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AGRICULURE, ANOVIAT, FIUS RY; DAIRY DEVELOPMENT AND
Maptralaya, Mumbai 400582, dated the 4th March 2018

No. AGU. 2010/CR-71/7-A—In the Biglish translation of the Government Ovtler, No. AGT.
2010/CR-T1/7-A, dated the 5th July %011, published in the Makarashire Government Guzelte,
Extraordinery, Part IV-B, dated the 8th July 2011,~—

(A) on page 4—
(i) in Hne 1, for “b and 8” read “5 to 8,

By order and in the nams of the Governor of Maharashirs,

D. A. GAVADE,
Joint Becretary to Government.
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ONBEHALR OF GOVERNMEND PRINTING, STATIONERY. AN PUBLICARION, PRINTRD AND FUBLISHED BY SHRI PARSHURAL JAGANNATH GOSAVI, PRIVIED
AT GOVEINMERT GENTRALPRESS, 214, NEPAIT SUBHASH ROAD, CHARNI-ROAT), MUMIAY 200 404 ANDFUBLISHED AT DIREXTIORATE OF-GOVERNAENT FEINTING,
STATIONERY AND FUALICATION, 21-4, NETAJ SUBHASH KOAD, CHARNI TOAD, MUMBAT 400 004, RIFTOR : SHRI PARSHURAM JAGANNETE GORAYE, '
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- Amended Bligibility Conditions as on 5 July 2

Eligibility conditions and-qualifications stand after modifications. ?@‘sw

AGRICULTURE, ANIIAL HUSBANDRY, DAIRY DEVELOPMENT AND
- - FISHERIES DEPA”RTMEI_‘J T '

MANTRALAYA,MUMBAI 400-032, dated the 975 July 2010 & 5% July 2011 A
. [ - | ' ety Reir,
2.0 - - Oxder ‘ 1 EE, ©

- WMAMARASHTRA AGRICULTURAL UNIVERSITIES (KRISHI VIDYAPEETHS) ACT, .
' : ‘ 1983, ; Co

. NoAGU. 2010/ C.R.71/7-A ~ In exercise .ot: the powers conferred. by clause. (d}
gf“difizsection (2C) of Section 17 of the Maharashtra Agricultural Universities

(Krishi Vidyapeeths) Act, 1983 (Mah. XLI of 1983) and of all,-_'other powers enabling
it in that behalf, the Government of Maharashtra, in consultation with the
" Chancellor, hereby specified’ that the person being ‘recommended by the

Committee for,,.:a_.ppointment .as . Vice-Chancdllor shall Ppossess” the essential

‘qualifications and experience as set out in Part ‘A’ of the Schedule appended

hereto and desirable experience, expected skill and competency set out in Part' B’
and Part ‘C’ respectively of the said Schedule. - Co s

Schednle
| PART ‘A’
Essential Quaiificati;ns and Experiez;ce - _
1) Ea-rned.' Doctor of Philos'ophy' (Ph;D..] in Agricqlture'or related fields.
é) Expez_'ience' of 20 years in tea{ching,- feséarcﬁ and extension education in

+ Agriculture or related fields, out of which atleast 8 years should be in the
- rank of Professor or equivalent.. b

3) R i“a'tle-a_étﬁ ﬁ\'.:;;;re;rﬁ(_)f Adn}_;mstrg,twg expenence:hnot ;b‘elo*qc:{:' the':'réﬁk_ of headc
"t . the Department or. ei:li:.i‘;‘al'lélriii"poé'i;'%""f:"t-‘ T L aUR LS '
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4) Minimum of five .research- publieations .in peer-reviewed/referred,
internatiorial research jowrnals after Ph.D. and / or published quality books-
in a recognized discipline, referenced for study in higher -education at
National/International level. : '

5) Execution of . at " least one major research project /s‘pons}orc&
multidisciplinary research project. _ : ‘ '

6) Experience of working with interriational bodies or international exposure
' through participation in training programmes held outside the country.



- PART ‘B’ PRI P

, Besn-able Experxence- B o ' s | e F . ; RS
1) Experlence of workmg on the Statutory Authontles of a Umvers1ty/ ICAR

s 2) De onstrable Expenence | of handhng academlc assessment  and !
' accredrtauon procedure '

Y 3} Expenence to guide Ph.D. students

4)“@3:penence in handhng youth development work such as orgamzmg
students centric act1v1t1es for their all-round development.

5) 'Expenence of orgamzmg events such as w:;rkshops, sSeminars, conferences
a8t an Internatmnal level mthm the country in the field of agnc:ulture

PART ‘C’ -

"

Desired Skills and compe'.tencies:- N :

1) Technical Skills — a)Openness towards technology and a deeps conv;ctxon
regarding its potential apphcahons ina knowledge—based settings;

b)Reasonable hlgh level of comfort in the use of technology

2) \Managerial Skills- a) Ability to anticipate issues and problems and prepare
advance strategm plans.

b) Ab111ty to generate resources and a]locate the same approprrately,

c) Capacity to work -effectively under’ pressure and manage work and
resources within tight deadlines; .

d) Good understanding of financial - management including revenue .
generation, planning and fiscal control . ; _ )

3) -Ahgnment with corporate ob;ectwes and State as well as National 1eve1
pnontles — a} Ability to identify the needs of the communities in key sectors.

b) Deep understanding of the challenges before the Natlonls and how higher
education can respond to developmental needs;

c) Demon,strable understandmg of cuiriculum development issues,
espemally those relating to widening part1c1pat10n and social inclusion.

. 4) Leadersh1p skills- a). Exaeptxonal abllltY to motivate a_
dlvers group of stakeholders

b} Keen desire to furﬂt_rer the mission and goals of the organizations;



By

¢} Ability to think strategically and innovatively and maintain a broad
perspective; '

d}'Ability to lead by pé’rsonal e_xéarﬁp,le with openness to new ideasand a
consultative approach in  implementation of the same,

5). Intgrpersandl Communic_ation anq Collaborative Skills-

a) Demnonstrable success in developing and executing National and
International Collaborative arrangements;

1ﬁt’)”) Ability to interact effectively and persuasively with a strong knowledge

base at senior levels and in large forums as well as on a one-to one
basis; : '

.

- ~6388) Eviderce of being an active member of professional bodies and

.association in pertinent fields.

NOTES:- (1) The prescribed essential qualifications are the minimum and

the mere possession of the same does not entitle candidates to he
calléd for PEFSEHal Thiteraction,

(2)The Search Committee reserves the right to prescribe higher
standaxds in essential qualifications and experience while short
" listing the candidates for Personal Interaction. ’
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(Amendment 2010)

_.The‘Maharaéhtra'Agric‘ﬂl‘tu ral ‘Uhivérsi'ties,Aét,' 1983.

nt. \/z/ In sectlon b1 of the Maharashtra Agrlcultural Umvers1tles Mah. .
L 2 7 (Brishi Vldyapeeths) Act, 1983,—

3

{e) for -=ub-sectwn (1 ), the follmvmg sub-sectmn shali be subshtuted
namely :— 4

“(1) The %ce—ChancelIor shall be appomted by the Chancellor
in tl;%g;anner stated heremnder:—

L

apppxntment of the Vlce-Chance}lor, namely —

. XL of
1983,

- {a) There shall be'a Committer’ conmstmg of the followmg A
members to recommand suitable - names to the Chancellor for -

_ ' "*“f“’!%’ i) -a member nominated by Lhe Chancellor, who shall be a-
Ty rehred Judge of the Stupreme Court or, retired Chief Justice -
" ofa High Court or an eminent scientist of national repute or -

- a reczplent of Padma_ Award in the ﬁeld of educandn s

(i) »the«Dlrector Gene_ral ‘Indian- Councﬂ nf*Aonculh.lral . .

. .- .Research New De]ln

(iit) the Principal Secretary (Agncu]ture) or Secretary '

(Agnculture) as the case maybe, in the Agriculiure, Animal

. . Husbandry DalryDevelopmentandFishenes Depa.rtment of o

= Az i the Governmen.t of Ma.harashtra o

. (b) The member- nommated by the Chancellor shall be ‘the
Chairman of the Committee;

(c) The member npminated shal[l be the person not connected

with the UnWermty or any recogmsed institution of the -.

University ;

(d) No mieeting of the’ Cmmmttee shall be held unless all the
£ three members of the Cominitbee hre present” ;* -

(). for sub-section (2), the following sub-sectiong shall be
substituted, namely B

_ “2) The process of prepanng a panel shall begm at least threﬂ
months before the probable date of ogeurrence of the vacancy of
. the Vice-Chancellor ahd shall be comoleted within the time limit
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-*éach person includeg in the pane;.

fixed by the Chancellur._ The Chancellor, however, may e tend such !
cessary so

time limit ifjp the exigency of the éircumsﬁnces, itisne

. todo, howe\rer'that the period go exténded shai] pot exceed threg .
- months in the aggregate, ; K

ersons for the consideratibn of the Chancellpr for
being appointed .45 the Vice-Chancellor within the period of twq

~ (24) The Comimittee sha)) recommenc apanel of not less than
Ve suitable p

maonths from jtg constitution. The names 50 recommended shalj be

", .in alphabetica] order without any. preference Bgin’gf‘indicated."rhe

.report shall he accompaniedby 5 detailed Write-up on-suitability of

' Con1mitﬁee't6'15repai'eafrésh padel =~ - -

(2C) A person recommended by the Con:imi[;i:ee for appointmeys -

as g Vice-Cl;a,n_ceI'lor shall ) - = ) .
(@) be an eminent academician or an administr_ai:or of high
calibre; " , . : oo
. () be able to provide leadership by his gy n example ;
_{¢) be able to Provide vision and have ability to translate the

-+ Sanie into réality in the inter@st of Students and society ; and

) Possess such educationa} qqali_ﬁcai;itms and experience as
;-Inay be Specified by the State'vaernment, by an order Published
* in the Officigl Gazette, in consultation with the Chancellor. _

.- (2D) The eligibility conditions agd the process for recommen.
‘dation of names for dppointment as g Vic ~Chancellsy Shall'bé given

" wide publicify g ensure the recommendation of most suitable

oA
. *.’-'ln_.

(o) in sub-séctign (-gfj, ‘{or l:_h_é ;;vords “ term not; exceeding, six Thonths
ate ":the words ¢

the aggreg: ) term'n:ot exceeding, twelve mpntl_:ts in

the___’a,ggl‘egatg& ”shall be gubstituteq. i
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