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Special Allowance VDA (Variable
Dearness Allowance)

Total Minimum wages (As per wages act )
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TotalAmount (R+3+3+%)

4 | Service Charge (as applicable)

Total Payable amount in Rs/Month

Seal & Si ign Labour Contractor

g

g €T, Usehid, 3Tehiet
%, UART ATFRY, (ARIS Cell) WHRI & Uepfa,srepten a1 we7 fFiaer formis
HHaIBTER 3TTeATS HIvaTe fa=d s sra.



T THE AT BedTd eqraaredr T, A F 9Tt

8. Terem v, ity fereae foreror ferwmr |, avehtent 1 <. UsTerTa S9ngE i faemdie sehiet
FHerld VAT Feiforeh TEy/FH FoHid FW TS (GST Act Notification No.
RR/R0\9 Central (Tax Rate) Dated R¢/&/R0%19) WE{%WBDT GST Wl"];:ﬂﬁ'

2. FelieT T St ST Gawl St ded fahRe S JedHaT
Fort ffefiaT seaser Resrruard JumR @

3, fopmm A arfufam 2R ¥ ¢ =T ST HRRTSE SIEHTEET ST Sheil & HER fqHmet
AT 5. 0¢ 3T, 0%% HEA THE T STcATHRA F0d.

¥. SO THeTalg UTehieTa UTgeed, S0 AT fAfasT gemen T3H % Tg FHaml (ak
WEHATA X Tel HIAGENd STATAd, BT T a1 T F.uE.2l. i
feile AiEOM, 49 TS, STUR HTE 3 THOTTT SEvATT a1,

u. TfaRT woees gearm favur wq@, Fiv famar o faum, <. demewe s Fi
RIGUATRRAT SROFF" 3T T FRIS T SIIAHTE FHETEe o, T8 FL0gTd Frl.

€. ffereT SToser ¢ Ul 02y F 3% W R0 THT Y WTEAA.

\9. THIVTE! RO RerhRuaTe S19en TRashRuare adT st WhiaT HIvmE! it @
3721 o IIe:-

Q. SigyT ey (Annexure "A") H@Wﬁﬁa?ﬁ

Q. TET T B SR I STl STHeAer o VI 1 T STE ST T i TR,
3. AT AR AT SRl SR 30 o 34 WfEeT Focare! Kawl HHER &9k AE0T I
B AT 219N URfRdlT gt SAfde e T e Sl AevaTEt SereeRy
¥, WL FH & qUIA: IhUEA/HAS! TEIGNAT ke ST STHATHRUN Hea1
TWWMWW#W#@HWWWWW
W, HIUTCTET SISt HSa3Td ShTHIET 0T o e g 2Thvl & YUt 1T fawm wia
&. SHHERIT HAR! e STTET oiaT, HerE 9T, Wt Haie et @ a1 daiee!
I HUTEER a1t BoR 37 T 3UCTed hied JUATH FYUT STETeRRT e QRIS
FATER/SHER AT BT,

\9. FHTHTERIT S HTHEBEAT VTG FEAER o JugTel WU SareRRT HAeaR o o
TR 2 Y SRATEAT Tedl SIHET U1 SYAeh ek TR leT, STeTd YeieT Hig=ard a9 38
AT AR T,




¢. WR HAR! A RN G F0NFa 370 SR 7%, ARON T
RIS STSUATT AT T GST ARV ST ot Wastfeter aetarst |iaq Srevar
RIER

R. W FTAHER e SaeY Ut A SR fawm v, i farar et
ferdmT STeRTet a1 STt STt

R0. TSHE QITAT= ST TReT-=aT= Teave

32, Hfersq fraite Feft (EPF), Saeama =62 S0l womores 3 ESIC S0l swrorasmet s
2. HeTferaTera Qe o=l shetea F12m & 3191 911 Srqears! See R = oS
R3.FARTRE FHRME TRE WA Al WA AoAT ALEREE Setfava a9
TATEISHI0T Tt AfeT Ui HoR 3% 797 FE.

8. TP I Fredlin TR [Geiet 58 T o Haree Raeliet ATHT Sieht o a7t s/
TE o RIFhEIT WIaY R1e, WIETENS Seletl, Tied I eaeiett 79aT 308 FveE
FHROTETS SITAF GRS FATCTeT STHEIT T fora ShatT SR A,

R4, AT STUAHI SISt BRI 2% SHere! FFHI S & SR et =%
Hﬂﬁ&mmﬁmmmq&.ﬁwﬁqﬁmﬁawmﬁaﬁﬁww
mﬁméﬂmﬁmwmﬁmﬂﬁwﬁéﬁmﬁmm
3. Al AR TSR FHIR Sea AHATE YU N 9y frate f @ weiw
(UAN) STiferd & shIHTeR Ot Se-erRa et

Q0. ST HSX TR TeT Y01 Hall RIe0T-31 FACTRT SRR T,

3¢. FARERM FHATIT HIETRMET TR, T, TR, 97, &8 g, fremsss oge
TSI RT3 ST T AeBi! AT 9T 39/ 2vareh e e
AT T AT el FTet et F-afor Hetfmmera)/fHemdiis e SRR T sarn
VTR TR riery o faremdiiarst Tom Teter

R, FACNH HERTE AT FART AR RFA o FEER amevas § ad
TG 3Tl &SR AT AT AT s, 376 FTHET T Tt Fear Sevt 7 & waHd
ShT-Aoh g T HV1 SR Tt 3 e el STarae R e e T,

Ro. HEIfSreITera/hTaerdTe! IS qeerean Rerwliel wrerd reeart deidest woRHT qeet
30, HHT ST ATV AR [WEaT 0] o Fekeh YT Iedifss Q2o 30t seeer et
ITelT el SRR e T,

RR. AR fomr Felt o FTR FTEEER A St e o e g
TETIeeITeTd/FateTa)/ faamdiaTs TR T,
??.WWWWWWW%WWW
HTHTEAT {SeeTt ST ST @T HTHRIFRS 30T T 378,

R3. AT HORT T SIS ST, STl el qeg W e e Jarites st 3arer
Fore, O3, qeh HOftLT ST, WO ST e 3 SIgET e Wuiery e v
WIR 9 IR FEWR WWUE § TR FERAR SAEER FAIRE W@ g
R¥. AR TEAA AR WeAST FUAT FTH A ot/ paT 28 saefien 3a7 A0
AT T e SATears Wi 9RR 8T AT A8 9 G S R S



FIOA I3 F R TRTSeerreal qae Hioredre! feemdiarear Faer wfrda et

SHTRTY ST &l AVTR A&

R, HARERIT Hal RISTHT % AT Feliaarera/Haierard U e G §ush sad]

JUCTSY e A AN, S HENOTRIToTd HTATCTATeAl S5 FTHRTE et Hopiara

JUTT-AT TSIV ATehles FIERT e,

R&. WIAF TR ACAFN HARIRA ST [Koiedrs HHEMET qa 3721 o Irdtan Fess

FHIRATHT &.200/- AT H] YIRER I ] GTe AT e,

R\, FARERM FHTH STHI/THHHHRE THeIE TET M YA FHL0AE 0T R

R¢. M FHIE T FARSAIHS HeTTaerdl/Hraicrar deied] THaEN SSEe

FATIRY HIUTE FREAT AN,

R, T TS [FAH ATHUeT SR HTT oI ST 83 Qe Hedi9it e

TR AYHR FHfasT aiEdg k.

3%, FHIUE! IAF qUIYOT fehar 3ivr: Reror forar stmoiear wd ffagr Ao a@

SHIUTE SR = JaT MISET 88 FHI0ATe MR FHfesT wftrei= e e a1e,

3?.m%ﬁaﬁéﬁwyﬁaﬁméﬁ?gﬁamm@ﬁaﬁ%ﬁam

37T 0T FHACTRTH FETHRF T .

33, HHER STAT AR &SRt T HTHEA] Tedsh [SHof Sav srevass e aad

el foramgE AT Tl ESITaR AUt AR Tt | qureuie W

HTHE 7 BT TS HISvATd 2o,

¥, FoFuT o= & S YR StfufTemTdier faeia SUaR ot SR HeRiAT o 4.

34 AR FTeATHG T Teht HIVCITET 372l I 9T SATeA STl oS! Hoe 1

AR THAH 3E AT YETT ST AAEH G- HE [TdIaTehe STHT shetel!

ST TFRH ST SHYUATH e feardiarer Teter.

33. ToF0H a9 9 FER ARFEEe TRAEER A0 StReEieE fam 83 farmdie

TS oA e SR ST 59 SXusehTe &Y 3feet ST, aae STmant e

FUIT-AT HERAT FFA S SR 39 TFH 0 SR STHEA T SAetea S0

FH AR FfaeT R o T FH W AR, ®WE @R FOR AR aw [

3. FHAHR T R0 FARCTRE SETHRE TEIeT. FHER TET FTd BT HrEerdrd

AFHUHHR ST T ST ATeehes TRT A SEof ETell Ao,

3Y. TTTF LYAF WISY el SUAP FET HIAT daldes! (eI &0 v/ faremdia/

3. HHE FIHER 3T IR IERET F Gl HACERA THE Feierdl & HH

a1 ShHTHIEAT XA G FAFGAT N Iedry [q9-a1 AT i@y SXU% YR

TH SHHIhTeAT SIS YNHTAT SN HH YOI ST S9ifaeard FiT HH 09

FFRH MIaaT SR edie.,

¥¢. SR 32T F VA HRFRAT AT FIOR FAIR (me
AN

TP ST,

el
et foream feveqor fersm



HeaA-"3" Annexure A

General Terms & Conditions for RPF regarding Payment to the vendor
for the Deployment of Contractual Manpower at Government
Department.

%. After selection of the " outsourcing agency" as contractor, a price schedule shall
be annexed to the Articles of Agreement according to which all payments shall be
made to the contractor by the "Department" (Government Department/State
Government PSU /autonomous Body/Board formed by Aet of State Government of
Maharashtra) for all services rendered.

R. After signing of the agreement, the outsourcing agency shall deploy the competent
manpower at the required office of Department or any other site mentioned by the
Department. :On rendering his/her services to the Department every month, the
outsourcing agency shall pay the wages/salaries to the manpower resource by mode
of e-payment directly in the account of the manpower resource. At the time of raising
any invoice, the details of the previous month's payments done along with the
reference to transaction details of RTGS/NEFT shall be attached along with the
invoices. The contractor has to raise invoice with all supporting documents.

3. The outsourcing agency should make the payment to the deployed manpower
through NEFT/RTGS Bank transfer only All payment made to the manpower
resources deployed shall be mandated through bank account of the personnel by the

outsourcing agency.

¥. The outsourcing agency shall be wholly and exclusively responsible for payment
of wages to the persons engaged by it in compliance of the statutory obligation under
all related legislations as applicable to it from time to time including Minimum
Wages Act, contract Labour, Provident Fund, ESIS, Gratuity, Bonus, Leave &
Professional Tax etc. Department shall not incur any liability for any expenditure
whatsoever on the manpower resources deployed by the outsourcing agency on
account of the obligation. The outsourcing agency shall be required to provide
particulars of documentary proof/papers deposited to the respective statutory
bodies/Government departments. i.e. Employees State Insurance, Provident Fund and
Service Tax of its manpower resources deployed under the agreement while
submission of invoice

4. The outsourcing agency shall pay the deployed manpower resources as per the
latest revised rates of wages fixed by the "Government" along with all statutory
obligations. The Actual rates of wages for the manpower resource shall be fixed at
the time of the execution of the agreement with the outsourcing agency with the
approval of the government and the wage rates so decided should fulfill all statutory
norms issued by Government for example Wages Act; Minimum Wages Act;
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Employer's Liability Act, the workmen compensation Act; Industrial Dispute Act;
Maternity Benfit Act.

&. The outsourcing agency shall ensure that the wages/salaries of the manpower
resources deployed to the Department are released latest by dated th of every
month, irrespective of receipt of payment form Department.

\9. The variation in statutory compliances such as minimum wages, EPF,ESIS etc.
will be considered on production of the documentary evidences by the outsourcing

agency and upon approval of the Department.

¢. The outsourcing agency shall issue his/her Company's salary slip to all manpower
resources deployed at Department’s office on monthly basic. It shall be outsourcing
agency's duty to pay monthly salary and other dues as applicable directly into
manpower resources bank account. The leaves pre approved by concern authority of
the Department shall be allowed to the deployed manpower as per the prevailing
statutory provisions. No. wage/remuneration shall be paid to any manpower resources
for the days of unauthorized absence from duty. No wage/remuneration shall be paid

to any manpower resources for the days of unauthorized absence from duty.

?. The manpower resource deployed by outsourcing agency under the agreement
shall not claim nor shall be entitled for any perks and other facilities admissible to
permanent employees of the Department during or after contractual period. These
manpower resources shall not have right to demand for any type of permanent
employment with the Department or its allied offices. These manpower resources
shall not claim any benfit/compensation/absorption/regularization of services with
Department.

%0. The outsourcing agency shall comply with all the applicable law and rules of the
Government of India. Government of Maharashtra and the Local Bodies. The
outsourcing agency should at all times indemnify the Department against all claims.
dafnages and compensations against the provision of payment of Wages Act;
Minimum Wages Act; Employer's Liability Atc; the workmen compensation Act;
Industrial Dispute Act; Maternity Benefit Act; or any modification thereof or any
other law relating there to and rules made hereunder from time to time. The Govt.
department will not own any responsibility in this regard. Any failure to comply with
any of the above regulation or any deficiency in service will render this contract

liable for immediate termination without any prior notice. W
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