B sreferst a FiRzmest fe
&1, Uoierm 22 G fendis, sebie.

1.2, 331/ HAT / 3R/ BAEN &, Bl AFREB/ 356 /09 Reti 99 /0(/R08

ST Jdall

R :- i srelen @ RN, el A HRTEAEGAN SBULENG AFATNAEABA TSI

(B BEOIR) GRSt e/ s we S

Al HActtet sele BeAAR ity sreleret a A, rBien a1 HRTAAEGIA JEHR
izl /3BER DU S A ABATNADGF! HeTEeS (FRAC BEIR) Grironestan ferfat/euses =0
BRI Baties 90/0]/0%8 st §.00 ASUAA AR HUC.

AB. AT T BT I &= uld
feam/afa #igsn
9 B BEFONR (FOR) uid el ¢ aA
4 ;- DR ISR ATBE TS B3t JMMED BIS bl
Sr. No. | Particulars Rate in Rs. Per month Remarks
(Agril. Skilled Labours) | (if Required)
1 Minimum rates of Wages (Basic) 6240/-
Special Allowance VDA (Variable 3708/-
Dearness Allowance)
Total Minimum Wages (As per Minimum Wages 9948/-
act)
3 E.S.I.C (As per ESIC rule) Employer 323/-
contribution (3.25%)
- E.P.F. (As per employees’s provident 1293/-
fund rule) employer contribution (13%)
2 Bonus (8.33%) 828.66/-
6 Leave encashment (1.5 days) 619.63/-
7 Labour Welfare Fund (4x6) Rs. 24/- for 4.00/-
six months)
Total Amount (1+2+3+4+5+6+7) 13016/-
8 GST if applicable
9 Service Charges (as applicable) \
Total payble amount in Rs/Month Seal & Sign of Labour Contractor
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12/2017 Central Tax (Rate) Dated 28/06/2017) #eps=taies GRiavaraet (GST) W] .
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A selection of the “vntio s speicy” s Ceniacton, @ mice schedule shadl be annexed to the
/'\'li-'ir\- ol Avrecineild AecOrsiny a6 wich i payiwcnis shall be made w the continctor by the

“p‘;‘lln\r i (Ciuvermaneet i

rrendE e Goveioment PSUA Lionos s vody/Board formed by
Act o Stade Cloverineid ol Mabizroshiza for de services rendéred,

2o ALier sigping of the agreement, Lhe cutsourcing ageacy shail « ieploy the compelent manpower af the

required olfice of e pariment or any oiher st

> mentioned by the Departinent. On rend lering his/her
services to the Department every month, the ovisourcing agency shall pay the w.tge,ﬁ/'stl._‘nn,.\ to the
manpower resource by mode of e-pavinent dgirectly in the account of the manpower resource. At ihe
iii--.f' of riising any invoice, the details of the previous month’s payments done zjor 12 with the referenes
to tiansaction details of RTGS/NEFT shall be eitached along with the inveices. The coniractor has to
raise invoice with 2l supporting documerits. ‘

i

aﬁ*« o, T
f"c.rm af*em‘y »Hould *ns <€ the p:l}"-“ttﬁt to the deployed manpower through NEF 1/ RIGS
Na aatt
i V\f,‘\ﬁ pg}'r”“ﬂt made 16’ the manpower resources deployed shall be mandated through
ba Rk c..(,CO\lI‘I ofti*c persénnel b/ ‘mh cutsourcing agency.

Uil

£ne outsourcing agency shall be whelly and exclusively responsible for payment of wages to the
pf‘rsms engaged by it in compliance of ihe statutory obligation under ail related legislations. as
applicable to it from time to Gme incleding Minimum Wages Act, Contract Labour, Provident Fund,
ESIS, Gratui ity, Bonus, leave & Professional Tax etc. Department shall not incuer any hability for any
expenditure whatsoever on the manpower resources deployed by the outsourcing ageacy on account of
the obligation. The outsourcing agency shall be required to provide particulars. of ‘docusn entary,
PO )E/pvpz'r\ deposited to the respective statutory bodies/Government departments, i.e., Employees S
fnsurance, Provident Fund and Service Tax of its manpower resources deployed under the agreement
wn'k, nhrms.\:on of invoice. '

. The ul:lwa reing agency shall pc.v he deployed manpower resources.as per the latest revised rates of
wages fixed by the “Gove ernment” along with ail statutory obligations. The Actual rates of wages for the
ranpower resources shall be fixed at the time of the execution of the agreement with the outsourcing
agency with the approval of the Government and the wage retes so decided “should falfill all sta tutory
nerins issued by Government for exzmpie Wages Act; Minimum Wages Act; Employer’s Liability Act;
the workmen compensation Act; Industrial DlSpbtu Act; Maternity Benefit Act.

6. The outsovreing agency shall ensure that the wages/salaries of the manpower resources deployed io
the Department are released jatest by dated 5th of every month, rrecp»qu of receipt of payment from
Cepartinent.

. The variaiicn in statu tory compliances such as minimum wages, EPF, ESIS eic. will be considered on
proJLcuon of the documentary evidences by the outsourcing agency and upon approval of the
cuartiment.

& The outsourcing a gency shall issue his / her Company’s salary slip to all manpower resources
c¢eployed at Department’s office on monihiy basis. It shall be outscurcing agency’s duty to pay monthly
alary and other dues zs applicable directly into manpower resources bank account. The leaves
“eapprover‘ by conce authority of the Department shall be J‘owui to the deployed manpower as
er the prevailing statu tor y provisions. No wage / remuneration shail b € paid t0 any manpower rescurces
for the days of unauthorized absence from dut y- No wage / remuneration shall be paid to any manpower
resources for the days o f nauthorized absence from duty.
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e Governmenl Gf

Aaharashira znd the Focal Meaies should at all i
indemnify the Departmani ngainst AN clatins, dmvepes and cormpensations nst the provision
Payment of Wages Aci; Minimum Waees Act; Employar’s Liabiity Act; the workmen compensaliorn
Act; Industrial Dispute Act; Materrity Benelit Aci; or any modification thercof or any other law reisting
ihereto and rules made  hergunder from e to time, The Govt department wiil not own any
responsibility in this rugard. Any failure to compiy with any of the above reenletion or any deficiency i
cervice will render this cortract liable for immediale eamination Without any prior notice
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