
Hk:u |ko;kps Ikzi= 

 

izfr] 

       lapkyd foLrkj f’k{k.k] 

 MkW- ia-ns-d`-fo-] vdksyk 

 

fo”k; % foLrkj f’k{k.k lapkyuky;] MkW- ia-ns-d`-fo-] vdksyk ;k dk;kZy;kdjhrk lgdkjh  

            laLFkkaekQZr Bsds i/nrhus da=kVh rRokoj ckg;L=ksrk ekQZr euq”;cG iqjfo.;klkBh  

            nji=d ikBfo.;kckcr- 

 

 ;k lqpusOnkjs [kkyhy ueqn dsY;kuqlkj dkekadjhrk ‘kklu uksan.khd`r euq”;cG 

iqjoBknkj laLFkkadMwu Bsdsi/nrhus@da=kVh rRokoj ckg;L=ksrkekQZr euq”;cG iqjfo.;klkBh 

nji=ds flycan fyyk¶;kr cksyfo.;kr ;sr vkgsr- nji=ds ;k dk;kZy;kl fn- 20@05@2026 

jksth lk;adkGh 5-00 okts Ik;Zar dk;kZy;hu osGsr iksLVkus fdaok O;Drh’k% lknj djkohr- foghr 

osGsuarj izkIr nji=ds xzkg; /kj.;kr ;s.kkj ukgh- 

 

Sr. 

No. 
Particulars 

Rate in Rs. 

Per Day 

Skilled 

Labours) 

Rate in Rs. 

Per Day 

(Unskilled 

Labours) 

Rate in Rs. 

Per Day 

(Receptionist) 

Rate in Rs. 

For 2 Hours 

(Cleaner) 

1. Minimum rates of Wages (Basic)     

2. Special Allowance VDA (Variable 

Dearness Allowance) 

    

 Total Minimum Wages                                                                                                                                          

(As per Minimum wages act) 

    

3. E.S.I.C. (As per ESIC rule) 

employer contribution 

    

4. E.P.F. (As per employee’s provident 

fund rule) employer contribution 

    

 Total Amount (1+2+3+4)     

5. Service Charge (as applicable)     

6. Bonus (If applicable)     

 Total payable amount in Rs./Month 

 Seal & Sign of Labour Contractor 

 

 

 

 


