A= o=, HteAe wonHe fastot, HAiD : MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

“uRfdre-3r”’
qaA-9
I1C ““31 3P Ie-a (TETUBE)* Haoticiter ARBI SRUBR AR HRIFEEAS SEAE
Performance Appraisal report for Group-A and Group-B (Gazetted) Government Officers
HCIHA S A HlcTaed - qget oid

(Appraisal report for the period from to )
HET - 9 (Section — 1)

3RAMTET ARG MR Atfget (To be filled in by Establishment Section)

No]

TfcdEs BRI RADBI JHEBI-TR gt @
(Name of the officer reported upon)

R. ot (Cadre)

3. oA featis
(Date of Birth)

8. LA UG
(Present Post)

Q. HeAA VSR gt [Setied
(Date of appointment to present post)

& UARAB [astel/ dEic
(Administrative Department/ Office)

0. ultdEa SRt @ Gaidetienst DR Atd queliet
(Detail of Reporting and Reviewing Officers)

sti@ (Name) ugatA (Designation) | dtet@sdt (Period)

31) gfcdea sitdeert
(Reporting Officer)

q) gAldetiea EEsRt
(Reviewing Officer)

¢. Ufidas BBiic 351 300 3R SEuirdia auelicl
(Detail of leave and absence due to other reasons during period under report)

el (Period) bR (Type) (Remark) 2wt

31) | [
(Leave)

q) | 3R ®RU (fagr &) A
®t, [enaRaEnh Skgstdt/
WBRR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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. Uftidea HislA Hactell Uil dueiiet
(Detail of training undergone during period under report)

wictagh (Period) ot (Insti & b
3. aw (From) w2t (to) IR (Institute) A (Subject)
9.
2.
3.

90. A sifteHl-a@ HrzFUEE ABTA awiuld uldded/ gatdaiena sttmR! s a falgeicn
NI/ HeIHUS garetrl aueiict
(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Aid s
_— el (Period) ufcdest / gatdatesa a ygatA (Name and
7| uwgE (From) Teid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
Q.
99. PN auten f&. 39 A 3R At FEH faarus Haitta
mitdiep1-Aes AER deral Gt (Date of filling Assests and
Liability statement of previous year to concerned authority)
el (Date) -
f&@to (Place) - 3URRAMEAT/ HAIH0 JEBR Al i, UgTH d TA1RT8

Name, Designation and signature of Establishment/ processing
officer
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Name & Designation of Employee:

Period of Reporting :

HIIT - *R (Section —2)

TeEateteizn sEate (Self — Appraisal Report)

(cuia uferdest a gafdeiieost Sdet e Sfteert i srm= fzed)

(To be filled in by officer reported upon and reviewed)

9. | UIRY BelcAT UgMAHe B0 AT AR BIAT MSE @z (o 21e)
(Brief description of tasks required to be performed while holding the post.)
R. | afties/ ufcidea=n sicnattisRar ot st suftt wriet
(Work plan and output during the year or period reported upon) :-
ua (Deliverables) sreetet qdh B
31.%.
Islsor) (Tasket?zaje:?;a:men Q) FEaE (Initials) | Hezr-ast (Mid Year) ,fiéﬁnifﬂ)
9.
?.
3.
3. | qUHRIA/ TR BIACRA UR TSR 8- FAZARN A IcAFI6AA Bl AT aviat (900 QUsaTd )

(List 4-5 important and noteworthy works done during the period)
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Q. Sl 3EC QUi Bl el AR, AEBAAl et STATR
(Difficulties faced in not achieving certain targets)

Q.  BRIGHAA AGAUABNA ;A AU dAled A PRI i

(Mention areas of required training which you feel necessary for higher efficiency)

SOTAR AATBIAEERAE (For near future in service period)

dteepleliel AaeplenattAEt (For long term service period)

& smuu gfades siftedt wcicn sife-Tiwdar  eRa-Aiwddar aiftie
BRGNS dAR Bt 3R B ? :- B / @l
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

©. ARl auten &, 39 A 3R afties Acd faavoust Hatta aittest-2news
TTER Bt 3B B ? A / G, AR A TAA [Eetich
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
& (Place) :- 3tieep1-ATN AR, =la a ugsTH

Signature, Name and Designation of officer
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Name & Designation of Employee:

Period of Reporting :

HOT - 3 (Section — 3)
ufcrdeat sttet-am fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG BRUAMA I FAIHAFAHERY StgAetIeht 31avl AZHA B B ? TRACARA,
agRRIcEt® HTR anad.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

gfddea Bicatdid UR TS AZEYY d SCFE HHIHEHA MU A AHA= aad.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfaafta sttt/ wdadt Aia @iEn Ee JdeHia sl 3Rl Feer e 3ic™
aedfReciiaeies st aa.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jatta siftes-aisht wrRlsar asiivamiar stasdie e e A JAgAd B
B ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. DR/ HaRt Ak BRI, BRI T RIS IV Aeraaa Ivrisat.

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

31) HrRgdar (Work completion ) (4727 0 % ) (weightage 40 %)

{ 9-90 = FARA IPliHA ST AQ. }

(Sr. 3 3@1@ 3{1%134_512‘1 el
No.) (Points) (Fé)efp;?cr;lrr;g ((;{fef:/(,lg\rg/ (Signature of
Review Officer)
9. | iR dTa eten wrEt geiat
(Accomplishment of planned work)
R. | Dol BT Sl
(Quality of Output)
3. | Solel 3coseia/ Aty wE

(Accomplishment of exceptional work/
unforeseen tasks performed)

BRI AT HCH TR Ilicost

(Average gradation on Work completion)

q) Quteass Rt (Personal attributes) (#727@ 30 % ) (weightage 30 %)

- e | g | RO
ér. | Bg.’é 3*@5‘“?“‘ Sﬁ\aa.ﬂﬁ TR
No. (Points) (Repprtlng (Re\_/lew (Signature of

Officer) Officer) Review Officer)

9. | FHEEAA FEIDBIE
(Attitude to work)

. | SEEERI St
(Sense of responsibility)

3. | FAMERY ARG q Al
(Overall bearing and personality)

Q. | evafetes JAge
(Emotional Stability)

g, | JAawE D
(Communication Skills)

& | Sifces 8 3uf @nagiies #fHest duamEn
&bt (Moral Courage and willingness to
take professional stand)

©. | g
(Leadership qualities)

¢. | fadia sreRaRd B BOAR 1A

(Capacity to work in time limit)

Yaferas gpriidte = aewr IR

9Jutieest (Average gradation on Personal
Attributes)
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®) rRIgEHal (Efficiency) (#7Ria 30 % ) (weightage 30 %)

afdeticset
3 gfcdest gatfdettesat 3%&1651—2[1&1
®. e e 3 .
Sr. (Points) (Reporting (Review ) ;
No Officer) Officer) | _(Signature o
Review Officer)

9. | Hdtta wrR, s a ualea wriusad, Futgedt

datset suftr Asitda gttt Fenfeies ueaedt

BICIEEEEIG

(Knowledge of relevant Acts/ Rules/

procedures/ IT Skill and awareness of local

norms in the relevant area)
R. | Dy FrEisEn @A

(Strategic planning ability)
3. | Zaa: et e o sBrvE At

(Decision making ability)
Q. | 3upALdear (Initiative)
Q. | U dEHiN Jaer AUM-AT SAT ATADBRI

oIl FHGA AETAT THAT

(Ability to co-ordinate with other government

agencies in relation to work)
&. | BB baHAl-Alst Q01 20 i =i

et s1Fa

(Ability to motivate and develop

subordinates/ work in a team)

HRIGTHA AT TCHE JIFL IUiicwat (Average

gradation on Work efficiency)
Q. Jdfia HAA-TN FA @ AREEA 30 IaRAE SHA g=ad (Afama 3t srie

A EA 3T g BRI )

(Offer your remarks on character and integrity, if remarks are negative, then mention

instances)
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& 3UBRY/ HAAR Al THIA HEIAUE (SR STRA 900 A=)
Overall Assessment of officer/ employee (Maximum 100 words)

TR et 3tfEep-aE aewRne, 3ar 3ut kol @adt, #fgean a AvTHatHiEEa
geCIeplat Ata AATALT STl

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

©. g (State of Health)
( 3 / atotet / totet stgt ) (Very Good / Good / Not Good)

¢ gEd TRIERe! dRigEEEd Rierel (HHid wat )
Recommendations relating to domain assignment (At least 4)

9 2.

3 3.

9. | ARNERY IUlicHat 8 U3 Hatt ‘@’ | 3.Qwla

R. | ¥ Topan =an STed Wi & Ual &l ‘¥’ | gas.R WA

3. | & Tpan &N ST Wi ¢ Qe B3l 3’ | &AL WA

Q. | ¢ [oa =men Srd ““31+”° | ¢ A 90.00 WA

Q. TEEAAJpi®ma (Overall Gradation) :-

&=t (Date)

@t (Place) gfddest 3tteepl-A=t ALY, =ld a Ugelid

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of Reviewing :
81101 - ¥ & (Section — 4 B) gafdeitawat (Review)
gatdeiesat aiftrept-ama s (Remark of Reviewing officer)

9. 3w uftdea sitdes-aE, Aatta sites- e SRyl BRI, JAfas JUdidne ARisesE ot
3 AR AN FEETE Dot HeataeRoneht JgAa 3ugd H= ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| g (Yes) | =@ (No) |
R. TRHA AT, AU d BRY AT
(In case of difference of opinion details and reasons for the same may be given)
3. 3iEw-am Theld AT (SR SR 900 20) e Jalta iftes-amt a0, vttt 3uftt
o =l Afgen a APTH@THIEET gEienta Tiar AAQALA AT
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q. I 30 AN ANfAB-AR, AHARA AlsTall /| BRIBA FAATANANA BT [Siegiteprl/ fasehiz
3G Alat Detet FEAAU [TERIA HUaid .
(Considered assessment of Group “A” officers in relation to the implementation of schemes/ programs
of Government by collector/ Divisional Commissioner)
| 2= (Yes) | A& (No) | =@ @ (Not Applicable) |
g,  gdid Ty srisEEEa Rrere (waid &t 9)
Recommendations relating to domain assignment (At least 4)
9. R.
3. 3.
3. | Juiesal Uaart | SRR IUrichat
9. JAAAEIRYL Ivlichat ¥ U1l B e 3.Q wia
R. @ foban =N St W & Ul B3t ‘g 8.0ad4.Q wid
3. & fepat =mdien S uiq ¢ ven wat 3’ §.0d 0. wid
8. ¢ et et sta “ar+’’ | <.0d 90.00 T=A
&  Udedd gpunissat (Overall Gradation) -
{ 9-90 = FARaA Ui v AQ. }
f&atiep (Date) :-
f&B1ot (Place) : - yefdeliesat siftept-arht I, sta a uee

Signature, Name and Designation of Reviewing Officer

MU IBATAT! BiAitehd Ud AHAaT [HHBwE. JMufer stgaretet BrRIifhd ud Jsttd 3itesRl/ eran
el STehal UTBTaeA.
A . -
featies -
Jeiftra stiéepRY/ e A st a Raifepd Tarmt TTHIV MBR Al A, U d AR
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A= o=, HteAe wonHe fastot, HAiD : MUBIMR-9299/U.86.289/a3, f&. 019.02.209¢ AT

“aRfdre-3r”’
qaA-2
“Ie-a (SREUBIE) 30l oe-5° Felet ARBR BRY/ HHAR AR BRIFEIHITE EaTet

Performance Appraisal report for Group “Group-B (Non Gazetted) and Group C” Government
Officers/ Employees

FACAA S AT Bletiadt - RIS w=id
(Appraisal report for the period from to )
#HT - 9 (Section — 1)

STRRATET ARAS HRIGEL Attaett (To be filled in by Establishment Section)

Ufcdaa FREAT ARHDHR EEH1-A gt @
(Name of the officer reported upon)

R. Jdat (Cadre)

3. oA featis
(Date of Birth)

8. JAAR UG
(Present Post)

Q. HeAA USER gt [Setied
(Date of appointment to present post)

& U@ faHwl/ Brie
(Administrative Department/ Office)

9. gftdea sitieRt a gatdaiea sitdeert Atean aueliet (Detail of Reporting and Reviewing Officers)

st (Name) ugstid (Designation) | siettacdt (Period)

31) uladea sitteerRt
(Reporting Officer)

q) gatdciea stEmRt
(Reviewing
Officer)

fcrdas dlestaiet - 3N 3aR teuizctan auelic (Detail of leave and absence due to other
reasons during period under report)

wictach (Period) &R (Type) (Remark) 2Rt

31) | s
(Leave)

q) | 3R BRY ([aer &) ™A
&, [euRarEn gt/
IR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)

(Page..1/9)



Q. Ufcidast Bblesld Bdcic=l atdietonan quellat

(Detail of training undergone during period under report)

3.,

spletasdt (Period)
urga (From) Teid (to)

TR0 (Institute)

faw=r (Subject)

9.

90. @APNA auiz f&. 39 A 3} arfties ActHc fazuus Jdtta
UMeEHT-AThs AGR HoAl Gatiee (Date of filling Assests and

Liability statement of previous year to concerned authority).

f&=ties (Date)
&t (Place)

- 3RRAMET/ HIH0 MMBRY Al ald, Ugstid d A1

Name, Designation and signature of Establishment/ processing officer
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Name of Employee: e

Period of Reporting : A —

HIOT - R (Section —2)

a’aq\mﬁmima{gma (Self- Appraisal Report)

(cuia uferdest a gafdeiisat figat cen siftert sl srmmrh Fufkd)

(To be filled in by officer reported upon and reviewed)

9. RY BelcAl USdmel b0l AR AN BEAE AgFAd ez (o 9)
(Brief description of tasks required to be performed while holding the post.)

R.  aities/ ulddeeen wietattimRan Aas Raten S 38 (3RieA)
(Allocated Tasks (if any) for the year or period reported upon) :-

3. qUsRId/ TR BIAEEE UR WA 8- AR d et Bl AR aviat (900 A=)
(List 4-5 important and noteworthy works done during the period)

Q. Sl I YUl Bi35 et AEd, A SMetc 3EaAvh
(Difficulties faced in not achieving certain targets)
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Q. BHRIAAI AGAUIEGAA! T A MELAH dled A TR0 21
(Mention areas of required training which you feel necessary for higher efficiency)

§. FAPIA auRn 8. 39 A @R aifties At [azoas Jsifta miftest-amws
AR Dt 3@ B ? A / ATEY, AR Dt IAA [Gaties
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
f&@ (Place) :- 3MIEh- AT AL, S d USH

Signature, Name and Designation of officer
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Name & Designation of Employee: S —

Period of Reporting : --

ot - 3 (Section — 3)
ufcrdeat sttet-am fFgaamE Hezeast sEaa

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG BRUAMA e FAIHAGAHERY Stgaretieht 3navt AZHA 3@ B ? TRACARA,
TgRRIcEt® HIR anad.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

gfddea SBicatdid UR TS AZEYY d SCFE BHIHEHA U U MHA™ andd.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfcafea 3Rl A Fyid i BRI AeHld Al A HEled 3 3HA
aeqRudigele MU add.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Jaittra 3tfeep1-Aictt BRISTHA qBATATRAA 3MAAD AT Uideond A AgAA 3B
B ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. DR/ HaRt Ak BRI, BRI T RIS IV Aeraaa Ivrisat.

(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA IEIiHA ST AQ. }

31) @rggar (Work completion ) (275 0 % ) (weightage 40 %)

gatdeticeat
31.5. sfcdea gt 3tierept-Jidt
S 3 3R i Caeil izl
|£| & (Points) (Reporting (Review :
0.) Officer) Officer) | _(Signature of

Review Officer)

9. | iR d7a cten wrEtE geiat

(Accomplishment of planned work)

R. | dolc BEAEI sl
(Quality of Output)

3. | Solel 3coseia/ Aty wE
(Accomplishment of exceptional work/
unforeseen tasks performed)

BRI AT TCHIA TR IPliesat

(Average gradation on Work completion)

q) Jufeas JuAtdteA (Personal attributes) (2727 30 % ) (weightage 30 %)

gatdeticeat
AP, gicdaat g | o e
S i e S EEar B
Nr. (Points) (Reporting (Review _
o Officer) Officer) (Signature of

Review Officer)

9. | FHEEAA FEIDBIE
(Attitude to work)

. | SEEER St
(Sense of responsibility)

3. | FAMERY ARG q AlFAHAE
(Overall bearing and personality)

Q. | svaftes e
(Emotional Stability)

g, | JaE HigeA
(Communication Skills)

&. | da seeaiea e woarEl J1FAdt
(Capacity to work in time limit)

Faferaes JUiaitte @ HeHE FRRR

JIutiBst (Average gradation on Personal
Attributes)
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®) @rRREA (Efficiency) (#ria 30 % ) (weightage 30 %)

3t ulcideat | galdcliebsl E{?ﬂiﬁfn:}
®. e e Sitear] B
Sr. (Points) (Reporting | (Review (Signature of
No Officer) Officer) Review Officer)
9. | ddftiq R, A a uatad wriueed, Fufzd
dstatet 3uivn Asiftia teltet Feufctes qeaedt
JEEad st (Knowledge of relevant Acts/
Rules/ procedures/ IT Skill and awareness of
local norms in the relevant area)
2 | DlCAY FRASEEL etEa
(Strategic planning ability)
3. | T o e3se Bl BRUAE ST
(Decision making ability)
Q. | 3upALdear (Initiative)
g, | 3Ue Bl HAaier Au-AT SR AABIA
Foreft AFTTT JETIT AT
(Ability to co-ordinate with other government
agencies in relation to work)
BRERTEAN Al TCHE JIRF IJOticsat
(Average gradation on Work efficiency)
Q. e HAA-T JAE @ AREEA A FARRAE SHAR gad (Ufaema 3tHum 3Rie=
AEA S 3EERI G BAIA)
(Offer your remarks on character and integrity, if remarks are negative, then mention
instances)
& U@/ HHATR Aid Twedd AFHAUE (SR SR 900 2AR)

Overall Assessment of officer/ employee (Maximum 100 words)
AL Haittra 3ifep-Areht TR, 3ar 3ufl Retior acdt, Afget @ APIAT AT

NDIE il AR JTAEI.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and

Backward classes)
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©.  gedtAE (State of Health)
( 3cpe / atotet / atotet stgt ) (Very Good / Good / Not Good)

NP, | Juiw gaart TR IOricHat
9. | JdAERY Ui 8 Ve HI ‘% 3. wia
R. | ¥ opa UeT STRA URg & Ul [ 8.0 q8.Q Wida
3. | & fopan cden ST R ¢ det St 3 §.0d 0. wid
Q. | ¢ fpa e sza 3+ ¢.0d 90.00 wEa

¢. UDEAauima (Overall Gradation) :-

f&=ties (Date) :-
et (Place) :- gfcdest iiest-aret T, sta a ugstA

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of Reviewing :
HWET - 8 F (Section — 4 B)

gafdetiesat (Review)
g?ﬂ?ﬂﬁ atftest-amr stdu= (Remark of Reviewing officer)

9.  3muw ufdea sitte-aE, Astia sitdewt-aen SRy, srRisEd, dafdas Juaidned aridas ot
3 AR AN FEEAE Dt FHgAtaeRoneht JgAd 3ugd H ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2= (Yes) | a@ (No) |
. TEHA A, AU a BRI A
(In case of difference of opinion details and reasons for the same may be given)
3. 3Ew-am Thela AT (SR SIRA 900 M) AHe AaTHA DA TeRAE, 39har 3
eion =l Afgen a AT THIET gEinta Atan AR A
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
3P, | Julieea gqart FRRRA [uIicet
9. JAAAEIRYL Ilichal ¥ Ul BFL e 3.Q wia
R. @ foban =N St W & Ul Bt g 8.0d48.Q wid
3. & fepat =mdien s uiq ¢ ven wat 3’ §.0d 0. wid
8. ¢ fepat @miagn st “ar+’’ | <.0d 90.00 TA
&  UBHIA JUtiesat (Overall Gradation) :-
{ 9-90 = FARaA Ui v AQ. }
f&atiep (Date) :-
&1 (Place) :- gettdetiea siftept-ardt I, sta a ueet
Signature, Name and Designation of Reviewing Officer
JMuter™ 3igarctt Bifd ud JH:1 fHesE. olufer A srifsa ua Jafta siftesit/ waart
2ATeT STbat UTetdeI.
A . -
fEatics -
Haiftra ittt/ swaart Al sta a fEailea zaest TRHI0 3B RY Al S, UAHA a TR
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QT o1t ATHET UL i1, i : HATBIR-99¢/U.5.¢ /a3, &. 08.03.209¢ Alaad

“aRftre-3r”’
qqat-3

attd=riBrest Adeta sittest-aisiiar (sre-31 3ut & (subie)
(For Officers of Engineering services cadres, Group-A and Group-B (Gazetted)

FACIAUS AT Hletael - R w=id

(Appraisal report for the period from to )

HIOT - 9 (Section — 1)

3RAMTET ARG HREAEL Atfget (To be filled in by Establishment Section)

FfcdEs HRIEATR ARADBI JHEBI-AR got A
(Name of the officer reported upon)

ot (Cadre)

ST featiem
(Date of Birth)

T U
(Present Post)

AL YRR fergercian [&etic
(Date of appointment to present post)

geNIeE st/ wrEtE
(Administrative Department/ Office)

fcrdaa iferpRt a gatdeties JerbR! Bt auelicl
(Detail of Reporting and Reviewing Officers)

sti@ (Name) ugatA (Designation) | dtet@sdt (Period)

31) gfcdea sitdert
(Reporting Officer)

q) gAldetiea tEEsRt
(Reviewing Officer)

ufcrdas Blestaiet - 3N 3aR teuizcten auelic (Detail of leave and absence due to other
reasons during period under report)

el (Period) bR (Type) (Remark) 2wt

31) | [
(Leave)

q) | 3R ®RU (fagr &) A
®t, [enuRaEnh Skgstdt/
WBRR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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. Uftidea HislA Hactell Uil dueiiet
(Detail of training undergone during period under report)

wictagh (Period) ot (Insti & b
3. awt (From) w2t (to) IR (Institute) A (Subject)
9.
2.
3.

90. A stiEeHl-a@ A Al awiuid alddedt/ gatdetiena stmER FguE a [atgeien
NI/ HeIHUS garetrl aueiict
(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Aid st
_— el (Period) ufcdest / gatdatesa a ygatA (Name and
7| uwgE (From) Teid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
Q.
99. PN aw=n &, 39 A 3RRa At AeFc [avous Hdtta
mitdiepl-Aes AER deral Gt (Date of filling Assests and
Liability statement of previous year to concerned authority)
el (Date) -
f&@to (Place) - 3R/ TFXBRU B RY Al =1, UgalH d IA1&T3

Name, Designation and signature of Establishment/ processing
officer
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HIIT - R (Section —2)

FeEateizn s@at (Self — Appraisal Report)

(cuia uferdeet @ yafdetea Biga @ ifteer it srErd AfEd)
(To be filled in by officer reported upon and reviewed)

9. HRY BicAT UgAHel B0l ATA AT BIAT AisEAT fdazo (o 20ss)
(Brief description of tasks required to be performed while holding the post.)
R. artties/ ufcdeaen dicattisRal wr fristt suftt wriftied
(Work plan and output during the year or period reported upon) :-
g (Deliverables) sreetet qdh B
3A.5b. 3gtee (Actual
BIAAAA BIH -, . (Actua
Islsor.) (Task to be performend) A (Initials) | Fe-ast (Mid Year) | Achievement)
9.
R.
3.
3. qUIRIA/ TR HlAltid UR TSHATAT 8- AR d SctiTel BlHT AT autet (900 &)

(List 4-5 important and noteworthy works done during the period)
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AUIRIA/ AeR Blctaeld AZRA i3l @ YUABI 1e21ieid Betel Bl

(Details of performance in important technical and administrative indicators during the year)

%)

)

o)

)

)

B)

sU)

St 3 Ut B3 QAR A, GBI AT SAU

AurRAvht et B HA= 2
(Number of works inspected?)

aureitet J®=n 2 (Number of inspections
done?)

gfcideel HlA@ld Ud dolel HlEt [idne
T@AE Sgea (Any special professional
skill/ competence acquired during the period
under report?)

Udbcd dAR B0, Udbcd IiHAASSUAU,
Adpcufet  a  dAelgwt  Ieltd  Iucteedt
(Accomplishment in project formulation,
execution, designs and research)

BIR QU HRUTE Bletiaslt S-S SR AGal
31g w1 ?(Whether there have been time over
runs in getting works completed )

gfcidest Bictaelid i S=EEelel Bid

QU RO A Delc AGd Bl
BHA FAA Jclel A TITBARY

(& ftg=) (Increase in expenditure in
percentage over originally approved plans
and estimates due to extension given for
completion of works) (Workwise)

ffaemed fafga dda a sewdndst w@H got
ST, Sicl T cEFBAR.
(Savings achieved in expenditure in

percentage due to completion of works before
targeted date and with economy in expenses)

(Difficulties faced in not achieving certain targets)

BRITHAA! ATGTATATBNAT T NELAH Aled 3T TR0 315
(Mention areas of required training which you feel necessary for higher efficiency)

ST AqeBIAEERAE (For near future in service period)

dieieplelel AaeplenattAEt (For long term service period)
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©. 3muu ufqdest 3ifeed swEiclen  Siffesl-Aiwddal  wHaI-Alwar drties
BRIfeRIISTE AR Bl 3ME BRI ? :- BIA / =8t
(Have you prepared Annual Work Plan for officers/ employees for whom
you are reporting officer ? :- Yes / No)

¢. i auten &, 39 A 3Rk afties Acea faavoust Hatta aittes-2ess
AR Bt 3B B ? B / G, AR A TAA {Saticd
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? — Yes / No, Date of submission, if submitted)

fg=ties (Date) :-
&t (Place) :- 3terep1-AT= A, 1d a USH

Signature, Name and Designation of officer
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Name & Designation of Employee:

Period of Reporting : S —

HET - 3 (Section — 3)
ufcrdest sttet-am {FEemE Hezest sEaa

Performance Appraisal Report Prepared by reporting officer

HIT - R ALY FIHG BRUAA el FAIAFALRY Stgatctieht 3nuvt AZHAA M@ BRI ? TRACARA,
agRRIcEet® HIR anad.

(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

gfddea Bicatdid UR TS AZEYY d ST BAHEHA U U HAR andd.

(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

gfaafta st/ sdAadt Ain @iEn e JdeHia el e Feelea stet e
aedfReciiaeies st aa.

(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

et siftes-aicht wrlgEal asiivamial stasde 3cican bR Q5 JEAd Ed
&®=™ ? (Do you agree with the skill up-gradation needs as identified by the officer ?)

(Page..6/11)



g, SUER/ HHAR Alelt BRIYA!, BRIGHA T TATFAD VAL A IV,
(Gradation on works completed, efficiency and personal attributes by officers/ employees)

{ 9-90 = FARA it v A }

31) HrRIgga (Work completion ) (weightage 40 %)

gafdeticeat
uftdest | galicless | 3tk
3B. e 31ReB 3Tt TR
(Sr. No.) (Points) (Reporting | (Review | (Signature of
Officer) Officer) Review
Officer)
9. Sfexigar aea et =i gea
(Accomplishment of planned work)
R. Dotcell SBIHATI goit
(Quiality of Output)
3. Heteit et/ Afdeyut &
(Accomplishment of exceptional
work/unforeseen tasks performed)

IB=ibest Addia ttest-ai=et staRe Fg (Additional points for officers in engineering services)

8.

dacsl B a suiiegean fewrRiasiz
Rellel aa 3widid puiacial B debd BRoAEN
A

(Organizational skills and capacity to
complete works in time, economically & of
desired quality)

BHAE A 3Melel At 3 dete=
AURATT AT FHEIAUE

(Evaluation of visits and inspections of
works)

Sl3al [Getelt Sl BRI [GE 3Metet
Fetatgd (Resourcefulness observed in
accomplishment of assigned works)

Audeic=n  Ubcu R BRAAA
BIEHA/ TAd TTEAAL 221dl

(Ensuring economy/saving in project cost)

HREYIA! AT TCH IR IUiieat (Average

gradation on work completion)
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q) afras uiidne (Personal attributes) (weightage 30 %)

gafdeticeat
uftdest | galictea | Stue-aARR
31.5. e 3tieBR Kl eard IRl
Sr. No. (Points) (Reporting | (Review (Signature of
Officer)
9. | BHAWEAA FEIBIEA
(Attitude to work)
. | @R Svita
(Sense of responsibility)
3. | AGNERY AU @ AfFAHA@
(Overall bearing and personality)
8. | Hakes Age
(Emotional Stability)
g, | g Dl
(Communication Skills)
& | Gt 8 3ult enagRies #fetent e wet
(Moral Courage and willingness to take
professional stand
©. | SgEI™
(Leadership qualities)
c. fada BraAARA B3 HITAR 1A

(Capacity to work in time limit)

3i¥w=itest Jadia srttest-aid sitale #@g (Additio

nal points for officers in engineering services)

Q.

qities AWMt AT dSIStEt a BRI
Jidt Ffgt HHA GgE A Y31 BAA
AR BxHel U 1AAl (Capacity to keep
abreast of the state of the art technology
and making use in day to day work)

90.

gfcdest semaeita faftee enaies Sgua

Ud bl FCAA AT AR

(Use of

professional skill & its use if acquired

during period under report)

Fafcres guiaidte W aes™
TR IVTieat

(Average gradation on Personal Attributes)
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®) rRIgEHal (Efficiency) (weightage 30 %)

3l.b.
Sr. No.

3
(Points)

glcdedt

3tieresrt
(Reporting

Officer)

gatdetiesat
3tereBR
(Review
Officer)

gafdeticeat
3itemr-izt
TR
(Signature of

Review
Officer)

Hdifta R, o e a uafed wriueed,
Ftgett dstste 3uft At stedtia
Z=11fetes qegel A SMat
(Knowledge of relevant Acts/ Rules/

procedures/ IT Skill and awareness of
local norms in the relevant area)

HiecayY CrRisEE! g
(Strategic planning ability)

Tad: ool 9356 B BT IHAT

(Decision making ability)

3uBALMAAT
(Initiative)

3T HIATLN Haiel AUM-AT SAR AMHABIA
019N AT AT 1Al

(Ability to co-ordinate with other
government agencies in relation to
work)

BB BAAT-Alstl JI0 20 3o
S RCCRCICIRAC G

(Ability to motivate and develop
subordinates/ work in a team)

SB=iBes Addia ttest-ai=Et st F@g (Addi

tional points for

officers in engineering services)

0.

Ffadate 3t a et aia e emst TR
BT Bmel HUT T

(Capacity to get the works executed as
per tender stipulations & specifications)

3ucte Arere At seas aferton
HITAT QTAAT

(Capacity to make use of available
resources in an optimum manner)

BREETHA Al TCHE FIRR JUlicsat

(Average gradation on Work efficiency)

(Page..9/11)




§. JAatd HHA-AR AAE! @ AR 300 FaTTAEE HAR gznda (Afcepe 3tHI= e
Al TAEA! [E G wBIaid) (Offer your remarks on character and integrity, if remarks
are negative, then mention instances)

0. 3fiER/ BHAR Al THEA HTAT (SR SR 900 20z)

Overall Assessment of officer/ employee (Maximum 100 words)
TR Adla ttdesl-Aarl deRE, vt 3uf et @@, Afgan a AnnE@sitiEEa
gECIeplat Ata AATALT STl
(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)
C. umdAE (State of Health)
( 3 / atotet / atotet stigt ) (Very Good / Good / Not Good)
Q. yiid bgaitdt wrigaEa Rierel (Faid ®at 8)
Recommendations relating to domain assignment (At least 4)

9. Q.

3. Q.

9. | FRERY IUliHat 8 YT FHatt ‘@ | 3. WA

R. | 8 Thal ST STRA R & UgT &Hat “¥’ | gdA8.{ud

3. | & Topan =T ST W ¢ Ual wall “A | gd.ua

Q. | ¢ pa @men siea “31+”’ | <A 90.00 A

90 ueada guuema (Overall Gradation) :-

f&=ties (Date) :-
1ot (Place) :- ufcdea atttest-Arht AL, =l a ugstH

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of ReViewing 1  --—-mmmmmemmmm e
T - 8 A (Section — 4 B) gatdetasat (Review)
gatdcitenat Sitdet-am 3wm (Remark of Reviewing officer)

9. 3w uftdea sitdes-aE, Aatta sites-aen SRyl BRI, JAfas JUdidne ARideE ot
3 HelCT He A ABRATE Detell HeAerzonelt Agd e B 2
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2 (Yes) | aigt (No) |
R. TRHA AT, AUl d BRY AT
(In case of difference of opinion details and reasons for the same may be given)
3. 3UE-UR THERIA HETATA (ST SR 900 68) AFHe Aatdd 3ifdest- Al aer=aE, 3uhar 3uftt
o =l Afgen a APTH@THIEETT gEienta Tiar AAQALA JATEl.
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q. 9 30 AN fUB-AR, AHAR AStell /| BRIGHA JiAIauHANA BT Stegitiep/ sl
3G Afell Sbetet HeAAUE [ERIA doard 31t
(Considered assessment of Group “A” officers in relation to the implementation of schemes/ programs
of Government by collector/ Divisional Commissioner)
‘ B (Yes) ‘ B (No) ‘ AL AE (Not Applicable) ‘
g,  giid LRIFAE! FrRigEEEd Reret (Fid &t 8)
Recommendations relating to domain assignment (At least 4)
9. R.
3. 3.
NP, | Joiwa gaast TR Foricsat
9. JAATEIRO IUiiehat ¥ YT B 3 3.Q WA
R. ¥ fepal =man stea w4 & Qan w3t g 2.0d 9. wid
3. & fepat et S uiq ¢ Ue1 wat 3’ §.0d 0. wia
8. ¢ vt et SiRd S ¢.0d 90.00 Gd
&  TBIA JUtiesat (Overall Gradation) :-
{ 9-90 = FARaA Ui v Q. }
f&atiep (Date) :-
&1 (Place) :- gettdetiea siftept-ardt I, sta a ueet

Signature, Name and Designation of Reviewing Officer

MU IBATAT! BiAitehd Ud AHAaT [HHBwE. JMufer stgarenet BrRIifhd ud Jsttd 3itesRl/ eran
el STehal UTBTaeA.
A . -
featies -
Jeiftra stiéepRY/ e A st a Raifepd Tarmt TTHIV MBR Al A, YA d AR
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No]

A= fetol, AreAte=t uoua fetor, Bl : NUBEIR-99¢/U.H.¢ /A7, f&. 08.03.209¢ AT
“aRftre-3r”’
qaA-§

For Professor / Associate Professor / Assistant Professor / Lecturer those working with
colleges and universities other than medical and veterinary colleges and universities

A T IYdEHt AT a fendis aumEss 3 AgiaEE™ a
e Briza uremes /JEeth weues/ JEReE Teus, R ERRI ARBRAt

FACAA S AT Hletiadt - RIS w=id
(Appraisal report for the period from to )
T - 9 (Section — 1)

STRRAYET ARAS HRIGIEL Atfgett (To be filled in by Establishment Section)

FfcdEs BRI ARADI JHEBI-AR gUt A
(Name of the officer reported upon)

ot (Cadre)

Ste {eatice
(Date of Birth)

ALA UG
(Present Post)

AL YRR fergercitan [&etice
(Date of appointment to present post)

geNIeE st/ wrEiE
(Administrative Department/ Office)

ufcrdea sifeesrt a gatdaiiea siftesrt i auelie
(Detail of Reporting and Reviewing Officers)

si@ (Name) ugstid (Designation) | wiettacdt (Period)

31) uladea sitteerRt
(Reporting Officer)

q) gAldetiea tEEsRt
(Reviewing Officer)

yfcidast sreslclict TS UM 3R SteuRRIctan aueliet
(Detail of leave and absence due to other reasons during period under report)

wictach (Period) &R (Type) (Remark) 2Rt

31) | 3IsU
(Leave)

q) | 3R ®RY (e &) F=A
&, [eaRaEnh Skgstdt/
WBRR (Other reasons (specify)

such as absconding,
unauthorized absence, etc.)
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. Uftidea HislA Hactell Uil dueiiet
(Detail of training undergone during period under report)

wictagh (Period) ot (Insti & b
3. aw (From) w2t (to) IR (Institute) A (Subject)
9.
2.
3.

90. JdlEA 3tEeHl-aE HezEUE ALlA aviwid ufides/ gatdaiena stEmRt 739 a falgeicn
NI/ HeIHUS garetrl aueiict
(Detail of Confidential/ Assessment Report not Written/ Reviewed, as Reporting/ Reviewing
officer, by officer under report up to previous assessment year)

3Rt/ SHRARY Aid s
_— el (Period) ufcdest / gatdatesa a ygatA (Name and
7| uwgE (From) Teid (to) (Reporting/ Review) Designation of Officer/
employee)
9.
Q.
99. PN aut=n f&. 39 A 3R At AEH faavums Haitta
mitdiepl-Aes AER deral Gt (Date of filling Assests and
Liability statement of previous year to concerned authority)
Gt (Date)  :-
f&@to (Place) - 3URRAMEAT/ HAIB0 JHEBRT Al olid, UgaTH d A1

Name, Designation and signature of Establishment/ processing
officer
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TaecteteriRut 3EAA (Self — Appraisal Report)

(cuia uferdeet @ yafdetea B5a = ittt At sria Afad)

HIIT - R (Section —2)

(To be filled in by officer reported upon and reviewed)

9. HRY BIcAT USAHe B0l ATTA 3RATAT HIAT AisEAT fazo (o 208
(Brief description of tasks required to be performed while holding the post.)
R. aiities/ ufcdeaen wictattieeiRal wrl Tiste 3uftn prifted
(Work plan and output during the year or period reported upon) :-
g (Deliverables) sreetet qdh B
3. 3Eee (Actual
IsISOr.) (Task to be performend) A (Initials) | Fear-ast (Mid Year) | Achievement)
9.
R.
3.
3. qUIRIA/ TR HlAtid UR TSHTAT 8- AR d SciTeA BlAT AT autet (900 QAETA)

(List 4-5 important and noteworthy works done during the period)
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8.

3N)

AU/ G FAGATE AlBIeb a ULHABIA fe1g 2tichial et Bia
(Details of performance in important technical and administrative indicators during the year)

p. | ctm
(Sr.No.) | Indicator

aiities 3fge
Annual Target

eA
Achievement

et dial Sidciclt ens=Et
(Number of lectures delivered)

Hdcic SYCIR e ABA

(Number of tutorials taken)

)

%)

IR dete uldteroneitdt Jwn 3ultt APl
dolcll UageR faeneatdt B (Number of
interns supervised and post graduate students
guided)

AL 3 AR TSR uiies detct
Jdelerd owAfdl/ ettt FzAT (Number of
Research Papers / Papers Published in national
and international journals)

iere Ja@n (Skill Up-gradation)

* urd setet 3tfalaa Aaitves 3 (Acquired
additional educational qualilfication)[]

* U el A / FAeHE (Any recognition/
reward earned for work)[]

St 3 gUl Bl 2t AR, BT e ST

(Difficuties faced in not achieving certain targets)
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§&. BRRQAI qGATAEGIAl Td: A 3B dled A TR 21
(Mention areas of required training which you feel necessary for higher efficiency)

TOTAR AaTeBIE@iErRAS (For near future in service period)

dteepleliel AaeplenattAEt (For long term service period)

9. 31 ufddes 3itdeprR) 3tAcc 3ifHeB-AlBAdAl BHRA-ATHAA diities
BRIASTE dAR bt 3N B ? :- BiA / SAlgl

(Have you prepared Annual Work Plan for officers/ employees for
whom you are reporting officer ? :- Yes / No)

¢. Fpia auten B 39 A 3rRa aftiee AcHcn faavoust Jsiita
QUEeh1-AThS AR Bt @ B ? gl / A6, ARR bl A [&elich

(Whether Assets and Liability statement of previous year, submitted
to concerned authority? — Yes / No, Date of submission, if submitted)

fg=tiep (Date)
@t (Place) 3teepI-AT= AL, 1d a USeH
Signature, Name and Designation of officer
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Name & Designation of Employee:
Period of Reporting : S —

T - 3 (Section — 3)
uferdgat siftrept-=net fegtamn Aeen= sEae

Performance Appraisal Report Prepared by reporting officer

9. HWI - R ALY TG HAA 3elc FTHHAURY SEAEeht U AgHAA B B ? TAARRA,
agRudiaele sifhum enda.
(Whether you agree with self-assessment recorded in part two? If not, then state factual
position)

R. uftdest wetalia ur wETen AgEyUl a eTiFE BlAIHGHIA 3T A IHAR 2nad.
(Offer Your remarks on important and noteworthy works mentioned in sef-assessment report)

3. ulaafka sifterl/ wdadt i <iwn sEnEn dgHia e st el et 3™
aedfRciiaeies = aa.
(Has the officer/ employee reported upon met with significant failures in respect of his work?
If Yes, please furnish factual details)

Q. HAdftd feep-Aiel BRIGFAA AGATAEBIAl @b AcicAl TRRE A AzHAA NEA
w1 ? (Do you agree with the skill up-gradation needs as identified by the officer ?)
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Q. 3ierl/ HHTR Al BrRIGHAT, BERRTE q AAED JUATRTE A IPliDaL.
(Gradation on works completed, efficiency and personal attributes by officers/ employees)
{ 9-90 = FAA It I A, }

31) @rEggar (Work completion) (weightage 40 %)

gaideticoat
ufdea | gatdatest | siftesr-aidt
3.B. e et | 3t Rt
(Sr. No.) (Points) (Reporting | (Review (Signature of
Officer) Officer) Review
Officer)
9. | Exigar A Reteen =i geian
(Accomplishment of planned work)
R. | daleen sl gsit (Quality of Output)
3. | dotel ScorseEi/ aitreyt w@
(Accomplishment of exceptional work/
unforeseen tasks performed)
e | TGN TeATeD | AGTIed Teed / Stfrerrsne Ateepteat stcRed e
(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)
8. | fEeaieddal @eE, e g% dda
wletasiia gut Hetcel EAAGAT FeHATA
(Evaluation of completed syllabus in
stipulated period with lectures and practical)
BRI AT TCHIA TR Ioliesat
(Average gradation on work completion)
q) Aufeae guiEidte (Personal attributes) (weightage 30 %)
gaideticoat
gfdea | galdetea | stfdrest-nid
3.3%. 3 Rt | stEmR TR
Sr. No. (Points) (Reporting | (Review (Signature of
Officer) Officer) Review
Officer)
9. | BEAWEAA gD (Attitude to work)
. | @GR Sttt (Sense of responsibility)
3. ARMERY AA a AferdHE
(Overall bearing and personality)
8. | safers Jgetet (Emotional Stability)
g, | Jar Biere (Communication Skills)
& | Gtfcres 8 3l enagRie ofetent e et

(Moral Courage & willingness to take
professional stand

atgcaoqa (Leadership qualities)

faEld BEHARA HH BITARL 1A
(Capacity to work in time limit)

(Page..7/10)




e | AEACT e | HAETAD TNeUe / S HieesRa Hatad e

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

Q. | fumneaid Feqwem, wR3wfawe AwReE,
Folerst BRI/ AW Bl ARigHid ABELR
(Students counseling, career guidance, guidance
in respect of research work/ special skills)

90, | 3eABHRN fewEld st g usAE

TABHOT STA B, TARY, ARRAI, JaTEAU,
dfte @ welse g Tt wrRleR,
a1t Az 3.

(Participation in co-curricular and extra-
curricular activities viz. programme related to
environment, literacy, tree plantation, moral
and social values study tours etc)

Qafrdes IURiTe? M HeHR FRR otiesst

(Average gradation on Personal Attributes)

®) @RI (Efficiency) (weightage 30 %)

; Aldciicet
3 sede=t g :*‘%fﬁxaﬁl—aizﬁ
1.35. e 3iftret 3iftrest e
Sr. No. (Points) (Reporting (Review (Signature of
Officer) Officer) Revigw Officer)
9. | daltia R, f™ia a uated sriuesa,
Ftgett dststet 3uft Aaita istcdtier =ufew
gegall AEaa slat

(Knowledge of relevant Acts/ Rules/
procedures/ IT Skill and awareness of
local norms in the relevant area)

. | DRI EiSEE! g
(Strategic planning ability)
3. | Zad: o ei3set st drvetel 21Hdt
(Decision making ability)
Q. | upAMEA
(Initiative)
Q. 3T ALl Haiel Av-AT SAR AABIA
ool JHGAL LA JTHAAT
(Ability to co-ordinate with other
government agencies in relation to work)
. BTAHTCHA bHAT-AAT Y0 20 3NV A=A

feaEtrdt 1t (Ability to motivate and
develop subordinates/ work in a team)

TEAUH | TN WEUD | FBTAD TMEAUD | AU AteebRant stfctRerd g

(Additional points for Professor / Associate Professor / Assistant Professor / Lecturer)

©.

3ucTeel A1elet Aglten stedd faferiot
BT QTHAT

(Capacity to make of available resources
in an optimum manner)

BRISTHAL AT TCHE TR I0licsat

(Average gradation on Work efficiency)
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§. JAdid dwHA-T= AAA @ AR =EEA U FaGase AHAR gEda (ufage 3tHu s

Al TAEA! ZEW G wrad) (Offer your remarks on character and integrity, if remarks
are negative, then mention instances)

0. 3fiERY/ BHAR! Al THERIA FHTAUA (SR ST 900 AR )
Overall Assessment of officer/ employee (Maximum 100 words)

A Haiftra fw-ac aeeaE, 3vftar 3uftt keionn aadl, ®fgen a aAvmasiisEE
DA Al AR 3TA@I.

(Include Strengths and lesser strenths and his attitude towards disabled persons, women and
Backward classes)

C.  ugmdAE (State of Health)
( 3cpe / atotet / atotet stigt ) (Very Good / Good / Not Good)

Q. yiid bgaidt wrigaEa Rierel (Faid ®att 8)

Recommendations relating to domain assignment (At least 4)

9. 2.

3. 3.

9. | ARNERY IUlichat 8 YN Hatt ‘% 3.Q wia

R. | ¥ Tpan =an St Wi & Qe w3l “q” 8d 8. WA
3. | & fopan =IUan STRA U= ¢ Ul wal 37 g d 0. Wid
8. | ¢ fopa =gt sRa 3+ ¢ d 90.00 A

90 ueada guuea (Overall Gradation) :-

f&=ties (Date) :-
@t (Place) :- Ufcidest 3tfiesl-A= ALY, d a USH

Signature, Name and Designation of Reporting Officer
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Name & Designation of Employee:

Period of ReViewing 1  --—-mmmmmemmmm e
HWET - 8 F (Section — 4 B)
gafdetiesat (Review)
gatfdeepat aiftept-am 3w (Remark of Reviewing officer)

9.  3muw ufdea sitte-aE, Adfta sitest-aen SR, Bl Jafeas Juidned arisE ot
3 AR AN FEEAR Dt AgatseiRoneht JgHd 3Ugd H ?
(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in
part 3 of concerned officer ?)
| 2= (Yes) | @& (No) |
R. TRHA AICAA, AUl d BRY AT
(In case of difference of opinion details and reasons for the same may be given)
3. 3Ew-am Theld AT (SR SR 900 9E) AHe Al ittest-am aeR=ae, vttt 3uftt
o =l Afgen a APTHTHIEEaT gienta Aidr FAAALA @l
Overall Assessment of officer (Maximum 100 words) Include Strengths and lesser strenths and his
attitude towards disabled persons, women and Backward classes.
Q. goid LRIFae! wrigEEEd Rieret (wid &t 8)
Recommendations relating to domain assignment (At least 4)
9. R.
3. 3.
3. | Juiesal ARt | SRR IOtica
9. JAAAEIRYL Ivlichat ¥ U1l B e 3.Q wia
2.  fepat =gt st udq & v B ‘g 8.0d 9. wid
3. & a1 =t S uRq ¢ uan wat a3 §.0d 0.8 wid
8. ¢ fpat =mian st “ar+’’ | <.0d 90.00 TA
&  Udedd gpunissat (Overall Gradation) -
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To be destroyed one year after the Appraisal Report for the period has been sent, if no
adverse remarks are given in the Appraisal Reports. If adverse remarks are given on the basis of the
Ephemeral roll, then the Ephemeral Roll shall be kept with the relevant Appraisal Report till

representation if any against the adverse remarks is decided.
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