A= o=, HteAe wonHe fastot, HHAiD : MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

““af¥fere-3r”
qaA-9
Ite 3t 3ufdt ote-a (Femba)’’ ettt Tt 3ittierl AR BrRiseETs Eat

Performance Appraisal report for Group-A and Group-B (Gazetted) Government Officers

FACIA U AT Hletiaed - TR w=id

(Appraisal report for the period from to )

HIOT - 9 (Section —1)
3RAMTET ARG HREAEL Atfget (To be filled in by Establishment Section)

gicdaa AT ARDR 3HEEH-A got @
(Name of the officer reported upon)

ot (Cadre)

Sled [Eeticp
(Date of Birth)

ALA UG
(Present Post)

AL UeTaR {geritan &etie
(Date of appointment to present post)

TR {301/ sBrict=t
(Administrative Department/ Office)

ufcrdea aifeesrt a gatdaiiea iftesrt atia aueltet (Detail of Reporting and Reviewing Officers)

sti@ (Name) ugetA (Designation) | @statacdt (Period)

31) uladea sittesrt
(Reporting Officer)

q) gAldetiea EEsRt
(Reviewing Officer)

Ufcidaa leslciiet ToT 30 ek 3tepuiRIctan auelic (Detail of leave and absence due to other reasons
during period under report)

el (Period) u@mR (Type) (Remark) 21t

31) IS
(Leave)

q) R drU (fawe &) s
&, faamRaEet Skesdt/
BRI (Other reasons
(specify) such as
absconding,  unauthorized
absence, etc.)

uferdea iesta Bdeteen atdtetonan ausitet (Detail of training undergone during period under report)

31 pletaedt (Period) . _ _
5. | awE (From) i (to) IR (Institute) fas=1 (Subject)
9.
?.
3.

(Continued on Page No. 2)



L2
90. JdlEA 3tH-AR HFUAR AP awiwid ufddes/ gatdaiema sttt Fua @ eigeie
JNTGEIRI/ FHTIHUE ATl auLiet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Al st@ a
3L, spletaedt (Period) ufedea / gatdaitesa ugstd (Name and
P. | uryget (From) w=id (to) (Reporting/ Review) Designation of Officer/
employee)
9.
2.

99. Rl aw=n &, 39 AR 3RRA aftia AeFH o Adtta
UIieeB1-Ahe AGR dedrl (gatiee (Date of filling Assests and
Liability statement of previous year to concerned authority)

fgatis (Date)  :-

&t (Place) - 3MRAMTEAT/ TR0 3MBRY Afd i, UgatH a AR

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



TdeEcateetzn sgate (Self — Appraisal Report)

C I

HIOT - R (Section —2)

(cuia uftdes a gatdeiiss gt = it Aist s Ffzedt)

(To be filled in by officer reported upon and reviewed)

9. ERU dHolcAl Ugadmel w0 U RN AR AsEAa [aavo (Brief description of tasks
required to be performed while holding the post.) (o 21&g)
. aities/ uftdesten wicnattisRal wrl Triset 3uftt wriFest (Work plan and output during the
year or period reported upon) :-
ua (Deliverables)
3.5. N Uc131 gUt detet JET
(Sr. bR DI Fma (Initials) | #ea-ad (Mid Year) | (Actual Achievement)
No.) (Task to be performend)
9.
R.
3.
3. qUeRMA/ TSR HBA@EA TR TSl 8-§ ABARA d IcoiFelld biaid A avist (List 4-5
important and noteworthy works done during the period) (900 QsgTd)
Q. O 3T YUt Bl Al AEd, B cte=n Eavt (Difficulties faced in not achieving certain

targets)

(Continued on Page No. 4)




L4

Q. PHRIAC AUl Td:A AWH dled 1A Uizt 313 (Mention areas of required training
which you feel necessary for higher efficiency)

TOTARI AaTeplet@ierRAe (For near future in service period)

Steiebloltel AqeplaaterAEt (For long term service period)

§. 3smuu ufqdes Siftert wcicwn 3ifdee-Aiwddr  wRA-AlwAAr aifties
BRIfERIISTE AAR Bt 3N BRI ? :- BiA / =gt
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

9. HENA a2, 39 Al 3R aiities AeFH faazuus Asitta aiftes-Aawens
TAER Bt 3B B ? B / alEL, AR A TcAHA [Seticd

(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

f&=ties (Date)
1 (Place) 3tirept-ATdt AZL, @ a UGSAH

Signature, Name and Designation of officer

(Continued on Page No. 5)



5.

Name & Designation :

Period of Reporting :

HET - 3 (Section — 3)
ufcideat sttet-amt fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HET - R ALY FRE B 3Nelc IaHcAeRo sgacnelt v AzAA EE B ? AR,
agRRIcEt® HIR anad.

(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)

ufcdest wietaliid ur wETe AgEyY d SetiFE BIAIHGHIA U A HHIR 2nad.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gldfea it/ wdTd Aid @ien s AgHid Al 3uel e el 3REIR
agRudiaeles sfum anaa.

(Has the officer/ employee reported upon met with significant failures in respect of his work ? If
Yes, please furnish factual details)

Haitera 31fErent-Aiell HRRIAA AGITATBIAT 3MAAH TcteAT AR A AAA NEE B ?
(Do you agree with the skill up-gradation needs as identified by the officer ?)

SRRt/ BeaR Attt BRI, FRIRTAA q IAFFD U e IO
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IPIicHA ST AQ. }

3t) @rEgga (Work completion ) (4@ 0 % ) (weightage 40 %)

gfdea | gAtdaiemd gatidetiesat
31.35. 3 3Rt IR | sttt et
(Sr. No.) (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
9. TR stega fcten HRE geiat
(Accomplishment of planned work)
R. Bt BIAI it
(Quality of Output)
3. detett Scersete/ At g w@
(Accomplishment of exceptional work/
unforeseen tasks performed)
BRIYI 1 FCH TR IUiesat
(Average gradation on Work completion)

(Continued on Page No. 6)




. 6.

q) Jufeas guiaidte (Personal attributes) (2727@ 30 % ) (weightage 30 %)

31.5b.
Sr. No.

e
(Points)

gladea

3ttt R
(Reporting

Officer)

galdeticeat
3tieresrt
(Review
Officer)

gAldeticeat

3ifmt- it TRl

(Signature of
Review Officer)

BAEAA T DI
(Attitude to work)

SAEERIEL stota

(Sense of responsibility)

FAAAIERY AAYH A SAfFAFc
(Overall bearing and personality)

Hialeteb Adetel
(Emotional Stability)

Farwg Dl
(Communication Skills)

Gtfcres = 3nft enagRis 1fFen! duanan Ha

(Moral Courage and willingness to take
professional stand)

EGEDIN
(Leadership qualities)

faEta BIEAARA BH BITARL 1A
(Capacity to work in time limit)

acrere AR A HeHE IR
J[UtiBa

(Average gradation on Personal Attributes)

®) EEREA (Efficiency) (#ie 30 % ) (weightage 30 %)

31.b.
Sr. No.

qe
(Points)

gfedea

Kieard
(Reporting

Officer)

gaAtdaticat
3tterepr
(Review
Officer)

gatidetiesat

3iftrepr-Jizht Faet

(Signature of
Review Officer)

Jaiterd BRI, A T galeid eriued,
Fulgett dxtsna sutt Hdatda qistcdicat z=nfers
Tegcl AEEA S

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of local
norms in the relevant area)

BRI s g1
(Strategic planning ability)

T [0 93561 BIA BTN JIAA
(Decision making ability)

3ugALMA
(Initiative)

3T BTN Haiel AUM-AT SAR AMHABI
0120t AT ATEITATA JTHAT

(Ability to co-ordinate with other
government agencies in relation to work)

BBt baal-Alstt Y01 20 31T A=
faepaT=l oA

(Ability to motivate and develop
subordinates/ work in a team)

BRI Al TCHE FIRF IJ0ticHat

(Average gradation on Work efficiency)

(Continued on Page No. 7




A

g, Jdfda sHE-TE ADE a AR=EEA 0 e U™ gda (afdma st e
A A 3SR 131G HRAAA)

(Offer your remarks on character and integrity, if remarks are negative, then mention instances)

§. 3R/ HATR Aid Tbadld AFTATE (SR SR 900 2AE)
Overall Assessment of officer/ employee (Maximum 100 words)

TiA Faiftia stfdest-ardt deeRna, 3vian 3utt Gerion @, Afgen a AnnEaiaiaEan g&toiE
el AAQAL TA@L.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

©.  ygddE (State of Health)
( 3 / atotet / totet stgt ) (Very Good / Good / Not Good)

¢ gEid gttt srigaEd Ribrel (Haid ®ait ©)

Recommendations relating to domain assignment (At least 4)

9 2.

3 3.

3P, | Ui TAAR | TRERL I
9. | AR Iulichat 8 YN Hat ‘%’ | 3.9Wd
R. | 8 fopa =dian SiRd uig & Ul HaHt ‘@’ | gas.RwEd
3. | & fopan e StRd uRg ¢ Ul bt “’ |gdw]wa
8. | ¢ i@ =men srd “31+”° | ¢d 90.00 WA

Q. U&&A st (Overall Gradation) :-

fg=tics (Date)
@1t (Place) gfcaest ittrest-ardht JAY, sta a ugstA

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 8)




. 8.

Name & Designation :

Period of Reviewing :
HIT - B (Section — 4 B)

gatdaiiaat (Review)
gafdetiepat aiftrept-ama smmr (Remark of Reviewing officer)

9. 3w gftdea stEes-a@, Fdta sittest-aen HrRiydal, HrRigwd, daftas Judidned arises
HE1 3 Af AN AR Detc Hefaeoneht AgHa 3ugd B 2
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer ?)

g (Yes) adt (No)

. YIEHAA AU, AURIA d BRI A
(In case of difference of opinion details and reasons for the same may be given)

3. 3Uw-I| THEd HEIAUE (SR SR 900 2063)
Overall Assessment of officer (Maximum 100 words)
THAE Aaitera 3feret-Areht scteRnet, 3vttan suft ietion =, Azt a AvtHatziaEa gists
e AAQLA ATEl.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

Q. 9 3 Al ANfB-AR, AR AoE | BRIGA FAAIGTANANA HRAE [Slegiteeprl/
fasel™ 3tgad et detet FeAAUE [AEaRIA SUd 3iiet

(Considered assessment of Group “A” officers in relation to the implementation of schemes/
programs of Government by collector/ Divisional Commissioner)

8 (Yes) aEt (No) AW aE (Not Applicable)

g, g RpERie srigEeEa Rerel (@i ®et ¥) Recommendations relating to domain
assignment (At least 4)

9.
3 3.
3P, | Iuiiceal TAAR | SRR gUticha
9. | TR Ui 8 gl &t ‘B’ |3._wa
R. | @ fopan et Strd Wi & Usl “¥’ | g.ods.LuwEd
3. | & [opa =Uien STRA W ¢ gl el “3r’ | godw.lwia
8. | ¢ fpa =man std “31+” | ¢c.od 90.00 wia

§. U®eda guuesat (Overall Gradation) :-
{ 9-90 = FAA ILticH STAE A@. }

fe=ties (Date) -
&t (Place) - Getfdettenet 3tftent-aht T, e a uesta
Signature, Name and Designation of Reviewing Officer
MUl IgATA BiAitehd Ud AHAeT [HBE. Jlufei 3tEactl sifked ud Asitta iRt/ daar det
Sldal UGIcAA.
U3l . -
festicp -

Jdiftia 3iftepl/ AR Al o a Tatiferd Zari T ANBR Al 1, U d AR







o= o=, HteAe wonHe faetot, BHAiD ; MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

‘‘uRRfdre-st”’

qUA-R
“Ie-q (SREMBIA) 31PN -5 Al ARTB SMAUBRY/ AR AHO! BRIFCIATA SEAA

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers / Employees

FCIAE SFaATCTA Hletasd - UREA wid

(Appraisal report for the period from to )

1 - 9 (Section —1)

SRR QRIS MR Az (To be filled in by Establishment Section)

9. Uiddget HATATN MADBRA 3ferest-Art /
HHA-TAR Ut A
(Name of the officer/ Employee
reported upon)

R. ol
(Cadre)

3. ol Gatis
(Date of Birth)

Q. ALA™ UG
(Present Post)

Q. AAA UetaR Sgerditan etie
(Date of appointment to present post)

& GBI [0/ HRie
(Administrative Department/ Office)

o.  gftdea ftmR! a gatdetima temsrRt Aia auelia (Detail of Reporting and Reviewing Officers)

UeadH GAGIGE

ot (Name) (Designation) | (Period)

31) Ufddea 3tewRt
(Reporting Officer)

q) yaAldciews 3wt
(Reviewing Officer)

¢. ufddeat weia 35U 3t R sEuidiat duelie

(Detail of leave and absence due to other reasons during period under report)

GGG (Remark)
(Period) SEw (Type) e

31) IS
(Leave)

) R ®HRA (faee &) A @,
fenaRareh HEstdt/ wr (Other
reasons  (specify) such  as
absconding, unauthorized absence,
etc.)

(Continued on Page No. 2)



Q. ufddest diesid Sdcte=n utdtetonan qaueliat (Detail of training undergone during period under report)

3t let@elt (Period) , _ _

. | wE (From) i (to) =0 (Institute) {aw= (Subject)
9.

2.

3.

90. HENA aw=n & 39 A 3R At FAeH faaRuus Jsitta
UMideB1-ABs AR Dol fGatice (Date of filling Assests and
Liability statement of previous year to concerned authority)

fgatie (Date) -
&@t (Place) - 3TRATE/ FAZHR01 3MEBRY Aid A, UGS d FARTRY

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



.3
191 - R (Section - 2)

TdeEcateetzn sgate (Self — Appraisal Report)
(Saia gfeidest @ gotdelinet aiget ol SUBRY/ HHAR! Aiott HRTAE AlgR)

(To be filled in by officer/ employee reported upon and reviewed)

9. ERU HeicAl UGTaRHal B0t A RTA Stcicl BIAT MSFATA [daru. (8o 20
(Brief description of tasks required to be performed while holding the post.)

R, aiftis/ uftdeeen scattesRal e Geice HEE 38 (3RITR)
(Allocated Tasks (if any) for the year or period reported upon) :-

3. qUsRA/ TR BHlatid UR TS 8- AR d Scciel BlHI AT auiet (900 &)
(List 4-5 important and noteworthy works done during the period)

Q. Sl I QUi gi35 et AEd, BN STetc 3EaAT

(Difficulties faced in not achieving certain targets)

Q. BRIAAI AGAUIBAA! T A MELAH dled A TR0 21
(Mention areas of required training which you feel necessary for higher efficiency)

§. FAPIA au=n & 39 A 3RRa aitie AHcn fhazuos st
THIEH1-2ATeHS AGR Dt 31 BRI 2 B / et AR et SR [&atics
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

f&=ties (Date)
&t (Place) 3tfrept-ATt /pHAT-AT TAREY, 1 a UgsTH
Signature, Name and Designation of officer/ employee

(Continued on Page No. 4)



LA

Name & Designation :

Period of Reporting :

HOT - 3 (Section —3)

ufcideat sttet-amt fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

9. MWl - R FALA AHE BAA NACAT IJATHGAGIERY Stgaretieht 3nuvt FgAd EA B ? AAA,
agRRIcEt® HIR anad.

(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)

. ulided FEalia R UETiERN AZEYU d SETIBEI BHIHGHIA NTct FAT SUHAR &Ed.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. uftaRa aifieRl/ wdadl Jid i@ HEERA deild ARl 3l el A A
agRudiaele sfum anda.

(Has the officer/ employee reported upon met with significant failures in respect of his work ?
If Yes, please furnish factual details)

Q. Hattrd 3ifep-Aicl/ BAA-Al BRITHAA AlGAuAbIdl @b MAcicdl TRERIUER SINH AZHAA

3B ®d ? (Do you agree with the skill up-gradation needs as identified by the officer ?)

(Continued on Page No. 5)



30)

5

FRBRY/ HHAR At HRYAAL, BRI T AAEAD JUARTCR AT VDA,

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 W FARA ILIiH ST AW. }

@rIgget (Work completion ) (weightage 40 %)

3.,
(Sr. No.)

e
(Points)

IRGEE
3tieresrt
(Reporting
Officer)

gatdeticeat
3tieresrt
(Review
Officer)

galdeticeat
3tierept-idt AR
(Signature of
Review Officer)

9.

SETITAR A3gA [Eeten BRI geiat

(Accomplishment of planned work)

Belc BT 1
(Quality of Output)

Selelt ettt/ ARy B

(Accomplishment of exceptional work/
unforeseen tasks performed)

BRIYAA A1 TR TR IJUTieat

(Average gradation on Work completion)

q) Yt Juiaidted (Personal attributes) (weigh

tage 30 %)

3.5,
Sr. No.

e
(Points)

gfedea

3tieresrt
(Reporting

Officer)

gatdatieeat
3Rt
(Review
Officer)

gatidetiesat
3tierept-idt AR
(Signature of
Review Officer)

9.

BAEEAA GBI
(Attitude to work)

2.

SEEER STt
(Sense of responsibility)

ARMERY AV a AT
(Overall bearing and personality)

HalTeh HAgeral
(Emotional Stability)

AaE BT
(Communication Skills)

faEtd BIEAARA BH BITATL THA
(Capacity to work in time limit)

Yaferas prididre @ aewr
TR Jquiiebst (Average gradation on

Personal Attributes)

%)

R (Efficiency) (weightage 30 %)

31.5.
Sr. No.

5
(Points)

gladeat

3ttt
(Reporting

Officer)

galdeticeat
3itemRt
(Review
Officer)

gAldeticeat
3tttrept-tidt Zae
(Signature of
Review Officer)

9.

Jaiteld BRI, A T galeid brRIueEdt,
Fulgeht dxsnat sutt Hdta sncdtet zenfes
Tegcl AEEad Sl

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

BRI TS ST
(Strategic planning ability)

Td: o101 935e B BTN 1Al
(Decision making ability)

ugANAAT (Initiative)

3T BIHAILM Haiel AUM-AT SAR AMHABIR
i51019N AR FNLTATR 1A

(Ability to co-ordinate with other
government agencies in relation to work)

BRIRTHAL AT TCHE TR IJoticsat

(Average gradation on Work efficiency)

(Continued on Page No. 6)




. 6.

g, &l fieRt/ wHE-aEn JE @ aR=EEd st e 3R duEd (afiea st
SACATH A AAEA 3FTER G HAAA)

(Offer your remarks on character and integrity) (if remarks are negative, then mention instances)

§. SUBRY/ HAAR Al THINA HLIAUA (SR STRA 900 AER)
Overall Assessment of officer/ employee (Maximum 100 words)

TS Faiftia iftrest-ardt actee, 3uitan 3utt Gerior @, AAfgen a ApnE@itiaEaa gisie

G AAQLA AL,

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and

Backward classes)

©.  godtAE (State of Health)

( 3R | Aiotet / diotet AAEt ) (Very Good / Good / Not Good)

AP, | e TAAR! | IRER Jquticeat
9. | AR JUlicha B UaT Hat ‘%’ | 3._wa
R. | ¥ pan =Ian St wig & Ua Al ‘@’ |gody.lwia
3. | & fopan =g St wRq ¢ Uan wat “31” | g.o0aw.Qwd
Q. | ¢ @ =men srd “31+ | ¢.0d 90.00 WA

¢. Ueda gpuiesat (Overall Gradation) :-

f&=tics (Date)
@t (Place)

gfdest 3tfeept-A= AR, d a UgaH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 7)




Name & Designation :

Period of Reviewing :

o1 - 8 (Section—-4)

gatidetesat (Review)
gafdetiepat 3iftrept-ama smmr (Remark of Reviewing officer)

9. 3w gfddea sittem-a@, A&a sifteRt/ wHa-a=n srigddl, SRz, dafias guaitne
s et 3 Af HEiRN AgRE Deten FeAteeRomelt AAA 3z B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer/ employee ?)
8= (Yes) aEt (No)
. YEHA AU, AU d BRI At
(In case of difference of opinion details and reasons for the same may be given)
3. ER/ FAG-aE vHEdd HATAWS (SRGd SRd 900 ew&) Overall Assessment of
officer/employee (Maximum 100 words)
A A A 3ifEemRl ) waa-ar aczene, 3viar 3uftt festion @, Afgen a AR tHiEEd=t
geieplat Atan JA@L 3@, (Include Strengths and lesser strenths and his attitude towards disabled
persons, women and Backward classes)
3NP. | DA JAaRl | SRR gUtichat
9. | AR Uiz 8 UM B! ‘@ | 3.Rwdd
R. | © fopan =Idan ST U= & Ul el “§’ | g.odaguId
3. | & fopa gt Sid uRg ¢ Ugn wat “’ | g.odaL.udd
Q. | ¢ e =misn st “3+”’ | c.0d 90.00 WA
Q. Udeda Juiesat (Overall Gradation) -
{ 9-90 = FAATEA LTI T AW }
fe=ties (Date) -
@1t (Place) - gafdettee siftemt-awh J&, sta a weee
Signature, Name and Designation of Reviewing Officer
olufer sEacndt swRifsd ua AAs A, oMufer stEaend BRifteda ua Jatta ittt/ saart At
glebat UleiaeA.
WA B. -
fE=ties -
Jdiftia 3iftepl/ AR Al @ a Tatiferd Zari T ANBR Al 1, YgH d AR







oHe fotul, Aree uQua faetiol, Baich : HTBIR-929¢/U.6.¢ /A, . 08.03.209¢ Aaa

““uRfdre-sr”’

qat-3

StdrEiBest Adcdiar sittesr-Aisiian (sre-3t suftt & (suba) (For Officers of Engineering services
cadres, Group-A and Group-B (Gazetted)
HCIHA IS A HlcTaed - ARG oid

(Appraisal report for the period from to )

HOT - 9 (Section — 1)

SRS QRIS MR AdEa (To be filled in by Establishment Section)

9.  Uiddgst HATATAN MABA 3MreBl-A @
(Name of the officer reported upon)

R, Hdol
(Cadre)

3. oA i
(Date of Birth)

Y. VA U
(Present Post)

8. JeAA USTaR et etie
(Date of appointment to present post)

& UQADIA 01/ BRI
(Administrative Department/ Office)

o.  gftdea R a gatdetima iRt aia duelia (Detail of Reporting and Reviewing Officers)

st (Name) Teeltd (Designation) swlctacht (Period)

31) gfcdea itdeeRt
(Reporting Officer)

q) galdetiena EmRt
(Reviewing Officer)

¢. Ulidas Blalict 351 300 3R teuR=tdian aueiict (Detail of leave and absence due to other reasons
during period under report)

GAGIGEEL

(Period) @R (Type) (Remark) 2Rt

31) Tl
(Leave)

q) 3R BRU (fage &) A @,
emRaEneh  SRgedt/ ®mR
(Other reasons (specify) such
as absconding, unauthorized
absence, etc.)

(Continued on Page No. 2)



2.

R.  ufddeat wiesld Bdctcen utdtetomen aueiiet (Detail of training undergone during period under report)
spletasht (Period : '
31 ( ) sizen (Institute) faw= (Subject)
%. | URgA (From) weid (to)
9.
R.
3.

90. Hafta stdEE-a@ Hermdma=n ALl aviwid gfides/ gatdetsa fiert FguE a Wigeten
MU/ FHeIAWSA 3@aeal auelie (Detail of Confidential/ Assessment Report not Written/
Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous assessment year)

spletasdt (Period) ufcdaa / gatdaiesa SHErBRl/ E[Iﬁ. ctad
31.b. - i (to) (Reporting/ Review) ueeltA (Name and Designation
et (From) P g of Officer/ employee)
9.
R.

99. R aui=n &, 39 AR 3R At AeHA faarues Hddfta mittest-ames AR doarn kais

(Date of filling Assests and Liability statement of previous year to concerned authority)
Gt (Date) -
@ (Place) - 3R/ B0 JMEBR Al A, UGaH a IR

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)




TdeEcafeetze sgate (Self — Appraisal Report)

3.

HIIT - R (Section — 2)

(cuia uftdee a gatdeiiss gt = ifteert Aistt s afzedt)

(To be filled in by officer reported upon and reviewed)

9. ERY dHelcAl UGTaHal B0t MURTA Scicll BIAT AEFAA [dazo
(Brief description of tasks required to be performed while holding the post.) (8o &)

R. aiities/ ufcdeaen wictattieeRal wE! Tliste 3uftn rifdted

(Work plan and output during the year or period reported upon) :-

g (Deliverables)

3. FHRETL BH FHAAL FeA-qu UcIgl QU el JEC
(Sr. No.) (Task to be performend) (Initials) (Mid Year) (Actual Achievement)
9.
Q.
3.

3. qUeRMA/ TSR HBA@EA TR TSl 8-§ ABARA d IcoiFelld biaid A avist (List 4-5
important and noteworthy works done during the period) (900 QsgTd)

(Continued on Page No. 4)




AYIRNA/ HeR Blctaeld AZRA dif>leb a YUAB F1221iehd Betel Bl

L4

(Details of performance in important technical and administrative indicators during the year)

%)

)

o)

=)

a)

()

St 3 gUl Bl et AR, BT e ST

At BcAT BIHD ASAT ?
(Number of

AURAOT T 2
(Number of inspections done ?)

gfcideel HlA@isld U bolel HlEt [aidne
AR Ao

(Any special professional skill/ competence
acquired during the period under report ? )

Udhcd dAR  @RW, Udbcd  IiAESaU,
Adpcufet  a  dAelgwt  Ieltd  Iucteedt
(Accomplishment in project formulation,
execution, designs and research)

BIR QU HRUATE Bletiaslt SF-tUET SR dGal
3ME B ?

(Whether there have been time over runs in
getting works completed )

uftdest wleadia @fen FEismEseia @
QU RO Ae Delcl AGd Bl

BIATT Hd ST AE! SEDaA

(@A o)

(Increase in expenditure in percentage over
originally approved plans and estimates due

to extension given for completion of works)
(Workwise)

Ffaemed fafga dda a sedadat w@H got
ST, SeleAT TAAL TEBAT.
(Savings achieved in expenditure in

percentage due to completion of works before
targeted date and with economy in expenses)

(Difficuties faced in not achieving certain targets)

BHRTAAN AGATNBAAT Tad: A IM@LAD aled 3R Ufdieto= 215t (Mention areas of required training
which you feel necessary for higher efficiency)

ST AABIAE@ERAE (For near future in service period)

dteeplellel AablanattiAe (For long term service period)

(Continued on Page No. 5)



9. 3muu gfqdest 3MHBRl Aol HB-Aiwd]/ BAA-Albadl  aitled
BRITRISTE dAR Bt 30 B ? :- B / ATE

(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. i auten B, 39 A 3R aifties Atcea faavomst Haitta aittest-2ews
AR Bt 3B B ? B / G, AR A TAA {Seticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

{g=tiep (Date)
@t (Place) 3ttdep1-ATd G, =t a UgatiH

Signature, Name and Designation of officer

(Continued on Page No. 6)



. 6.

Name & Designation :

Period of Reporting :

HIOT - 3 (Section — 3)
ufcideat sttet-amt fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HET - R ALY G T 3Netc IaiFcAeRe sgacnelt 3 AzHAA B BRI ? FAARRA,
agRudiaele sifium enda.

(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)

ufcdest wietalid UR WETe AgEyY d SetiFE BIAHGHIA 3T A HHIR 2nad.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfdfea it/ wdwdt Aid @ien wEEn dAgHia dsiE el e el 3REI
TgRudiaeles sfium enaa.

(Has the officer/ employee reported upon met with significant failures in respect of his work ? If
Yes, please furnish factual details)

Haitera 31fErept-Aiell HRRIAA AGITATBINAT @D TcteAT AR 1A AHA A B> ?
(Do you agree with the skill up-gradation needs as identified by the officer ?)

FRBRY/ HHAR A HRYAL, BRI T AT JUARTE AT IV,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FAAEA IPIicHat T AW@. }

31) HrRigga (Work completion ) (weightage 40 %)

gfdest | gaAtdaiena gatdeticeat

3B e Eiteat Rt | Sttdes-Ai JEwt
(Sr. No.) (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
JEiFAR sega eteen BRI geiat
(Accomplishment of planned work)
Bolcl BIATEI sl
(Quiality of Output)
deiclt Sectetal/ ATy HH

(Accomplishment of exceptional
work/unforeseen tasks performed)

(Continued on Page No. 7)




e

Sttt Addie 3ittest-aiE staRad #g (Additional points for officers in engineering services)

8.

Ageal digca a 3niegtel  fpwRIAtz
Rellel a3a 3R Juiaciat A dedal BT
TAA

(Organizational skills and capacity to
complete works in time, economically & of
desired quality)

BHAGT oI 3Melcal St 3l dete=n
AURHA AT FHEIHAUA

(Evaluation of visits and inspections of
works)

a13a [Setell bl BRUATA el 3Meict
et (Resourcefulness observed in
accomplishment of assigned works)

AUt Ubed  BEARN  (bAAA
BHEHAT/ TAd ATEAAL 23Tl
(Ensuring economy/saving in project cost)

BEYI AT TCH TR ITiewat (Average

gradation on work completion)

) Jufeass JuAtdted (Personal attributes) (weightage 30 %)

icdaat gatdeticat gatidetiesat
3B e 3iférerit 3ftrt | 3tfdesr-id e
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Review Officer)
9. BIHAAEAA FENDIE
(Attitude to work)
. | SEEERI S|
(Sense of responsibility)
3. | ARMERY AU A AfcrdA@
(Overall bearing and personality)
Q. | Hakes Age
(Emotional Stability)
g, | A Dl
(Communication Skills)
& | cifcies & 3T @RI e Bva et
(Moral Courage and willingness to take
professional stand
©. | SgE™
(Leadership qualities)
c. fagtd BITAARA HH BIOATL THA

(Capacity to work in time limit)

=it Addie sitdest- e sifaRad g (Addit

ional points for officers in engineering services)

Q.

dif>1es et 3EATd dslele d BRI
Jidt Ffgll HHA GgE A Y31 BAA
AR BxFHel U 1AAl (Capacity to keep
abreast of the state of the art technology
and making use in day to day work)

9o0.

ufcdest pletasta fafere emaaiies age
U Bl SReIA &t aR (Use of
professional skill & its use if acquired
during period under report)

QAFa JriaiRne W aesr
TR JLiHA

(Awverage gradation on Personal Attributes)

(Continued on Page No. 8)




®) @rRigEal (Efficiency) (weightage 30 %)

3l.5b.
Sr. No.

e
(Points)

ufddeat

it
(Reporting

Officer)

gatdetiesat
3ttt
(Review
Officer)

gatdetiesat
3terept-nidt Fae
(Signature of
Review Officer)

9.

Jdtta prRR, o e a uatetd wrlueady,
Al dztstE it JAdtda it
Z=11fetes qegelt AEEad St
(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

DI et 1A
(Strategic planning ability)

Td: o0t 9356 Bl BT 2Tl
(Decision making ability)

3uBALMAA
(Initiative)

3ue BT Halel Av-AT SAR B
oIl AHGA AMLTAT THAT

(Ability to co-ordinate with other
government agencies in relation to
work)

BB BHAT-AfsAT Y30 20 3701
i [epaat stat

(Ability to motivate and develop
subordinates/ work in a team)

SidRIBER! Addte sttdept-aimet stfakRad fg (Additional points f

or officers in engineering services)

0.

frtaediet 3t @ et aua et Far
BIH B:el LU JTHAAT

(Capacity to get the works executed as
per tender stipulations & specifications)

3ueteE Aele AR SeadA A=t
BT QTHAT

(Capacity to make use of available
resources in an optimum manner)

BRERTEHA Al TCHE JIRF Jolicsat

(Average gradation on Work efficiency)

§. Jafd pAT-A=A AACE) a ARAEEA 30U AT U= e=Aad.

(aftiea MHI A Aad AL 3FTERV G HRIAA )

(Offer your remarks on character and integrity) (if remarks are negative, then mention instances)

9. 3EBRY/ FHAR Ald THIA HEIATA (SR ST 900 206R)
Overall Assessment of officer/ employee (Maximum 100 words)
TR Faiftra siftrept-arht acteRre, 3viar suft feeion @, Afgan a AL IEaD gt

et AF@LA 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,
women and Backward classes)

(Continued on Page No. 9)




¢. ugGdAE (State of Health)
(3R / @iota / Attt stigt) (Very Good / Good / Not Good)

R. Yoi@ Figadidt wrignama Rwrelt (walla @alt ) Recommendations relating to domain
assignment (At least 4)

9 2.
3 3.
3P. | ot JAaRl | IR gutichat
9. | IR [uichat Y UgT HF ‘@’ | 3.Rwdd
R. | ¥ [pa =uel STRA W & Ugll Hal ‘¥’ | g.od8.uEd
3. | & fopan et stRA wRg ¢ Ugn wHl “3’ | godw.lwla
8. | ¢ Tpa @man std “31+” | ¢.od 90.00 wia

90 e Juiesat (Overall Gradation) :-

fgaties (Date)

S (Place) glcdea 3tidept-ardt AZL, S a ugatH

Signature, Name and Designation of Reporting Officer

(Continued on Page No. 10)




.10 ..

Name & Designation :

Period of Reviewing :

HOT - ¥ (Section — 4)

gafdetiesat (Review)
gAldctieat 3ides-amr simm (Remark of Reviewing officer)

9. 3mum ufddest sttesl-a@, Adfta iftes-a@n srigdal, Rz, datras Juatned arisaE
HT 3 ALl LR ARG Betel HeAtcteRonel AzAA 3Ed B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer ?)

| X1 (Yes) [ @@ (No) |

R.  TBHAA THAA, AU d BRI &
(In case of difference of opinion details and reasons for the same may be given)

3. SwH-U| ThERd ATHUE (SR ST 900 6 )
Overall Assessment of officer (Maximum 100 words)
AMHAE A&t 3tferest-ardt sereRiE, 3vitan sutt ketion =erdt, aAlgen a AvTHatziaEam st
i AAAL 3ATal.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

Q. 9 3 AN AfHB-TAR, AMHA A6/ BRIBA iFAAS@ANA BRI SiegiteeprRl/
fas el 3ngad e detet FEAAUE AR SUd 3.
(Considered assessment of Group “A” officers in relation to the implementation of schemes/
programs of Government by collector/ Divisional Commissioner)

‘ 8 (Yes) ‘ aiEt (No) ‘ awLaEr (Not Applicable) ‘

g, géid RpERue sEigEeEa Reret (@i Hat ¥) Recommendations relating to domain
assignment (At least 4)

9 2.
3 3.
3P, | iwa TAaR | R gqUticea
9. | FEMERY IUricha Y UM At ‘%’ | 3.Wd
R. | ¥ pan =Ian St wig & Ua Al ‘@’ | godylwia
3. | & fopan =g St wRq ¢ Uan wat “a’ | godwlwia
8. | ¢ oo =g sRa “3t+ | c.od 90.00 wid

§. e auieat (Overall Gradation) :-
{ 9-90 A FAtEA IYuIieHat 2T A }

fe=ties (Date) -
&t (Place) - atfdcitepet 31fient-aEt A, s a Test
Signature, Name and Designation of Reviewing Officer
onufer 3EaT BRIilhd Ud A1 [HowE. Jufer stgaretet srRiifhd ud Jsttia 3iftesRl/ eaRar At
Sldal UBlaeA.
3 6. -
fEatics -

Jaiftia iRt/ BHaR! Aid o a Keifkea i TTH0 3B RY Al &, UgaldH a FARTR







o= o=, Jtee wonHe fastol, HAiD : MUBIR-99¢/U.5.¢ /a3, . 08.03.209¢ A==

“aRfre-ar”
-

For Professor / Associate Professor / Assistant Professor / Lecturer those working with colleges
and universities other than medical and veterinary colleges and universities

P  udesta AR a dendic g 3 AgiEE™ a
fEndicT BrRRa mees /Jg=eh TS/ JEEEs WeAms, eI AABRA

FCIAE SFaATCTA Hletasd - UREA wid

(Appraisal report for the period from to )

HOT - 9 (Section — 1)

SRS QRIS MR Az (To be filled in by Establishment Section)

9. UfAea BRI QRADRA SEBI-A gt @
(Name of the officer reported upon)

R Hdol
(Cadre)

3. oA i
(Date of Birth)

Y. VAR U
(Present Post)

Q. JeAA USTaR Sgaritan etie
(Date of appointment to present post)

& UQNADIA 01/ BRI
(Administrative Department/ Office)

©.  ufdea JEHR! a gatdaiical HEmR! At auelict
(Detail of Reporting and Reviewing Officers)

@ TGaTH pletaelt
(Name) (Designation) (Period)

31) ufddest sittesrt
(Reporting Officer)

q) gadciea sttt
(Reviewing Officer)

¢. Ufidas Baia 351 300 3R SEuRrdia auelict
(Detail of leave and absence due to other reasons during period under report)

platacht UbR e
(Period) (Type) (Remark)

31) IS
(Leave)

) 3R BRU (TR BA) A &Y,
emRaEneh  SRgsdt/ ®mR
(Other reasons (specify) such
as absconding, unauthorized
absence, etc.)

(Continued on Page No. 2)



Q. ufddca wiesa Sactcan utdiztonan ausiiet
(Detail of training undergone during period under report)

3t wletasdt (Period) _ _ Rt (Subject)
. | uwga (From) uefd (to) A=AT (Institute)

9.

Q.

3.

90. it stfEp-aE FeruFHaEn ALA auiwld ufddest/ gadema 3timRt FuE a fafgeten
T/ HEIHUE Sgatetal aueliet

(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3feBRY/ BHAR Al =l a
_ ebletaell (Period) yfcdea / gatdaienat RCoie
| wgE (From) w=id (to) (Reporting/ Review) (Name and Designation of
Officer/ employee)
9.
R.
99. HWPNA aui=n & 39 #AE 3R aftia A faarous Hdtta
Uitdeh1-2Aehs AR deltal fGatice (Date of filling Assests and
Liability statement of previous year to concerned authority)
et (Date) -
& (Place) - 3URRAMEAT/ HATB0 JHEBRT Al i, UgaTH d A1

Name, Designation and signature of Establishment/ processing officer

(Continued on Page No. 3)



9.

2.

TdeEafsetzn sgate (Self — Appraisal Report)

HIIT - R (Section — 2)

(cuia uftdee a gatdeiiss gt = ifteert Aistt s afzedt)

(To be filled in by officer reported upon and reviewed)

&[RY et Ugahel 0l AR STAATT BT ASEAT a0l (o 206E)
(Brief description of tasks required to be performed while holding the post.)

aifties/ ufcde=t=n wictattesiar ort riste 3t orifed
(Work plan and output during the year or period reported upon) :-

g (Deliverables)

3L.%.
(Sr.
No.)

BHAAAA BIHA
(Task to be performend)

JHarcl
(Initials)

He-au
(Mid Year)

UcI&1 QU detet JET

(Actual Achievement)

3.

AUBRIA/ TR BT UR TESHeAT 8-S AZ d IceiTellA Bl AR aulet (900 ARTA)
(List 4-5 important and noteworthy works done during the period)

(Continued on Page No. 4)




4

Q. qUIRIA/ AR ABAAT Al d YLD Fiaeticsa detct wH
(Details of performance in important technical and administrative indicators during the year)
31)

3p. | Fcetsw aifties 3t e
(Sr.No.) | Indicator Annual Target Achievement

9. | fEneaimdtan daciel ==
(Number of lectures delivered)

R. | Bl SYCIR I A3

(Number of tutorials taken)

q)  IIRJ| Dot gfdieronefladt FAzn suft Awigets
Delcl TeR {deneate iz
(Number of interns supervised and post
graduate students guided)

®) A 3 MR TidAaR uiies detc
Tt ciFidt/ ettt A=
(Number of Research Papers / Papers Published
in national and international journals)

8) ateea 3aman (Skill Up-gradation)
* Uit shetett tfalaa eifves 3@t

(Acquired additional educational
qualilfication)[]

o T it ATl | T
(Any recognition / reward earned for
work)[]

Q. St 3EC YUl Bl A AR, GBI MSHel ST

(Difficuties faced in not achieving certain targets)

§&. BRRAI qGATAEGIAl Td:A 3MaLRAH dlcd A UL 15t
(Mention areas of required training which you feel necessary for higher efficiency)

SOTAR AQATBIAE@ERAE (For near future in service period)

Steeloltel AaplaaterAEt (For long term service period)

©. 3mun gfddest 3MHBR 3HcicA 3MBI-Albdl/ BAA-AlbAar atle
BRI AR Bt 3G B ? :- B / @

(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. FRic autzn . 39 A 3R aifties AetFc faazomst Hatta arttest-2news
TTER Bt 31 B ? A / @Y, AR DA TAA [Eetich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority ? — Yes / No, Date of submission, if submitted)

fE=ties (Date)
@t (Place) 3tteeI-ATN AL, 1d d ugstH
Signature, Name and Designation of officer

(Continued on Page No. 5)




5.

Name & Designation :

Period of Reporting :

T - 3 (Section —3)

ufcrdeat sttet-amt et Jezeue siEaa

Performance Appraisal Report Prepared by reporting officer

9. MWl - R FALA AHZ BAA NACHT IJATHGAGIERY Stgaretieht 3nuvt AZHAA B B ? AATA,
agRRIcEet® IR anad.
(Whether you agree with self-assessment recorded in part two ? If not, then state factual position)
R, ufddes Fealia ur uETiEn AgEyU d IETIFE BARIGHIA 3T AT IHAR 2ndd.

(Offer your remarks on important and noteworthy works mentioned in sef-assessment report)

3. uftaRa afieRl/ wdadl Jid i@ HEER deild ARl 3l el A 3A™H
agRudiaele sfum anda.

(Has the officer/ employee reported upon met with significant failures in respect of his work ?
If Yes, please furnish factual details)

Q. At 3iftept-Alelt BrRITHAT BBl 3TMaeAH AT TINETUN S15A AZH 3B B 2

(Do you agree with the skill up-gradation needs as identified by the officer ?)

(Continued on Page No.6)



Q. SUBRY/ HHAR At HRIYGA, BRI T FAEAD VAT A D

6

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA JUticHat JveNd A, }
31) @rEggar (Work completion) (weightage 40 %)

gfdea | gAtdatiet gatidetiesat
31.%. e sttt | stEeRt | stttk et
(Sr. No.) (Points) (Reporting | (Review (Signature of

Officer) Officer) Review Officer)

9. | ERFIR A Reteen HRItER geiat

(Accomplishment of planned work)
R. | daleen sl gsit (Quality of Output)
3. | dolclt Scoizena/ ARy B

(Accomplishment of exceptional work/
unforeseen tasks performed)

e | TEA0R TeAeD | AGTIed ees | Stftrerrsne Aieensteat stfaRed 38

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

8.

Reneaiwdal e, wefae asa G@a
wletasiia gut Hetcel EARAGH FEHATA
(Evaluation of completed syllabus in
stipulated period with lectures and practical)

BRI AT TCHIA TR Ioliesat

(Awverage gradation on work completion)

q) Jufeass RS (Personal attributes) (weightage 30 %)
gfdea | getdatienat gatdeteral
3B e et | 3ifteedt | it et
Sr. No. (Points) (Reporting | (Review (Signature of
Officer) Officer) Review Officer)
9. | BEHAWEAA gD (Attitude to work)
R. | @R Stvlta (Sense of responsibility)
3. | AdAERY advs @ Afdrasea (Overall bearing
and personality)
Q. HTatetes Agetet (Emotional Stability)
g Farg siere (Communication Skills)
& | Gt 8 3ult enagRies #feent e wet

(Moral Courage & willingness to take
professional stand

algcaaqu (Leadership qualities)

fagla BEHRARA HH BITARL 1A

(Capacity to work in time limit)

TMEUS | FEAT WEAUH | HFTD HEAUED | B A(eAE6RA R 8

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

Q. | fmneala wewem, wRanliwew #wikedE,
Folerst BRI/ AW Bl ARigHid ABGLAR
(Students counseling, career guidance, guidance
in respect of research work/ special skills)

90. | 3IRIEART FrEld 3 REE uBACA

TABHET STA B, TARY, ARRAI, J2IEAU,
dfde a FEse F3 afawRia FrRigH,
eiftres Az 3.

(Participation in co-curricular and extra-
curricular activities viz. programme related to
environment, literacy, tree plantation, moral
and social values study tours etc)

Yarferass gpuididte? o aewr IR gpUtiEe

(Average gradation on Personal Attributes)

(Continued on Page No0.7)




%) rRIgEal (Efficiency) (weightage 30 %)

3l.5b.
Sr. No.

qe
(Points)

ufcrdest

3titeprt
(Reporting

Officer)

gatdetiesat
iRt
(Review
Officer)

gatfdetiesat
3iferet-aid FaeRt
(Signature of
Review Officer)

Hdtta e, T a yatea sriuesd,
Fulgeht dxsna st Hdita sncdtet zenfes
Tegdl AEad stet

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

B FrRiSEE AT
(Strategic planning ability)

Td: oot 9356 Bl BT 2T
(Decision making ability)

3uBALMAA
(Initiative)

3T BN Haiel AUM-AT SAR AMHBI
30t AHAGE JLTAT 1A

(Ability to co-ordinate with other
government agencies in relation to work)

BB BAHAT-AlaT Y01 201 310 =A==
[AeEEt et

(Ability to motivate and develop
subordinates/ work in a team)

qreehd

(Additio

| TEh HEes | TGS eI | STUETBA AeebRa StfeRad g

nal points for Professor / Associate Professor / Assistant Professor / L

ecturer)

0.

3uetee Aere A seadA A=t
BT JTHAT

(Capacity to make of available resources
in an optimum manner)

BRI M SCHE AR Iuliesat

(Average gradation on Work efficiency)

g Jdfa dAA-T=N A @ ARZTEEA U TR 3tHuE gEda (uidgs R sRie

AEA REAN 7B G BAAIA)

(Offer your remarks on character and integrity) (if remarks are negative, then mention instances)

em

ployee (Maximum 100 words)

3MUBR/ HAAR Al THEAA FAcTAUA (SR SRA 900 2M&&) Overall Assessment of officer/

TR Faiftra siftrest-arht acteRre, 3viar suft feeion @, Afgan a AL IEaD gt
et AF@LA 3@l (Include Strengths and lesser strenths and his attitude towards disabled persons,

wo

men and Backward classes)

(Continued on Page No.8)




¢. uddAmE (State of Health)

(3R / Tiotat / Attt atigt) (Very Good / Good / Not Good)

Q. ydid egaitndt wrigmnaaa Rerelt (waid watt 8)

Recommendations relating to domain assignment (At least 4)

9. 2.
3. 3.
3. | st TAa | FRRAR IOtiesat
9. | AR puicea 8 gl &It ‘%’ | 3w
R. | 8 opa crdien SiRd uig & Ul et ‘@’ | goayglwla
3. | & [opa el STRA W ¢ Ul &l “31” | g.odw.uda
Q. | ¢ fpa cdan stea “31+ | ¢.od 90.00 A

90 e Juiesat (Overall Gradation) :-

fgaties (Date)
&t (Place)

glcdea 3tidept-ardt AAL, A a ugatH
Signature, Name and Designation of Reporting Officer

(Continued on Page No.9)




9.

Name & Designation :

Period of Reviewing :

o1 - ¥ (Section — 4)

gattdaitesat (Review)

gatidetieoat 3idest-am= idHur (Remark of Reviewing officer)

9. 3mum ufddest sttesl-a@, Adfta siftes-a@n srigdal, Rz, datras Juaftned arisaE
HET 3 ALl LR ARG Betel HeAtsteRonel AzAA 3Ed B ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes
in part 3 of concerned officer ?)

| 2 (Yes) | =& (No) |

R.  TBHAA THAAA, AU d BRI ;A
(In case of difference of opinion details and reasons for the same may be given)

3. SwH-U| THERd ATHUE (SR STRA 900 067 )
Overall Assessment of officer (Maximum 100 words)
AMHAE At 3tferest-ardt sereRiE, 3vitan suft ketion =erdt, aAlgen a AvtEatziaEam st
i AAAL 3ATal.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

8. Joia FrpadRuet wrigeaEa Rrerelt (walta &t 8) Recommendations relating to domain
assignment (At least 4)

9 Q.
3 8.
31.5p. | IUripat UdaRl | IRER J[viichat
9. | AdARY oputiehat © U et “%’ | 3.9wdd
R. | @ [tpar =hian st uid & Ugt bt “a’ 8.0ad 8. uEa
3. | & fopan =rmdan st Ui ¢ Uat At 3’ | §.0d.udd
Q. | ¢ fpar = st “31+’ | ¢.0d 90.00 WA

g, Eaedd utieat (Overall Gradation) :-
{ 9-90 = FAA ILticH STAE A@. }

f&=ties (Date) -
1ot (Place) - gaidctenat SieT- At Jet, M a TGt
Signature, Name and Designation of Reviewing Officer
onufer 3EaT BRIilhda Ud A1 [HowE. Jufer stgaren sriifed ud Asfta iftepRl/ daRaR! et
glal TBide=A.
A B. -
fEaties -

Jaiftra s1drepRY/ wAAR Al @ a RaAifepd Tarmt TTH0 3B R Al &, UgadH a JARTR







uRidre-&

BrRIFAFEEFTE EAE RRIS &= feum (Ephemeral Roll)

Ephemeral Roll for the Year
auiesAal B fEun

Office of the
Jid BRI

Full Name (In Block Letters)
gul A (S5 31RRIA)

Post held
ERY Delet UG
Date of joining the Office
TEIER 3NEIE aRRA
Date | Brief remarks regarding Officer’s Work, character or conduct Reference to file | Signature
featies | deserving to be noted including commendations, warnings, or case, if any el
rewards or punishment st fepan geszm
3itdept-ar A, AR Rean adves awised uet, amsie, afart fear fien
A 3G HUARAR AT =
9 2 3 g

SR BRFAATE EAAA Ttz R etet aAt R 8 Fd feun SRz Eae uelieeta vh
qWiER S B d SR A B feuonsl R BRIFFATE gactae afdmat R dd a@R & ufasa

A-Tifrsezzn 3tfHdesaR ol sicEaR & B feuu site B,

To be destroyed one year after the Appraisal Report for the period has been sent, if no adverse remarks
are given in the Appraisal Reports. If adverse remarks are given on the basis of the Ephemeral roll, then the
Ephemeral Roll shall be kept with the relevant Appraisal Report till representation if any against the adverse

remarks is decided.




HEw-9

Si¥eT-A /| BAA-AR BRIFACIHITE SEAE A / gAfdciasta Det et B Al
uferdest / gotdciierat Stfest-amet enaa Jes

QAIUTA
QAT BT A B, 2N/ BT oottt eee e TG ............
.................................... Tid BAB oo, A REAB e, AT BlCTEAA
BRIFCIATA EAEA UTAEA/ GATAUDBIA DA FTBIA BRI <. eeeeeeeeereeeriiseseeeseteseesesesesesesesesssssesassesesens
feeties
fepton afdze siftest-ref 77, s @ qaenH
gattdeniaet Sifeepr-ard] @, d q GaaTa

*3e ;- Hletaeh got diet AfFeIa 3R YA 3 fegdl AR sictasiian sgare fegrena .



TETA - R (31)
BRIFCIAE IEAE AfcAesAe! 3RS s oot 3ufer

3iftept-Aia SuRAdiusts
s /PR o
e foar featie: /| /029
3t. 3ut=d TS g o fomon BFI foeBTongs Hrl
®. | ftpr-aaE | Rt 3= ettt QHATOU
A A A A FHID
U U febat
el AR R Beten 3ifies-ih
T8, &atis a dos
HAT AT
gfcidest SRS HHDb :
fendic uiRusies . vl /®131/2020-29/0R9/ B/ /RO IR L
............................................................... W Bert  wrigcmAua sEdcEn gfddesiet
RAD oo, Astt =S Bt Bauzn BHml Heliat 3tftprR! 3ula @ ald. =it ulddeaa
FACNAUHA HIH Dbetet 3MB.
3t fastoR/ gfadaat gfqdeta gtqdeta gfqdeta &30 A
P. | dRCEE @ | 3ites-Aid BATATRL G el 31t (THEA T
@ a ecou FRicATa | Algeten BALT; @EING
BRIAA BRI TR JFAEd | BREAEANA | gactien g
ettt T g | wrEtaE: gut e sig
== = @A slig B
U U fepat
el AR RIA Baten 3ifes- =iz
T8, [eatis a dos
ud :

;). Jatta uftde= sttt
R. Haittra ufadeat 3tttiemRt Aia iz 3ttt



HEA - R (F)

FHRIFEEHITS FACTR JdcBaRAIc SRS beue [Sabmit

ueE aiftest-aia Suleidiuss
s /PR o
B e : peritaa wrEter, 2 4.3.%.51., 3weien fRate: |/ /R029
31.5. 3utREa TS d o fowmon BFI foeBTonga R GHAE
fpl-TaR @ | dEe 3= et PHAD
Ao Jgt Ao Tt
U U fepat
el AR Beten 3ifies-ih
T8, featics a dos
HATANTR

gafdciieral SBIRIUATIUS! HHIb :

feendle uRusie &. AEall/H131/020-29/2029/ B/ JRoRIFIR et
HRIEH, 31.4.3.%.1., 3epien A ol SrRisANE SEaeial Jaidaimaet B e,

..... ISt MENSA Dot deuT Bwlt Jeiet MBHR 3uRAA AF Fid. et FAtdaidad JCUAHAD B
Bl 3B.

3t fastoma / gatdetierat galdetieta galdeliebal | gatdetieta R
®. BRI @ JH-TD @ | HIEAEN TR Hetel &R0 {d1ecte (AHA T
a BRI FRlAEANa | dEiHEE | e HRIFATA
JEAR AWM | A FACHA | BRFAT 3Igateti=n
(faetar/ I A Eacidl | gatdatiemendt wriatg
BHRAA) Jd= gt fepan srgut
JEEAL =i BAAL)
e Ui fepar
st ARG RIA Bete= 3itdrep- Al
I8!, atics a dos
ad

9. gatdctiesa 3ittrsrt
R. Hditta ufedea/ gatdetea sttt At feism sifdert
3. AL BEOLS Ald Rz ARAD A& Al HFAYS Allgaad AER



QAU BT A B, H —mmm === mmmmmmmmmmmm oo oo oo e e gltdea 3Rt FuE Agn 3tERd
3 3B/ HHRAR Aten aifties BrRiFmRTUE EaEia uftdesa B FNATAT DAR E.

3t | fasmom / gfedast gfcdest 3ttt gfaddia gtddid @20t gtdqdgid daict A
®. | eRtcEE | siftes-ai iz 3tfdERa BTl Bieoiw BRI
S aaa gfrddid e | SrEiEHEEHTE Algete=n 3Edlet Adieltd
PR | TR BRAHATA EaEd | BRI gatdetiesa
3EATeia JH=AT Iz 3Edretia 3feepr Aidews
A= e Ricte=i Ut
P a i
(9 (R) (3) (¥) () (&) (9) (©)
9.
R.
fea.

uftdeat 3ifieRY et IBE . ¥ = IBEA A fiera et a emwusiceld srisgmTua sEaE JB dEE . a3a
Feftaiznmstia stieRt/GaHar! Aizn SE Hetasl Adel=n SrRiaEied 3HE B. ¢ R ALY A T,

gfadeat sitteR i
A1d, UGSl d A

gatideticoat SREERY Jistt e JHIHs

UAOEA BT A B, F - —-—mmmmmmmmmmmmmmmmmmm e me oo gafdetiea SR T Ag AfeeRa e
3B/ wHAR Aiwn afities HRIFEFUEA EaEd JAdcinar B FEUATAD Detct 3E.

3. | femwom/ | gatdcea gatdetiesst galdetiata gatdetiad gafdctiatd detet | ORI
F. | sElcER | fEw-a | stiE® A Hetel H [Tt HRiFAIHTA
= aaa 3tttz FrRIFATA Atgete=n 31EdTe Adieltd
FHRIER gatdetiatd 3EaER FRlAEANA | ATH HEBR
BT TR T gttt (Fertaa FRItE)
HrRIFITA JAz= Aideps Ueldeic
3EatetiEt JHAT s . 4 e
(&) () ) (®) (3) (8) (9 (9]
9.
R.
.

gai%'ia‘tasa JUBRY Aleht IBE B. 8 T B At 3iteerd st a fGenonsicela srEisgeAma sEaEic = F9E Hd. a3
FdftaiEnmdtia 3wt/ BaHart aiz JEd Hietasd Adeen rRiagiEd HE 6. ¢ IR ALY TG HAQ.

gafdetiesa 3t At
@, USHA a AB



qasi-R

Uusl-R AR
“Ite-a 3t ore-a6° Feliet RIS JtdebRY/ ARl Al Jvtichet Yeaeht

DEMO

Q. SUER/ Bt At HRIYAA, HRIGEHA a Afra® Juiaidne TEEas Ui,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)
{ 9-90 = FERa gpUrieea Svera A, }
31) rEiggan (Work completion ) (weightage 40 %)
3P a2 (Points) uferg= sttt et Sitdesr-ieht Tt
(S. No.) (Reporting Officer) (Review Officer) (Signature of Review Officer)
9. SfeeigAr e Reteen w@i gdar (Accomplishment .
\
of planned work)
2. Dolcl BIARI gsil ¢
(Quality of Output) ( P
3. | Borch secreEia/ ARy wE (Accomplishment of q s L 3_"‘{{'5““‘; g R }
exceptional work/ unforeseen tasks performed)
A L R0/3= 6.4 D
(Average gradation on Work completion) )
q) i guiatined (Personal attributes) (weightage 30 %)
3P. ufere= et siftrert gefdciest siftwent-=idt zest
Sr. No. (Points) (Reporting Officer) (Review Officer) (Signature of Review Officer)
9. BIHEEA GBI g
(Attitude to work)
2. SEERY Stotta o
(Sense of responsibility)
3. FAAERY AT d A Q
(Overall bearing and personality)
9. Hatews Jqee 90
(Emotional Stability) [ qetitca st @it
3. Targ Bl g L TRt
(Communication Skills)
&. fda s i BIOARN 21l ¢
(Capacity to work in time limit)
Qices JpUaidne = HeHE FRFR Uit 8/ = 0.3
(Average gradation on Personal Attributes) )
®) @rReal (Efficiency) (weightage 30 %)
3B uftrdast siftrerit ittt Sittrepr-ieh e
Sr. No. (Points) (Reporting Officer) (Review Officer) (Signature of Review Officer)
9. Haittra e, oA a unieta wrRiuszd, g dsistiet 3ntt
it et zenfei ueae aEmeaa stet (Knowledge ¢
of relevant Acts/ Rules/ procedures/ IT Skill &
awareness of local norms in the relevant area)
2. By Frtsted! 21at g
(Strategic planning ability)
3. Zad: ot 8351 1A BITATL AT R0 Rl i
(Decision making ability) ] > [ B R
. Sugsaeliaa (Initiative) ] \
Q. 3NN Braielt FAaiel AUM-2AT IAT DA 0Lt JAFHAA
Jnewaat qwan (Ability to co-ordinate with other &
government agencies in relation to work)
PEAGTHE 2 FEB FI e R/3=68
(Average gradation on Work efficiency) )
¢ Udeauiesat (Overall Gradation) &§¢C ‘B’
‘Tl iesa ° aRaTiliar evena g -
ari®w (Weightage) 3uftt TRrw (Mean)
wrRigdarl, daferas opiatbne sttt srigEa M Teisn HRiE Jd 3 3NFd. AGAERY U6 g Uedd T HRIBIER YA
AT IR AR 3N 33, € ATHERY I[orichet’” uRatoitd wHRo A JEHUHAD 3.
(BRIYEA A1 I FTHAERY JHiewat X B) + (Afercies IPRARTE = e AR IPIHA X 3) + (HRIGTEHAA A I JAGHAENRT IJPIHA X 3)
90

351, 3T 31, & T & AT AHE BHEUGHI JeH FRIA eI FNAAIAT Dbl JAMba A3¢7 d G AAARR 3T

q3a7.




gld

_  &&xg + lL8yx3 + §¥x3 3P, | Yoticeel UAaRt | SRR Ulichel
90 9. | wdneRw gtichet @ Yatt B %’ 3.9 wia

= 8.8 + WY + KRR R, | Tohan IR STRA Wi & Uen el | ‘@ 8.0 A 8. wd

- E.?‘) 3. | & fopar et stz wdg ¢ Qan R (3D §.0d 0. wid
90 8. | ¢ oa =men sea “3ar+” | ¢.0d 90.00 WA

=  (Uweda Juicea) &§.¢9

TEE AT REAEAR OIGAGAR AR &t “ § [3bar &=IQiT e qRg ¢ Ualt Bl * §.€9 Fg0Eta Uaart ‘3’ 3R

Tt YA ReeAr aferdea a gatdeiies Sttert Aiett 20 o Iuiicsa G Bl AHAR FATACileDnt SUDBRY Aot TR HAR.

gfeideat sttt @it Rcteen yuicsenelt Faaa sRic adtd! gatdeitesst 3wt 3nuat Juiicsat Aelg Hvet TART BT JELAD 3B.




fendicq Fria menues/ Il aeas/ AERes NeAms/ SR AdBIA

qwt-§ JAR

DEMO

Q. SUDR/ TRt Akt BRIYAN, BRI T AATETD IPATRTE e ItieHat.
(Gradation on works completed, efficiency and personal attributes by officers/ employees)
{ 9-90 = F=RA Ipric=t Jvera A@. }
31) HEggaal (Work completion ) (weightage 40 %)
3 gm@[“ﬁ“ ! gettdctieret sifirest-idt
®. &2 (Points) sierae= siftrpRt e
. (Reporting Officer) o (Signature of
No.) (R(g;/fli?:\g;;]g Reviewing Officer)
9. | R=HAR St eteen st yetan (Accomplishment of planned work) <
2. | @otcwn el gstt (Quality of Output) g
3. | ®eich sccrzeia/ Ayt @@ (Accomplishment of exceptional work/ g
unforeseen tasks performed)
RIeqas; AEN Qe AGEa e/ SHEEERAT AeNBA St g > yeietat
(Additional points for Professor/ Associate Professor/ Assistant Professor/ Lecturer) SiteBTY At
8. | Reneatwda ansaa, wciae 83 fdta senasia got Beicm swamgam 9 \ i
= (Evaluation of Completed syllabus in stipulated period with
lectures and practical)
BRI A SEHR TR Iiiesat J
. . RI/8= 8.198
(Average gradation on Work completion)
q)  quitraes amiafdse (Personal attributes) (weightage 30 %)
eldaeal | edetieat sttt
3P. 33 (Points) ufedsst shesrt Sttt Tt
Sr. No. (Reporting Officer) (Reviewing (Signature of
Officer) Reviewing Officer)
9. BlAEET gbIE (Attitude to work) ] \
2. SEEERE stoa (Sense of responsibility) 8
3. FdAERY aetvges a @ferasea (Overall bearing and personality) )
8. safees JAgete (Emotional Stability) g
Q. Farg siere=t (Communication Skills) )
&. Siferes Bt 3uft @nagRis #1ferent Guaat et (Moral Courage and willingness <
to take professional stand)
w. Agcagq (Leadership Qualities) ]
< fgla sewaita w@ HuEt s1Fat (Capacity to work in time limit) Q ——
areraas,/ JEEPl Areaes,) AT q1eAaas, SHEa=IIal Aieaidl Jiakad #g SMW%
(Additional points for Professor/ Associate Professor/ Assistant Professor/ Lecturer) Y
Q. feneata FHuReE, HRIRfwE Ak, Fetua ®wl/ few Htec & -
arigata Awteta (Students counselling, career quidance, guidance in
respect of research work/ special skills.)
90. gl FoEta 3ult e supardat AgHe S &, gataR, AeRa, Q
3R, Afde a AFATHS A Atentaseh wriea, Naiftes Aga 3.
(Participation in co-curricular and extra-curricular activities viz
programmes related to environment, literacy, tree plantation, moral and
social values, study tours etc, )
Qe JPIARITE A1 TR FRAFR Y0 5 /90 = 8.60
(Average gradation on Personal Attributes) )
®) @rREda (Efficiency) (weightage 30 %)
efdeliest | gectienst SiRe-it
31P. uferdsst stieert Kican TRt
Sr. No. (Points) (Reporting Officer) (Reviewing (Signature of
Officer) Reviewing Officer)
9. Hdiftra e, s a uaieta sriueedt, Ffad dsstet suft Jdfta ssndia &
Zniferes wead! neeaa st (Knowledge of relevant Acts/ Rules/
procedures/ IT Skill & awareness of local norms in the relevant
area)
R Hrereayut st s (Strategic planning ability) g
3 Zaat: ferdta 8355t @t wruan stdat (Decision making ability) 8
8. 3ugsaelieta (Initiative) ]




s, 3nTeRn raiel Haier A0M-AT 3ART AMAABIA A0t T ATETATL TAAT g

(Ability to co-ordinate with other government agencies in relation geieiea
to work) iR aidt
&. BIARAT BaaAI-Tta1 U0 30 3t e Remenedt swan (Ability to (C) Tt

motivate and develop subordinates/ work in a team)

Hrees)/ AgAPN qreads, HETa AEAIdD, IRl Al Sialkad 75

(Additional points for Professor/ Associate Professor/ Assistant Professor/ Lecturer)

0. 3ueteet e Al seas faferiio swevereht gw@ian (Capacity to make of g
available resources in an optimum manner)

HRGEHA AN TCHR TR U1

(Average gradation on Work efficiency) 3C/9 =189

90. Teda guiset (Overall Gradation) Qg0 ‘G’
(BT §2let qieta...)
(AT qretiaze... )

‘vpadia guiepe ° qRoTilia Heoena g -

#Ri® (Weightage) 3uftt IRrwE (Mean)
HrRigddt, dafeads uiatined sufdl ErigEa M Teien HRiE I et 3. FAGHERY IOMhE § Tedds el HRIGE T
I TR RSAR AR 3008, ¢ AGTER IJoichat”” uRorelic HRod JA JAAUHAT 3.

(PRIYEAT 2 IET FAAERY JUNiehat X 8) + (IAfercies JPIARTR! A TER FAHERV IMIHA X 3) + (HREGTHA Al ICH HAHER ITichat X 3)

90
31 QfFeRn Qeadiet 3, @ a & AdIA AHE DGR JOEH U e AIAITIAI Pabadid Jliasa A3 a =NFAR
gaardt 3ar A3,
gugxy + Qg XI + QYIX3I 3. | IUriceal Taast TR UTieHel
90 9. | TR auticsa & Yail et ‘g’ 3.9 wia
- 3+ 98.C + 9&.R§ R. | ¢ Tpan caian STRA uRg & van pat |( “w” 8.0 4 8.R% Wid
90
3. | & Fpai e STRA wRg ¢ Bt pall | 317 §.0d 0.8 WA
_ 4§08,
90 8. | ¢ fova =ndan sRa “31+’ | ¢.0d90.00 wa
= | (Uheda Juiesat) 8.§0

gal

e AF A REAEAR UHAGAR AR & ¢ & fabar &l st G2g § Uil a1 * $.60 FgUeid IaaR! ‘@’ 3Ra.
Tt AT ReTe AR nftdest a gafdeioa siftesrt Aet o d JUlica g B QRAR FAtdcienst STUBR Aiett TR HIA.
gferdget sttt Atsh Ricteen gpuicenelt Heaa sRia adldt gatdaiiana Siftbrt 3nuet J[uiicha AT HHet TR B ELTD 313




