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/Annexure A

General Terrns & Conditions f,or R.FP regarding payment to the vendor for the Deployxnent of
Contractual Manpower at Government Departr*ent.

1. After selection of the 'ooutsourcing agency" as Contractor, a price schedule shail be annexed to the

Articles of ,A.greernent according to which ali payrnents shall be made to the contractor by the

"Department" (Governrnent Department/State Government PSU/Autonornous Body/Board fonned by

Act of State Govemment of Maharashtra) for the services rendered.

2. After signing of the agreement, the outsourcing agency shali deploy the competent manpower at the

required office of Department or any other site mentioned by the Department. On rendering his/her

services to the Departrnent every month, the outsourcing agency shall pay the wages/salaries to the

manpower resource by mode of e-payrnent directly in the account of the manpowex resource. At the

time of raising any invoice, the details of the previor.ls month's payments done along w'ith the reference

to transaction details of RTGSA{EFT shall be attached along with the invoices. The contraotor has to

raise invoice with all supporting docurnents.

3. Tlie outsourcing agency shoi:ld make the payment to the depicyed manpower through NEFT/ RTGS

Bank transfer oniy. All payment made to the rnanpower resor.lrces deployed sliall be mandateC through

bank account ofthe personnel by the outsourcirig agency.

4. The cutsoureing agency siiail be whoily and exclusively responsible for payment of wages to the

persoxls engaged by it in compliance of the statutory obtrigation under all related legisiations as

applicabie to it from time to time including lvlinirnum Wages Act, Contract l-abour, Provident Fund,

ESIS, Gratuity, Bonus, leave &. Professional Tax etc. Departrnent shail not incur any iiability for any

expenditure whatsoever on the manpower resources deployed by the outsourcing ageney on account cf
the obiigation. Tkie outsourcing agenoy shall be required to provide particulars ,of documentary

proof/papers deposited to the respecti.re stafirtory bodies/Governrnent departments, i.e., Employees State

trnsurance, Provident Fund and Service Tax of its manpower resources deptroyed under the agreement

whiie submission of invoice.

5. The outsourcing agency shaltr pay the deployed manpower resources as per the latest revised rates of
wages fixed by the "Government" alcng with all statutory obligations. The Actual rates of wages fcr the

manpower resouroes shall be fixed at the time of the execution of the agreement witli the outscurcing

agency with the approval of ttre Governrrlent and the wage rates so decided should fultill all statutory

noffns issued by Govemment for example Wages Act; Minimurn Wages Act; Empioyer's Liability Act;

the workmen compensation Act; Industrial Dispute Act; Maternity Benefit Act.

6. The outsourcing agency shall ensure that the wages/salaries of the rnanpower resources depioyed to

the Department are released latest by dated 5th of every rnonth, irrespeotive of receipt of payment from

Department

7. Tire variation in statutory compliances such as minimum wages, EPF, ESIS etc. will be considered on

production of the documentary evidences by the outsourcing agency and upon approval of the

Department.

8. T'he outsourcing ageficy shall issue his / her Company's salary slip to all manpower resollrces

depioyed at Department's office cn monthly basis. trt shail be outsourcing agency's duty to pay monthly

rut*.y and other dues as applicable direotly into rnanpower resources bank account. The leaves

preapproved by concerned authority of the Departrnent strali be aliowed to tFre deployed manpower as

per the prevailing statutory provisions. No wage / ren'luneration shall be paid to any rnanpower resources

ior the days of unauthorized absence from duty. No wage / rernuneration shall be paid to any manpower

resources for the days ofunauthorized absence frorn duty"
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9. The manpower resource deployed by outsourcing agency under the agreement shall not claim nor

sharl be entitled r", -rv-p"rt, J*o'orrr"."r*ititi". uoriirribr* to pennanent employees of the Departrnent

during or after 
"orr,r#,iui 

period' -Th""." 
manpower resources shall not have right to demand for any

type of permanent .*pi"Vri""t with the Department,or its allied oifises' These manpower resources

sha1l noi craim any benerrt / compensationTuororption/ regurarization of services with Department'

10. The outsourcing agency shail comply with ali the applicable traw and rules of the Government of

India, Governrnenr ";-#i#nir- 
-r'i irr. i""ut Bodiei" The outsourcing agency should at all times

indemnig, tt. o*pud.*i "g"i*r, "u 
,i;i; Ju*ug"' and-:compensations against the provision of

payment of rffages i"q Vfini*rr* W1g", a"l; e*pfyer's Liabiiity Act; the workmen compensation

Act; Industrial Disputei*t; Mut**ity g*"f" at'; or any modiflcation thereof or any other law relating

thereto and rules ;;; he.e,rnder'fi";-;il; io ti*L. The Govt. departrnent wiil not own any

responsibility in this regard. Anv f1llule ro oo*piv *ith aly of the above regulation or any deficiency in

service will render tfrirTorr*u"t liuUt, fo' i**tOiute termination without any prior notice

****END*d<{€*
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