(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. i auten B, 39 A 3R aifties Atcea faavomst Haitta aittest-2ews
AR Bt 3B B ? B / G, AR A TAA {Seticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

gt (Date) -
& (Place) :- 3ttdep1-ATd G, =t a UgatiH

Signature, Name and Designation of officer

(Continued on Page No. 6)



. 6.

Name & Designation :

Period of Reporting :

HIOT - 3 (Section — 3)
ufcrdeat sttet-am fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HET - R ALY G HRUA 3Melc AR 3gaenelt 3w AzAA B B> ? FAARRA,
agRudiaeles sifium enda.

(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)

ufcdest wietafid R wETe AgEyY d ETIFE BIARHGHIA 3T AT JHIAR enad.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfdfea it/ wdTd Aid @ien s AgHid dsia sl el stet 3Rte
TgRudiaeles sfium enaa.

(Has the officer/ employee reported upon met with significant failures in respect of his work ? If
Yes, please furnish factual details)

Haitera 31ferent-Aiell HRIRIAA AGIATATBINAT @D TcteAT AT I5H AHAA B B ?
(Do you agree with the skill up-gradation needs as identified by the officer ?)

FRBRY/ HHAR A HRYAL, BRI q AAEAD JUARTE AT IV,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FAAEA LI I AW. }

31) HrRigga (Work completion ) (weightage 40 %)

gfdest | gaAtdaiena gatdeticeat

3.B. 5 ABR et | sifdes-aAie et
(Sr. No.) (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
JEigAR A eten BRI geiat
(Accomplishment of planned work)
Bolcl BIATEI sl
(Quiality of Output)
deiclt Sectetal/ ATy HH

(Accomplishment of exceptional
work/unforeseen tasks performed)

(Continued on Page No. 7)




e

Sttt Addie 3ittest-aiE staRad #g (Additional points for officers in engineering services)

8.

Ageal digca a 3niegtel  fpwRIAtz
Rellel a3a 3R Juiaciat A dedal BT
TAA

(Organizational skills and capacity to
complete works in time, economically & of
desired quality)

BHAGT oI 3Melcal St 3l dete=n
AURHA AT FHEIHAUA

(Evaluation of visits and inspections of
works)

a13al (Setell bl BRUATA el 3Meiet
et (Resourcefulness observed in
accomplishment of assigned works)

AUt Ubed  BEARN  (bAAA
BHEHAT/ TAd ATEAAL 23Tl
(Ensuring economy/saving in project cost)

HEYI AT TCHI TR ITewat (Average

gradation on work completion)

q) Jufeas JuAtdteA (Personal attributes) (weightage 30 %)

icdaat gatdeticat gatidetiesat
3B e 3iférerit 3ftrt | 3tfdesr-id e
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
9. BIHAAEAA FENDIE
(Attitude to work)
. | SEEERI S|
(Sense of responsibility)
3. | ARMERY AU A AfcrdA@
(Overall bearing and personality)
Q. | Hakes Age
(Emotional Stability)
g, | A Dl
(Communication Skills)
& | ctfcies & 3T @RI e BT et
(Moral Courage and willingness to take
professional stand
©. | SgE™
(Leadership qualities)
c. fagtd BITAARA HH BIOATL THA

(Capacity to work in time limit)

=it Addier sitdest- e sifaRad a8 (Addit

ional points for officers in engineering services)

Q.

dif>1es et 3EATd dslele d BRI
Jidt Ffgll HHA GgE A Y31 BAA
AR BxFHel U 1AAl (Capacity to keep
abreast of the state of the art technology
and making use in day to day work)

9o0.

ufcdest pletasta fafere emaaiies age
U Bl SReIA &t aR (Use of
professional skill & its use if acquired
during period under report)

QAlFD JriaiRe M aeHr
TN IR

(Awverage gradation on Personal Attributes)

(Continued on Page No. 8)




®) rRigEal (Efficiency) (weightage 30 %)

3l.5b.
Sr. No.

e
(Points)

ufddeat

it
(Reporting

Officer)

gatdetiesat
3ttt
(Review
Officer)

gatdetiesat
3terept-nidt Fae
(Signature of
Review Officer)

9.

Jdtta prRR, o e a uatetd wrlueady,
Al dztstE it JAdtda it
Z=11fetes qegelt AEEad St
(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

DIV et 1A
(Strategic planning ability)

Td: o0t 9356 Bl BT 2Tl
(Decision making ability)

3uBALMAA
(Initiative)

3ue BT Halel Av-AT SAR B
oIt AHGA ATEITATL THAT

(Ability to co-ordinate with other
government agencies in relation to
work)

BB BHAT-AfsAT Y30 20 3701
i [epaat stat

(Ability to motivate and develop
subordinates/ work in a team)

SidRIBER! Addtet sttdept-aimet stfakad Fgg (Additional points f

or officers in engineering services)

0.

frtaediet 3t @ et aua et Far
BIH B:el LU JTHAAT

(Capacity to get the works executed as
per tender stipulations & specifications)

3ueteE Aele AR SeadA A=t
BT QTHAT

(Capacity to make use of available
resources in an optimum manner)

BRERTHA Al TCHE FIRF JOlicsat

(Average gradation on Work efficiency)

§. Jald pAT-A=A AACE) a ARAEEA 3MUA TSI U= eA1ad.

(aftiea MHI A Ad AL 3FTERV G BRI )

(Offer your remarks on character and integrity) (if remarks are negative, then mention instances)

9. 3MEBRY/ HHAR! Ald THINA HIHATA (SR STRA 900 20E3)
Overall Assessment of officer/ employee (Maximum 100 words)
TR Faiftra siftrept-arht acteRre, 3viar suft feeion @, Afgan a AL IEaD gt

et AF@LA 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

(Continued on Page No. 9)




¢. ugGdAE (State of Health)
(3R / @iota / Attt stigt) (Very Good / Good / Not Good)

Q. Y@ Figadidt wrignama Rwrelt (walla @t ) Recommendations relating to domain
assignment (At least 4)

9 Q.
3 3.
3P. | Ul JAaRl | IR gutichat
9. | IR [uichat Y UgT HF ‘@’ | 3.Rwdd
R. | ¥ [pa =uel STRA W & Ugll Hal ‘¥’ | g.od8.uEd
3. | & fopan et StRA Wi ¢ Ugn wHl “3’ | godw.lwla
8. | ¢ Tpa @man std “31+” | ¢.od 90.00 wia

90 Eeada Juiesat (Overall Gradation) :-

fgaties (Date)

S (Place) glcdea 3tidept-ardt AZL, S a ugatH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 10)




.10 ..

Name & Designation :

Period of Reviewing :

HOT - 8 (Section — 4)

gafdetiesat (Review)
gAldctieat Sitdest-am= AtHuR (Remark of Reviewing officer)

9. 3mum ufddest sttesl-a@, Adfta iftes-a@n srigdal, Rz, datras Juatned arisaE
HT 3 ALl LR ARG Betel HeAtcteRonel AzAA 3Ed B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer ?)

| X1 (Yes) [ @@ (No) |

R.  TBHAA THAA, AU d BRI &
(In case of difference of opinion details and reasons for the same may be given)

3. SUwH-U| ThERd ATHUE (SR STRA 900 067 )
Overall Assessment of officer (Maximum 100 words)
AMHAE A&t 3tferest-ardt sereRiE, 3vitan sutt ketion =erdt, aAlgen a AvTHatziaEam st
i AAAL 3ATal.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

Q. 9 3 AN AfHB-TAR, AMHA A6/ BRIBA iFAAS@ANA BRI SiegiteeprRl/
fas el 3ngad i detet FEAAUE [AERIA HUd 3.
(Considered assessment of Group “A” officers in relation to the implementation of schemes/
programs of Government by collector/ Divisional Commissioner)

‘ 8 (Yes) ‘ aiEt (No) ‘ awLaEr (Not Applicable) ‘

g, géid RpERue srigEeea Rerel (@Hia ®at ¥) Recommendations relating to domain
assignment (At least 4)

9 2.
3 3.
3P, | i TAAR | IR Jputiceat
9. | FEMERY IUricha Y UM At ‘%’ | 3.Wd
R. | ¥ pan =Ian St wig & Ua Al ‘@’ | godylwia
3. | & fopan =g St wRq ¢ Uan wat “a’ | godwlwia
8. | ¢ oo =g sRa “3t+ | c.od 90.00 wid

§. e auesat (Overall Gradation) :-
{ 9-90 A ARt IYuIieHat 2T A }

fe=ties (Date) -
&t (Place) - atfdcitepet 31fdebt-a=h FA, s a Testd
Signature, Name and Designation of Reviewing Officer
onufer 3EaT BRIilhd Ud A1 [HowE. Jufer stgaretet srRiifhd ud Jsttia 3iftesRl/ eaRar At
Sldal UBlaeA.
A &. -
fEatics -

Jaiftra s1drepRY/ dAAR Al ot a RaAifepd Tamt TTH0 3B RY Al &, UgaldH a FARTR




For Professor / Associate Professor / Assistant Professor / Lecturer
feendicr HrRiRa menus /el ueames/ JEREE Wens,/ SIS ARBRAO

Cwe




o= o=, HteAe UoUHe fasot, BAiD : MUBIR-99¢/U.5.¢ /a3, . 08.03.209¢ A==

“aRfre-ar”
-

For Professor / Associate Professor / Assistant Professor / Lecturer those working with colleges
and universities other than medical and veterinary colleges and universities

P  udesta AR a dendic wEgE 3 AgiaEE™ a
fEndicT BrRRA menes /A=l TS/ JEEe e, s AAGRA

FCIAE SFaATCTA Hletasd - UREA wid

(Appraisal report for the period from to )

HOT - 9 (Section — 1)

SRRATET QRS IRTEARR Ffged (To be filled in by Establishment Section)

9. Uiddes a1 DI STiEEBl- A Yot &
(Name of the officer reported upon)

R Hdol
(Cadre)

3. oA i
(Date of Birth)

Y. VAR U
(Present Post)

Q. JeAA USTaR Sgaritan etie
(Date of appointment to present post)

& UQNADIA 01/ BRI
(Administrative Department/ Office)

©.  ufdea JEHR! a gatdaiical HEmR! At auelict
(Detail of Reporting and Reviewing Officers)

@ TGaTH pletaelt
(Name) (Designation) (Period)

31) ufddes sttt
(Reporting Officer)

q) gAldclia DR
(Reviewing Officer)

¢. Ufidas Baia 351 300 3R SEuRrdia auelict
(Detail of leave and absence due to other reasons during period under report)

platacht UbR e
(Period) (Type) (Remark)

31) IS
(Leave)

) 3R BRU (TR BA) A 6,
emRaEneh  SRgsdt/ ®mR
(Other reasons (specify) such
as absconding, unauthorized
absence, etc.)

(Continued on Page No. 2)



Q. ufddea wiesa Sactcan utdiztonan ausiiet
(Detail of training undergone during period under report)

3t wletasdt (Period) _ _ Rt (Subject)
. | uwga (From) uefd (to) A=AT (Institute)

9.

Q.

3.

90. i@ 3tfEp-uE FrFUARn ALA awwld ufddes/ gadatma 3tiER! FguE @ falgeten
T/ HEIHUE Sgatetal aueliet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3feBRY/ BHAR Al =l a
_ ebletaell (Period) yfcdea / gatdaienat RCoie
| wgE (From) o=id (to) (Reporting/ Review) (Name and Designation of
Officer/ employee)
9.
R.
99. HWPNA aui=n & 39 #AE 3R aftia A ezt Hdfta
Uitdeh1-2Aehs AR deltal fGatice (Date of filling Assests and
Liability statement of previous year to concerned authority)
et (Date) -
& (Place) - 3URRAMEAT/ HATB0 JHEBRT Al i, UgaTH d A1

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



9.

2.

TdeEatsetzn sgate (Self — Appraisal Report)

HIIT - R (Section — 2)

(cuia uftdee a gatdciisa Siga = iRt st s ki)

(To be filled in by officer reported upon and reviewed)

&[RY et Ugahel 0l AR STAATT BT ASEAT a0l (o 206E)
(Brief description of tasks required to be performed while holding the post.)

aifties/ ufcde=t=n wietattesiar ot st 3t orifed
(Work plan and output during the year or period reported upon) :-

g (Deliverables)

3L.%.
(Sr.
No.)

BHAAAA BIHA
(Task to be performend)

JHarcl
(Initials)

He-au
(Mid Year)

UcI31 QU detet JEe

(Actual Achievement)

3.

AUBRIA/ TR BT UR TESHeAT 8-S AZ d IceiTellA Bl AR aulet (900 ARTA)
(List 4-5 important and noteworthy works done during the period)

(Continued on Page No. 4)




4

Q.  qUIRIA/ AR ABAAL dil(es d LNADA FTdetichid datct B
(Details of performance in important technical and administrative indicators during the year)
30)

3p. | Fcetsw aifties 3t e
(Sr.No.) | Indicator Annual Target Achievement

9. | fEneaimdtan daciel ==
(Number of lectures delivered)

R. | Bl SYCIR I A3

(Number of tutorials taken)

q)  IIRJ| Dot gfdieronefladt FAzn suft Awigets
Delcl TeR {deneate iz
(Number of interns supervised and post
graduate students guided)

®) A 3 MR TidAaR uiies detc
Tt ciFidt/ ettt A=
(Number of Research Papers / Papers Published
in national and international journals)

8) ateea 3aman (Skill Up-gradation)
* Uit shetett tfalaa eifves 3Earn

(Acquired additional educational
qualilfication)[]

o T it ATl | T
(Any recognition / reward earned for
work)[]

Q. St 3EC YUl Bl A AR, GBI MSHel ST

(Difficuties faced in not achieving certain targets)

§&. BRRAI qGATAEGIAl Td:A 3MaLRAH dlcd A UL 15t
(Mention areas of required training which you feel necessary for higher efficiency)

SOTAR AATBIAE@ERAE (For near future in service period)

Steeloltel AaeplaaterAdt (For long term service period)

©. 3mun gfddest 3MHBR 3HcicA 3MBI-Albdl/ BAA-AlbAar atle
BRI AR Bt 3G B ? :- B / @

(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. FRic autzn . 39 A 3R aifties AetFc faazomst Hatta arttest-2news
TTER Bt 31 B ? A / @Y, AR DA TAA [Eetich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

fGaties (Date) :-
@ (Place) :- 3tteeI-ATN AL, 1d d ugstH
Signature, Name and Designation of officer

(Continued on Page No. 5)




5.

Name & Designation :

Period of Reporting :

T - 3 (Section —3)

ufcrdeat sttet-amt et ez sEaa

Performance Appraisal Report Prepared by reporting officer

9. MWl - R FALA AHE BAA AT FTAIAFCLRY 3tgarctielt 3uvl AgAA A B ? AAA,
agRRIcEt® HIR anad.
(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)
R.

ufcdest wietalid uR wETe Ag@yY d SeTiFE BIARIGHIA 3T e HIAR 2nad.
(Offer your remarks on important and noteworthy works mentioned in sef-assessment report)

3. uftaRa afieRl/ wdadl Jid i@ HEER deild ARl 3l el A 3A™H
agRudiaeles st anaa.

(Has the officer/ employee reported upon met with significant failures in respect of his work ?
If Yes, please furnish factual details)

Q. At 3iftept-Alelt BrRITHAT BBl 3MaeAH AT TR Q15T AgHA G B ?

(Do you agree with the skill up-gradation needs as identified by the officer ?)

(Continued on Page No.6)



6

Q. DR/ HHAR At HRIYGA, BRI a FAED JUATTE A iDL
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA JUticHat Ivend A, }
31) @rEggar (Work completion) (weightage 40 %)

ufdest | gatdetieat gaAldeticeat
3B. e e | 3t | 3ifdes-id e
(Sr. No.) (Points) (Reporting | (Review (Signature of
Officer) Officer) Review Officer)
9. | Exigar A Reteen =i geian
(Accomplishment of planned work)
R. | dalcen sl gsit (Quality of Output)
3. | olelt ScoizEi/ Adne g w@
(Accomplishment of exceptional work/
unforeseen tasks performed)
TEAUS | TZ0T WU | HGTEH TEATUD | SRR TebRAl SR Ha

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

8.

feEnaiedar e, uEid g3ha [Ed
wletasiia gut Hetcel EAAGAT FeHATA

(Evaluation of completed syllabus
stipulated period with lectures and practical)

in

BRI AT HCH TR Ilicsst

(Average gradation on work completion)

q) Yt JuAtdte (Personal attributes) (weightage 30 %)
gded | gatdetieat gatidetiesat
3B e et | 3ifteedt | it et
Sr. No. (Points) (Reporting | (Review (Signature of
Officer) Officer) Review Officer)
9. | BEHAWEAA gD (Attitude to work)
. | @GR Sttt (Sense of responsibility)
3. | ARMERY advs a @fedsc (Overall bearing
and personality)
Q. HTateted Agetet (Emotional Stability)
Jarg @it (Communication Skills)
& | Gtfces 8 3ult cnagRies #feent e wet
(Moral Courage & willingness to take
professional stand
9. | sigcaaqe (Leadership qualities)
c. faEta PIEAARA HH BOATL THA
(Capacity to work in time limit)
B | FFABN WEUES [ HGTD e | SIS Atceprat st Hg

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

Q. | TEnefa Feude™, wR3wwE FwEeE,
T bR/ [y Bleled ArRigHld Awigela
(Students counseling, career guidance, guidance
in respect of research work/ special skills)

90. | 3uAEHARN GOEWA M R uFBAAA

TABHET STA B, TARY, ARRAI, J2IEAU,
At @ welses A Tt wrRleH,
eitvres Az 3.

(Participation in co-curricular and extra-
curricular activities viz. programme related to
environment, literacy, tree plantation, moral
and social values study tours etc)

QATFD IR A HEHR TR IVticat

(Average gradation on Personal Attributes)

(Continued on Page No.7)




®) rRigEal (Efficiency) (weightage 30 %)

3l.5b.
Sr. No.

qe
(Points)

ufcrdest

3titeprt
(Reporting

Officer)

gatdetiesat
iRt
(Review
Officer)

gatfdetiesat
3iferet-aid FaeRt
(Signature of
Review Officer)

Haittra e, s a yatea srivesed,
Fulget dxsna sutt At sttt z=nfees
Tegdl AEad stet

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

B FrRiSEE AT
(Strategic planning ability)

Td: oot 9356 Bl BT 2T
(Decision making ability)

3uBALMAA
(Initiative)

3T BN Haiel AUM-AT SAR AMHBI
30t AHAGE JLTAT 1A

(Ability to co-ordinate with other
government agencies in relation to work)

SIAIBEI BbAHAT-Alst1 YI0N 20 3N =A==
[AeEEt et

(Ability to motivate and develop
subordinates/ work in a team)

qreehd

(Additio

| TEeh HEes [ TGS eI | SUETBA AeARbRa StfeRad g

nal points for Professor / Associate Professor / Assistant Professor / L

ecturer)

0.

3uetee Aere A seadA A=t
BT JTHAT

(Capacity to make of available resources
in an optimum manner)

BRI M SCHE TR Iuliesat

(Awverage gradation on Work efficiency)

g Jdfa dAA-T=N A @ ARZTEEA U TR 3tHuE gEda (uidgs R sRie

AEA REAN 7B G BAAIA)

(Offer your remarks on character and integrity) (if remarks are negative, then mention instances)

em

ployee (Maximum 100 words)

3MUBRY/ FAAR Al THEAA FAcTAUA (SR SRA 900 &) Overall Assessment of officer/

TR Faiftra siftrest-arht acteRre, 3viar suft feeion @, Afgan a AL IEaD gt
et AF@LA 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,

wo

men and Backward classes)

(Continued on Page No.8)




¢. uddAmE (State of Health)
(3R / Tiotat / Attt atigt) (Very Good / Good / Not Good)

Q. ydid egaitndt wrigmnaaa Rerelt (waid watt 8)
Recommendations relating to domain assignment (At least 4)

9 R.
3 3.
3. | st TAa | FRRAR IOtiesat
9. | AR puicea 8 gl &It ‘%’ | 3w
R. | 8 opa crdien SiRd uig & Ul et ‘@’ | goayglwla
3. | & [opa el STRA W ¢ Ul &l “31” | g.odw.uda
Q. | ¢ fpa cdan stea “31+ | ¢.od 90.00 A

90 el Jpuiesat (Overall Gradation) :-

gt (Date) -

ot (Place) :- gtctdeet 3ifent-At=t JAL, &ia d uglH

Signature, Name and Designation of Reporting Officer



.9..
Name & Designation :

Period of Reviewing :

o1 - ¥ (Section — 4)

gatidetiesat (Review)
gatfdctieret stident-am stidmrr (Remark of Reviewing officer)

9. 3mum ufddest sttesl-a@, Adfta iftes-a@n srigdal, Rz, datras Juatned arisae
HWT 3 ALl LR ARG Betell HeAtcteRonel AzAA 3Ed B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer ?)
| B (Yes) | A& (No) |
. YIEHAA AU, AURIA d BRI A
(In case of difference of opinion details and reasons for the same may be given)
3. 3UB-ATR UpHERId HeIHAUE (SR SIRA 900 2063)
Overall Assessment of officer (Maximum 100 words)
AMHAE A&t 3tferest-aredt serRiE, 3vitan suft ketion &erdt, aAlgen a AvtEatziaEam st
et JAAAL A@L.
(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)
8. Joia FrpadRuet wrigeiaEa Rrerelt (walta &t 8) Recommendations relating to domain
assignment (At least 4)
9. R.
3. 3.
A.P. | IUliHat UdaRt | TR I[ulicha
9. | AR Julichat ¥ Ul Bt “”’ | 3.Qwdd
R. | fpa =iian Siea Wi & Ul &t “g” | g.oday.ud
3. | & fopan =rmuan st Ui ¢ vat At 3’ | §.0d.Qudd
Q. | ¢ fopar @mien s “31+”’ | c.0d 90.00 Wid
g, Eepedta gpuiesat (Overall Gradation) :-
{ 9-90 = FAA ILlicH STAE A@. }
fgstis (Date) :-
@ (Place) :- gaidctiaat SieT- At e, T T UG
Signature, Name and Designation of Reviewing Officer
olufer At swRifsd ua AAs A, Mufer stEaend sRiftea ua Jatta iftest/ saart de
3ot UetacIIA.
T3 . -
fE=ties -

Jdiftia 3iftepl/ AR Al @ a Tatiferd Zari T ANBR Al A, U d TART




[ Udhad J[Uliceel a UdR Hiaul.. }




9ast-R AR

“Ite-a 31t ore-a” Fellet AT itdBRY/ HAAR! A IUtichat Yegeit

DEMO

Q. 3R/ HoaRt Aidt BRI, BRI d A JUATE TEea= IOt
(Gradation on works completed, efficiency and personal attributes by officers/ employees)
{ 9-90 = FARA TptiH I T@. }
31) @rEggal (Work completion ) (weightage 40 %)
(5. a3 (Points) afedea sftert SRt gAtdcieat JRent-Tidt St
(S. No.) (Reporting Officer) (Review Officer) (Signature of Review Officer)
9. | Scigar aeE Reiem @i gdar (Accomplishment 0
\
of planned work)
2. Wolcl BIATI Gsit ¢
(Quality of Output) ( R i
3. | doch seorEta/ ARy wE (Accomplishment of U; s L 3 s T }
exceptional work/ unforeseen tasks performed)
BRIl M HebR TR IUichst _
(Average gradation on Work completion) 0/3= &4 -
q) e guiatdne (Personal attributes) (weightage 30 %)
33%. uferga sifteert b eanil Sterept- il Taatht
Sr. No. (Points) (Reporting Officer) (Review Officer) (Signature of Review Officer)
9. BHHAEA FEABNA g
(Attitude to work)
R. SEIEERIE STotla ©
(Sense of responsibility)
3. | wdweme g @ Afrasa
(Overall bearing and personality) ]
3. Al A 90
(Emotional Stability) T ———
8. g B 6 L T
(Communication Skills)
&. EA Bl d BIH BIVAR AN ¢
(Capacity to work in time limit)
Qferces U AT BB FRIH licHat /5 = 0.9
(Average gradation on Personal Attributes) ) J
®) @Rl (Efficiency) (weightage 30 %)
3. afeea et gatdeienat ittt gatdeierat tfRent-Tidt St
Sr. No. (Poaints) (Reporting Officer) (Review Officer) (Signature of Review Officer)
9. Haifttra e, T a unieta wriuszd, lga dsistet sut
Hdiftra Qarciet Zenferes uege 2nana@a st=t (Knowledge ¢ A
of relevant Acts/ Rules/ procedures/ IT Skill &
awareness of local norms in the relevant area)
2. HrEYD CRNSTRR J1Hal g
(Strategic planning ability)
3. Zaa: fe10te 8356t BT BITATL JTAAT P Rt ai
(Decision making ability) ? > [ et R
8. | supmelew (Initiative) 9 \
Q. 3R il Hsiel AUM-AT SaAR AMAB A0t AHA
e ewan (Ability to co-ordinate with other §
government agencies in relation to work)
BRAGTHA AN TCHR TR IO 32/3= 6.9 J
(Average gradation on Work efficiency) )
¢ TdEhd guiesat (Overall Gradation) &.C 3’ (ufwe st A gmiea)
‘Tadia e aRardlia a5evena A -
aRis (Weightage) 3uftt JRR= (Mean)
wrRigdal, dafeaems auatdne it BrRigHa A Teien HRiE JRId e 3Ed. AGAELRY IJIHE g Tedd T HRIBE T
AT TR AR JERNA 3. AR [utichat”” aRaolid vt P GAHATAD 3RAE.
(prigdan = Jer TR JUisst X 8) + (ks JrRidne! @ ser Adeeme gpida X 3) + (HRSHA Al ICE HTHEIRY U5 X 3)
90
331 @eT AFRNA ‘31, T T B’ AL AHE DGR JAH & FHATHI Dba2ld Joidel T Jaardt A3,
— §&x8 + LB8x3 + g§¥x3 3. | JoriHa TAaRl | SRR JUTha
90 9. | IdAERY Iuiic= B Va1l B ‘e’ 3.9 wda
= &8 + RY + N2 R. | © Tpa et STRA Wi § Uen Al | ‘@ 8.0 A 8. wd
90 = s X3 )
B £€.9 3. | & fopan et Sd g ¢ Ueil @it (3D §.00.] wid
B 90 g | ¢ Reaamiansa “3t+ | ¢.0d 90.00 A
=  (uweda Juiesa) §.¢9
)| W AT ReIA©  § fBpar =Rl s1 Gg & Qeil Bl * Pepadld Jonapat §.¢ FUed gadil 377 3Riet.
=) | wftdeat siftrest-aish gpuricat wels DR TR IBEEI Totfdeitesel STUHRY Alstt MU JYUMEa T B! ARFAR TR HIA.
| uftideat sttt Atet et goiceneh Feaa shic wid gafdeies sfimrt snue IUicst Adg HH TR T @D 3.




feendicr sria meames,/ JEoh aeas/ AERes Teams/ SRR Adsidr

qu-§ FAR

DEMO

Q. IRBRY/ HHER A HRYAAL, BRI T AAEAD JUARTER A VDA,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)
{ 9-90 = F=ARA oricHst JveTe A@. }
31) ®E"dar (Work completion ) (weightage 40 %)
Uit | gAtdciieat steest-idht
e 53 (Points) e sitenrt sttt et
N(O') (Reporting Officer) (Reviewing (Signature of
' Officer) Reviewing Officer)
9. | SRR du=t Reteen w@iR ggdat (Accomplishment of planned work) ¢
2. | dolew wEE Estt (Quality of Output) Q
3. | Dol et/ Aty w@ (Accomplishment of exceptional work/ §
unforeseen tasks performed)

- Y
qreEs) JEt qreaes, SETas A1eAaes, SRl AlAEBA Siiiad 78 > ettt
(Additional points for Professor/ Associate Professor/ Assistant Professor/ Lecturer) Stteert it

3. feneatamital =nsnet, e B35 gid senasia g daica ARG Q \ el )
et (Evaluation of Completed syllabus in stipulated period with
lectures and practical)
HRIYAAT AT HEHE TR IY0ticsat )
. _ R3I/B= 8.98
(Average gradation on Work completion)
q) itk guiide (Personal attributes) (weightage 30 %)
eAldaieal | geclieat stent-ait
3B, 7 (Points) uferdget siftesrt Kb ean 5
Sr. No. (Reporting Officer) (Reviewing (Signature of
Officer) Reviewing Officer)
9. BlAEET gD (Attitude to work) Q \
2. SErEeR sota (Sense of responsibility) 8
3. FdAERY adus a @ferasaa (Overall bearing and personality) o
8. safetes Jget (Emotional Stability) £
Q. Jarg Breret (Communication Skills) O
&. Siftres 8=t 3uft @agRies #3feest everan et (Moral Courage and willingness c
to take professional stand)
0. Ageaae (Leadership Qualities) 8
< fdta weFataa B wvar qian (Capacity to work in time limit) g ) EE—
rezaas) JEoh areie, JEas Arees; SierERI AeAesAidl Saikad Hg ottt
(Additional points for Professor/ Associate Professor/ Assistant Professor/ Lecturer) st
Q. feneata FguReE, HRariiwes Avlkta, Feles wrl/ fow Htee g o
Figxta Awteets (Students counselling, career quidance, guidance in
respect of research work/ special skills.)
90. | swarmARh FoEid sult e 3usHda AFHE! SR B, TAER, AEGRA, 9
ZRRuA, e a AFtHs A Atentaweh sriea, Naites Jea 3.
(Participation in co-curricular and extra-curricular activities viz
programmes related to environment, literacy, tree plantation, moral and
social values, study tours etc, )
Aaleeen RIS 21 SC IR ot $5,/90 = 4.60
(Average gradation on Personal Attributes) )
®) wrlgEal (Efficiency) (weightage 30 %)
geldcticest | ettt siftet-ait
3P, uftidget stidesrt Siftert Faewt
Sr. No. (Points) (Reporting Officer) (Reviewing (Signature of
Officer) Reviewing Officer)
9. Haifta R, s a yaiea eriued, Afsd dsistet suftt Jaita Sds g
Fiferes uegeht ananaad s (Knowledge of relevant Acts/ Rules/
procedures/ IT Skill & awareness of local norms in the relevant
area)
R. ey s st (Strategic planning ability) g
ER Zaa: fovta 8355 st wven e (Decision making ability) ]
. Sugsaeliaa (Initiative) 9
3. e il FHeier Aon-A1 3R A AN TR H(ETATEL AL &
(Ability to co-ordinate with other government agencies in relation gecioa
to work) sttt ||
&. BIARAT BHAT-Tta1 Q0T 30 3t iz et sw@an (Ability to (C) l b= il
motivate and develop subordinates/ work in a team)
Hreaas,) JEeh qreaas, JEIas Areas; SiErEIS R Al Siaiad 78
(Additional points for Professor/ Associate Professor/ Assistant Professor/ Lecturer)
0. 3uetel e Al seas fafe=iio sweveneht gt (Capacity to make of ]
available resources in an optimum manner)
DTLGTACH 2T HCRPI SRR BT 3¢/9=8.8R
(Average gradation on Work efficiency)
90. THEAd Jisat (Overall Gradation) Qg G’

(Za §eier qrea.... )




(FIH qlatiaza... )

‘Tpaia Jonaer ° qiarlia aevenad A -
#Ri®w (Weightage) 3uftt TRt (Mean)

wrRigdal, duftde guidfdned suft srRizEa 2 Teien R ATIa A 3ed. AGHERY Ui § Ul TR HRIGBE YA
AT TR SRR JEMRNA 3@, ASHAERY J[utichat”” TR oA A TAATAD 3RAE.

(TG A1 T FFATERY IUiwat X B) + (Aaferas JuRfRne! = see AdAeRy uticcat X 3) + (HRISHA A IS FIHAENRT I X 3)

90

31 QlpeeN Taiet 3, @ a & AT THE DA JAHa G0 SCeH AAITIAT Tebadid Jiavel A5 d RNFAR

gad

gaard 3ar asa.
guUgxy + Q& XI + QYIX3I 3B, | Uiiceal Jaast SR ulicHal
90 9. | ASAERT IOTHA ¥ Q2T Bl “p 3.%% wia
- 3+ 98.C + 98.R§ R. | © Topan cardien STRA wiq § Uen et (W 8.0 A 8.]% wid
< C)
3. | & Fpa et SIRA g ¢ g B | 3 §.0q0.]% WA
_ 8&.0§
90 8. | ¢ Tpan et sRA “3r+” | ¢.od 90.00 WA
= | (vweda uicea) 3.6

WA A SAUAC & fbar e s G2 § Qell Bl * Papadia Jaiesar .6 Fgueid gadil q” 3R

uferdeat iterest-istt IUiicat FiegR BelaR JARIA IBEAA Yodcitesal SHBR Aistt MU It G BH3el ARAAR TR B,
uftrdge siftesrt @iish ficteen gpuicsenelt Fgaa sRc adiE Tafdciiaat SiiBRt 3Muet J[Uicha AT HHet TR BV AT 3R




uRidre-%

BRI FAE [RIRRIS = feum (Ephemeral Roll)

Ephemeral Roll for the Year
auieal B fEum

Office of the

i BRI

Full Name (In Block Letters)
gul d (35 3HGRIA)

Post held
EIRY delet UG
Date of joining the Office
UETAR U AR
Date | Brief remarks regarding Officer’s Work, character or conduct Reference to file | Signature
festis | deserving to be noted including commendations, warnings, or case, if any &
rewards or punishment FRt fepan g
3ittept-a B, R at adves arissh gt amnte, sfdr har et
A A HINRHARS AR 3fHI=
9 R 3 3

R BREARAUA FAd Uligma R Roldt Fidid @R g dad feun SrRiFmdAma 3Eaa

UelicEaR Uh auiEidr At BRId @ SR Al Heell feuman neaR wrifgeHus gactas) ufdga 9
A R = e A-Atfaseaz=n ddeanar Foi sieEar g wa feun e .

To be destroyed one year after the Appraisal Report for the period has been sent, if no adverse

remarks are given in the Appraisal Reports. If adverse remarks are given on the basis of the Ephemeral
roll, then the Ephemeral Roll shall be kept with the relevant Appraisal Report till representation if any
against the adverse remarks is decided.




HEA-9

Sfient-ar / FHW-A BRIFFIATR JEA Etet / Gdataia et ot B aggl
uferdgat/ gatdcttepat StiRest-amet e HAHs

TATOAA
THAIA RO AN DY, ST/ SUFC .ot
TE ettt eeese e A B oo, AR,
A BlcEldA HRIFTAUA gaet Ufcrddta/ JAtdeliatd DA FAEE BRI ...
faties -
et - afdget Siférp-are 7, o a aGenA
gattdcniaet 3itEept- Al @, Aa q T

*A ;- Bictaeh gt die AfgeIE SRIEIA GAmHS o el e wienastan sEae Hgvend .



TETA - 2 (31)
FHRIFAFEEITS FAER HdearRie: EifHa Heun el sukea

siftent-aia SuRerdiuss

fastoR /FRTEE & -
B [SHBI festice: |/ /00

3L 3ut=d UeaH a U [Splt B foebTonga Bl

®. | B -ARSA@ | BREA 3TN Il THTOIS

A A A JE FHID
el Y3 feba
sl AT D1 Beotet iterept-Ait
Jgl, festics a
HATANTR
gfcides BRITATIUS HHIb :
faandle uRusies . Aiwslt/®w131/09/2020/ fa. | ]/ R0R0 B .eeveiieeeeeeeeeeen

................................ A fowl wRiFgmAua EaeEn gfddeartdt G id ..., ST

3= Betcn Bauz fSpmh Felict ifdErt 3uferd ABA 2ld. il Uiddead JMeAUA BiH DA
3@,

31 fastomR/ gfcdast gfaadia gfaadia gfaadid ot RN
P. | sRlcERA @ | 3itw-Aaid HATATEN G el IR C (AHA T
a@a TR FRiFAma | Afeten HRIFAATA
GABIGE BRI JEAAA | BREAATE | garctien utddastidt
3Earetit T JEaE | BEaE! gt e sgH
J=0 T EEAA =l BAAL)
U U fepat
ialt AT 1A Detel tfes1-Ai
TR, featies a des
ad:

c'). Jatta uftde= 3iftee
R. Adttia uladeat sitteprt Aia =iz sittmr



AU - R ()

BRI SEAEAR JAAGBARIG SRS Heae ot

JuftemE siftesr-ia Subeidiuses
fastomR /BRiTER @
B e : eritaa wrEter, = 4.3.%.51., 3weien fGate: |/ /R0
3.P. 3uiR@ TS g o fowmon BF1 foeBIonga R GHAE
BT @ | dEle™ 3= I PHAD
Ao Tt Ao Tt
U U febar
icl AT R betett terepl- Al
Jgl, festics a
sATFMOTR
gadetichet R—UATITS HHID :
faendtc uRuses . Mwslt/®H31/09/200/ . /| /R0R0 3 HEAfE HREH,

slie@m.fa., smicn W BErl FRFRATA SEAATEN TAGABARTIO ..ueererererereresererennans 3m=AtSa
Beiel B fwmlt et MtdERt 3uRAd FE . =iat gAfdeiiard AU HIH Hetet 313

3t. fastoma / gatdetienat gatdetieta galdetiepal | gAtdetied ARy
5. BRIAA A 3tférest-Aid BATATT Bt & {31t (AHAA TG
@ a BT e FREEANE | Algeicn BRI
HRIFcIHTA FAC | BREAAUA 3EATAi=
3t T 3EAreiz gaAtdatieae
T I== HRIAE! got feat
(fetmr/ 3O TEEA AlG
BHRIAA) )
el Ui fepar
il A1 bete 3iferept- At
T8, festics a A5
ud .

9. 2k gafdciiesat 3ittsRt

2. Hdta ufedea/ gatdetesa sttt At feism sifdert
3. AL HEELS Ald Rz ARAD A& Al HFAYS Allgaad A&




AN @Rvd Ad dt,

uftrdea sttt F@uE AR

3ifieRd RteieN HBHRY/ BHAR At Aritics HRIFATS Earctial Adga B FNEHATAD DA 3E.

3 | et / gfedast gtddest ifemrt gfaadia gtdddid @20t gfaddld doict A
®. | BRiCE | it e 3itderRd Hete freetes HRIFFIATA
GGl @ a uftddla sEaEn | wrlscHE Azt 3igai Aaiehta
PG | TR BRIFEATUA gactdt | BRI gafdeitesat
3Edletial JZ=AT Iz 3Edretia 31ieep Aidws
= e faetet ustEn
FHA(b q &
(9 (*R) (3) (8) C)) (&) (9) (©)
9.
2.
fea:

gfcrdaa e Aleht IHEM P. ¥ = WBEAA el e et a umpnsideta SrRiFgeIAuE Eaaid JS2 deiE B!
AT Adfatensdtia sfteRt/waar Aten JiEta etadd Hdehen FrRlagiaEd WHE F. ¢ MR ALY qE HAA.

ufcdest 3ttt i
M, Ugsid d Azt

gatideticoat JAEHR Jist SaI= AL

THIUEA HI0AA A B, F —=============mmmmmmmmmmmmmmmmooooe gafdetiea 3wt Fgua Ag stdERa
AR JEBRY/ HHAR Aien aifities BRIFEHANE A JAfdciinaa Bl JEUATAD Hetct 3E.

3. | femwoma/ | gatdciea gatdetiesat galdetieta gaAtdetiad galdctiotd detet | ORT
®. | s@lcrm | 3fiw-aid | ittt aEn Hetel w0 Rreets FrRiFREFTEA
GG GIGE 3= HrRiFEFTA i P el 3EalA Haielid
FHRER gafdetieta 3EaEiR BRIAEANA | B NG
HRAGA TR T gttt (Ferataa FRE)
BRI TR Az Jideps UBdeie
3EAE JSAT A . 4 {&atis
(9 (®) (*) (%) %) (8) (19) (9]
9.
2.
By

gaféa‘laﬁa SMUBR AER WBE F. 8 2 IBEAA At 3tdERd e a fswpusidta srldmEa sEaEi JB aHg
HRA. T it st/ saRat Aten S wienash Ao srRiagiaEd J6E B, ¢ AR AL s3Hg B,

gatdctiera e Atd
M@, USsTid d ABt



