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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.25 (A)/ 242 /2017 Dated: 11 August 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 03 vacant posts in the cadre
of Head of the Department in the pay band of Rs. 37,400 - 67,000, AGP Rs. 10,000/- to be
filled in by nomination in the Mahatma Phule Krishi Vidyapeeth, Rahuri (MPKYV, Rahuri) of
Maharashtra State.

Details regarding above mentioned posts and the requisite educational qualification,
experience, evaluation, powers and duties, proforma of application and other details are
available on the following websites

(D https://www.maharashtra.gov.in 2) http://www.mcaer.org
3) http://mpkv.ac.in €)) https://www.pdkv.ac.in
®)) http://www.vnmkv.ac.in (6) http://www.dbskkv.org

Last date for submission of the Application to ‘The Chairman, Maharashtra
Agricultural Universities Recruitment Board, (MCAER), 132/B, Bhamburda, Bhosalenagar,
Pune-411007, Maharashtra State, (India)’ shall be on or before 15/09/2017 upto 5.00 p.m.
The applicants need to mention “The name of the post applied for” on the envelope containing
the application form.

Sd/-
Pune Chairman
Date: 11 /08/2017. Maharashtra Agricultural Universities

Recruitment Board, Pune



MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.25 (A)/ 242 /2017 Dated: 11 August 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 03 vacant posts mentioned
below in the pay band of Rs. 37,400-67,000, AGP Rs. 10,000/- to be filled in by nomination
in the Mahatma Phule Krishi Vidyapeeth, Rahuri (MPKV, Rahuri).

;:;'. Name of the Post 15) (s)t (():) Category
1. | Head, Department of Animal Husbunadry and Dairy Science 1 Open
2. | Head, Department of Agronomy 1 Open
3. | Head, Department of Extension Education 1 Open

Total 3

Applicant must have ability to initiate, organize and coordinate the teaching, research
and extension education. For every information given, applicant must provide documentary
evidences (Please see instructions carefully). In addition, the applicant has to submit
Academic Performance Indicator (API) based on the Performance Based Appraisal System
(PBAS) as appended in Appendix III.

The minimum requirement of educational qualifications and experience for eligibility

for the above posts are mentioned below (Please also refer to Statutes 41 of Maharashtra
Agricultural Universities Statutes, 1990 as amended up-to-date).

HEAD OF DEPARTMENT :-

1) A Ph.D. in respective discipline;
A minimum 12 years experience in teaching or research or extension education, out of
which atleast 3 years experience shall be in the cadre of regular Professor or its equivalent.

OR

A minimum 12 years experience in teaching or research or extension education, out of
which 7 years experience shall be in the cadre of Associate Professor or its equivalent.

2) Experience of guiding atleast 3 post graduate students.

3) Contribution to educational innovation, design of new curricula and courses and
technology mediated teaching-learning process.

4) Ability to initiate, organize and coordinate teaching, research and extension education.

5) Evidence of atleast 10 published papers in recognized journals having NAAS rating.

6) A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS).

3



INSTRUCTIONS FOR CANDIDATES:

1.

For detail information of Powers and Duties of the post of Head of Department, please
refer Statute 79 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes
1990.

It is essential to submit separate application for each post.

The candidate applying for one or more than one post should submit separate Application
and Demand Draft for each post. Academic Performance Indicator (API) score card as
per Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes, 1990 amended
Statutes 2014 Table 6 (b) along with the necessary documentary evidences should be
submitted with the application.

Each application must be accompanied with a Demand Draft of Rs. 2000/- (Rs. Two
Thousand only) (Non-refundable) of any Nationalized Bank drawn in favour of
Maharashtra Agricultural Universities Recruitment Board, Pune, payable at Pune.
In lieu of demand draft, application fee can be paid by RTGS or NEFT or Fund Transfer
in the Account of Maharashtra Agricultural Universities Recruitment Board i.e Current
Account No. 35597236651, State Bank of India, Branch University Road, Pune, Branch
Code: 07339, IFS Code: SBIN0007339 (Address : 1154, Shivajinagar, Veer Chaphekar
Chowk, Near Police Pared Ground, Pune Maharashtra 411016).

If the application fee is paid by RTGS/ NEFT/Fund Transfer the Receipt from the Bank
should be attached with the Application Form and the details of which should be
mentioned at the appropriate place in the application form.

Government servant and servant of University and local bodies should submit his
application through proper channel and should also ensure that the application reaches the
MAURB, MCAER, Pune on or before the last date prescribed i.e. 15/09/2017 upto 05.00

PM. Advance copy will not be considered by MAURB, Pune.

Upper age limit for the candidates applying for the post of Head of Department is
45 years as on 15™ September, 2017. However, this limit is not applicable to the
candidates employed in any Agricultural University within Maharashtra State. Upper age
limit is relaxable by five years in respect of candidates belonging to SC, ST, NT, DT and
SC converted to Buddhism who are domiciled in Maharashtra and those who are not
employed in any Agricultural University of Maharashtra (As per Maharashtra
Agricultural Universities [Krishi Vidyapeeths] Statutes 1990, Statute 42).

Reservation under SC/ST category is made as per rules of the Government of
Maharashtra in force. Candidates belonging to SC/ST category as recognized in the State
of Maharashtra shall only be considered under reserved post for SC/ST category. The
candidate belonging to the SC/ST category from outside the State of Maharashtra will be
treated as open.

The Maharashtra Agricultural Universities Recruitment Board, Pune (MAURB, Pune)
reserves all rights not to fill some or all the posts advertised and to change the number of
posts advertised. The decision of the MAURB shall be final and binding on applicants.

The Professor (CAS) is not equivalent to cadre of Regular Professor (Refer to Letter
dated 31.03.2005 issued by MCAER and Government of Maharashtra letter dated
10.04.2017 appended as ANNEXURE-A) hence experience as Professor (CAS) shall not
be considered eligible for the posts advertised.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Candidates possessing Ph.D. degree from YCMOU, Nashik will not be considered for
academic posts. (See ANNEXURE-B, dated 03.11.2014) and hence not eligible for the
posts advertised.

As per the UGC Public Notice dated 17.03.2017, “Ph.D. degrees which are pursued
either full time or part time will be treated as degrees awarded through Regular Mode
provided these are in conformity with the existing Statutes/Byelaws/Ordinances etc. of
the degree awarding University. However, the Ph.D. acquired under distance mode is not
permitted" (See ANNEXURE-C)

Applications incomplete in any respect or without required application fee or without
required supporting documents or those received after the due date shall not be
considered under any circumstances.

As per the Government Resolution dated 19" March 2003, newly appointed
employee/officer shall have to produce either DOEACC’s ‘CCC’ or MS-CIT certificate
within 2 years from the date of their appointments, if not submitted along with the
application form.

Candidates already employed in Universities / Government / Quasi Government / Public
Sector will be required to produce a ‘No Objection Certificate’ of the Competent
Authority at the time of interview.

Applicant shall submit API pertaining to last 3 academic years (2013-14, 2014-15,
2015-16) verified and assessed scrupulously by Internal Quality Assessment Cell of the
concerned State Agricultural University, established as per UGC Regulation-2010.
Accordingly, annualized API scores compounded progressively for the aforesaid last 3
academic years be submitted along with applications, duly certified by Competent
Authority within the stipulated time period.

Relevant experience and educational qualifications of candidate will be counted as on the
last date of submission of application, i.e. 15/09/2017. Accordingly, the candidate should
confirm his eligibility for the post applied for before submission of application. No
separate correspondence whatsoever in this regard shall be entertained by the MAURB,
MCAER, Pune.

Self-attested copies of self-explanatory documents of evidence of age, caste, caste
validity certificate, educational qualification, experience, non-creamy layer certificate,
etc. as indicated in the application should be produced with application bearing page
numbers and proper indexing, failing to which, application will be rejected considering as
incomplete application.

As per the notification No. SRV.2000/CR (17/ 2000) XII, dated 28t March, 2005 issued
by General Administration Department, Government of Maharashtra, Mantralaya,
Mumbai, a candidate shall submit the declaration of the small family in the prescribed
proforma attached with the application as Declaration in Form-A.

The candidate after selection and joining shall have to follow all the provisions of
Maharashtra Agricultural Universities Act, 1983; Maharashtra Agricultural Universities
Statutes, 1990 there under and all other rules and regulations governing the employees of
the Agricultural Universities in the State.

On selection of the candidates every candidate shall have to execute an Agreement Bond
with the Registrar of the University concern as per the provisions in Section 57 (1) of the
Maharashtra Agricultural Universities Act, 1983.



21.
22.

23.

24.

25.

26.

27.

Nomenclature of a post can be changed as and when required.

MAURB, MCAER, Pune reserves the right to increase/decrease the number of posts and
to cancel the advertisement at any stage.

MAURB, MCAER, Pune reserves the right to re-advertise the posts if suitable candidates
are not found in the recruitment process.

Furnishing any false, misleading information in the application form shall hold the
candidate liable to action deemed fit.

Any direct or indirect attempt on the part of a candidate to influence the MAURB for
selection shall disqualify the candidate for being appointed to the post.

The Maharashtra Agricultural Universities Recruitment Board takes no responsibility for
any delay in receipt or loss in postal or courier transit of any application or
correspondence.

Candidates called for interview will have to remain present at their own expenses.

Sd/-

Pune Chairman
Date: 11 August 2017 Maharashtra Agricultural Universities

Recruitment Board, Pune



DECLARATION

FORM ‘A’
(SEE RULE - 4)

L SO/ SINE /KU oot e et e e e e e e e e eeeeaeeeeeeeeeaanaaaeaeaaees
son/daughter/Wife Of SHIT.......ccccoiiiiiiiiiii e
aged......... years, TeSIAdent Of ...

DIiStriCt. .. oveeieiiei e 51 2
do hereby declare as follows :-

1. That I have filled my application for the post Of..........cccceeriiiiiiiiiniiii e

2. Thave ...oveeiiiiiinnnnn, (Number) living children as on today.
Out of which number of children born after 28th March, 2005 1S .....coevevviviiiiiiieeeeeeeeeeieinnnn.
(Mention dates of birth, if any).

3. I am aware that, if any total number of living children are more than two due to
the children born after 28"™ March, 2005, I am liable to be disqualified for the same post.

Place:- oo

Date - oo, Signature - ......ccceveeeerieeennnen.




APPLICATION FORM

MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Application for the post of

Name :

Post applied for :

Advertisement No. & date : MAURB/MCAER/Advt.25 (A)/ 242 /2017
Dated: 11 August 2017

Demand Draft No. & Date :

RTGS/ NEFT/Fund Transfer Receipt No. & Date :

Instruction to the candidates

The application should be filled by the applicant himself/herself.
Answer each item clearly and completely.

Incomplete application is liable to be rejected.

el

The application pro-forma downloaded from website should be accompanied with the
requisite fee (i.e. Rs. 2000/-) (payable to Maharashtra Agricultural Universities
Recruitment Board, Pune) as indicated in the Advertisement, at the time of submission

of filled in application, or else, the application will be rejected.



APPLICATION FORMAT

Recent passport
size photograph
3 cms.x 3 cms.

Page No.

Application for the post of

Name of the University

Advertisement No.

Particulars of Application Fee
Rs.2000/-

By DD No ....
By RTGS/ NEFT/ Receipt No. ................
Fund Transfer

Date

Name of the Bank

Name (in block letters) (Surname
First)

Date of Birth

Gender

Male /

Female

A) Address for correspondence

B) Telephone No. with STD code
C) Cell No.

D) Fax No.

F) e-mail ID

Present regular post , Pay scale &
AGP

(A) Category( SC/ST/
DT(A)/NT(b),NT(c), NT(d)/SBC/
OBC (of Maharashtra only)/
Open

(B) Date and No. of Caste Validity
Certificate

Do you belong to non-creamy layer?
Applicable for DT(a), NT(b), NT(c),
NT(d) / SBC/OBC

Yes

Are you seeking other Parallel
Reservation?

Yes

Category

10.

Computer Competency
Name of examination Passed

11.

Educational Qualification (Commencing with SSC or equivalent) (details with attested copies

of mark sheets & certificates of all the qualifications acquired)

S.No

Examination
passed

University/
Board

Year of
Passing

Division/
Class

Percentage of
Marks/CGPA

Subject of
Specialization

@

@ ©)] “

®

©

@

11.1

11.2

11.3

12

Details of experience

Sr.
No.

Name of Post Held
University and

department/Office

appointment

Nature of

Period

Experience

From

To | Years

Monthy Days

Total Experience

(Attach separate sheet)




Page No

13 | Experience of guiding PG students
(2 for Professor, 3 for Head of the
Department and Associate Dean ).
Furnish detailed list of the students.
14 | Have you furnished Academic
Performance Indicators (APIs)
15 | Academic Performance (based on
verifiable record) duly certified by Year CAT-1 CAT-IT CAT-1II
IQAC - Academic year wise 2013-14
2014-15
2015-16
Cumulative Total
16 | e Languages proficiency Sr. No. Languages Level of Knowledge

(including foreign languages)

Note : in the level of knowledge column, indicate
Excellent/Good/Fair

e Have you ever-faced any vigilance | YES / NO
Enquiry or enquiry by anti —
corruption bureau or any other

investigative organization.

e [f any : please indicate in brief, the

details of the vigilance Enquiry

and outcome thereof af

exonerated, a copy of the order
passed by the competent authority
may be furnished)

17) Academic Qualification- (Maximum 2 Marks)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence (Page No)
1) Ph. D. — Minimum Qualification
i) Additional degree /Diploma in any field from | 1 markeach
recognized institution
iii) Post Doctoral Fellowship 1 mark
iv) State/National /Professional Society Award/ Gold | 1 mark each
Medal / Fellowship
V) Fellow of Professional Society 1 mark each
Total
18) Employment record and experience — (Maximum 3 Marks)
S.No. | Particulars Experience Marks Documentary
Secured* Evidence (Page No)

)

2 marks for every completed year of experience over
and above the minimum experience required in the
immediate lower cadre to the post applied.

A) Minimum

B) Above
Minimum

Total

10




19) Service in Remote areas/ Affected areas — (Maximum 0.5 Mark)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) 0.5 mark for each completed year of service (Remote | 0.5 mark for
Area/Affected area to be defined by the individual | each completed
University. year
Total

20) Significant contribution in relevant field and leadership —

(Maximum 2.5 marks)

S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) Patent/Release of Variety/Technology/ Joint Agresco
recommendations/ Design/ Product/ Process development | 1 mark each
/ Farm development.
ii) Farm development/Nursery Management/ Livestock
Management/ Production of Seed/ Biofertilizers/ | 1 mark per
Bioagents/ Extension activities/ Development of teaching year
aids/practical manuals.
Total
21) Award / Recognition — (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* | Documentary Evidence
Alloted (Page No)
1) National & State level award 1 mark each
ii) Best Paper/Poster Award 0.5 mark each
1ii) Member of the State/National Level Committee | 0.5 mark each
iv) Member of Professional Society 1 mark each
V) Reviewer/Referee of journal 0.5 mark each
Total

22) Externally funded projects/Inter Institutional Projects —

(Maximum 1.5 marks)

S.No. Particulars Marks Marks Secured* | Documentary Evidence
Alloted (Page No)

i) Competitive grant projects funded by agencies 1 mark

other than host University regular programme each
ii) Joint Project of the University with State/ Centre/ 1 mark

Public / Private Sectors each

Total
23) Summer/Winter School/ Refresher course/ Seminar / Symposia - (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence (Page No)
1) Course Director / Coordinator / Convener 1 mark each
ii) Resource Person 0.2 mark each lecture
Total

24) Publications (Marks will be given for first three authors) —

(Maximum 7.5 marks)

S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)

i) Articles in NAAS rated journals Marks as per

NAAS rating
ii) Articles in Referred Journals other than NAAS | 1 mark each
1ii) Conference/Technical Publication 0.5 mark each
iv) Folder/Popular articles 0.2 mark each
V) Books 1 mark each

Total

11




25) Institutional Building - (Maximum 0.5 mark)

S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)
i) Lab/Farm/Workshop development/ Rector / Monitor/
NSS Programme Officer / NCC In-charge/ Students 05
Welfare activities/ Monitoring and coordinating of ’
teaching or Research or Extension activities
26) International Exposure — ( Maximum 0.5 mark)
S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)

1) International trainings/ Symposia/ Seminars/
Workshop/ Study tour/ Visiting Professor 0.5mark each
within country or abroad

i) Experience of working in International | (.5 mark per year
Institute within India or abroad of experience

Total

* Mention the number as the case may be.

DECLARATION

I declare that the entries made in the columns of this pro-forma are correct, complete and true to
the best of my knowledge and belief. Nothing has been either concealed or misrepresented by me.

Place :

Date: Signature of applicant

CERTIFICATE

“I do hereby declare that all the statements made in the application are true, complete and
correct to the best of my knowledge and belief. I understand that in the event of any
particulars/information given above being found false or incorrect, my candidature for the post is liable to
be rejected or cancelled and in the event of my misstatement or discrepancy in the particulars being
detected after my appointment, my services shall liable to be terminated forthwith without any notice''.

Date :- Signature of applicant

12




RNT No, MAHBIL /200937831
Reg. No, MH/MR/South-338/2014-16
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AGRICULTURE, ANIMAL HUSEANDRY, DAIRY DMI.GPEENT AND
FISHERIES DEPARTMENT
Mantralaya, Annexe, Mumbai 400 (032, dated the 15th March 2014

ORDER

Managasnras Acmovrturar Useversmmies [ Kmso VioyvarseTis) StatuTes, 1990,

No, Sankirna 2012 /C.R. 114/ 7 A —Whereas, the Government of Maharashtra has under sub-
seetion (61 of section 38 of the Maharashtra Agricalture Universities (Krishi Vidvapeeths) Act,
1983 (Mah. XLI of 1983) made the Maharazhtra Agricultural Universities (Krishi Vidvapeeths)
Statutes, 1990 (hereinafler referred to as the “said Statute”) in respect of all the Agricultural
Universities in the State of Maharashtra;

And whereas, the University Grants Commizsion and Indian Council of Agricultural
Research, New Delhi have prescribed the qualification and methed of appeintments and evaluation
of Academic Officers, Head of Departments and other equivalent posts and qualifications of

Academic Stafll Members of the University;

And whereas, in the opinion of the State Government, it is necessary to amend the said
Statutes with the concurrence of the Chancellor so that to make the qualifieations inconsonance
with the University Grant Commission and Indian Couneil of Agricultural Research, New Delhi;

Now, therefore, in exercise of the powers conferved by sub-section (6] of section 38 of the
said Act the Government of Maharashtra, with the coneurrence of the Chancellor, hereby amends
the Maharashtra Agriculture Universities { Krishi Vidyapeeths) Statutes, 1090, as follows, namely -~

1. These Statute: may be called the Maharashtra Agricultural Universities (Krishi
Vidvapeeths) (First Amendment ) Statutes, 2014

2. For Statute 41 of the Maharashtra Agricultural Universities (Krishi Vidvapeeths) Statutes,
1990, the following statutes shall be substituted, namely —

(%)
W W= =T
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Statute 41, * Qualification and method of appointment —

{1} For being appointed to any post in the University service either by way of promotion or
by nemination mentioned in eolumn 2 of Appendix I and Appendix I a person shall possess the
minimum gualifications mentioned against such post in column (3} of the said Appendiz I and
said Appendix 11

{2p If the Reeruitment Board is satisfied that candidate with preseribed qualifieation and
quality are not available for selection and make such report to the State Government to that
effect then the State Government may relax the higher basic qualifications and experience in
making the appointments as may be necessary.

{31 The post of Divector (other than Director of Students’ welfarel, Dean of Faculties and
other equivalent posts shall be filled in by nomination or transfer by the Pro-Chancellor. The
posts of Associate Deans, Heads of Department, Professors and other equivalent poats shall be
filled in by promotion and nemination in the ratio of 50:50 per cent. of the vacant post as the
" Viee-Chancellor may, from time to time, determine :

Provided that, such post shall be filled in by promotion through the recommendation of the
Becruitment Board on the basiz of mert and seniority in the dizcipline or group of diseiplines,
department or sector and minimum academic qualification and experience, as provided by the
said Statute,

id) The Recruitment Board may evaluate the performance ol the officers appointed on the
pnsts, that is, Director, Dean of Faculties, Associate Dean of Colleges and Head of Departments,
on tenure hasis under Performance Based Appraisal System (PBAS), as provided by the University
Grant Commisstont UGC ! and recommend their names {or reappointment. The tenure of the abowve
post shall he five years™

3. For Statute 52 of the said Statutes the following clause shall be substituted, namely:—
" Statute 52. Evaluation

{1} Each member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various memberz shall be totaled and arranged in descending order.
Spleetion shall be on merit in the order of the total marks scored by the candidates. Evaluation of
candidates shall be done by giving twenty per cent. of marks by personal interview and aighty
per cent. of marks for past performance as given in Appendix I

i2} For personal interview, a candidate getting less than seven marks on an average of the
marks given by all members, combined shall be rejected even if his or her total grade is higher
than that of other candidates.

{3) The procedure of selection of Academic staff by nomination and promotion shall be based
on terms and conditions laid down by the State Government, from time to time. The eligibility
and evaluation of the candidate shall be follows, namely :-

(A} Eligbility criteria for Selection on the basiz of Academic Performance Indicotar (AP} —

(i) For Career Advancement Scheme (CAS) - Eligibility for Career Advancement Scherme
shall be baged on requirement as depicted in Table seven of Appendix 1I of the Statute.

{ii} For Nomination—FEligibility for nomination shall be considered according to the
minimum seores of AP1 from Category LIT and 111 based on norms as depicted in Tables - 1, 2
and 3 of Appendix-11 of the Statute and as per minimum qualificationz, service experience as
depicted in Statutes 41 and 75

fiti) For promotion—ial Aversge gradation of Annual Confidentisl Reports for preceding
five vears, as per Government Resolution coming in force, from time to time.

(b} Eligibility for promotion shall be considered according to the minimum score of API
from categorv I, I and 111 based on norms depicted in Table 1, 2 and 3of Appendix - Il of the
Statute and as per minimum gualifications, service experience as depicted in Statutes 41
and 73 .

14
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(B) Evaluetion eriteria for selection of Acedemie steff —

it} Career Advancement Scheme (CASI—Evaluation criteria for Career Advancement
Scheme (CAS | of academie stail shall be a= per Table 4 or 5. as the case may be, in Appendix-I1

of the Statute,

it} For Nomination—Evaluation eriteria for nomination of scademic staff shali he as
per minimum gualification, mimmum service experience as per Statutes 41 and 73 and AP
score weightage shown in Table 6 of Appendix -1I of the Statute.

itit) For Promotion-—Evaluation criteria for promotion of academic stafl shall be as per
minimum qualification, minimum service experience as per Statutes 41 and 73 and API score

as per Tablez 1, 2 and 3 of Appendix II of the Statute”
4. For Statute 73 of the soid Statue, the following Statute shall be substituted, nomely—
"Stafute 73 Qualifications of Aeademic Staff Member —

fa) For being appointed to any post in the University service mentioned in column
2 of Appendix [1I, a person shall possess the minimum gqualifications mentioned against
each such post in column 3 of the Appendix ITT and fulfill the criteria as prescribed in
the Statute vide Appendix 1L

ihi If the Selection Board iz satisfied that candidates with preseribed qualifications
or experience or both are not available for the selection and make a report to the State
Government to that effect, then the State Government may relax & higher basic
qualification or experience or both in making the appointments as may be necessary. ”

5. For Appendiv I, Appendiz I and Appendix 1T of the seid Statutes, the following shall

be substituted, namely —

GUALIFICATION FOR THE ACADEMIC POSTS,

APPENDIX -1
(Statuta 41}

gr, Ne,  Designatien of the post
{1} (2

Gualification
(&1

1. Dkirector of Instruction,
Director of Hesearch or
Director of Extension
Education.

2. Dean of Faculty

(11 A Ph.D. in any Faculty of agriculture and allied stiences.
An eminent Scientist or Teacher, having at least eighteen vears
experience in the field of teaching ar research or extension education,
aut of which at least three vears experience shall be in the pozition of

regular Head of the Department ;

OR

An eminent Scientist or Teacher, having at least eighteen vears
experience in the field of teaching or research or extension education,
out of which at least five years experionce shall be in the cadre of regular
Professor or its equivalent ;

(2} Experience of guiding at least five post graduate students ;

(31 Ability to initiate, organize and coordinate teaching, research and
extension education ;

(41 Evidence of at least ten published papersin recognized journals having
Natronal Academy of Agricultural Science rating

(3} A minimum score as stipulated in the Academic Performanee Indicatar
(APTibased an Performance Based Appraizal System ( PRAS) prescribed

by the University,
1y A Ph.D)imany Faculty of agriculture or allied scences ;

B m—

O - -
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4.

Associate Dean.

Head of Department,

An eminent Seientist or Teacher, having at least pightesn vears experience
in the field of teaching or research or extension education, out of which
at least three vears experience shall be in the position of regular Head
of the Department ;

L

An emeinent Scientist or Teacher, having at least eiphteen years experience
in the field of teaching or research or extension education, st of which
at least five vears experience shall he in the cadre of regular Professor
or itz equivalent ;

{21 Experience of guiding at least five post graduate students

(3] Ability to initiate, organize and co-ordinate tenching, research and
extengion education

(4) Evidence of at least ten published papers in recognized journals
having National Academy of Agricultural Science rating

(30 A minimum seore as stipulated in the Academic Performance Indicator
(AP} based on Performance Based Appraisal System (PHAS)

(1) A Ph.D. in respective faculiy ;

A minimum fifteen vears experience in the feld of teaching or research
or extension education, oul of which at least three vears experience as
Head of the Department.

R

A minimum fifteen vears experionee in the field of teaching or ressarch
or extension education out of which five vears experience shall be in
the cadre of regular professor or its equivalent ;

12} Experience of puiding at least five post graduate students |

{31 Contribution to educational innevation, design of new currienla and
courses, and technology mediated teaching-learning process ;

141 Ability to imitiate, organize and co-ordinate teaching, research and
extension education ;

{51 Evidence of at least ten published papars in recognized iournals having
Mational Academy of Agricultural Scicnee rating ;

{61 A minimum score as stipulated i the Academic Performanee [ndicator
t APl based on Performance Based Appraizal Svatem (PBAS),

(11 A Ph.I), in respective discipline ;

A minimum twelve vears experience in teaching or research or extension
education, out of which at least three years experience shall be in the
cadre of regular Professor or its equivalent ;

OR

A minimum twelve years experience in teaching or ressarch or extension
aducation, out of which seven yvears experience shall be in the cadre of
Associate Professor or its equivalent ;

(2) Experience of guiding at least three post graduate students ;

(31 Contribution to educational innovation, design of new curricula and
eourses and technology mediated teaching-learning process ;

(41 Ability to inttiate, organize and co-ordinate teaching, research and
extension education ;

16
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(3

5 Professor.
S3r. No.  Designation of the pn;;:_t.
{1 (23
1 Associate Professor.
2 Assistant Professor,

(6} Evidence of at least ten published papers in recogmized journals having
Wational Academy of Agricultural Science rating;

(61 A minimum score as stipulated in the Academic Performance Indicator
(AP} based on Performance Based Appraisal Svstem (PRAS:

i1y A Ph.D. in respective discipline;

(2} A minimum of eleven vears expenence in teaching or regearch or
extension out of which three years ghall be in the cadre of regular
Agzociate Professor or its equivalent;

131 Contribution to educatisnal innovation, design of new curricula and
courses and technology mediated teaching-learning process;

(4] Experience of guiding at least two post graduate students;

{5} Evidence of at least 10 published papers in recognized journals having
Mational Academy of Agricultural Seience rating.

(6] A minimum score as stipulated in the Academic Performance
Indicator (API) based on Performance Based Appraisal System {(PBAS).

APPENDIX ITI
(Statute T3)

QUALIFICATIONS FOR THE FOSTS OF ACADEMIC STAFF MEMBERS

Gualification
(3

(1} A PhI} in respective discipline,

{21 A minimum eight vears of experience in teaching or research or
extension education in the position of Assistant Profeszor or its
equivalent. in a University or Accredited grant -in- aid College,
Recognized Research Institution Excluding the period of Ph.D;

(31 Contribution to educational innovation, design of new curricula and
courses and technology mediated teaching-learning process with evidenee
of having guided two post graduate students weorked on advisory
committee of five post graduate students in the discipline where masters
programme ig net available;

(41 Evidence of at least five published papers in recognized journals having
Wational Academy of Agricultural Scienee rating;

[5) A minimum seore a8 stipulated in the Academie Performance Indicator
(AP based on Performance Based Appraizal Bvetem (PBAS).

(1} Ph.D) in relevant discipline;
OR

Masters degree in relevant discipline fram an aceredited University along
with National Eligibility Test (NET! ronducted by Indian counsil of
Agriculture Research (ICAR) f University Grants Commission (UGC) /
Couneil of Seentific and Industrinl Besearch (CSIR 1 or similar test
accredited by the University Grants Commission (UGC 1 ke State Level
Eligibility Test (SLET}/ State Eligibility Test (SET )

(21 National Eligibility Test { NET 1/ State Lavel Eligibility Test (SLETY
State Ehgbility Test {SET) shall also not be required for such masters

17
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programme in discaiplines for which National Eligthility Test ¢ NET 1/
State Level Eligibility Test (SLET) / State Eligibility Test (SET) is not
conducted.

Senior Research Assistant. Masters degree in the respective discipline.

Junior Research Assistant. Bachelor's degree in the respective faculty.

18
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APPENDIX IT
(Statute 529

{Evaluation of candidates for past performance and personal interview)

The API Scores in Category I, [T and 11T are required for adiudging the eligibility of the candidate and APE

score in Category 111 shall also be taken into account for calculating the weightage in the evaluation,

CATEGORY |- TEACHING {a), RESEARCH (b) , EXTENSION RELATED ACTIVITIES (o) AND

OTHER ACTIVITIES (d)

The maximum scores required for computing Academic Performance Indicator (APD for self assessmant

of academic staff under different activities viz. (a) teaching (b research () extension activities are provided 1n

Tahle-14. The Academic Performanee Indicator | AP Academic Performance Indicatar (AP required for other

officers  Technical officers, Deputy Director of Hesearchs, Farm superintend., incharge central workshoep, curator

any other posts which are not covered earlier) should be caleulated as per Table - 18,

Sr. No.
{11

1

Tahle 14 : AP scores forr Teaching (a), Research (b) and Extension Activities (]

Natﬁre of Activity

Maximum Seore

[TCT 1] based modules,

technology or

23 : 131

{a) Lectures, seminars, tutorials, practicals, contact hours undertaken as
percentage of lectures allocated or 50
ibi Imitition, formulation and execution of research projects’experiments
which are duly approved by competent authority or 50
ie) Extension activities organized for the dissemination of technologies such
s demonstration, trainings. group mectings, lectures, farmer's rallies, a0
(a) Lectures or other teaching duties in excess of the University Grants
Commission (UGC) norms or 1
(b} Assistance in the research project  or 10
(¢} Innovative extension work carried out [Farmer Field Schools (FFS),
Farmer Scientist Forum (FSF1 | Information Communication Technology

1
ia) Preparation and imparting knowled gefinstroction as per curriculum;
gyllabus enrichment by providing additional resources to students or 20
(b Patent or recommendation or variety release or development of
implements or machinery or product development or feed or gear or craft or

20
ic) Preparation and imparting of knowledge or instruction to the clientele
ipreparation of netes, handoewts, publications for used of farmers or extension

a1

wiorkers)

19
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4 () Use of participatory and inngvative teaching-learning methodologies;
updating of subject content, course improvement eic, or il

{b} Innovative research work carried out with use of advanced technology or

equipments or o

{1 Use of innevative extension teaching methodologies (Information Communication

Technalogy (ICT s) and Audio-visual aids) an
G {e) Examination duties (Invigilation.question paper setting, evaluation or azsessment
ol angwer seripts) as per allotment, or 25

tb) Preparation of research reports, attendance in research meetings, presentation

of research report or 25

te) Participation in extension programmes as per allotment {trainings, mass media,

farmer’s rallies, exhibitions, meetings etc,) 25

Total Score— 125

Minimum APT score required— 75

Note — The candidate shall fill in only one activity from a or b or ¢ from points Sr, No. 1- §
in Table- 1A.

Further, computing the APl score, candidate should considered the instructions provided
below in (a}, (b} & (¢) for teaching, research and extension activities, respectivelv,

‘), Instruction for [illing up scores of Teaching, Learning and Evaluation Related Activities

i Leclures, seminars, tuterials, practicals, contact hours undertaken

Iu-dicnt.ors;l'!mlj.vitic;_ - Max. Score

Lectures or Practicals or Tuterials or Contact classes taken should be based on

verifiable record. Each contact hours carey 3 points Max Seore : 50
(i} Lectures or other teaching duties in excess of the norms
Indicators/Activities : Max. Score
If teacher has taken classes exceeding University Grants Commission ¢ UGC |
norm, then two point to be assigned for each extra contact hour of classes Max Score - 10

{iii) Preparation and imparting knowledge or instruction as per curriculum; syllabus
enrichment by providing additional resources to students

Indicators/Activities Max. Score

Imparting of knowledge or instruction vrs a viz with the preseribed material
{Text book or Manual ete. ) and methodology of the currieulum
{100% compliance = 20 pointal Max Seore @ 20

20
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fivi Use of Partivipotory and Innovative Teaching-Learning Methodologies, Updating of
Subject Content, Course Improvement ¢ic,

———— s —— wommm —

Max. Seore
Updnting of Course, desivn of curriculum, (Five points per eonpse b1l
Preparation of resource material, fresh reading materials, Laboratory manuals ete,
Five paints each. 10

Ulse of Innovative teaching-learning mothadolegies: use of Information Communication
Technolagy @ Unpdated subject 1

a. Infermation Communication Technology Based Teaching material © Ten points each
b, Interactive Courses : Five points each
¢ Participatory Learning modules: Four points each

Doveloping and imparting RemedialBridge Course and Covnseling modules

feaeht activity - Five pomts 10
Develnping and imparting sofl <kill or communication skill or personality development
courses o modules feach activity  Five paints) 10

Developing and tmparting specialized teaching-learning programmes
ceaeh activity: five points 10

Organixing and conduction of popularization programmes/training courses in computer
assisted teaching or web based learning and e librv glills to students i}
tat Workshop or Training course @ ten points each

thi Popularization program ; five paints each

Maximum Aggregate Limit b (]

vl Examination Related Work

]ndil:-ntans Max. Score

e —— - ’ E— =}

Cnllege or University Semester End or Annual Examination werk as per duties
allotted. | lnvigilation - 10 points; Evaluation of answer seript - fve points; Question
paper setting - five peint=ii 100% complianee = twerty points an

Colloge oe University xamination nr Evaluation responsibilittes far internal or
continuous assessment wark as allotted (100% compliance = ten points) 10

Examination wark such as en-ordinntion, or flving squad duties ete. tmagimum of
o 10 depending upon intensity of duty 1 1007 wamplianee = ton points: 10

Maximum Aggregate Limit b

hi Instruwction for filling up scores of Research Activities :

fie Initiation, faermulation and execution of research project

Indicators/Activities Mur Bore

— . —rrmra e = ———

Ten marks per project or experiment as principal investigator ]

e e e e . e B e e e e et — i

firl Asaistance in the rescarch praject

B e ST LU S Uy T Ty S ¥ S

Indicators/Activities  Max. Score

Twen marks per project assisted pli}

e —— ECRR POy LN FIPTIUEN T A R Y e

AT OF=W- 52

21



7o UFFTE TTRT TTATH HETOREW WF OUW-E, B 3w, jovd/HF u, TE PRIE

(i) Patent or recrmmendation or variety release or development of implements or mackinery or
product development ar Feed or Gear or craft or technology

ln !i |{!alﬂrﬂ|r.|\u'_'t'“'1'lle 5 Max. Score

Ten marks per patent or vanety release or 20
Five points sach development of implements or machinery or product development

or Feed or Techaology develepsd or reesmmmendation

Five marks per getivity those who helped in patents and variety released

Two marks each for development of implements or machinery or product
development or Feed or T.: chnology dev r"||:|[_|r--:,l. ar mnmmendnt]nn

Cmnovative research work earried out with use nfadvan::-ed t.erhnnlfrm 0 mummenm

[ndlcainrsm:.tnrllws ' "'-‘Im:. Sci}r[‘

per inpovative work ten marks (To be judged by Head department or Head
inst: 'lu-l' 20

fL I-"n?paruhun 1:.!' rﬂ-scan:h reports, attendance in research mectings, presentation of
research report

lndlcamm.’hntwllws Max. Score

Preparation of research reports, attendance in research meetings, presentation
uf rl.'hlqur.h report for each activity 2.5 makrs . 25

/et Instruction for filling up scores of Extension Activities:

or Extension activities organized for the dissemination of technologies such as
demonstration, training.n. group mestings, lectures, farmer's rallies

Irrd1 ::atm.w'ﬁﬂmhes Max. Score

Extension cdueation activities should be based on verifiable records ten points
p-er :u'uu v B

ir Innovative extension work carried out (FFS, FSF, ICT based modules)

Indlc-ntnrsfm:llﬂhw Max. Score

TFthe 2ewontian has o ;Iﬁnwrrl ar eartied innovative extension work in addition
bir the assigned activities then two points should be allotted for each innewative
extensien wark— 10

Imparting knowledge or instructions by developing study materials and
methodnlogy for curneulum delivers

Uze of innovative extension teaching methods, use of Information Communication
Techmnelogya-

Infermation Communication Technelogye based teaching material-
Interactive courses-

Participatory learming material-

Developing and imparting courses or eounseling moduales-
Developing and imparting soft akills-

Organization and conducting of training programmes 50
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fii! Preparation and imparting or knowledge or instruction to the clientele [preparation
of notes. handouts, publications for used of farmers/extension workers)

lndmnturshﬁctuunea Max. 'H:,q]r @

Informative notes, pritend handouts. folders, charts posters, hooklecs ete -—
? 3 ]:I(l::nL:-i each. 0

fivi Use of innovative extension teaching methodologies (Information Communication
Technnlnns and Audic-visual aids)

Ind |-|:ntur5ﬂ\.{:t.w1tles WMax. Scenee

D u.lupml.nt. of weh based literature, interactive teaching CDs, Audio CD=
Video Clips. Electronie display hoards ele.— 5 points each )

“ivt Participation in extension programmes as per allotment itraining. mass media,
farmer's rallies, exhibitions, meetings ete.)

Ind!{.utnma’hﬂ.lwllen Max. .hq:nre

T'rm:mngb Mass |11u-|:||a Earrrw-r 5 rallies, exhibitions, m|,|_tm;_p. ¢ te—F p-;unt-., each a5

Table 1 B: API scores for other officers (Technical officers, Deputy Director of Research Farm
su]mnnted inch arg-e central workshop curator any other posts which are not covered earlierh.

Er. Mo, Cmf"dnntlal Report I_(.-Hlﬂ'l a.djng . API Bcore
111 (23 (=Y
1 A4 125
2 A o0
d B+ ¥

Minimum API score required

CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

Based on the academic staff"s sell-assessment, the category I 1= proposed for eomputing APT scores for
co-purricular and extension activities and professional development related contributions. The minimum API
soore required from this categery is 15, The details of activities copsidered in this category are given in
Table-24A for co-curricular and extensien activities and professional development activities of academic staff
(teaching, research and extension i and Table-2B for other activities { Technical officers, DDRs, Farm superintend,
incharge central workshop, curator any other posts which are not covered earlier);

Table 2A . APT Scores for Category-11 : Co-curricular, Extension and Professional development
related activities (leaching, research and extension)

Sr. Mo, - - MNature of Activity Maximum Score
[1:I IEI (B4

{iy  Student related co-curricular, extension and field based activities (such as
extension work through NSS/NCC and other channels, cultural activities,
subject related events, advisement and counseling) 20

{iiy  Contribution to Corporate life and management of the department and
institution through participation in academic and administrative eommittees
and responzibilitios 13

I AA-T-¢1-3H
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! Professional Development activities (Such as participation in seminars,
conferences, short term training eourses, talks lectures, membership of
aszociations, dissemination and gencral artizles, net covered in Category 11T below ) ]

Minimum API Seore reguired 15

The candidate shall consider the following guidelines for caleulating the APY scores for this
category,

i) Student related Co-currienlar activities 15r, No. @ of Tahle-24)
Indicators/Activities
Inasticutional Co-cureicular aetivities for students such as field studies or educational
teurs, industryv-implant traiming, Experiential learning and placement activities
{3 puint each 10

Max, Seore

Pasitinns held or Leadarship role plaved in organization linked with Extension
Work and Programme oficers, Natwonal service Scheme (X551 NCC officer or any
other similar activity (each activity 10 peintst Participation in NCC, X35 activity - 2

paints each 0

Students and Stafl related Secie cultural and Sperts Programmes, campus publications
teolloge level 2 points, university level 5 points} 10

Community work sueh as values of National Integration, secularism. democracy,
sovialism, humanizm, peace, zcientific temper: flood or drought relief, small family
narms ot (3peints each) =

Maximum Aggrogate Limit a

i) Contribution to corporate Life and Management of the Institution (Sr. Neo. if of
Tahle-24)

Indi{:ﬂl{lr&fﬁi—:}iﬁt.ies : Max, 5eo r-r:

Contribution to corporate lile in Unmwersities or celloges through meeting, popular
lectures, subject related events, articles in college magazine and sonvenicrs
(2 points each! i

Institutional Governance responsibilities like, Chairman/Vice Chairman or member

of student couneil | Chairman er member or member secretory of Statutory bodies,

Rector, College farm incharge, Associate Dean's Representative IADRL Internal

Quality Asspssment Cells (IGAC Co-coordinater (10 points each) Mondtor, Instru-

mentation cell eic- 5 points cach 10

Participation in commitiees concerned with any aspect of deparimental or institutional
management such a8 admission committee, campus development, libracy comimittee,
member of various college and upiversity lovel committoes (5 peints earh| 10

Responeibility for, or participation in committees for Stodents welfare, counseling

and Dizcipline (5 each) 10

Crganization of Conference, Training: International i 10 pontsi: national! regional

{5 points) 10
Maximum Aggregate Limit 15

24
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i Professional Development Related Activities (Sr, No, iii of Table-240

Indicators/Aeiivities Max, Seore

Membership in profession refated committees at state and national Jevel
#. At pational level: 3 poinis each
b At stoate level: 2 points sach 10

Participation in subject asssciations, conferences, workshops, seminars without
paper presentation (Each activity: 1 point} 10

Participation in short term training courses less than one week duration in
cducational technology, curriculum development, professional development,
Examination reforme, Institetional governanee ( Each activity: 5 pnint n

Membership or participation in Bodies or Committees on Edueation and National
Development-5 points each 1n

Publication of articles in newspapers, magazines or other publications (oot covercd in
category 1115 TV talks, radio talks ete. (2 point each) 1%

Maximum Aggregate Limil 15

Table I B: API seores for other officers (Technical officers. DDRs, Farm superintend. incharge
central workshop, curator any other posts which are not covered earlier)

Sr. N  Confidential Heport i CR) grading a API Score
11¢ {21 13
1 At 80
2 A 30
4 B« 15
Minimum API score required 13

CATEGORY ITT : RESEARCH AND ACADEMIC CONTRIBUTION

Based on the academic =talt’s self assessment, APl scores are required for research and academic
eontributions. The minimum APl score required by academic staff from this category 1= different for different
levals of aslection. The AP seinre in this category is T\Q'!:IUII'I:‘I" fisp :ﬂ,|_!_i|,||;|g||'|g1_h1‘ elfgihili:_‘.j and also for computing
the welghtage in evaluation The selfiaszecament seore will be based on verifinble eriteria and will be finalized
bv the screaning/selaction commintes,

Tahble 3 : Maximum poeints for caleulating AP for research and academic contributions,

Sr.No. . -.-AP!:-:

Facultivs of Agriculture or Max, é:-mnis for
Agril. Engg. or Fizheries or Forestry Academic staff
{1l (23 N 4
(Al Research papers Referred Journals periodicals having 15 for publication
nuhlizhed in International Standard Book XNumber ([SHN)

HMinternational Standard Serial Number (138N

Conference procecdings as Mull papers, ete.
{Abstracts not to be included) 10 for publication

25
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(31

Research publications
Thooks, chapters in
booles, other than

referrad journal articles)

Text or reference Books published by
International publizhers with an established
PREF FeView SVsiem,

Subjecis beoks by National level publishers’ 23
State and Central Govt, Poblications with
International Standard Basok Mumber (ISEN/
International Standard Serial Number (155X

Subject books by other local publishers with 15

International Standard Book Mumber([S8BX: |

[nternational Standard Serial Number (1S58,

Chapters contributed to edited knowledge based
vilumes published by International Publishers.

Chapters in knowledge based volumes by Indian
Mational level publishers with [International
Standard Book Number (ISBNY [nternational
Etandard Serial Number (155N numbers and
with numbers of national and international
directories

RESEARCH PROJECTS

Sponszored Projects
carried out'ongoing

Consultancy Projects
carried sut/ongoing

Revolving fund

Products testing
Completed projects
Quality evaluation

Projects Outeome
ouatpruls

(a} Major projects amount mobilized with

grants above 30,0 lakhs

(b1 Major Projects amount mobilized with
grants above R, 5.0 lakhs up ta Bs, 30,00 lakhs.

(o) Minor projects (ameunt mebilized with
grants above Re. 30,000 up 1o Bs. 5 lakht

Ameunt mobilized with minimum of Bs. Fufty
thousand only.

25% above the target 35% above the target

3 for each author and

141

10 far ¢haptor in

eidited honks

for each avthor and 5

for chapter in edited

boplos

for each auther and 3

o chapter i edited

benizs

10 for Chapter

05 for Chapter

20 for each project

15 for each propect

10 for each project

10 per every

Rs. Fifty thousand only

5 points10 points

3 points for 10% more

Product or chemicals or equipment or
machine, ete. testing

Completed project report {Acceptance from
funding agency .

Patent or Technology transfer or product
or process or Recommendations.

than the target

3 peinis each

20 each major project
and 10 each minor project

15/ each for State level!

A0 each national level
output or patent/540 ./

vach

26
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D1 RESEARCH GUIDANCE

(D M Phail. Degree awarded 238 sach candidate
i M.Se MLTech. Degree awarded 03 each candidate
M.Se. /M Tech. Member Advisory Committee 2 potnis each candidate
Dy Ph.D Thesiz submitied- Major advisor 07 each candidate
Ph.Iv, Degres awarded- Major Advisor 035 each candidate
Ph.0 Co-major Advisor T poinis
Ph.ID. Member Advizory Committes 5 each candidate

(El TRAINING COURSES AND CONFERENCESEMINARS WORKSHOP PAPERS

(Eii  Refresher Courses, Iat Nat less than two weeks duration 20 each
Methodology Workshaops,
Training, Teaching-
Learning- Evaluation
Technalogy Programmes,
Soft zkills development
programmes, Faculty
Develapment Programmes
1 Max. 30 point=).

b Two week duration 10 each
(Evii  Papersin Conferences  Participation and presentation of research
or Seminars or papers loral or postertin
workzhops ete,”
tal International conference 18 each
thi Xatomal 7.3 each
fet Regional or State fevel 5 each
idi Local-University or College |evel 3 each
(Evit Imvited lectures or (3l International 10 sach
presentations for (b National level a

ranferences or avmpnsia

“1f a paper presented in conference/seminar is published in the form of proceedings, the points would accrue
for publication (A and not under presentation (E1 (il
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CATEGORY III (i} : RESEARCH, ACADEMIC, EXTENSION AND ADMINISTRATIVE
CONTHIBUTION FOR PROFESSORS / HOD s/ ASSOCTATE DEANs / DIBYOTO Ry L.

Based on the teacher's zell assezsment, AP scores are proposcd for researc '1 academic, extunsi
administrative contributions. The minimum AP score required by teachers fromw this category is rent for

different levels of promotion / direet recruitment. The self-assessment seoro will bp |1¢|-q_-1 or verifinhlc sriteria
and will be finalized by the screening S Maharashtra Agricuitural Universitie: Reerurrment Boass!
S, APTs Faculties of Agriculture or Max. poonts for Univergity
April. Engg. or Fisheries or Forestey  and college teachers position
1k 121 {31 14"
ITiAN Hesearch papers (i) Referred Journals periodicals having 153 wach publication
pulblished in ISSN numbers,
fith Conference praceedings as full papers, 15 each publication 10 each
ete, (Abstracts not Lo be tncluded puhlication?.5 vach
International National State Level. publication
(1 Technical articles publizhed bt
not cavered above (excluding popular articles: 05 each publication
Il Avii Papers in Conferences Participation and presentation of research
ar Seminars or papers oral or postes! in,
Waorkshops ete,
{a} International conforomee 10 each
(b1 National 7.5 each
(e} Regional o State level aeach
td} Local- University or College level 3 each
HT1A) 3 Abstract published Internatisnal 3 each
National 3 emch
State level Zeach
Loeal 1 each
[II{BY  Research publications Text or reference Books published by 50 / each author and
thooks, chapters in books,  International publishers with an established 10 S chapter in edited
gther than referced DEET PEVIEW 8VETEM broedis

Journal articles)

Subjects books by National level publishers! 25/ pach author and
State and Central Government Poblications A chanter in edited

with ISBN numbers. bnnks

Subjects books by other local publishera! 15each author and

e publication. Jfchapter in edited books
Chapters contributed to edited knowledge 10/ chapter

based volumes published by International

Puhlishers

Chapters in knowledge based volumes by 05/ Chapter

Indian/Mational level publishers.

Worked a= editor of ook / periodical! 05 each
mbetract book souvenr
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HI1C) EXTERNALLY FUNDED PROJECT

INCH: Sponsored Projects
carried vut or ongoing

o Magar project amount mobilized more than
Hs 1 crove.

Ul | Major project amount mobilized with
grants Ra 300 lakha to 1 crare.

let Major praject amount mobilized with
grants above Bs.5.0 lakhs uple R 30,0 lakhs.

11 Minor project {amount mobilized with grants
above Ra. 50,000 upto Bs 5.0 lakhs.

Amount mobilized with minimum of
B, Fifty thousand only.

INC 0 Consultaney Projects
carried out / ongeing

25% above the tarzet
35 % above the target

LI i3 Revolving fund

Product or chemicals or equipment’
machine, ete, testing

I v Product testing

Completed project report | Acceptance from
funding agency)

Gy Completed projects
Quality evaluation

Variety released or Technology or products
or pracess developed or Recommendations
or Software’s or Models or gadgets

IIC w1 Project Outeome or
outputs

IIINCy wii Registration under [PR - Patent or GI o Trademark or copy right et

I (D RESEARCH GUIDANCE

(X1

i

alt each project

20 ench proect

15 vach project

11 each project

10 per every Be, Fifty

thousand only.

3 points
10 points

3 points for 109 more
than the target

5 pannts each

20 each major project
and 10 each minor project

20 each for State Level /
A0 each Tor Watinnal

Levil],

Al each

Iy BLPhal Degros awarded 3 pach randidate
it M.5c. or M. Tech. or Degree gwarded 3 each candidate
M.F Sc.
iii M.Sc. or M. Tech. or Member Advisory Committes 2 points each candidate
M.F.Be. { Degree awarded)
IO v Ph.Ib Degree awarded - Major Advisor 10 each candidate
Ph.Ik, Co-major Advisor T points
Ph. It Member Advigory Committes S each candidate
T () TRAINING COURSES AND CONFERENCE / SEMINARS WORKSHOP PAPERS
[I1iE1 Participated in Refresher (o) Not less than two weeks duration 20 each
Courses, Methodalogy &) Two weeks duration 10 each
Workshaps, Training,
Teaching - Learning -
Evaluation Technology
Programmes, Soft Skills
Development Programmes.
Faculty Development
Programimes
INMENM Organized the relreshers Convener 15 each
COUFEE OF SemMIinar or Co-convener or secretary 10 each

symposium or workshop
et
o - 653
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IIIEI i Lecture delivered as International 15 each
FESOUTEES PErSin in Mational 10 each

SEMINAr O SV Eosium State Level G each

or warkshnp, refreshers  University Level dearh

COLUrsE nr trﬂming elic,

HIEliv Workad as chairman or (o) Chairman

rapporieurs in seminar International 10 each
nE RV posium or Watianal deach
wirkshop or conferences Htate 3 each
et
(hi Rapporteurs

[nternational 5 each

Mational 3 each

State 2 pach

MIFy  TEACHING

[HI1Fii Teaching as per the LG per yvoar
preseribed norms

[111F i Expert lecture or guest - Within the University 3 each
Faculty or adjunct faculty  Chutside the University 2 each
LEY o Fyim Visating professor to other
prEanization ar waiversity ‘ 2 each lecture
[1iFiv Evaluation of Ph. DD, thesis Sench
I Fiv Ewvaluation of Master thesis & each
MIiF s Curriculam Development University level seach
National level 7 each

Il Gy MEDALS / AWARDS AND HONOIS

IMIiGH International 15 #ach
Mational 0 each
State level 6 each
Fellow S each
Fost Dectoral fellow 25 each
Natinnal Professor 25 each
Mational Scienti=t 25 each
Best oral presentation & each
Best poster presentation 5 each
Appreciation letter by Jeach

Umiversity Authority
I (Hy ADMINISTRATIVE

ITHIHT Officers those who 20 each year
areworking as Officer-
In-Charge s ADRS
Superintendent of Schoal
f rector of Farm ¢ HoD
£ Assooiation Dean
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M H i Additional charge
leld more than six
months duration

MIiH Y Worked az Chairman ¢
Memher of selection
crmmities

HIiHvie ORT Member
D Extension Activities

OIilsi OFT or FLID or FFS or
F5F or Extension traiming
programme implemented
or extension methedology
developed.

Same post
Higher post

Charman
Member

10 Coordinated mass
media programme

[Ic1vin Development or
production of ICT tools

1T 1) Infrastructure Development

T4 Land acguisition

development

[IT4J7ii Moderation of Lah.
or farm
or class rooms

1108 lakhs

Rte a0 lakhs

50 to 100 Iakhs
More than 1 crore

[11 Ky Special Contributions

1K Special contributions
not coverad above Le.
Avishkar, Ashwamegh,
Indradhnushya, Avhan,
teadership development,
softskill, ete, duly cortified
by competent authority

31
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TABLE - 4

MINIMUM APlz ASPROVIDED IN TABLE 1, TABLE 2, TABLE 3, TO BE APPLIED FOR THE
PROMOTION OF ACADEMIC STATFF UNDER CAREER

ADVANCEMENT SCHEME i CAS) IN UNIVERSITIES AND WEIGHTAGES FOR EXPERT ASSESSMENT

Assistant  Assistant  Assistant  Ascocinte Profeszor
Professor!  Professorf Professor to Professor  (Stage 5!
equivalent  equivalent  [Staged:  (Staged) o Professor

cadros cadres Azzociate o Professor’ (Stage§)
(Stage 1to (Stage 2to Professor’  equivalent
Stage 2) Stage 31 equivalent  cadres
cadres (Stage 5
(Stage 4!
| Teaching-learning Evaluation T8 Year 78 ear 75 Year 75 ear T Yuar
Related Activities | Category [)
Table-1
11 Co-curricular Extension and 15 ear 15/ Year 15/Year 15Year 16Wear
Profession related activities
| Category 11 Table-2
M Minimum total average annual 100 ¥ear  100/Year  100MYear  100%Year  100/Vear
Seore under Catepories [ and I1°
n,r RFHPII n_'-h EITHJ. J‘!.Eﬂd‘."ﬂli.f 1 I:ll"trE'EI]' E-U-'IYE‘ ar 3 L}ﬂrt‘ﬂl‘ 4%“?“7 ."}l.-' -‘IrF."a.I'
Contribution ( Category [0 40 r1on s il (a0
Table - 3 assessment assessment assessment assessment asscssment
period | period) pertod) neriod ) perind |
Expert Azssessment Svstem Sereening  Secreening  Selection  Selection Expert
Committee  Committes Board Board Committes
Vo Percentage Distribution of Mo separate No separate  30% - 50% - S -
Weightage Points in the Expert points, points.  ContributionContribution Research
Assessment (Total Weightage = 100, Screening  Screening  to Research to Research  50%-
Minimum required for promotion  committee  commitice a0 - 0% - Perfermance
is 500 to verify to vertfy  Aszessment Assessment evaluatinn

APl scores  APL seores of domain  of demain  and other
knmwledge  knowledge credential
and teaching and teaching by referral
practices.  practices. procedure
20% - 0% -
Interview  Interview
perturimance performance

* Tpachers may score 10 points from either Category T or Categorv 1l to achieve the minimum score
required under Category [ = I
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TABLE - 4 (a)

Percentage Distribution of Weightage Points in the Expert Assessment

=

o
°

Assistant Professor
to (Stage 31 Associate
Professor/ equivalent cadres
iStage 4}

Associate Professor (Stage 4}
to Professorfequivalent cadres

(Stage 51,

Profeszor {Stage 3

to Professor (Stage G

Percentage 30% - 0% 20% -
Distribution Contribution Assessment Interview

Points in knowledge

the Expert and
teaching

Total practices.

weightage

= 100.

Mirmum
required for
promotion
is 50}

Distribution 30 % 111 Content
Weightage of Topic -
be caleulated 20 Marks
from APl (2} Commu-
Category 111 nication

Skill- 20
Marks

(31 Answering
ability- 10
Marks

50% - 30% - 209 -
Contribution Assessment Interview
of Weightage to Research of domain performance to Research of domain performance to

knowledge
and teaching
practices.

50 % {1} Content
Weightage of Topic—
be calculated 10 Marks

from APl (2} Comm-
Category unication
11 Skill-

10 Marks

31 Answering
ability- 10
Marks

33

50% - B0
Contribution Performance
evalnation

Research and other
credential
by referral
procedure

30 %

Weightage

be

caleulated

from

API

_Category

31
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TABLE -5
MINIMUM POINT NORMS OF THE APIS AS PROVIDED IN TABLE 1 TABLE 2, TABLE 3 AN

WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIEDR FOR TITE PROMOTION OF

ACATEMIC STAFF, IN AFFILIATED COLLEGES (UG AND PG) UNDER CARERR

ADVANCEMENT SCHEME (CAS)

Assigtant Professer’ Assistent Professme
pouivalent cadres
(Btoge 1 to Stage 20 (Stage 2 to Stage 1)

equivalent cadres:

Assistant Profossor
Lo S tage 31

Asseciate Professoc

eqguivalent cadres

Agrpeiate Profeszor
ta Profegsor
Provnotion in

Colleges (Stage a0

(Stage 4) BE g assigned
Elﬂh‘-'_ﬂ.
[  Teaching-learning Evaluation 75Year TaYear TS5 ear TEMMoar
Related Activities | Category [
Table-1
I Cocurmenlar Extension and
Profession related activities
(Category 11D Tabhle-2 15 Year 15Year L5 Year 18N ear
M Mimimum total average
Annual Score under
Categories [ and IT° 100 Y ear 100/ Year 100 ear 100 Year
IV Research and Academic &Year 10 ¥ear 15 Year 20 ear
Contribution  Category 111 (2/assessment  (50/assessment  (d3/aszessment (§0'assessment
Tahle-3 perisd} period) period) | peringd;
EKapert Assessment System Screening Screening Selection Selection
Committes Committes Beard Boasd
YV Percentage Distribution of Mo separate Mo separate 20% - 0% -
Weightage Points in the points. points, Contribution to  Contribution to
Expert Assessment (Total Screening Screening Research®* Researgh®*®
Weightage = 100, committes to committee to G0% Assessment  BO% -
Minimum required for verify API verily API of domain Agzezzment of
promotion is 50 ACOres ESCOTESs knowledge domain
and teaching know!edee and
practices. teaching
20% -Interview  practices.
performance 20% -
Thstribution Interview

as per Table 5 (a) performance

Distribution as
per Table 5 fa!

* Tepachers may score 10 points from either Category T or Category II to achieve the minimum
score required under Category I +11.

** The 20% weightage be calculated by considering the maximum limit of 800 marks in Category [1I

5% The 30% weightage be caleulated by considering the maximum limit of 800 marks in Category 111

.2 Weightage to be caleulated as under:
120 % Actual AP Score)800 and (30 x Actual API Score)/800
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TABLE - 51{al
Percentage Distribution of Weightage Points in the Expert Assessment
Er. Aszistant Prolessor to - Assoviate Profeszor to
No. | Stage 3) Profezzor Prometion in
Associate ProfessorS Colleges (Stage 5} as per
equivalent cadres (Stage 41 assigned poste,
1 Percentage Distribution 20% - 6% Assessment 20% - a0 - 50%-Azsessment  20% -
of Weightage Pointz in Contribu- of domain Interview Contri-  of demain Interview
the Expert Azgesament  tion to knowledge and — perfor- bution  knowledge and  perfor-
iTotal weightage = 100, Research teaching mance to teaching practices. mance
Minimum required for practices, Research
promotion is 507
2 Distribution 20 % {11 Content of 20 7% 1) Content of
Weightage Topie—20 Marks Weigh- Topic - 15 Marks
be 12} Communication tage e  {2) Communication
caleulated Skill- 20 Marks calculated  Skill- 15 Marks

from APT (3! Answering
Category ability- 20 Marks

1

IIT

from API (3} Answering
Category ability- 20 Marks

TABLE -6

Minimum Scores for API= for Nomination of academie staff in Universities and weightages in
Selection Committees to be considered alongwith other specified eligibility gqualifications
stipulated in the Statute.

Minimum
Qualification
and dlindmum
API Scores

Agsistant Professor /
equivalent cadres (Stage 1}

————t s

Minimum Qualification as
stipulated in this Statute
AP not applicable.

Asepciate Professor /
equivalent cadres | Stage 4)

Professor /eguivalent
cadres (Stage 5

Mintmum Qualification as
stipulated in this Statute
and Consolidated APL score
requirement of 300 points
from category 111 of APLs

Mimimum Qualification as
stipulated in this Statute
and Conzolidated API zcore
requirement of 400 points
from category 1T of API=

Selection
Board
criteria !
weightages
{Total
Weightages
=100

) Academic Becord and
Research Performance (54051
(b1 Azsessment of Domain
Knowledge and Teaching
Skalls (30%)

(o) Interview performance
(20}

{As per Table 6 a)

ot Academic Backeround
[T

t4 1 Rezearch performance
hased on API acore and
quality of publications {405}
ey assessment of Domain
Knowledge and Teaching
Skills (209

el Interview performance
{205

(As per Table 6 b)

35

) Academic Backpround
I'Eﬂ-r,'- |

it Research performance
based on APT score and
mquality of publications
(405}

e} Assessment of Domain
Knowledge and Teaching
Slkills (20%:)

{d} Interview performance
{20%:)

(As per Table 6 b}
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TABLE-&ia)

Distribution of Academic Record and Hesearch Performance (507, Assessment of Domain
Knowledge and Teaching Skills (30%) and Interview performance (20%) for Nomination of
Assistant Professor

Academic Record and Research Assessment of Domain Toterview performance (20%)
Performance (5095, Knowledge and Teaching
Skalls (30%:)
1) {21 {d

(A Academue Qualification- (11 Content of Topic - For personal interview, a candidate
Muaximum 14 Marks 10 Marks getting less than seven marks on an
(i1 M. 5c. or M. Tech. First Class- (2yCommun.cation Skill- average of the marks given by all

4 marks 10 Marks members, combined shall be rejected
(ii) M. Sc. or M.Tech. With (.33 Answering ability- even if his or her total grade is higher

Distinction- § marks 10 Marks than that of other candidates.

(it} Ph. D. - 12 marks

(i) Additional degree or Diploma in
relevant field from recognized
inatitution - 2 marka each

(1) Poet Doctoral Fellowship-2 marks

(o1) State or National or Professional

Soviety Award or Gold Medal or
Fellowship — 2 marks each
(wit) NET — 3 marks

(B) Employment end record and

experience - Moximum 10 Morks

(i1 2 marks for every completed vear
of experience aver and above the
minimum experience of 2 yvears of
Masters and for Ph. D full experience
to be counted

(i) Number of courses
taught or Mo, of Research Projects or
Mo, of Extension activities—
1 marks each

{0} Bervice tn Remode areas or

Affected areas - Maximum
2 Marks

One mark for sach completed vear
of service {Remote Area or Affected
area to be defined by the individual
University.}

(1)) Significant controbution in
refepant fielid and leadership -
Maximum 5 maorks

Patent or

Release of variety or technology or
Jouint agreseo recommendations or
design or product or process
development or Farm development

or Production of seed or Biofertilizers
or Bioagents or Nursery Management
or Lavestock management or
Extension activities or Developments
of Teaching Aids or Practical manuals.
—1 mark each year
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TABLE - 6 (g —rmneid.

e

1 (2] (4

(E} Award | Reeognition -

Maoximum 3 rmoarks,

(i) National & State level award —
1 mark each

(iz1 Best Paper or Poster
Award - (.5 mark each

(120 Member of
the District or State Level Commities -
1 mark each

(i) Member of Professional
Society - | mark each.

(F} Summer { Winter School /
Refresher eourse / Seminar |
Sympaosia - & Marks

NG Publications (First three authors
will get marks) — Maximum 15 marks

(i} Refarred Journal Articles - 2 marks each

(i} Conferenee or Technical Publication—
1 mark each

tiif) Folder or popular articles -=
0.5 mark each

{H} International Expozure -
Mazximum I moark

International trainings or sympesia or
seminars or conference within
country or aboard — 1 mark each.
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TABLE-G (k)

Distribution of Academic Record (204} and Research Performance (40%), Assessment of Domain
Knowledge and Teaching Skills (20%) and Interview performance (20%) for Nomination of

Associate Professor and Professor

Ressarch performance

based on APl score and

quality of publications
(400D

i1 2 [EH

Academic Performanoe (2075,

Skills ¢20%)

Asgesament of Demain
Enowledge and Teaching

Interview performance
20%:)

141

(A} Academie Qualifications
Maximum 2 Marks The 40% weightage be (1) Content of Topiz
(23 Ph. . = Minimum calculated by congidering =& Marks,
Caalification; the maximum limit of
{iit Additional Degree or Diploma 800 marks in categeey I11 - Skill- 5 Marks,

i respect of the candidates (3] Answering ability-
appearing for Asseciats 10 Marks,

Professar by direet
recruitment. af Topic — & Marks.
(B} Professor :The 40% (2} Communication
weightege be celeulated by Shill- 5 Marke,
conzidering the maximum {31 Answering ability-
limit of 500 marks in 10 Marks

category 111 in respect of

the candidates appearing

for Professor and above

cadre by direct recruitment.
eg IFa eandidate obtains

BOORID marks 10 category

I he will get fuil 40 marks

and the marks will ba

calculated proportionately

belew the maximuam limit

proscri hed above foe

respactive cadres.

(2] Cpmmunieation

inany field from recognized
institution = 1 mark eich;
lige) Post Docteral Fellowship
- 1 mark

{iw} State or Mational or
Profegsianal Society Award or
Gold Medal or Fellpwship

1 mark each;

[peek Fellow of Professional
Sociaty — 1 mark each

{B) Emplovment and record
and experience - Maximum
4 Marks

(i} 2 murks for every completed
vear of experience over and above
the minimum experience in the
cadre of Assistant Professord
Associate Professor or it's
equivalent post.

(C) Bervice in Remote areas/
Affected areas - Maximom

0.6 Mark.— 0.5 mark for each
campleted year of pervice (Remote
Aread Affected area) to be defined by
the individual University,

(I Significant contribution
in relevant field and leadership
—Maximum 2.5 marks

(2} Patent or Release of variety
or technology or jomnt agresco
eecommendations or design or

[A) Associate Professor: (A) Associate Professor:

(B Professor: 1) Content

Far personal interview, a
candidate getting less than
seven marks on an average
af the marks given by all
members, eomhined shall
be pejected even if his or
her total grade i2 higher
than that of other
candidates.
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product nr promsss developmant
ar Farm development:
1 mark each;

(i) Farm development or

Nursery Manogement or Livestock
Management or Production af
Sewid or Hinfartilizers or Bioagents
or Extension activities or
Development of teaching nids

of praciical manuals - 1 mark each

(E} Award / Recognition =
Maximum 1 mark i—

1t National & State level award -
1 mark each;

{ii] Best PaperPoster Award =
.5 mark each;

feer) Member of the StateNatianial
Level Committes = 0.5 mark each;

(eut Member of Professional Socipty
— 1 mark each.

(o) Reviewer or Rinferen

ol jnurnal = 0.5 mark each.

1F Externally funded projects’
Inter Institutinnal Projects =
Maximuam 1.5 marks —

(11 Competitive grant projects funded
by apencies ather than host University
FHE.'L'.'EI:‘ programme — 1 mark each;

it Joint Project of the niversity
with Staie ar Centre or Public or
Private Seetors — 1 mark each,

16 Bummer or Winter School or
Refresher course or Seminar or
Symposia - Maximuom 1 mark

(! Cpurse Director or Co-ordinator
1 mark aach

141 Reaouree Person -
0.2 mark each lecture.

(HI Publications (Marks will b
given for first three authors) -
Maeximum 7.5 marks ' —

(r) Articles in NAAS rated jeurnals -
Marks n= per NAAS rating,

) Artieles bn Reforced Josrnals olber
thar NWAAS — 1 mark each:

L) Conference or Techrical Pablication
— {5 mark each:

liw) Folder or Fopular articles =
0.2 mark each;

{zh Books - 1 mark each
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(1] {2} (3

L1

(1) Institutional Building - Maximum
0.5 mark 1=

Lab or farm or workshop development
fector or Moniter or N5S Programme
Officer or MOC Incharge or Btudents
Wellare activities or Monitoring and
co-nrdi nating of tenching or research

oF eXtEnsion activities.

1) International Exposure - Maximum
0.5 mark =

(] International trainings or symposin or
sEFinARE OF pvinposia or workshop or
study taurfriaiting professor within
country or abroad — L Smark each;

qapl E;p&ri.un:: of working in International
Imatitute within India or abrogd = 0.8
mark o year of experienos,
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Br. Prommartaon u!?’a.::ad&mic
Mo, Staff through CASR

®

TABLE - 7

MINIMUM ACADEMIC PERFROEMANCE AND SERVICE REQUIRMENTS FOR PROMOTION OF
ACADEMIC STAFF

THROUGH CAREER ADVANCEMENT SCHEME

Serviee requirernent

Minimam Acadermic Performanee
Requirement and Screening 7 Selection Criteria

1. Assistant Professzor /
equivalent cadres From
Stage 1 to Stage 2

2, Assistant Professor /
euivalent cadres From
Stage 2 wo Stage 3

3. Assistant Professor
(Blage 3) to Associatle
Professor ( Stage 40

4 . Associate Professor
{Stage 4] t0 Professor /

equivalent cadres (Skage 5)

Aszistant Professor in
Btage 1 and completed foar
years of serviee with PhoD.
or five vears of serviee wha
ara with M, Phil/PG Degree
in Professional Courses
guch as M. Tech, M.V .S, ar
Eix years of sarvice who are
withoat Ph.D, /M. hil £ PG
Degres in Professional
Courses,

Asgistant Professor wilh
completed serviee of five

veRrs in Stage 2.

Asgistant Profesaor with
completed serviee of three
years in Stage 3.

Aszsociate Professor with
completed serviee of throe
winrs in Stage 4.

1) Minimum API scores using PBAS scering proforma
as per the norms provided in Table 4 or § as the cose
may be;

() TWO Refresher or Research Mathodelogy Course of
&3 week duration;

(24) Sereening cum Verificetion process of recommending
pramotion,

(20 Minimum APl seores vsing PRAS scoring proforma
as par the norms provided in Table 4 or 5 as the cage
ity b

iy One courss or programme from among the
categoeries of methodology workshop, Training,
Teaching-Learning-Evaluation Technology
Programmes, Soft Skills development programmes and

Faculty Development Programmes of 203 wesek
duration;

(et} Sereening cum Verfication process of recommencding
pramaotion.

Ii}
as per the norms provided in Table 4 or 5 as the case

Minimum AFPT seores using PBAS scoring praforma

iy b

it At least three publications in the entire period as
Assistant Professor (twalve vears), Howaver, in the
case of College teachers, an exemption of one
publication will be given to M. Phil. holders and an
exemption of two publicatiens will be given to Ph.D.
halders;

feieh O course or programme from Amneng the
cetegories of methodology workshap, Training.
Terching-Learning-Evaluation Technology
Programmes. Soft Skills development programmes and
Faculty Development Programmes of minimum one
week duratiom:

[l A Selection Board process as stipulated in this
Statute and in Tables 4 or 5 a& the case may be.

(i1 Minimum vearly / cumulative AP scores
using PRAS scoring proforma as per the norms

provided in Table 4 or 5 as the case may be.
Academic Staff members may combine twa
misessment periods (in Stages 2 and 31 to achieve
minirmure AP scores, if required,

fiid & minimum ot five publications since the period
that the acadmic staff is placed in Stage 2.
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5. Professor (Stage 5)
to Professor (Stage 6) service of ten years.

(universities only)

Professor with completed

(iii) A Selection Board process as stipulated in this
Statute and in Tables 4 or 5 as the case may be.

(i) Minimum yearly / cumulative API scores

using PBAS scoring proforma as per the norms
provided in Table 4.

(i) Additional credentials are to be evidenced by :
(a) post-doctoral research outputs of high standard :
(b)awards / henours / recognitions / patents and IPR
on products and processes developed / technology
transfer achieved; and (¢} Additional research degrees
like D.Se.,D.Litt., ete. ;

(i) A review process by an Expert committee process
as stipulated in this Statute and in Table 4.

* For academic staff seeking promotion under CAS to Associate Professor, for those who on the date of this notification
are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all other who
enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in this Statute, will

be applicable.

By order and in the name of the Governor of Maharashtra ;

42

Dr. SUDHIRKUMAR GOEL ;

Additional Chief Secretary to Government.



MAHARASHTRA AGRICULTURAL UNIVERSITIES (KRISHIVIDYAPEETHS)

STATUTES, 1990

Statute 42. Age limit.—Upper age limit for the posts of Director, Dean, Associate Dean and
other equivalent posts shall be 50 years. Upper age limit for the posts of the Head of
Department, Professors and other equivalent posts shall be 45 years. There shall be no upper
age limit for the person employed in any University within the meaning of the Act.

Provided that, the upper age limit prescribed for appointment to any of the said posts
in the University services under the relevant Statutes shall be relaxable by five years in
respect of candidates belonging to Scheduled Caste, Scheduled tribes, Nomadic Tribes,
Denotified Tribes and Scheduled Castes converts to Buddhism who are not employed in any
University within the meaning of the Act.

XXX

43



ANNEXURE - A

DAGATE\Gate 2004\ ESTT\E-1.doc =~ - : S 301

mﬁ%@:ﬂawﬁaﬂwﬁw

R3IR/a, Wigsl, WRETR, qot - ¥R 009,
§-%F- mcaer@rediffmail.com s ‘{Wﬁi (%?o)%na 038,
: : moaer.mah.nic.in B (%k?")’?‘%‘«a JURY.

B M 5 S S ki S S T Y S T W W L W S e el et e e e T A D S T . e -ﬂﬁ’--—-—-—"‘-h_-&&-—-——--——-h

.55 A9/ S /.97, / wOT  jReen,  Fii 79 HIH, Rooy,

wid,
2. YSIRTE 39RE iy faurds, evmiem
TSITET FY FaRmdis wTqoft |
amﬁawmgﬁmm

ﬁw E&Wﬂmﬁzmﬁmﬁmmw ‘

e fawifen Femeimia ST Cweanll” WeIgsET WS eEet
ATAT T Sl R (T ) S WL FBlRET A ASTER e
W F e RIS eeet ed uveed e i aisesws ww g
SRA T BRI FHHT BT INERGH GIGATAT HieT YS! CRTER 375t el TR
31 Gl G TR W FOd 96 o 8 99 99 S TRy
ST T ST TR e 91 Tt qeifad e sl el sReR semrwie
A ASHER ST UE WG WEAEE ¢ W aaseh 7 ekl oW @
TTEATIeRIT TaXg, YaTe (el Wi o SeR IS YRR feet SR 40R .
2. PN UREET [GHIR ol /oy /003 BT TGN T BN femrmie Tt
T AN STEATIeRHT WEAIeh 31 YR ¢ Al W SR el o 7 a8
IRE Fie ferendiordien erfee 27T W Helel AR, WS & TS 9
TS S eI o e 36 RN Ul uXe 40 AR

R. TR GEARI WEATIHIE S GROT T WY, A WS A S Il
S Fielt ST ST W A e e Kool o vt fremdeh
e Frife Shcledr SRV ANUEHE] FHIUARET S bolell el R
ﬁmmmﬁwmwmmm B S
TRAE WERA 90 AE 0 Rd W ®@e dlE “qmaeEr
mwmwmmwammﬁ WA TS

44



DAGATE\Gale 2004\ESTT\E-1.doc : ; : .302-

. B o
. .

3. A YNGR m@-?ooxm.%.ﬁo_/o‘t{-f?.é; femia 03/0\9/Rooy I
G G nﬁmmwmmﬁﬁﬁwﬁaa@ﬁ LER I

fra JfgErTe et ; el £ IR (Contributory)
AT R S o ST e MR A A -
¥, wg FolE & qsﬂq_-?t«o/x\sw@w-me/u-a?i, Rl R0/03/TRY
srad s fOEEL e wEEE W e goft felt a@. =
WW&HW?‘{W?@T e, WE T e et

a1 wre St foEm el e W axaﬁm??rmaﬁ (Same Analogy)

wﬁmmmﬁwmm—nﬁz—ﬂsﬁmﬁﬂiﬁm T
. SRR B SR SRR WWWWWT (Fef %. TH-

2.3/ R000(diT), Tl R2/2/00%) HH Iprwiic Wal AATS et

N

“The promotion from Reader to- Professor under C.A.S. being a~

Porsonal Position and mﬁt'fhgiapnsﬂ’yfs@qcﬁéncd,post, the teaching
‘work load of the Reader De ‘carried: forward with him/her and be

~* undertaken by the Pr __oiegfﬁ%&en{?i'gh the capacity of the C.AS.

~ Professor” ;
U ¥ Position TG WS TR 9@t o S Position & e
Personal Position 3T H® et e TR TRl e, ten iR
T Ger PR (Working Experience) S0 40 i & e e A

45



HERTS, IE
SHHTE-ThI0T QU R\9/5T.5h. ¥ 3/5-3F

FY, WHeHH, Jyeragy foem g
HoegeaaTy for4m,
FOH! I <1,
- Ao TR, WS BT,
W, Hﬁﬁi %00 03
fefd  20/0%/R0%

ufd,

g}ﬂéﬂ

TERTZ ot feradis e walvT Hea,
{33/, Wi, TR,

0T ¥ 00l9,

TS RIS AT T (CAS) SHaia Mrerarily seem=amr 2
U ¥ T T AT Y TSN BT §,000/- FET FYH 20,000/~ 3T
7€ A (AGP) T UTATTe YT SUdaTad—

W) ST T HHIh: Hep/Ah /AT PR /6 ¥ R0, R

&/0%/R0%9
R) TS, TRHUT AT e g T3 feie 3¢ /08/30%

b

T HEH ST § FEIeT TG STo] FeTavara 3a i, 30T fEAish

R&/0%/R\9 AT ETHER SURYT dhetet TR feieh 34/03/R0% ¥ =T ATUgrreftet eveyg anfir

IR T HEVE (UGC), 7ot foett afear R o03/ou/R0%8 =1 T Sreielt

mﬁamﬁémmmww .

IeRT T SR WIATATHTO! WAl e Ael ATE.

¥) HENT F Framdis uRfTam, 2380 WAl foAieh Qu/o3/R0%% 37 THRUT

FUATT AT 37T, FTEE 2TeA-9 39 Minimum Academic performance

and Service requirements for promotion of Academic Staff through CAREER

. ADVANCEMENT SCHEME 161 TR 04T STTHe! 3T1R. AT SHEi-[aR

31T) W Frofer R 2¢/o3/R0%0 R KA /03/R00% e FERIS it

foramdis ofifrem, %0 W& YR oA el OTR. WSS, A

QOISR W1-¥ T8 TTT-4 5 VTS S (Ph. D) &1 05alt 3Tavash

[,

46



?)

B)

3)

3.
TR o

ICAR, et fwett @i o Rtk 19/07/2000 FeleT TGS Wherever the
requirement of participating in Orientation/Refresher courses/summer
institutes, each of at least 3 to 4 weeks duration and consistently satisfactory
performance, appraisal reports shall be the mandatory requirement for Career
Advancement from Lecturer (Senior Scale)/Asst. Professor (Sr. Scale) to
Lecturer (Selection Grade)/Asst. Professor (Selection Grade), wherever the
requirement of orientation/refresher courses has remained incomplete, the
promotions would not be held up but these must be completed by the year

5002 3727 3T, TETTST WErE SEERT SRS (CAS) AUl Tfrs ST, &0
SRR SR e AT St e T SHEAIE CAS ST

o IO L.

CAS ST SR ST ST el o1 HRvaeed ICAR, it feeedt gre

S 28 /0% /003 AT TATHEA T CTSHTON Tecll SHYvalTe ST SHTe.

_ If the number of years required in a feeder cadre are less than those
stipulated in this notification, thus entailing hardship to those who have
completed more than the total number of years in their entire service for
eligibility in the cadre, such candidates may be placed in the next higher
cadre after adjusting the total number of years.

TERTZ F RS aRFE, 8]0 e i QU/o/ReRY Y qERO

AT SO BT, AT dae-o T TR AT WETAh ST

O3 S T ¥ Y TR T TI-¥ T 0Ty, TR Tere W He

AT ST TEAIT JTeATaeh S0 e 3T JeATH SV A,

HTIAT,

B e o e S @I IR)
Te grad, FRRIS IEA

47



ANNEXURE - B

= 72
-

WERTE YT
WEEAHTET Sy, SHI: WGP 203/M 5. §36/6- 31
R s P, TR, Srverar frsrg
A : o HSear faam,
. "' o T g b4 (LIRSt a‘resmammmfr
-MA},/’ T faear, He$ ¥oo 033
Ll e A9 Fim © 03.82.202%
-qﬁ_r' ,":'-\'r,-; S
TETH eI,
SR P ey & i ofie,
/=, wieel, wiaet Frw,
qq ¥R ools,
WWWWWWW.

T ¥) TR Wi .20y Ty,
) F HPO/STTRIT-3/333 2004 /2083, B 98,4 2022 T 1y
ek,

wﬁwﬁwﬁaﬁ%mwaa@m#ﬁmmwﬁm

%.QQ.QQ.QEQEWW%WHTF{ TR-23R00% T HWEHTRR == 7t e . 23, 3002 O
Forotartt v e arafem s

2 Wmaaww%%mﬁaﬂﬁmﬁwmhﬁﬁwssmgrm
WWWW%&WZ?%WWWWHW
Wﬁamﬂmﬁa@wavﬁvﬁamﬁmamwwww
W%mwh%ﬁmssmgﬂmvﬁwméﬂ%ﬁamﬁaﬁn‘éﬁwmm
mw%@ﬁwﬁaasmmwmﬁmmmmﬂ

W’hﬁﬁﬁ.éﬂﬁzazqmwﬁvhawmﬁwmmmﬂmﬁmm
Wﬂmﬁﬁwﬁmﬁ&wmﬁﬁmwmﬁwmmwﬁw
R 232272888 v ot s N ST R A P i Rty

WY, 0 framie, airr gy e T T fraders sreamsg qala__‘z
D‘,J'r‘-!:js?;u"‘d,".\“é'.:l . ) i i

48



FraefteTst we s dom = TR .84 2/R0 88 =T W ey STy everer o v

)y wrEr e favmnrar & 02 3,3¢ mﬂmﬁvﬁuawﬁmmm%
frerderst wrvam s T I ol a7 merree ane oy Rremdid ann
Wmm?ﬂmmmwmmﬁﬁmﬁm
W‘Temwmcéﬁ:a:f—.msoo.suooﬁ—s'r?rawoo)/aﬁ%vﬁﬁwww(s.aaoo-sxmo ‘
ﬁg&axxoo)ﬁﬁ%ﬁwﬁﬁwwmﬁwémmmﬁa Frarits s amarr |
St st iy ey wRee, ﬁﬁwﬁmmﬁmﬁaoo-aaaoo priegl
aooa-wﬁmmﬁwﬁawﬁvﬁaﬁﬁamﬁamwﬁsﬁm. et 3t w e Oyt
AR/ W T o7 gt et et U wie v A

R T F w e f 36/3/7007, R¥/R/R003 & 3%/3/2008 TITHA FrviarEr
R00R, 3003 MY 2008 AT Te TGS qroeT Srarg IR TR, WO W Wy
e 5 20/23/3%%¢ =T AT Fvrardte g Rt fere
4. mewﬁmﬁaﬁmwaﬂaw HTETR T 6. A8
mmmﬁﬁﬂm@mﬁ T3 &“mﬁwﬁﬁmaéﬂ
mﬁ%ﬁ%qﬁﬁaﬁ%ﬁc TYIer ofifras . o3 Wﬁrﬁmaﬁﬁ A Fe Fh
SR BTG § 9% ST v o) e I S fermeAr 8¢ 23/3485 =@
R e T S ———
mmwﬁﬁmwﬁmmmﬁmm/aﬁ%w?ﬁwmﬁmw
TS, i s e, RQ.OWHDTHEWRGEM?TWF@MEWW
S . R A AR e 9 T EARAT (2) 7, 29.3.3003, (3) T 3%, 2003 7
(%) Frrm /2, ?a.e.wammﬁvhmmﬁazﬁ(z)a(?)wﬁmwrm%
Wﬁﬁ%mwﬁ%ﬁ%m&wﬁmwﬁw, (3)
S, (B /) @ T e g avee s me e

TUUSCAER zore/all lattar

49



FeremftararaieT S Tw B () (FONTRA) TR R . () SR FHeh St
o1 Pt ot R W FT & T e s AT e St T, i
faendiardter s sttt gtet Frgee & TETAT ArsrEae ETaTE B i s TR
W, 1 ETETEE WETeHT Gol 1Y forrdierear Hetie s SEregatal s sene ey
fz 20/23/2]% ¢ =T FITRA FyoiaraR fetea gamifrss 3o =arery sfimens dedis 49 anfe
c. me?aﬂmﬁ.cqﬂm%awﬁ_gwwﬁmﬁﬁww
A S TR STATET TR A §AF GRTHTS avEee ge weg e faerdiere
W/meﬁﬁmm.fmﬁﬁmﬁ%wﬁﬁw,awmﬁﬂﬁwwmm
S T ¥ e G T T SR T T e S TR T
e Afaare FotTER sravesh ft el H0aT IEeT.

M5
oET : FHARET (&, FA )
3T WIad, RN WA

HATGET |

TE WEISEE HTIYS o1 SHIaaTg /et : ,

7. ST Wi, TR ghaa g sEted, TSI, HeTan e, HEE weo o3y,
AYE-¥ 32 IR,

FrtE e, B3, 3e g |4 Reor iy, wher goven, B o,

FETCHT TS €T, WIRTH iH1 1/, H{eg oo 03,
&3 TEHT HIRT

50



ANNEXURE - C

faoataaTa srgem s

University Grants Commission

@& @ m o, Foe] — (Ministry of Human Resource Development, Govt. of India)
LR EERTDG]
G| TEGEME T A, 7F fwdt-110002
@%/ o f g Bahadur Shah Zafar Marg, New Delhi-110002
MBBS, NS (Orth), DSH, FAIS, ASH, FAFSW,FFNS, FAMS Ph.: 011-23239337, 23236288,
Secratary Fax : 011-23238858, email : jssandhu.ugec@nic.in
F.N0.20-1/2014(PS) 10™ March, 2017

PUBLIC NOTICE 17 MAR 2017

Sub.: Clarification regarding “Regular Mode” with reference
to the Ph.D. Degrees.

University Grants Commission Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education, 2010 (4"
Amendment) notified in the Gazette of India on 11" July, 2016, it has mentioned that
the Ph.D. should be in Regular Mode.

UGC has been receiving queries from various stakeholders/universities
seeking clarification with regard to definition of the word “Regular Mode”. The
Commission at its meeting held on 22" February, 2017 considered the issue and

decided that it may be read as under:

“Ph.D. degrees which are pursued either full time or part time will be
treated as degrees awarded through Regular Mode provided these are
in conformity with the existing Statutes/Byelaws/Ordinances etc. of the
degree awarding University. However, the Ph.D. acquired under distance

mode is not permitted. ] a/‘_/

(Prof. Jaspal Singh Sandhu)
Secretary
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