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g of the agreement, the outsourcin
e of Depa

’ agenc
partment or any other siteg rtiored by T oy the dom

mentioned by the De

_ ag;lncy should make the payment to the deployed manpower through NEFT/ RTGS

payment made to the manpower resources deployed shall be mandated through
personnel by the outsourcing agency.
2 cy shall be wholly and exclusively responsible for payment of wages to the
in compliance of the statutory obligation under all related legislations as
me to time including Minimum Wages Act, Contract Labour, Provident Fund.
leave & Professional Tax etc. Department shall not incur any liability for any
r on the manpower resources deployed by the outsourcing agency on account of
e outsourcing agency shall be required to provide particulars of documentary
to the respective statutory bodies/Government departments, i.e.. Employees State
und and Service Tax of its manpower resources deployed under the agreement

voice.

ncy shall pay the deployed manpower resources as per the latest revised rates of
ment” along with all statutory obligations. The Actual rates of wages for .the
fixed at the time of the execution of the agreement with the outsourcing

? me‘fgovemment and the wage rates so decided should fulf‘nll §ll .St.atvulo‘r\_.
1t example Wages Act; Minimum Wages Act; Employer’s Liability Act:
Industrial Dispute Act; Maternity Benefit Act.

’ i rces deployed to
ire | e wages/salaries of the manpower resources ¢ ‘
fd-g‘?tﬂttllxl of e%ery month, irrespective of receipt of payment from

1S etc. will be considered on

: S
| h as minlmm wages’ EPF’ E and upon approval of the

by the outsourcing agency

pOWCf resources

t shall utsourci ency’s duty to pay monthly
l‘ WM Qﬂ resd;lngesasbani account. The leaves
o be allowed to the deployed manpower as
e on shall be.plid {0 any Manpower resources

/ remuneration shall be paid to any manpower

her Company’s salary slip to all man

cont...
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ency under the agreement shall not claim o,

0. The manpower resource deployed by outsourcing 48 '
. e eﬁﬁrt,;)ed for any perks and other facilities admissible to permanent employees of the Departmey,
be rees shall not have right to demand for g,
llied offices. These manpower resourCeyS

- after contractual period. These manpower resou
anent employment with the Department or 1ts a0HEX ; :
' tion / absorption/ regularization of services with Department.

any benefit / compensa

- sy shall comply with all the applicable law and rules of the Government of

"of Maharashtra and the Local Bodies. The outsourcing agency should at all timeg
epartment against all claims, damages and compensations against the provision of
ves Act; Minimum Wages Act; Employer’s Liability Act; the workmen compensation
ispute Act; Maternity Benefit Act; or any modification thereof or any other law relating
s made hereunder from time to time. The Govt. department will not own any
nhvegud Any failure to comply with any of the above regulation or any deficiency in
der this contract liable for immediate termination without any prior notice

ssociate Dean
V.N.College of Agril. Biotechnology
Yavatmal

***'*END****
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