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No

Particulars Rate in per Month
(unskilled Agri!.
labours/Watchman)

Rate in Rs. Per

Month (Agril.

Skilted labours)

Remarks
(lf Required)

4
l Miniurn rates of Wages (Basic) 46801- 6240/-

2 Special A!lowance VDA (Variable

Dearness Allowance)

3382/- 3382/-

Total Mininrum Wages

iAs per Minimum wages act)

8062/- s622/-

8.5.1.C. ( As per ESIC rule) employer
cor:tribution {3.25%\

2s7/- 3A8/-

4 ::pF

{As per empioyee's provident fund
ru iei employer contributi on (1'3%)

LO28/- 723u-

Totai Amount (1+2-314) s347 /- 1.11"61.

5 Service Charge (as apolicable)

Rate per month per unit for
skilled/t jnskilled Rs.

Seal & Sien of Labour Contractor
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fugr{ '3il- /Annexure A

General Terms & Conditions for RFP regarding payment to the vendor for the Deployment of
Contractual Manpower at Government Department.

i. Aller seiection.of the "outsourcing agency" as Contractor, a price schedule shall be annexed to the

Air:cies of Agreement according to which all payments shall be made to the contractor by the
"'llepartment'" (Government Depaftment/State Government PSU/Autonomous Body/Board formed b1,

Act r.f siate Coverniaent cf Maharashtra) for the services rendered.

f. .\licr signing of the agreement, the outsourcing agency shall deploy the competent manpower at the

:.equiieC cffice of Department or any other site mentioned by the Department. On rendering his/her

sepices io the Department every month. the outsourcing agency shall pay the wages/salaries to the

rt13i-;ilo\vetr resource by mode of e-payment directly in the account of the manpower resource. At the

ii,-re oiraising any invoice. the details of the previous month's payments done along with the refeience

il lransacrion <letails of RTGS/NEFT shall be attached along with the invoices. The contractor has to

:aise irrvoice r,'ith all supoorting documents.

-1 
'l-!:e oursourcing agency sh,ould make the payment to the deployed manpower through NEFT/ RTGS

3a;:* :ransibr oniy. Ail nayment made to the manpower resources deployed shall be mandated through

iiai-:k sccorint of the personnel by the outsourcing agency.

jr. ,'Le cursourcing agency' shail be wholly and exclusively responsible for payment of wages to the

r<iscils ergaged b.v ii in compliance of the statutory obligation under all related legislations as

aoi,iicabie to it fiom time to time including Minimum Wages Act, Contract Labour, Provident Fund.

i-31-{. Cratuii_u-, Bonus, ieave & Professional Tax etc. Department shall not incur any liabilify for any'

r\i;-*,iiiure r,,hatsoever on the manpower resources deployed by the outsourcing agency on account of
,*: obiigation. -l-he oursourcing agency shall be required to provide particulars of documentary
p,'rol/papers depositeci to the respective statutory bodies/Government departments, i.q., Employees State

i*srriance. Frovident Fund and Service Tax of its manpower resources deployed under the agreement

* hrie sribi-iiission of invoice.

5. ii:e outsoi:rcing agency shall pay the deployed manpower resources as per the latest revised rates of
-.\iges flxed b1,'ihe ''Governrnent" along with all statutory obligations. The Actual rates of wages fbr the

iirilpi)li,icr iescurces shall be fixed at the time of the execution of the agreement rvith the outsourcing

:lj*,ic.v rr.irh ihe approval of the Government and the wage rates so decided should fuifill all statutory

icir?s issued by,'Government for example Wages Act; Minimum Wages Act: Employer's Liability Act;
:l:e rr orkmen compensation Act; Industrial Dispute Act; Maternity Benefit Act.

6. The oi-iisourcing agency shal1 ensure that the wages/salaries of the manporver resources deployed to

ti:e Departmen'c are releasec! latest by dated 5th of every month, irrespective of receipt of payment from
,D*carirce*t.

]. Tlle variaiicn ir statutory compliances such as minimum wages, EPF, ESIS etc. will be considered on

:rcd,rc:ion of the docun'lentary evidences by the outsourcing agency and upon approval of the

]e t;,',nic,it

5. T}:: ol,tisourcing agency shall issue his / her Company's salary slip to all rnanpower resources

u;-r::;1,*d. ai Depaitment's office on monthiy basis. It shall be outsourcing agency's duty to pay monthly
::.e;"r, anc o,,her dues as applicable directly into manpower resources bank account. The leaves

rr*ap=rcved I;y ccncerned ai"lthority of the Department shall be allowed to the deployed manpower as

i';.:i ihc e;:cvailing statutory provisions. No wage / remuneration shall be paid to any manpower resources

irr ihe olai,s of unauthorized absence from duty. No wage / remuneration shall be paid to any manpower

resoiirees ior the days ofunauthorized absence from duty.
i;c C
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':. ..r: ::li]iDo\\er resource depl0yed by outsourcing agency under the agreement shall not claim nor
:.-.,-., :-i e:rrrtled ibr any perks and other facilities admissible to permanent employees of the Department
.:..,-..r: r-rt- ai-ter contractual period. These manpower resources shall not have right to demand for any
,.'i irr Lrenranent ernployment with the Deparlment or its allied offices. These manpower resources

: ir:r, i nrrt ciaiin anr. benefit / compensation / absorption/ regularization of services with Department.

.,". Tire outsollrcing agency shall comply rvith all the applicable law and rules of the Govemment of
ii-i:,a. Corei-rimenr of Vlaharashtra and the Local Bodies. The outsourcing agency should at all times
:;tcei:iirii, the Departrnent against all claims. damages and compensations against the provision of
F:', mei:i cf Wages Aci; N{inimum Wages Act; Employer's Liability Act; the workmen compensation
.\ct: industriai Dispute Act; Maternity Benefit Act; or any modification thereof or any other law relating
:i1.ietc anci ruies made hereunder from time to time. The Govt. depaftment will not own any
:'espciisibility, in this regard. Any failure to compiy with any of the above regulation or any deficiency in
se:r,rce n'!ll render this contract iiable for immediate termination without any prior notice

V.N.College of Agril. Biotechnology
Yavatmal

****END****

ssociate Dean
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