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Sr. No. | Particulars Rate in Rs. Per month Remarks

(Agril. Skilled Labours) | (if Required

1 Minimum rates of Wages (Basic)
2 Special Allowance VDA (Variable
Dearness Allowance)

Total Minimum Wages (As per Minimum Wages
act)
3 E.S.I.C (As per ESIC rule) Employer

contribution (4%)
4 E.P.F. (As per employees’ provident
fund rule) employer contribution (13%)
3 Bonus (8.33%)
6 Leave encashment (1.5 days)
* Labour Welfare Fund (4x6) Rs. 24/- for
six months)
Total Amount (1+2+3+4+5+6+7)
8 | GST if applicable
9 I Service Charges (as applicable) |
Total payble amount in Rs/Month Seal & Sign of Labour Contractor
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2. Alier sigping of the azreoment, the Crtsourc @ agency shail deploy the competent manpower ul the
reguirgd oftice of Doepariment or any viher site mentioned Oy the Departiment. On rendering his/her

services o the Depariment every month, the out: sourcing agency shall pay the wages/salarics to ihe
ipawer resource by mode of e- payment directly in the account of the manpower resource. At the
¢ of raising any invoice, the detzils of the previous month’s payments done zlong with the reference
o transaction Ma;ls of RTGS/NEFT shall be zttache d along with the inveices. The contractor has to
raise invoie ¢ with all supporting documerts,
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eit to ihe deployed manpower throuch NEFT/ R TGS
j er O’l,,j p@& 5t ma i npower resources deployed shall be mandated through
bank aLCOLnR t of the ; ,exso*me! bj the o utsmzrcing 2ZENCy.

4. The outsourcing agency shall be wholl iy and exclusively responsible for payment of wages lo the
r"‘rscw; engaged by it in compi,»m of the statutory cbligation under all related legislations as

applicable to it from time to time including Minimum Wages Act, Contract Labour, Provident fund,
FS S; Gratuity, Bonus, leave & Professional Tex eic. Department shall not incur any liability for any

cxpenditure whatsoever on the manpower resources deployed by the outsourcing agency on account of
the obllgauon, The outsourcing 'mmw*y shall be requiréd to provide k‘_mu;'flra of "documnentary
mo*nt/pap °rs deposited to the respective statutory bodies/Government departments, i.e., Employees State
insurance, Provident Fund and Service Tax of its m npower resources depioyed under the &
};»fhiie submission of invoice. 3
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5. The ontsm reing agency shall pay the deployed manpower resources.as per the latest revised
waces fixed by the “Government” along with all statutory obligations. The Actual rates of w: ages ior the
manpower resources shall be fixed at the time of the execution of the agreement with the outsourcing
agency with the approval of the Government and the wage retes so decided should filfill all statutory
norms issued by Government for exampie Wages Act; Minimum Wages Act; Employer’s Liability Act;
the workmen compensation Act; Im ustrial Dispute Act; Materaity Benefit Act.
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6. The outsourcing a .cy shail ensure that the wages/salaries of the manpower resources deployed io
the Department are released iatest by dated 5th of every month, rre<peuwe of receipt of payment from
Cepartment.

7. The variaiion in statutory compliances such as minimum wages, EPF, ESIS eic. will be considered on

production of the documentzry evidences by the outsourcing agency and upon approval of the
Department.

8_ The outsourcing agency shall issue his / her Company’s salary slip to all manpower resources
Geployed 2t Department’s office on monihly basis. It shal! be cutsourcing agency’s duty to pay mc—mhiy
Su‘af}’ and other dues as appiicable dir recily inte manpower rescurces ba k account. The leaves

preapproved by concerned authority of the UCepartment shall be allowed to the deployed manpower as
per the prevailing sia itory provisions. No wage / remuneration shall be pa idt 1y W& NpOWET T8SCurces
for the days of unauthorized absence from dut y. No wage / remuneration she 11 e pa ld 10 any manpowcr

resources for the days of vnauthorized absence from & ty
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