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sr. | Particulars Rate in per Month | Rate in Rs. Per  Remarks \
No (unskilled  Agril. | Month  (Agril. \ (f Required) |
labours/Watchman) skilled labours) | |
1 | Minium rates of Wages (Basic) 4680/- 6240/- ) J
|
3 | Special Allowance VDA (Variable 3708/- 3708/- ‘
Dearness Allowance) )
Total Minimum Wages 8388/- 9948/- \
{ As per Minimum wages act)
3 ES.I.C. ( As per ESIC rule) employer 272.61/- 323.31/- t
* | contribution (3.25%) |
4 |EP.F 1090.44/- 1293.24/- —\
(As per employee’s provident fund
rule) employer contribution (13%) l
' |
Total Amount (1+2+3+4) 9751/ 11665/- *l
5 Service Charge (as applicable) \
Rate per month per unit for
skilled/Unskilled Rs.
’ Seal & Sign of Labour Contractor

| .
aﬁa:-magaazzfamaaﬁaaaam@?m

Sare GTTDIoRIR 3ol Al Yal
el Qa2 @ PRIGIIE oG BB AP

Pg.1

—ha ol oRifcRicl BRI Belfia
ﬁﬂamwmﬂ,mm.mwﬂ@ammm

cont...

Scanned with CamScanner



e JdaeImIar  3CIe 3y

¢ Bifta coriddd afear mRd WWW.pdkvacin 2 : ]
d(;r}mas‘;smm\ﬁaﬁmanazﬁnm.mmélﬁ oamber{mdg@m,
s aila ol denfls &/ ofy Jddla @M SRACATD (GST - Act
Notification No. 12/2017 Central Tax (Ratc:‘)2 Dated 28/06/2017) dAJRICT

2 - 999242) .

o o Bamrar Sl fcdloim

qRiwmnd GST @) ot ( HS Code

forcfler Gaasid> asraatgdla it fRasll @ricrilor

durd fordler Gy Raaruald Ui STBl. (

g0 fdaer Aol Jifeiforrd ¥ W 3@&611212])! TBRIE gnagn_gn AP ot a PEPIR [
R 3idchdol .

e ot sicel @, omje @l fordlal

JiftRgacn fR. o2 3T, 0
09 gud Riade uilerd ioardld, Qs forferer Feoral
mmmamm%am.am@mmmm sfteadl, #fd=a

eemmmmmmq&mm-ma@
3R oFc A, ANA GPKPIR qﬁaﬂ?rég%agamﬁm '

-3¢ @A 09 el . ‘
forfdar gaasid 3¢ 02 e o el 23

L3
oY anﬁémﬁa@mﬁamama&a
' mmammmmmﬂammam
arc‘iaar?ﬁ:- ,&d g g?ﬁ
AR 3ct a
e ARI DI

B ¢ ohsud "I ( Annexure “A”) ’
?,mmééﬁamdlmﬁaasmdﬂammaﬂa
Tsle
3 mmﬁmWﬁmeawaﬁa@mé}%aeﬁmmmh
Qm,aaammsfenqﬁﬁa?ﬂﬁqakﬁmﬁﬂtﬁmﬁﬁnammmmmn

v, a2 o 8 guid: SaueediEIdl aeTEldl A BRI SRICAKDRUIC! FIRIC
afssa adla oEd Jierd PRI &Kl olic SR oIdl d Al ociel Gl Xl

9 ﬁw@aﬁna@mmaammagaa@aamaﬁgﬂfamm
ARSI, AU A, JAMID AR DS e,
aradla wc) dopRIawm A di, #EPIS sk, sidter forafs freft 2 ar' ddad!

£,
oRrol RifiopR @Mt AR dA ol Juciedl BBol QUK Agul Siareerl dar
QRIVRI aslicar SR ard e . -
o, @Al @I ol ol BrmeRIR Adel Svard) Al Sircr] @wcar
wsm,agmﬁmmammmsﬁwﬁmﬁ%eﬁ.mﬁmm.
d 3R A OB SREA Ul GWIEl O deolbRa A, =uofiart
% SAD 3AGT BRI AVIR Slist g
- IR Bkl doprad QRAAUIl Fzen oliguilasd R deldkbRa 0, oliguifal geuI
w.MmamGSTﬁaUﬂammmmsﬂamm
3. 9ol PORPIGEIR AR JRMAR BUK ARVAR JMABR i D) Ser
R, Qe a gy 3 QAR olsd DY Sadistil .
%o, AGIA GRAAWIIl ferian GeaieRId! Jrd,
2. Uol @S, 3R BT wRIGH FREA
Pg.2 '
) cont...

Scanned with CamScanner



2R

8.

R¥%.
.

RE.

R6.

.

28

0.
R

R

3.

¥

@m@ﬁmﬂmmmmmamem,mm@mm
Aioll T AR GAGCAR arepra FALIHIR Aewaa ada sedla wriorm
mmwmmmﬂﬂmmmmymﬁﬂmm
caadid gul ol a Auas gt e Az wadl

afde forate forell (EPF) umvms, caaamt @ olicofl wioms, ESIC aliguft gammas a
Sft, ot & olicoft gamorsIedl Iwma,

aefdencr Afdiefior foredia die form a adt Av sRIRN WMt A6z sy
apflet ot anefles aula 3R A6l 2088-20 A 1 1 ARKBT IRV AR
Il JARTA.

aslcGRIol ] ISR ARfles G2 oG @rion Basic wages +Variable Dearness
Allowance AR THUI IHIATR RACH JPRIRATA R Services Charges aftor
At swren a5 3fgfla 3. foifder Gausterdl geen Commerical Bid #& ong
BIAM ARACAT ADRE TN TPAR BIRI ASA, BACGRR] BB AR IRICART
RS IRICARI AieiAAId Sictfduard Asel. d IAoPid ®IRN AR alftie Ieterc
5. et fdarmd 3o siftw fowkn el forfder et v cuagem ufd #fdon afa
TR G oG DA,

D AT BRI I A 62 3 a Jara fdler awem it a
Jerdl ot TA d RaeHEd T o, WERAS I, Uigd o aradkedl e
SR PUIRIE DRV GIBIB e Sl IRICAR Il R derl SUR o1t
ESCCRBL G B! BEPIRICT S AT [0 Adol T DEPIR BRICAIeT
mazgﬂﬁanaﬂﬁwagamaﬁ.m?ﬁﬁmdbm&%mﬂa
ﬁammm.mwm@ﬁgﬁmm&ﬁamiﬁa
mmmmmmmamm, ‘

e ) i s Piats et 20 ek (UAN) it s, 7ol ai
m'agm@aa@awa@mmmﬁsmgmmsﬁwm
a3 amio (UAN) afon o e e

m ma%mi?m?gn% Jten, A, op, 3. v 3N zﬂ: SRICH
mw&mmmﬁwﬁmmmﬁmm

RT3 TERI I 2 @ aad
' . EPIR fAsdel Aol BRIENGRR AR _
st @é\;‘;&gmm.mmaﬁﬁm@ﬁaa@@dﬁ
zi%ﬂaa@ﬁ—mmhﬁdm&a@aamﬂud&ﬂmm@m;

cont...

Scanned with CamScanner



oy ozt faun forell @ IR DRIEIRIR QnTeIRl A 33gal foctean formid) %rn-
: : s, aridelld @ocid starEcr! AsAencrdRIaR,

Rerdlord TBUR onel | |
g aioRiol @ogdc Jfac e oo JleRads QU DAICGRICH SElibRs
3@aasmmf‘aagﬂaaﬁasmqﬂmma%3mﬁrmﬂana

Q0 @K AT BRI BAAD! M, G 3wl Fg Jisfdear fbar olplla s

for, arsd, gy, aieflordt g, gl 3l aiGwRe Sl AT G ey

et i rurd @ s orelk A a s drRIGelk Stareer! aseGRid Ak

e sriRencrnel @Rt Redioiol wocd gerar e AEUR ol

aﬂéqw&a@gmam\mmﬁ@@/woﬂﬁﬁsazMﬁmm

Y oTdl, @Y RiGelol Jicird Hseldrn ek %G Pl Jgel d Jll ol

e Sicd A et @ iR Aeiencrie ada s ferdior foifda

gl Faftd SDGRIA 9Bl Al VR ol '

9 maam‘émgqﬁmanwammﬁam/aﬂwm@maﬂmﬁ%
waﬁlmwmma@a@mﬁmmmémmmm@
agﬂamﬁm-masmmﬁfqamﬁa

30 GQRAveIA AuI-an GO T 3Bl ATRIAT 2. B, 3MRL it @sIeGRIol IR deoldid

Tl aaraad! gul srRelly siarert Seerd Jel :

mm@mmmﬁa@ammmdaﬁﬁaeﬁﬂmmga

TRIGIA %, 00/~ Tl TH TR 7l aesol Gl TIPICT

R FCCRI Bl Jekae) FERIDRE THCIR Jc2 BRI YPId] DA AR ol

33 m@aaﬁ@a&ﬁmmmﬁamﬁaﬁmgmmwm
SICGRIA IRUIS AL CIPICT, :

3¥ D IOSCAGIAR [l oIl SIRkd Al ool cIgead G AGR delell Gardd ¢
arerarcly afder forfder Al sl

39 PURE GIKs guiadl fbar sierd: Ramri faar ancien 3d foifdar srmRY MRIa
DURIE BRUI of Sal Pifdel IGg v JifteR foifder afidior Rger Sacn i

3¢, PRICRIBS! Riciaoidl S Sl ST a3l I ddol gelel ura arata Aeedla
FASRIoll 3IG1 BN BICGRIA SEGIBRD ALkcl. fATol Aol BRIETRAR 3G Dol
afgdt € va am A ft o, sEeEIR S foreft it orEIRion @ @I Aed =1
orAasta el Sl el Aig a Aol T ABeRICA SABRNGA G B
dEIoIBRG ABI, SADRAEA JIGT o DRI GAD 3IGT BIRIA AUIR olEt

30 BRI DIIR AN ARIA & TSI P T Bl Jad ragad
38 ada Adella fAmpraea Tion dcaldl s3RIa® durIvRT after Ada d
aurvflaed asR SRR o IBHEART e AAsvRIg AT

¥ g’a@?aaﬁammﬁmﬁ}aﬁ%ﬁm@m%a@m@ sl

¢

L4

3R

Pg.4 :
' cont...

Scanned with CamScanner



3} BICGR AiRIbgol adtet Al st 3l ondlar 91 sneam giern @il R o
FICOIDRD oRICNA G0l SR AGAT 3BT AldSlol 3G ol Rendlais s
DAA emTa T St asvard 3iferpR el w@dia.

Yo ol Aol a wwpR Jfdformdlc mRgdlopr An Ieawarlia Rard o Rendis
Sl Qserel el G MR 361 CIPIBRI G2 3Aict Siierd. ada Sanorf
Rud dvun-21 wEpiRion fdsael Actol G0N &A 2w &V dEoIBRD IRTCIGI, TIcd
tcan cadien @l Ao i oz dxe Fala il Gy AR e FdeRA SR

. ot 2l olic @siicarpl &l

¥ ORIGRIR HR GRIAUI DACTRRA deloIPRSG ASKCL, DI UHEN RN BBl SRR
SREIGIDIID AICEART RN STRft Al Gl #3R aGgol Il cire.

%2 Wmmmmamammmmmmm%m
Remdie; efdencry wrRicrn e ey JARRTeH UIUIER BIeBRAN arciol a0l
ada [ et Aol fad sk, aiuflamr areen, sicfiea forate foiekt @ amags oriwkl
wmmﬁemmmm%ﬁmmamz@a

xsgmaﬂa%m@m%aaﬂﬁgmaﬂaanﬁésﬂamﬁagammzﬁm
asaamﬂimeimagﬁaamaﬁaHmmmmﬁamamwﬁa@a
ga—mmmammmﬂmamm-mmmﬁam
mﬁgmmmmmammwmmamaemmwm

¥y 3mm3mﬁagﬁﬁ%lmmqmwxﬁm&%agﬁm@mm

3@@.6&:&@.
B A
Geiaa oUsd B Sladsiol
THefdencrl @@, 3weD
: ! St o won wce P Rerds
s ol afterl, (ARIS Cell) ool Sl A, 3Pl ol .
ADAzIDAR TS DA Roidiae B,
cont...

Scanned with CamScanner



|
|

Syeus “3i” /Annexure A 1
ns for RFP regarding payment to the vendor for the Deployment

onditio power at Government Department.

Terms & C
General Contractual Man |
ency” as Contractor, a price schedule shall be annexed to the

cording to which all payments shall be made to the contractor by the
:rcn Department/State Government PSU/Autonomous Body/Board formeq p,

f Maharashtra) for the services rendered.

1. After selection of the “outsourcing ag

Articles of Agreement
«Department” (Governm
Act of State Government 0

P 0 nt, the outsourcing agency shall deploy the competent manpower at the
% A.ﬂ S Sl offlt)hec :;ﬁzr:teor any other site mentioned by the Department. On rendering his/hei
rcqu."ed ofﬁ;]:c [O)e artpment every month, the outsourcing agency shall pay the wages/salaries to the
schICCS’ t:) :c:o,_,rcf by mode of e-payment directly in the account of the manpower resource. At the
glnigp;g};ising aniy invoice, the details of the previous month’s payments dope along with the reference
to transaction details of RTGS/NEFT shall be attached along with the invoices. The contractor has to

raise irivoice with all supporting documents.

)

3. The outsourcing agency should make the payment to the deployed manpower through NEFT/ RTGS
Bank transfer only. All payment made to the manpower resources deployed shall be mandated through

hank account of the personnel by the outsourcing agency.

4. The outsourcing agency shall be wholly and exclusively responsible for payment of wages to the
persons engaged by it in compliance of the statutory obligation under all related legislations as
applicable to it from time to time including Minimum Wages Act, Contract Labour, Provident Fund,
ESIS, Gratuity, Bonus, leave & Professional Tax etc. Department shall not incur any liability for any
expenditure whatsoever on the manpower resources deployed by the outsourcing agency on account of
the obligation. The outsourcing agency shall be required to provide particulars of documentary
proof/papers deposited to the respective statutory bodies/Government departments, i.e., Employees State

Insurance, Provident Fund and Service Tax of its manpower resources deployed under the agreement

while submission of invoice.

5. The outsourcing agency shall pay the deployed manpower resources as per the latest revised rates of
wages fixed by the “Government” along with all statutory obligations. The Actual rates of wages for the
manpower resources shall be fixed at the time of the execution of the agreement with the outsourcing
agency with the approval of the Government and the wage rates so decided should fulfill all statutory
norms jssued by Government for example Wages Act; Minimum Wages Act; Employer’s Liability Act: P
the workmen compensation Act; Industrial Dispute Act; Maternity Benefit Act. ¢

6. The outsourcing agency shall ensure that the wages/salaries of the manpower resources deployed to
the Department are released latest by dated 5th of every month, irrespective of receipt of payment from
Department.

7. The variation in statutory compliances such as minimum wages, EPF, ESIS etc. will be considered on
production of the documentary evidences by the outsourcing agency and upon approval of the
Department. :

8. . The outsourcing agency shall issue his / her Company’s salary slip to all manpower resources
deployed at Department’s office on monthly basis. It shall be outsourcing agency’s duty to pay monthly
salary and other dues as applicable directly into manpower resources bank account pTﬁe leaves
preapproved by concerned authority of the Department shall be allowed to the deployed ;nan ower as
per the prevailing statutory provisions. No wage / remuneration shall be paid to any m / :

for the days of unauthorized absence from duty. No wage / remuneration shal| be ’ .danpowel‘ l’CSOUfC'CS
resources for the days of unauthorized absence from duty. paicito any manpower

Pg.6
cont...
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9. The manpower resource deployed by i

shall be entitled for any perks z?nd)otclilct:)fa(;lilltist?ssr Zl(;\[i.ag%r;ci e e CHE
' 3 ; Issible to permanent employees of the Department

during or after contractual period. These manpower resources shall not have right to deman§ for any

type of permanent employment with the Department or its allied offices. These manpower resources

shall not claim any benefit / compensation / absorption/ regularization of services with Department.

10. The outsourcing agency shall comply with all the applicable law and rules of the Government of
India, Government of Maharashtra and the Local Bodies. The outsourcing agency should at all times
indemnify the Department against all claims, damages and compensations against the provision of
payment of Wages Act: Minimum Wages Act; Employer’s Liability Act; the workmen compensation
Act: Industrial Dispute Act: Maternity Benefit Act; or any modification thereof or any other law relating
thereto and rules' made hereunder from time to time. The Govt. department will not own any
responsibility in this regard. Any failure to comply with any of the above regula-tion or any deficiency in
service will render this contract liable for immediate termination without any prior notice

V N.College of Agril. Biotechnology
Yavatmal

sxaR END*FF*

Scanned with CamScanner



[deRr: | icRia st fy Saciston s, A A AeRERRERA
Sdueadlsy @it ararR arRRARLS

. el - wRiferftor Tt S s TR d e

I S

AEDR] Azeriamsy
JojRIacs QReuarRd! e3usias asfveyg

Ry Aol @ 10§10
Sr. | Particulars Rate in per Month | Rate in Rs. Per | Remarks
No (unskilled Agril. | Month  (Agril. | (If Requiréd)
labours/Watchman) | Skilled labours)
1 Minium rates of Wages (Basic) 4680/- 6240/-
2 . | Special Allowance VDA (Variable 3708/- 3708/-
Dearness Allowance)
Total Minimum Wages 8388/- 9948/- '
( As per Minimum wages act)
3 ES.I.C. { As per ESIC rule) employer 272.61/- 323.31/- W
contribution (3.25%) , |
4 E.P.F. (As per employee’s provident 1090.44/- 1293.24/-
fund rule) employer contribution (13%)
Total Amount (1+2+3+4) 9751/- 11665/-
5 Service Charge (as applicable) \
|
Rate per month per unit for skilled/Unskilled }
Rs.
[ Seal & Sign of Labour Contractor
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